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Wtfo? 

NOTICE 

^ Pit STITT ^ TWraKT TRqrar 22 ST^T, 1970 TT JTfrrftltT fw * 1 $ : — 

The undcrmttitio ted Gazettes of India Extraordinary were published up to the 22nd April, 


a 770;— 

Issue No. and Date 

No, 

Issued by 

Subject 

all S.O- 1176, dated Election Commission of 

25th March, 1970. India, 

Election to the Council of States by the 
Elected Members of the Andhra 
Pradesh Legislative Assembly. 

ITJTo Wlo 117 6, IT 

«rrnr fanm ^rmn- 

ilTO Sit?! falJET ffflT % 

25 * 16 ?, 1970 


HTFff Tin tiw tp-tt % 
fddfdd | 

-S.O, 1177, dated 
z5 [ h March, 

197O. 

Do 

Election to the Council of States by 
Elected Members of the Assam Le- 
gislative Assembly. 

rrcTo Tft 0 1177, fodW 


supt Iwd ddr % fHdffrr 

25 *rr?, 1970 


TT^nfr 5 nr tihi [tott ^ 
fdd fddtdd 1 

S.O. 1178, dated 

25th March, 1970. 

Do. 

Election to the Council of States by 
the Ebcted Members of the Bihar 
Legislative Assembly. 
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Issue 

No. and Date 

Issued by 

Subject 

No. 





iT*ro*fTo ii 78 , writ forfarwTk fagii*: tor 

25 *THf, 1970 TILT TI^T IDTT % fa* 

fftrfar 1 


S.O. 1179, dated Election Commission of Elaction to the Council of States by 

25th March, 1970. India the Elected Members of the Legis- 

lative Assembly of Gujarat. 


tTnoq'To 1179, farfa fftr 

2 5 TTT^, 1970 

S.O. 1180, dated Do. 

25th March, 1970. 

irfToWTo 1180, frrrr fpfT 

25TT^, 1970 

S. O. 1 18 1, dated Do. 

25th March, 1970. 

1181, irfr 

25TT#, 1970 

S.O. 1182, dated Do. 

2Jth March, 1970. 

trtj o sff o 118 2, fe’TEE 
25 TT4, 1970 

S. O. 1183, dated Do. 

25th March, 1970. 

tTtfo Sfjo 1183, ftTEb 
25ETT, 1970 

S.O. 1184, dated Do. 

25th March, 1970. 

ittt o sfr o 118 4, fet'-b tff T 

25414", 1970 


tTTTTfT fa£IM 44 T % 

ETHTf 5TTT TRT T«1T %" fat* 

I 

Election 10 the Council of States by the 
Elected Members of the Haryana 
Legislative ABBcmbly. 

fvrrpjTT faunr ihe % frfafatr 

44«TT 5TTT 44T T fa* 

ffarfar I 

Election to the Council of States by 
the Elected Members of the Jnmmu 
and Kashmir Legislative Assembly 

trlTTj; tPTT ITWfa ffajR 7 f»Tl % 
faTTfarT I 9 1 <1 W ^r*TT 
% fair fTTTTT I 

Election to the Council of States by 
the Elected Members of the Mysore 
Legislative Assembly. 

fasrPT OT %" fofafarf 

5TTT Tl^T IT4T [>4 11 [.19)4-1 1 

Election to the Council of States by 
the Elected Members of the Orissa 
Legislative Assembly. 

TfrfTT fWET *Tir % ffarffafT 
E^fi STL! ■’TRT THTT % fat* 

ffarfar 1 

Election to the Council of States by the 
Elected Members of the Rajas than 
Legislative Assembly. 

VEiTHqn ffaTET TTRT % fafaffal 
ETFff 3 TH LTW 44 T % fa* 

ffatfTT I 
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S. O.1185, dated 
25th March, 1970. 


Election Commission of Election to the Council of States by 
India the Elected Members of the Tamil 

Nadu Legislative Assembly^ 


TTTo 5 fto ii 85 , fdffTT 'mTtT Tri^ftT frfffN 6T? fnpT r*TT T fT#TtT 

2 5 ep#, 1970 tttutt am im % 


S.O. tt86, dated 
25th March, 1970. 


RT 0 Mt o U8 6, fTW 
2 5 FT#, 1970 


S. O. 1187, dated 
25th March, 1970, 


W 0 m o 1187, fTTTT 

25 RTW, 1970 


S.O. 1188, dated 
25th March, 1970. 


(TfToSflo 1188 , flTT? 
25ETf, 1970 


S.O 1189, dated 
25th March, 1970, 


fff 0 sjt 0 1189, frnr 

25 ffT^ 1970 


1 12 S, O. 1190, dated 

25th March, 1970. 

n3 S. O. rr 19, dated 

25th March, 1970. 


Ministry of Finance. 


M' tistry of Labour, Em- 
ployment and Rehabi- 
litation. 


I 

Election to the Council of States by 
the Elected Members of the Uttar 
Pradesh Legislative Assembly. 

ErR 5 T%?T faSTT IHTT % fadifn 
^ am tjr T*n % fvu{ 
foi'NFr 1 

Election to the Council of States by 
the Elected Members of the West 
Bengal Legislative Assembly. 

TpRTft sr*rUT faSTR THTT % 
frarffer btut ara tir idti 
% fkft 1 

Election to the Council of States by 
the Elected Members of the Elec- 
toral College of the Union Terri- 
tory of Delhi. 

fern hit tun efo Mawr 

% TTUTt SRI TFR ffNT % fvftt 
I 

Election to the Council of States by 
the Members of the Electoral 
College of Himachal Pradesh. 

fpKvT UtW TRT IFR % 
f^f^TiTW % TTRfT 3TTT TEfH 

% Wr f^pRi i 

Appointment of Valuers for Estate 
Duty for a period of five years. 

Constitution of a National Indus- 
trial Tribunal at Bombay for adjudi- 
cating an industrial dispute between 
the management of M/s All India 
Handloom Fabrics Marketing Co- 
operative Society Limited, Bom- 
bay and their workmen in the 
Society’s units at Bombay, Calcutta, 
Delhi, Madras and Ahmedabad. 
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Issue No, and Date Issued by Subject 

No. 


H4’;S.O. 1192, dated ;6th Ministry of Industrial 
March, 1970. Development, Inter- 

nal Trade and Com- 
pany Affairs. 


Granting recognition to the East 
India Jute and Hessian Exchange 
Limited, 43, Netaji Subhas Road, 
Calcutta for a further period of on© 
year ending with the 28th March, 
197 1 , in r es pect of for ward contracts 
in jute goods in the City of Calcutta. 


4 To ssno 1192 , fTTFF 
26 RTtf, 1970 


S. O. 1193, dated 26th 
March, 1970. 


*140 OTo 1193 , fTdW 
26 *TUf, 1970 


srteftfjFfr fwrn, rf? tT^^f 

siFTfe KTTrn: %o, 43, Terror yjy, 

wk ^iwfir qft ret Jr TrfirR 

Rfasrat qft wi 28 et 4 , 
19 71 % f"i 1 J . TTEtETT Bit 

^rwfsT ,et 1 

Do. Granting recognition to the East India 

Jute and Hessian Exchange Limited, 
43, Netaji Subhas Road, Calcutta for 
a further period of one year endin- 
with the 28th March, 1971, in res- 
pect of forward contracts in raw 
jute (including mesta) in the States 
of West Bengal, Bihar, Assam and 
Orissa and the Union territory of 
Tripura. 

rffsT &T fafaT SR Hf? P/FH R 

fa°, 43, Jr?rr 3 fr \m, 

htfTfTT Tl 

sftr srk tetr yfa 

ffTJTT RR Tnsq- Jf RRR 

Rf'ERRl BT fair 28 RT#, 

1971 fFF RIRTRT 5 T 5 TPT RfTRT I 


115 S.O. 1194.. dp-el Eiec in Commission j Declarations containing the names of 

26th March, 1970. of India, the candidates elected from the Elec- 

toral Colleges of the Autonomous 
Districts of Garo Hills, united Khasi 
’ Jaintia Hills and Jowai to the Pro- 
visional Legislative Assembly of 
Meghalaya.] 

(Ffo ?fto 1194 , ffdTJT RTTcT PTT?RR RIRtT ] RTTT Rf ,'ft, ffiJBtT ?hT r pfr-Pflff ?ar-tTT 

26Ruf, 1970 q-grfr wk f birr fsrsff 

t fdkTF'nff Jr fdkfTer 
R'fRfRRt % duff rt> JtrTRRT 
Bft BT«tEfr fyaTT ret Jit frit 
^ftq'tn'r ij 

116 S.O. 1195, dated 2Sth Ministry o c s lip ji tg \ id Specifying thrt the Cmpnies Act* 

March, 1970. Transport. 1956 (1 of 1956) shall appU- to the 

Jayanti Shipping Company Limited, 
except its sanction 324 A. 
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117 S.O. 1196, dated 28th Election Commission of Notifying the names of the members 
March, 1970. India. wbohave been elected by the Electo- 

ral Colleges of the autonomous dis- 
tricts of Garo Hills, united Khasi- 
Jaintia Hills and Jowai. 

119 6, finiti WLd f*i *r STEIET tftTt TTnft , IT ^PTl— ^9 t*ri d ( 
28 TDT, 1970 T^TfV trfwf Id | q tf fwft 

% fwrffacT TRWt % dlE 

srfEnjwrT i 

Il8 S.O. 1197, dated 28th Ministry of Labour, Em- Change of pattern in the fprovide 
March, 1970. ployment and Rehabili- fund accumulations, 

tation. 

S. 0. X198, date.1 Do. Direction that accumulations out of 

28th March, 1970. provident fund contributions, in- 

terest and other receipts as reduced 
by obligatory outgoings shall bo 
invested in accordance with the pat- 
tern stated here in. 

1x9 P.O. 1199, dated 28th Ministry of Industrial The India Toursm Development Cor- 
March, 1970. Development, Internal poration Amalgamation Order. 1970. 

Trade and Company 
Affairs. 

12 1 S.O. 1283, dated 30th Ministry of Law. Bye-election to the Council of States 

March, 1970. by the Elected Members of the 

Legislative Assembly of Mysor. 

Wo 128 3 , fTEFTi faftf EflrHT T^|T T?T IWET TTffT % 

3 0 tH) 1970 TTTHIf 3KT LETT TTflT % 

grfjTT’NFT I 


121 S.O.X284, dated 31st Do. Bye-election to the Council of State® 

March, 1940. by the Elected Members of the Le- 

gislative Assembly of Haryana. 

tfTTo Wo 1284 fWTPft tT^T riPOr Mi Tt fTSTR TTBT % fwrtfwr 

31 BTW 1970 TTTTTt iTTT TTW THTf % 

1 

122 S.O. 1285, dated Ministry of Foreign The Imports (Control) First Amend- 

31st March, 1970. Trade. ment Order* 1970, 

123 S. O- 1286, dated Do. The Exports (Control) seventh 

1st April, 1970. Amendment Order, 1970. 

124 S.O. 1287, dated 1st Ministry of Railways. Report on the causes of collision bet- 

April 1970. ween 6 Down Amritsar-Hovvrah 

Mail and 1267 UP SQT Goods Train 
at Dumraon Station of the Eastern 
Railway on net July, 1962. 

125 S.O. 1288, dated Ministry of Information Approval of the film as specified In 

2nd April, 1970. and Broadcasting. the Schedule therein. 
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1288, fSTFF 

3/TTT <fk STWOT 

Ji ft feff *Ft FfTfff 


2 wfcf, 1970 1 

ffcfrffT 

WW I 

126 

SO- 1289, dated 

2nd April, I97°- 

Do- 

Approval of the film as specified in 
the Schedule there in. 


ftffosrto 1289, fww 
2 1970 1 


WJ^fT ff ft fff f'Twr W ?%T 
WCTT 1 

127 

SjO. 1290, dated 

2nd April, 197°. 

Do. 

Approval of the films as specified in 
the Schedule there in 


ttffo Wfo 1290 fffffRi 

2 ff&T 1970 1 

fftff 

wj^ft Jr ft fff fwfff w pffTfrar 
^TTT 1 

128 

S.O. 1291, dated 

2nd April, t97°- 

Ministry of Law. 

Declarations containing the names of 
the candidates elected to fill the scats 
in the council of States. 


Wo Wo 1291, 

2ffWT, 1970 1 

fafa ffTTWT 

TTWffffT Jr ffSTfff % WiffT 

m 3 ffff ffffftfwr 

wRifwn % wffr ^r ftamf i 

129 

S.O. 1292, dated 

Ministry of Home 

Nominating from persons to the co- 

2nd April, 1970. 

Affairs 

uncil of States. 


Wo Wo 1292, frffiffi 
2 W?T, 1970 1 

Tt| ffWWT 

W ffffT % fffif TK afffwffT % 

*P\ fflffffffW iiffTT 1 

130 

S.O. 1293, dated 

3rd April, 1970. 

Do. 

Nominating Shri M. N. Kaultothe 
Council of States. 


Wo Wo 1293, fcTTF 
2 Wfo, 1970 1 


wr ffw % frJr «fV tit 

tV-t w Tiff fff%r twt 1 

131 

S.O. 1294, dated 

3rd April. 1 970. 

Do. 

Declaring the duty by every per- 
son serving in Rajasthan for period 
of three months with effect from 7th 
April, 1970. as active duty. 


S.O- 1295, dated 

3rd April, 1970. 

Do. 

Declaring the duty by every person 
serving in Haryana for period of 
three months with effect from 8th 
April, 1970, as active duty. 


S.O. 1296, dated 

3rd April, 1970- 

Do. 

Declaring the duty by every person 
serving in West Bengal for period 
of three months with effect from 8th 
April 1970, as active duty. 
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S.O- 1297, dated 
3rd April, 1970- 


Ministry of Home 
Affairs 


Declaring the duty by every person 
serving in Union Territory of Delhi 
for period of three months with 
effect from 23rd April, 1970, aB 
active duty. 


S.O. 1298, dated Do. 

3rd April, i97°- 


Declaring the duty by every person 
serving in Kerala for period of three 
months with effect from 25th April, 
1970, as active duty. 


1132 S.O. 129-j, dated Ministry of Industrial The Cement Control (Amendment) 
3rd April, 1970. Development, Internal Order, 1970. 

Trade and Company 
Affairs. 


HRo 5JTo 1299 

1970 I 


’Hi'flfY'h 34 ihD 197 0 1 

farm 1 


RI^I, 


5133 S.O. 1309, dated Election Commission of Amendment in notification No. '56/69- 
3rd April, 1970. India. II (S.O. 89), dated the 4th January, 

1970. 


Q4ffo ?JTo 1300, fTTFfi ttlRT WR>T SfftHjRffT ffo 56/69-H 

3 1970 1 SITe 89), tTTTte 4 tJRTfV, 

1969 ij fiTfm "PT3TT I 

U34 S.O. 1301, dated Ministry of Law Notifying the names of the members 

3rd April, 1970. elected by the cleted members of the 

Legislative Assemblies of the 
States (except Nagaland) and the 
members, of the electoral colleges of 
the union territores of Delhi and 
Himachal Pradesh and the names of 
the members nominated by the 

President. 


ffffo 3TT° 1301, fafa ITTMT 

3?nfcr, 1970 I 


TRTf (THTTPr? m tfmrx) 
faUR THTlRlf % IRHfi 

sftr HtevTi (W (ct-H 1 4 h n%vr 

TT 7TR tfoff % % 

STHTt 5TTT % 

ETT ffRT <1^7 Iff 5JTT ffPT 

ffftfftRT flTFlt % 

% fr>r ^rfy^fMTr i 


335 S.O, 1302, dated 
6th April, 1970. 


Elections Commission 
of India 


Bye-election to the House of the 
People from the 16-Buldana Parlia 
mentary Constituency. 
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C^To «fto 1302 , fV'TFfi HRtf 16 -^^TT ^ %' 

6*1^,1970 1 FT>F fT*TT % fait ^T-PET'NeI I 

136 S.O. 1361, dated 7th Ministry of Labour, Em- Award of the Central Government' 
April, 1970. ployment and Rehabi- Industrial Tiil ural, Buntayin the 

litatlon. industrial dispute between the em- 

ployers in relation to the manage- 
ment of the Kolar Gold Minirg 
Undertakings and their Workmen- 

137. S.O. 1362, dated Ministry of Heme Afi'aits. Border S' ecurity Force (Amendment)’ 


8th April, 1970. Rules, 1970. 

138 S.O. 1363, dated 9th Cabinet Secretariat The Government of India (Allocation 

April, r970. , of Busineses, (Seventy-ninth Amend- 

ment) Rule 1970. 

139 S.O. 1364, dated toth Ministry of Foreign Extending the period of tenure, of 

April, 1970. Trade. Order No. S.O. 620/1 8A/IDRA/C9, 

Dated 14th Febuaiy, W(' 9 , regarding 
the management of New Mane- 
ckchock Spitting and Weaving 
Company Ltd., up to and inclusive 
of the 9th April, 1971. 

I BTo iRo 1364, forir fai&ft strErn twrar ^ riw sjfo ftqfmr ^ 

1 0 5 r?<?r, 19701 ^puft ftrfRzs (^frro mo 

620 fetTFF 14 Tim ft, 1969 ) 
m srfefcf fmfEF w 9 
*nH 1971 srTftr 

?EF^fTT|tTT I 

140 S.O. 1365, dated Election Commission of Amendments in the Delimitation of 

IQth April, 1970. India. Parliamentary and Assembly Consti- 

tuencies Order, 1966. 

141 S. O. 1392, dated Ministry of Information Approval of the film as specified In the- 

nth April, 1970. and Broadcasting schedule therein. 


loth April, 1970, 


141 S. O. 1392, dated Ministry of Information 
nth April, 1970. and Broadcasting 


5 ft o 1392 , fsRFF sjftr UBKWT *PJ^ft if <ft ftfietT ^Tf F*ft$ 5 r 

11 * 1 ^ 1,19701 ESMT TTBT I 


142 S.O. 1393, dated 
13th April, 1970. 

ttRo *ft° 1393 , foTFF 
13 * 1 W, 1970 I 


Approval of the films as specified in ther 
schedule therein, 

*T^ff *t *t fttvRt 'Ft UftW 
+ <.11 i 


143 S.O 1394, dated Election Commission of Bye-Election to the House of the People 
14th April, 197°. India. from the 74-Mathura Parliamentary 

Constituency in the State of Uttar 
Pradesh. 

1^0 ?ito 1394, farnsr mm faqtmr mrETj swt srlm fFm % 74-^1 

14*nfo, 1970 I IIE^tT t sfa? 

sm % ffnj sr-ffTimr 1 
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S. O. 1395 ) dated Election Commission Appointment of dateR with resptcU 
14th April) 1970. of India to the above bye-elcction (S.O. 1394)- 

*ffo 1395 , ftTPE TTTT farf-TT 37 T 7 TT?r % SIT if RTfa 


1 4 1970 I 

S. O. 1396) dated Do. 

14th April, 1970. 

t£!Jo?fto 1396, (dn EE 
14'Cf!?T, 1970 I 

S. O. 1397, dated Do. 

14th April, 1970. 

tTRfo ^fto 1 397, fRTTT gfaf 

14 SETT, 1970 I 

S. O. 1398, dated Do. 

14th April, 1970. 

O^cSlTo 1398 , fTTEP cHN 

14 5 R 5 T, 1970 I 

S. O. 1399, dated Do. 

14th April, 1970. 

139 9 , fTdt'fi' 

14 Tfcr, 1970 I 

144 S. O. 1511, dated Do, 

17th April, 1970. 


•PTo TT° 1511, 
17Tsf?I, 1970 I 


145 S.O, 151a, dated Do. 

17th April, 1970. 


fgiltr sfTTT (tTIOSfto 1394 ) I 

Fixation of hours for the above bi e- 
election (S. O. 1394). 

trt sR Tifattf'TT % fro; 
f^T^TcT °t><dl (0^I o 5 ft 0 
1394 ) I 

Bye-election to the House of the People- 
from the 38-Gorakhpur parliamentary 
Constituency in the State of Uttar 
Pradesh. 

BrTT SRtrr TDR % 38-TTRT, 

JT BTTflT farfag m II TEE 

TETT % fRTr TTfo-THd I 

Appointment of dates tvith respect- 
to the above bye election (S.O. 1397)- 

TTT ^Et 4M d’lfdT'iTd % fTT^T 
tlTTRr faw ^TTTT (t^o 
Tt° 1397) 1 

Fixation of hours for the above bye- 
election ( S.O. 1397). 

37 TT ^R Tl% fagfag % 

RBT fdTtT (t*7To Tto 

1397) I 

Appointing the Additional District 
Magistrate (Planning) Mathura, as 
the Officer to assist the Returning 
Officer for 74-Mathura Parliamenatry 
Constituency. 

TfdfTRT f^TTTT TfTTfff (t>5RT) 
et^tt Tfr, 74 -tttt ttrEe fg?rf- 
stt % fefgg TTfffiwr i?r 
gfTWT ttt^t % fepj faijfgg 
*fERT I 

Bye-election to the House c f the People 
from the 15-SuItanpur Parliamentary 
constituency in the State of Uttar 
Pradesh. 
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ITE 0 ?ft o 1512 , fcdiT EPxf fldt'dl 
17EfcT, 1970 1 EfEtE 


EfTE TTST % 2 5 -*pM TEET 
EE<tW PtdT-dd % Et4> 
Em % fHTT EEfEEfEE I 


S. O. 1513, dated Election Commisions Appointment of dates with respect 
17th April, 1970. of India to the above bye-election (S.O. 1512). 


.ttflosflo 1513, fSEFF 
I7EEH, 1970 I 


S. O- 1514, dated 
17 th April, 1970- 


E^E 3 ET ?Ff ETvT EEfEEfaE % fair 

dlCl<S fd4d 4 HI (l^Eo 
1512) I 

Do. Fixation of hours for the above b ;c- 

election (S.O. 1512). 


146 


.147 


t^EoETo 1514, fEETE EEE 

17EEH, 1970 I 


3ET pfrE El% ETfEEtEE % fEtt 
EEE fEEE 417711 (ftEo tft° 
1512) I 


S. O. 1515, dated Ministry of Health, Nominating Professor B. K. Askat, 
18th April, 1970. Family Planning, Works, Director of Pathology, Post-Gra- 
Housing and Urban duate Institute of Medical Education 
Development. and Research, Chandigarh, as a 

member of the Post-Graduate In- 
stitute of Medical Education and 
Research, Chandigarh. 


S. O. 1516, dated Ministry of Petroleum, Acquisition of lands for coal. 
1 8th April, 1970, Chemicals and Mines 
and Metals. 


TTEoEto 1516, fcEFF <f$tfEEE 7ET- 
1 8 19 7 0 1 EE 13TE EET 

ETJ EsTTHE I 


% fmj eFee^Ie EFT 

ETvft EfEET 1 


148 S. O. 1517, dated Ministry of Home Affairs 
20th Apiil, 1970. 


Declaring the duty by every person 
Bervjng in Bihar for period of three 
months with effect from 17th April, 
1970 as active duty. 


149 S. O. 1518, dated Ministry of Foreign 
22nd April, 1970. Trade 


Authorising Shri K. Kishore to take 
over the management of the Muir 
Mills Co. Ltd., Kanpur. 


EEo ETo 1518 fEEFR fmfHT ^TEHE-AHE >sft family spt HftT fEvE 
22EEH, 1970 I EEtpft M e^E, EFPJT EE TEE 

EH*} EftlEET if v|% % fviH 
ETfEfTd ETEET I 


mz fH’t 4TETETTE TIEWf Ef?TEt E«FTEE EE»E«F, fEftPE EI**E, V ETE 

EtEEE EE^t qT I EFTEE 5 DFEE> E TIE ?E TTEEtff $ Elft 

ETTfa E 1 0 ftE E EtET T§jE ET% Elf^ I 

Copies of the Gazettes Extraordinary mentioned above will be supplied on 
Indent to the Manager of Publications, Civil Lines, Delhi. Indents should be 
submitted so as to reach the Manager within ten days of the date of issue of 
these Gazettes. 
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RT*TlI— 3 — (ii) 

PAST II — Section 3 — -Sub-section (U) 

■(twr ^w!x) rtcr Ann % R*nrRf (rr sn sjRroR <*t Bjri*?) 

qtofta ffrfinrrRf im ant') nif firfins crr%vr *rh wfa’jRji q i 

Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories). 

ELECTION COMMISSION OF INDIA 

New Delhi, the 6th May 1970 

S.O. 1890. — In cxerci.se of the powers conferred by sub-section (1) of section 
33A of the Representation of the People Act, 1950, the Election Commission, in 
consultation with the Administration of th e Union Territory of Goa, Daman and 
Diu, hereby nominates Shri T. Kipgen, Development Commissioner, Goa, Daman 
and Diu Administration, as the Chief Elertroral Officer for the Union Territory of 
Goa, Daman and Diu from the 4th May, 1970 vice Shri Om Prakash Garg granted 
leave, 

[No. 154/22/70.1 
By Order, 

ROSHAN LAL, Secy. 

ITRtT WTR>R 

feevfl, 8R^, 19 70 

RT<> W[0 1890 — HIT TfMrifRcT RfaflRR, 1950 TT 13-517 tfr TT-RRT 

( 1 ) 5TTr stsw RfwRt tt snfhr srrRRr, Rpr, iuth stVt Rr tttr 

MR % RRTRd T T-ORR R RtRT, UTR % fRRTR RpJ*FrT, ftfUTR Td, 

*ft RtR SPUR Rif % W qr RR RtR RT, 4 R& 1970 R RtRT, RRU Rk ^)r Rr TIRR 
fRR?RR RlftBRT % RT R (^3777 NTWfhffm SFW | I 

[Ro 154/22/70.] 

RT^fT R, 

ttRR RTR, RfRT I 


ORDERS 

New Delhi, the 21 jt April 1970 

S.O. 1891.— Whereas the Election Commission is satisfied that Shri Joydeb Saha 
Village Bagpara, P.O. Mohanpur, Birbhum District (West Bengal), a contesting 
candidate for the midterm election held in February, 1969, to the West Bengal 
Legislative Assembly from Nanur constituency, has failed t () lodge an account of 
his election expenses as required by the Representation of the People Act 1951 
■and the Rules made thereunder; 

And whereas the said candidate, even after due notices, has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shri Joydeb Saha to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 


[No. WB-LA/ 269/ 69/ (9).) 
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Tf faevft, 21 nfa, 1970 

«FT° W° 1891:-TdfTTfaT WlfafT TTTOTT^r TO? 1969 it 

q ft Tift SfiTlH fauid F'*TT % f^TT TrtTTRfu faqiTT k fad TFJT fariTT-fifa H T'dlT 

nJr T«ffaqn: «ft sfufaq n^r, qfa qqqm, yto fanm fwT Tfavjr (qffarift 
i*m) Tfafanr. 1951 dndTiffa mio. nr ffafaf jrt 'tfaferr sm 

fatf'lTT tqtff YT ■‘ft cEST TTfaH ^ if TITOT ?| f ; 

tf\X, TT:, TTT THffa^ T 3T T^IT JjTn f^TT qr WPRHTT % [fa J 

qftf thh swr qgt fan t ; dn faTfaq nn*T tt q? Tnnr 
qiT w *rTT.TdT % faq, qrif qqin qn^nr n mqifntr Tff | ; 

51T:,, sit TTT srfsrfJm q?r mn i o-t % it farfar STFfTT FT^rrTi TTtr 

sft sflJfaq TTfT qft TT5[ % fan *ft TTT % n fart TpsiT Tt fagTT TTT nnT ffajlT qfaq T 
% TT nT sffa SIT % fa IT, ^T nTH qtt cfTOTt tt rfDT ST TTTTTfa % far favfgT 

>FTTT | I 

fac-go-To-fa T°/ 269/69 ( 9) ] 
New Delhi, the 22 nd April 1970 

8.0. 1892.— Whereas the Election Commission is satisfied that Shri Ibrahim Mia 
of Village Kokil, P.O. Dhoulatpur. District West Dinajpur, a contesting candidate 
for the mid-term election held in February, 1969, to the West Bengal Legislative 
Assembly from Gangarampur constituency, has failed to lodge an account of his 
election expenses as required by the Representation of the People Act, 1951, and 
the Rules made thereunder; 

And whereas the said candidate, even after due notices, has not given any 
reason or explanation lor the failure and the Election Commission i^ satisfied that 
he has no good reason or justification for the failure; 

Now therefore, in pursuance of section 10 A of the said Act, the Election Com- 
mission hereby declares the said Shri Ibrahim Mia to be disqualified for being, 
chosen as, and for being, a member of either House of Parliament or Of the 
Legislative Assembly or Legislative Council of a State for a period of three yeara 
from the date of this order. 

[No. WB-LA/32/69(ll).l 

facvft 22 srifa-, 1970 

qTo WT° 1892 nil, ftVfad STfafa TT TTIRTT i|t TTI ^ fa TiTTTt, 1 9 6 9 T 
qfgTtff TT1N faRTT TVT % fair nnrfa faTtTT % far falKlh'n; fa^lTT % 
^TPT vfaJt qfa BttffaTK «ft fan, Tfa ’fltfacT, TT° fan qfanff 

fan^l^T, effa qfafafaTO StfafaqT, 1 951 dnT^Effamfa nj ffaPTT 5TTI sfafsSRT nfa 
fajri^xniiffqrr vtsmnfan nfa Jr ntw t i 

5tk, tt:, TTT f rwi ?r frr 'rfa tt vt^r ^mqmrr % fa^ 

qrPT spw pp^fang fan % wfa Nfafa *ft ’ft tttth w ^ 

f% TRT ^ T q’rf'TT TT 
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^ STT:, FIT , TIT FTfafTII Ft IRf 1 0-F % I V TR<T T fTT?TT FRIT! tri^riT TIT 

4t &irTi fan ft t it % tftt it fit f irfVit iri ft fun nr fitt fiarr 

^TTFI^TThtirtl ^TT^fa^TiriF FT TrTT3 T fftT itf FT FTTTlfa F fair 
fTT%T irflT FLTT % I 


[ 4 o I o To-fa a ^0/32/09(11)] 


New Delhi A the 28th April 1970 

S.O. 1893.— Whereas the Election Commission is satisfied that Shri Asa Singh, 
R/o Village Khameria, Tahsil Kicha, Dist.ict Nainital, Uttar Pradesh, a contest- 
ing candidate for election to the Uttar Pradesh Legislative Assembly from 
ltl-Haldwani Assembly Constituency, has failed to lodge an account of his election 
expenses as required by the Representation of the People Act, 1951, and the Rule# 
made thereunder; 

2. And whereas, the said candidate even after the due notices has not given 
any reason or explanation for the failure and the Election Commission Is satisfied 
that be has no good reason or justification for such failure; 

3. Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Asa Singh, to be disqualified for being 
chosen as and for being a memher of either House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three years from 
the date of this order. 

[No. UP-LA/ 16 / 69 (25) .J 
T t flRft, 2R SWF, 1970 

«fto 1893 — IT: fait IT FTTITT FT THTTSTn ft FIT | fF TrTT I? I fllTT TFT F 

frq fartm f far 1 e FTTifar fit fTrlir-^T % ^jttt fit ir^ ifariiR im 

fir, fTFHft in qprfVlT, TL> flTTST, flTT TTfam, TFT IFF TtF ifafTfarT STfafTTI, 

1951 nr T^rtr^ ttt^ fit fant g-rn s^Iftt faifar sirt ft tth irfan Ffa 3 

IWFT t| $ ; 

sftr, IT:, TFT TUTtlTR TTT TRIF TFTT fll ITT T' FT TTTT FI FIFTTT % 
FtT fT$ FTTH TUT FT flRlrun TIT fin f ; TIT fliril Fil l I FT IF TITTR ft IIT | 
fF T7T% FRT W TRTRTT % fal[ Fff TITkT FRF IT HTfltfafl Tff | ; 

FT:, TR, TFT ifafllF Ft TRT 1 0-F % TEJTRF I ffiTTIT SUIT I VTSfTTU 
TFT RT TTTTT faf FT TTT F fFTT it TFT % IT fFlft 1171 Ft fTHTT TIT FIFT farm 
F Till FT Fi# IR | TT F 1 fir, ^ FTfitW it TTT II Ft FriflftT % fa^ fuffT ItflT 
FFTT | I 


To Sfo-fTo FTo/16/G9( 25)] 


S-O. 1894.— Whereas the Election Commission is satisfied that Shri Umrao 
Singh, S/o Shri Ram Singh, R/o House No. 5A/21 Subhash Bazar, Ward No. 3 
Dogadda, Garhwal, Uttar Pradesh, a contesting candidate for election to the Uttar 
Pradesh Legislative Assembly from 4-Lansdowne Assembly Constituency, has 
failed to lodge an account of his election expenses within the time and in the 
■manner as required by the Representation of the People Act, 1951, and the Rule* 
made thereunder; 

2 - Am3 whereas, after considering the representation made by the candidate 
the Election Commission is further satisfied that he has no good reason or justi- 
fication for such failure; 
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3. Now, therefore, In pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Umrao Singh, to be aisquallfled fbr 
being chosen as and for being a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order. 

[No. UP-LA/4/89 (28). J 

quo wlo 1894. — m:, TORT TT TOTTOfft TOT | fo TOT ST^I fTSFT TOT 

% ftro; frofa t 4-htort irwr it ^tto TOTtero: sft totto 

5ho/2i,^'#nq sfto, 3 ^tjt tot sr^r 

sfa? STfdfdfTO STftrfTOR, 1951 cT^r cT^fhr TOTR TO from 51TT trcfSPT pij % TOT 

cfCTi it tm from tot ttt if toto y| f ; 

ttH to:, am W to to fror: £ toto fro^T 

WFfrT^r^vftHTnsrid^T wr|fT to% to to ftp* ^qxrfcrr ^rtuitfr 

TOfTO TOJ f ; 

to:, to, Tro ^rftif^rErtT a?r «jtot i o-ar % totort 3 frofTO «rnft^r TO^anr 
3TO «ft TOTO TO RTO £ feft HTO % ITT ftrft 7TTO fatTO TTTO WTOT faTO 
TfTTO % TOTO TO srVr TO $ fro, TO TOTO TT hlftN it dtd TO TO YTHTOfa % ffTb 

fro^r Rrfro tort 1 1 


[it o Ro STo faro ?To/4/69( 26) J 


New Delhi, the 29th April, 1970 

S.O. 1895.— Whereas the Election Commission is satisfied that Shri Amar 
Chand Lakhotia, 26, Tara Chand Dutta Street, Calcutta, a contesting candidate 
for the Mid-term election held ill February, 1969, to the West Bengal Legislative 
Assembly from 130-Jorabagan constituency, has failed to lodge an account of his 
election expenses in the manner required by the Representation of the People 
Act, 1951, and the Rules made thereunder; 

And whereas, after considering the representation made by the said candidate, 
the Election Commission is further satisfied that he has no good reason or justi- 
fication for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission herelby declares the said Shri Amar Chand Lakhotia to be disqualified 
for being chosen as, and for being, a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order. 

[No. WB-LA/ 130/69 (14).] 
ftroft, 29 WTO, 1970 

Wto 1895 . — to:, frofTO tiuflfi TIT TOMTO TOT t fa Mh'TOl SfTOT 
fesTR TOT % fhrrx TOTOt, 69 R fir WTOTfa T frlR 1 3 0 — ^TOFTFT 

TOf TT TOTT vTT'T TT% TOTtTOR wY WTO TO vPTtfT’TT, 2 6 crPTTO TOT TOTTOTT , 
?r>s irfHfRftTO wfsrfrow, 1 9 5 1 toi tow totr pr frowr am w^fsTw ftfR tt wto 

f roHd TOT aifTO TOR W WTTTOT T^ f ; r 
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ifk, Tct:, '3Tcf JTO ^ qrT q*q#qR TT JfT# $ f^l^T 

WFft’T qrr IT^ sfr ORTHR JRT I 37FF IPt SRPtwRIT $ f#[ qTfcd ^TT^r qT- 
^nqtfqw q?t ^ ; 

srt:, vm, stfalwr # srm 1 o-t % qqtrRT 3r str# t[ciq5RT 3w 
tm ^rertferr # tittr £ q>ff qq# h q f#ft *ft qqq % qr fotft twq qft fqqiq 
tmt srqqr fqtnq qirqq w qqtq ^ sr# q# ftq qr fair ^ ^rw # qrCfa tt d# qq # 
“t'HHMfy q fqtr fr| <fr;fT Tl Id d TrTT § I 

[q° To qo-fco ?fol 30/69 ( 14)] 

New Delhi, the 30th April 1970 

S.O. 1896. — Whereas the Election Commission is satisfied that Shri L. Khater 
All of village Bansidharpur, P.O. South Bishnupur, Distt. 24-Parganas, (West 
Bengal), a contesting candidate for the mid-term election held in February, 1969, 
to the West Bengal Legislative Assembly from 97-Joynagar constituency, has failed 
to lodge an account of his election expenses as required by the Representation 
of the People Act, 1961 and the Rules made thereunder, 

And whereas the said candidate, even after due notice, has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason or justification for the failure, 

Now, therefore, in pursuance of section 10 A of the said Act, the Election 
Commission hereby declares the said Shri L. Khater Ali to be disqualified for 
being chosen as, and for being, a member of cither House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 

[No. WB-LA/ 97/69(15).! 
By order. 

A. N. SEN, Secy. 

fii fo#, 30 SFTSr, 1970 

(rqo sft° 1896 — qq: faq'Nd ?ipm qT RWJFT ft (PH | fa TPqft, 1970 *T 
qfiTSBTt qqwr fasrFT RVrr % fan qsqrqfq faqfaq % %it 9 7-dmoT faqfaq#q q ‘TdTd 
nt-t sir# qfatqqR; «fV rm(o sq?ft qrq-qqm t t , qfa qfsfaY fq^q, fro 

24 TGTfiT (Tfaq# qqpq), Wfa srfafafafq srfafjftpT, 1951 rPTT cRtf# iRTt[ qt[ 
fqqqT JTTT q#Effq 151# fad fad ^pfr dt ^’siT qifaq qr# M WfiH df | ; 

51#, Tfcr:, dfaiq-HT % #T RTWTT RStor far TT *f[ sr# ’SR ^PITiNdr 

qr faq qirf qnrq wit twfanr fqqr % ; w fqqfad qrqrq qq qq[>ifq fi tot | 

fa qq% TTR W qqqiqqT ^ fan qitsf Tlfad TTWr qT rL \ I q ffiRd dgl ^ ; 

Wd:, qq ^dfT 5Tfafqqq # tTPT 1 0 -qr % StJJTTVT T qrqPl nfr^Tf 
# Q^o qirdT qrfl PT qi‘ q'rqf IPpfr q it ## qi qqq % qr ftdfl TWT # fdOTfi qqr 
q«iTT fqsrrq rfrqq % # q# tfrr tftq % fi=ro, ftr # qrfr?q tt ffPr 

Tmqfe % #rr fqT%q ^7dt | I 

[qo To qo-fco ^0/97/ 69 ( 1 5 ) ] 

qp# tf, 

(To (rqo Rq, q#rq I 



Ministry of finance 

(Department of Banking) 

New Delhi, the 18th April 1970 

S.O. 1897. — Statement of the Affairs of the Reserve Bank of Iraiia, as on the 10 th April, 1970. 

Banking Department 

LIABILITIES Rs. ASSETS Rs. 


Capital Paid up 5,00,00,000 Notes 22,17,32,000 

Rupee Coin 2,99,000 

Reserve Fund 150,00,00,000 Small Coin 4,81,000 

Bills Purchased and Discounted : 

National Agricultural Credit (Long Term Operations) 

Fund 155,00,00^300 (a) Internal 

(6) External ....... 

(c) Government Treasury Bills .... 27,40,52,000 

National Agricultural Credit (Stabilisation) Fund . 3 5,00,00,000 Balances Held Abroad* ....... 117,86,98,000 

Investments** ........ 98,75,20,000 

National Industrial Credit_(Long Term Operations) Loans and Advances to : — 

Fund 75,00,00,000 (0 Central Government 

(n) State Govemments@ ..... 172,99,71,000 

Loans and Advances to : — 

Deposits : — (i) Scheduled Co mm ercial Bankst .... 196,18,03,000 

(a) Government (a) State Co-operative Banks ft .... 237,84,27,000 

(m) Other* 5>3 6 >97 j^» 

ft) Central Government .... 52^7,98,000 
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Loafts, Advdrices and InvesfaneSis frdm Wdtidfiil Agricul- 
tural Credit (Long Term Operation*) Fund > 

(n) State 6 overrun eats t , * * 4,91,82,000 (a) Loans and Advances, to:— 


(b) Banks 


(i) State Governments ..... 

(if) State Co-operative Banks .... 

(in) Central Land Mortgage Banks 

( b ) Investment in Central Land Mortgage Bank De- 
bentures ....... 

Loans and Advances from National Agricultural Credit 
(Stabilisation) Fund : — 

33 , 86 , 30,000 

14,00,59,000 

9 j 49 ; 7°,°00 

(i) Scheduled Commercial Banks . . 

162,74,74,000 



(a) Scheduled State Co-operative Banks 

7 , 94 , 52,000 

Loans and Advances to State Co-operative Banks 

5,12,92^00 

(w) N on-Scheduled State Co-operative Banks 

58,61,000 

Loans, Advances and Investments from National Industrial 


(it>) Other Banka . 

23/16,000 

Credit (Long Term Operations) Fund: — 


(e) Others 

i68,S6, 59,000 

(а) Loans and Advances to the Development Bank 

(б) Investment in bonds /debentures issued by the De- 
velopment Bank ...... 

6^6,7I/»0 

Bills Payable 

41 , 97 , 5=^00 

Other Assets 

45 , 69 , 25,000 

Other Liabilities ....... 

127 , 47 , 4 ?, OOO 



Rupees 

993,12^7,000 

Rupees 

993 ,i 2,27,000 


•Indudes Cash, Fixed Deposits and Short-term Securities. 

••Ihcchrding investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial Credit (Long Term Opera- 
tions) Fund. 

@Exduding Loans aai Advances from the National Agricultural Credit (Long Tam Operations) Fond but including temporary overdrafts to State 
Governments. 

flndudes Ra. 68,34,85,000 advanced to Scheduled commercial banks against usance bills under section 17(4X0) of the Reserve Bank of India Act. 
tt Excluding Loan* and Advancesprom the National Agricultural Credit (Long Term Operations) Fund and the National Agricultural Credit (Stabifisa* 
tiem) Fund, 

Dated the 15th day of April, 19 To. 




An Account pursuant to the Reserve Bank of India Act, 1934, for the week ended the 10th day of April, 197a 

Issue Department 


liabilities 


Rs. 


Rs. 


ASSETS 


Rs. 


Rs. 


Notes held in the Banidng Department 
Notes in Circulation 

Total No .la 


22,17,32,000 

4004,87,81,000 

4027,05,13,000 


Gold Coin andBttllion : 

(af Held io Ir.Jia 
(b) Held outside India 

Foreign Securities 


1 82, *3,1 1, 000 
361,42,00,000 


roTAL Liabilities 
D ted the 15th day of April, 197a 


Total . 

Rupee Coin ..... 
Government of India Rupee Securities 
Interna] Bills of Exchange and other 
commercial paper 

4027,05,1 3,000 Totai Assets . 


543 , 95.1 t,ooo 
60,76 604500 
3422,33,42,000 


4027,05,13,000 


(Sd.) L. K. Jha, 
Governor. 

[No.F. 3 ( 3 >BC/to] 
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facT 

(?%TT fVvrFT) 

^ 18 spfe, 1970 


qn<> «rt° 1897. — io?r^5T, 1970 *pt fert ? tfe ffen % tftnr fa*THi % fewr 




snfenit 


'jTt 

. 5,00,00,000 

•rte .... 

22,17,32,000 


150,00,00,000 

S'few few 

2,99,000 



SfeT few 

4,81,000 

ir«£fe ^ 

155,00,00,000 

srii ife fer :- 

1 

(fry -Mate fipntr) fefe 
frfa . 

35,00,00,000 

(*) . 


(fFrO^fr) fefe 


(w) fa%sft . 

. 



(*r) 6 l^lti <9'*l'1l f*J<H . 

. 27,40,52,000 

'sAtTiPi* 

, 75,00,00,000 

fejsn Jr wr |ur w^r* . 

117,86,98,000 

(<frki«fe fwt) fefe . 

» 

fe^r** 

98,75,20,000 

3PTT Tiftrat :— 

(*p) rat 


^ srfer :— 


(i) iiTH IK'm 

52,37,98,000 

(i) ^irsTj^ <KHK?t 

« • * 1 

(ii) twot+i^ 

. 4,91,82,000 

(ii) Tm-ER+id^t®. 

^ty{ ifR ?rfeiT :- 

, 172,99,71,000 

(«r) £* 


;*(i) qiR'i'wl ^=5t 

. 196,18,03,000 

(i) ^^(^3 yifui'H) ^ 

168,74,7 4,000^ 

^(ii) 

. 237,84,27,000 

(ii) <1-^ «$ t niCl . 

7,94,52,000 

(iii) 

5,36,97,000 
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%tTcTTCT 


^rt 

SEfeTTT 

wr 




frfr (4 'im+m''H f’PET’) fats % 

^r, srfinr sift ftmr :— 

(^ ) sift srfiPT:- 


(iii) <1^1 6$4>r<J ^ 


58,61,000 

(i) THRT tfEHI <f 

33,86,30,000 

(iv) st^t ^ 


23,06,000 

(ll) TRT y^=niO TT?t 3?t 

14,00,59,000 



(iii) ^tTW ^rnd^'ti TT7T 

. • 

(*l) 5FT 

. 

168,86,59,000 

(g) %?5ft #TTt ^ fe?TO t fTT5T 




ffa (f^rO+w) f¥k ^ 

fin • « • • 

9,49,70,000 



• 

41,97,52,000 

<T3zi g^r6 sift srfipr 

% ,^r , / pi* *1, r„ \ C-Ci. 

mNjImi* (4m+MH rWlir) FTT S 

5,12,92,000 




?f ^t, srfinr sift fttw :- 


set 

. 

127,47,43,000 

(t>) sift srfini 

6,26,71,000 




(^) ftTHT ft: ?TTT TTCt f%T TT . . 




SET vlfVaqi 

45,69,25,000 



993,12,27,000 

5TT .... 

993,12,27,000 


Mi'tfsJ'i* 4 -hi Slft^iH+iHld Jitd^fddl dif*H | I 

**TT5*fa ffa 1 ^J fwtt) ftfe Sift TTsfta Siftftf'EF ^ ('fl'J+Mft r^TITt) f%fg tf fs^T Tfif snfafl ?nff 1 1 

@Tpjft ffir ( fofoEHft fwt) ^^^TC^^?TPTT^*fmfTTCSTTfiT?r| I 

tr<^ ^ sthe ^ t qrsjfwTH yt?m 17(4) (t) *r^ 68 , 34 , 8 5 , 000 

?nPT^ f t 

' f f TP »jft ffa ^ ( j t ^ 'l ^ fwj) fafe tfft Tt*ffa ffa ^T (f^O+'^l) ftfe % 5T?fT ^T Sift fftOT WTfJW ^ % I 

gftfcrt isitjN, 197 c 1 
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for? «TTC fjlPTT ST fe f wi , 1934%*njSTJT3r5rjfa, 1970 ^ 

^f^TFT 


swrq 


5%>r Pntpi ^ gq 

*fP . 22,17,32,000 

*4004,8 7,8 1,000 


^<0 IV^ jcf *rte 


mfiw: 15 *JW, 1970 I 


ifTftWt WT 

y'i'T 3>T ftli+T m"K — 

(-,:) ^rerit §*TT 182,53,11,000 

(^) *0 <.r* % «n^< t 

5*TT . . - 

Vd^lfoqi 361,42,00,000 


4027,05,13,000 


|4027, 05^1 3,000 


^^TfeFPT 

TTTCT 0<+K wn 

SlfcTR^JTi 

%sft W^tpi fer 

^5T WlR^TT . 


543,95,11,000 

60,76,60,000 

3422,33,42,000 


4027,05,13,000 


(%°) ?HF *ft til'd FT, 
I 


[tfo <^o 3 (3)-fto ?ft°/70] 
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New Delhi, the 8th May 1970 

S.O. 1898, — In exercise of the powers conferred by Section 53 read with "section 
58 of the Banking Regulation Act, 1949 (10 of 1949), the Central Government on 
the recommendation of the Reserve Bank of India, hereby declares that the pro- 
visions of sub-section (1) of section 11 of the said Act, shall not apply to the Shree 
Gajanan Sahakari Pedhi Ltd., Patan for a further period of one year with effect 
from 1st March, 1970. 

[No. F.18/7/70-SB.1 

jpfr 8 ni, 1970 

tfdo 1898- — f'fopr frfdwr srfijftrnr, 1949 ( 1949 %' 10 t) tmr 

56 % RPT Tfef RTTT 53 5TTT STafR *FT RTFI^ RTTcffa fTT# % ^ 

RmfOT tK+K na^rffRf *ftfa<r $ % tw wfsrfffTR ^ mrr 1 1 ^ 

TR-snrr ( 1 ) $ rt#, 1 970 Rk % far rrtrr 

R?sprCt fafRT?, TPTR RT RHJ Rff ffrf i 

[R^TTC^o 1 8 / 7 / 7 0 — 'TRo 




Itfeto .Delhi, the 14 th May 1970 

S.O. 189$. — Statement of the Affairs of the Reserve Bank of India, as on the 8rb May, 1970 

Banking Department 


LIABILITIES 

Rs. 

ASSETS 

Rs. 

Capital Paid Up . 

5,oo,oo/x» 

Notes 

23,22,61,000 



Rupee Coin 

4,25,000 

Reserve Fund . . . . . . 

150,00/30/000 

Small Coin ..... 

5,36,000 

National Agricultural Credit (Long Term Operations) 

Fund , . 

155,00,00,000 

Bills Purchased and Discounted : — 

(а) Internal 

(б) External ...... 

(c) Government Treasury Bills 

14.45,73, coo 

National Agricul tnral Credit (Stabilisation) Fund 

35^00^00^000 

Balances Held Abroad* . 

106.19,76,000 

National Industrial Credit (Long Term Operations) Fund 

75,00,00^000 

Investments** ...... 

85,05,11,000 



Loans and Advances to : — 

(i) Central Government .... 

(ii) State Governments @ . . 

146 82 25,000 

Deposits : — 


Loans and Advances to : — 


(a) Government : — 


(») Scheduled Commercial Baakst 

(ft) State Co-operative Banks-ff 

(i«) Others 

. 276,74.^5 020 

224,61 63 COO 
2,98 £8 oo 

(i) Central Government 

94,97,3 1, «» 
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LIABILITIES 

Rs. 

ASSETS 

Rs. 



Loans, Advances and Investments from National Agricul- 
tural Credit (Long Term Operations) Fund — 


(a) State Governments 

7,81,92,000 

(a) Loans and Advances to : — 




(i) State Governments ..... 

33 = 79 .- 85,000 



(it) State Co-operative Banks 

15,35.53,000 



(tit) Central Land Mortgage Banks . 


(6) Banks %—■ 


( b) Investment in Central Land Mortgage Bank 
Debentures ..... 

9,f5.:c,cco 

( 4 ) Scheduled Commercial Banks , 

Loans and Advances from National Agricultural Credit 
(Stabilisation) Fund — 

. 172,16^13^00 


(ii) Seheduled State Co-operative Banks 

. 846,17,000 

Loans and Advances to State Co-operative Banks 

4,72,92,000 

fin) Non- Scheduled State Co-operative Banks 
ftp) Other Banks .... 

, (c) Others 

. 63,02,000 

. 21,28,000 

. 112,96,28,000 

Loans, Advance* and Investments from National In- 
dust rial Credit (Long Term Operations) Fund — 
(a) Loans and Advances to the Development Bank 

6,26,71,000 

Bin* payable ...... 

. 47,23,92,000 

( b ) Investment ir, bonds/ debentures issued by the 
Development Bank ..... 


Pthpr Liabilities 

136 , 53 , 58,000 

Other Assets ....... 

50,99,07,000 

Rupees 

1000,99,51,0°° 

Rupees 

1000,99,51,000 


♦Includes Cash, Fixed Deposits and Short-term Securities. 


♦♦Excluding Investments from the National Agricultural Credit (Long Tam Operations) Fond and the National Industrial Credit (Long Term 
Operations) Fond. , 

'^Excluding Loans and Advances from the National Agricolratal Credit (Long Term Operations) Fund, but including temporary overdrafts to 
State Governments. 

tlucluies Rs. 93=64,85,000 advanced to scheduled commercial banks against usance bills under' Section I7(4)(c) of the Reserve Bank of India Act. 

tfExcluding Loans and Advances from the National Agricultural Credif (Long T^m OperaftQyis) fungi and thg fictional Agricultural Credit (St-abfli- 
sation)Fund, 

£j*tpd the 13th day Pf May, 1970, 
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An Account pursuant to the Re se t re Bank of India Act, 1934 for the wee* ended the 8th day of May, 1970 

Issue Department 


LIABILITIES 

Rs. 

Rs. 

ASSETS 

Rs. Rs. 

Notes held in the Banking Department 

Notes in circulation 

. 23,22,61,000 

. 4049,82,12,000 


Gold Coin and Bullion : — 

(a) Held in India 

0 b ) Held outside India 

182,53,11,000 

Total Notes issued 

■ 

4073,04,73,000 

Foreign Securities .... 

396,42,00,000 

Total Liabilities . 


4073,04,739000 

Total 

Rupee Coin 

Government of India Rupee Securities 
Internal Bills of Exchange and other Com- 
mercial paper 

Total Assets ..... 

578 , 95 * 1 1,000 
56,59,28,000 

3437 , 50 , 34,000 

4073 , 04 , 73^00 

the 13th day of May, 197°, 


^ _ 


(Sd.) B. N. Adarkas, 
Governor. 


[No. F. 3(3>BC/70.] 


£ 

to 
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14 *pt, 1 & 70 


Wto 1899- — 8 *rf 1970^rfT^t^?TP5tfeTT% ffaiT fafTFT % ^ SIFT fadC^T 


twriT 




. 5,00,00,000 


ftfa 

. 150,00,00,000 

®tZT fafET 

CP^fa ffa ^ 


«a<te sftr ■s-ifa *fa fe?r: — 

(sW+pJfa faqfa) ftfti . 

155,00,00,000 


Tj^ffaffa^or 


(*) 

{f«r<fa^r) ftfftr 

35,00,00,000 

(g) fawt , 

(*) ^rwnfr ydidi fas 

sfrdlfdd* ^i 


Pfaerti? sir gm . 

(sW+ihM f^wi'l) fafa . 

. 75,00,00,000 


5pn ^rftrai : — 


^ ?ffs ?rRm : — 

(t) 


(i) ^-'Sffa «<■+!< ^ . 

(i) 8 wi < 

94,97,31,000 

(ii) Ti»*T tK4>l0' . 

(ii) Tm^rw^ 

7,81,92,000 

srfaq : — 

(<*) 


(l) ST-j^Fqd ipJi-JH ^frf i 

(i) ^ 

172,16,03,000 

(ii) test tf^rfr '■ 

(U) TF*T . 

8,46,17,000 

(iii) 


23,22,61,000 

4.25.000 

5.36.000 


14.45.73.000 
1 06,19,76,000 

85.05.11.000 


146,82,25,000 


276.74.35.000 

224.61.63.000 
2,98,68,000 
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$ 

{iii) frc . 63,o2,ooo t tn^[ff^ > ^ (^r^rwrrif^PTT^) fMs £ 

(iv) . , . 2 1 , 28,000 ^> 1 , ^rfiPT ?fk fttw : — 

(^) *rk srftrJT : — 

(ir) ?THf . . . 1 12,96,28,000 (i) TT^T tK+KI 4T . . . 33,79,85,000 

(ii) TPT t^t 4H . . 15,35,53,000 

(iii) ^itTI 9 s)*tl 

. . . 47,23,9 2,000 (^) %?gfa 'JfTO? t^i % fe^PCt *T f?T#^T 9,65,7 0,000 

§fa (ftqft^r) fafe % wn 

*fk srfiw ; — 

srar^raTtj .... i36,53,58,ooo *r3*r*i£+id t^r tfk ^rfinr . 4 , 72 , 92,000 

5ons|t*r iflalfw fafaii 

^jt, «rfini *fk ftw : — 

(4?) f<4>IO % 9TT ^01 «fk Slftpi 6,26,71,000 

(^) fWtT SKI 5TRt TPl <i Jr fr#^T 

!T^?TTft^Tt .... 50,99,07,000 

^ 10,00,99,5 1,000 WT 10,00,99,51,000 

* 1 ?fht itRr^fa^i thifH'H f I 

*■ TT^T ffa ^ 1 ? %ZTFt) fafe sfk <1^4 H^ROf (tTm'+Ml'f fw^) ftfg't £ ^FT ftt$T SirfoTT | 1 

fft fwnt) fH% ?r 5RtT ^ *fk ^rRnr snfojT ^rff |, ttfj ttjt ^ wwi41 snlw 1 1 

jfTTTT SITS tfeTT 9TTT 17(4) (*T) % srakl 41^4 trT T1 fw^t feff c R_?Tfiw *FT 9 3,64, 85,000 

f i 

ffa (^W^FT fwt) ftfa ffk TF^tT ffa ^ (fw(k-< u l) % SRrT ^1 ?fk ^J^TPf illf^T ^ I 1 
arete : 13 *rf, 1970 
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frrt ^ sn; ifon srisfarw, 1934 ^ *rf 1970^8 dirts omrr fq % frd "rsr 



WI 


snfcddt 


t>M4 

4 f+J| f%TTFI it TS gt[ 
Tfd 

if HT2 

<1 ■Tfe 

23,22,61,000 

40,49,82,12,000 

40,73,04,73,000 

ifFmirw.. ^Tt < 

(^) RTd^TSTgST 
(s) MKd % =tlq< TST 
gsr 

Mst srfgsfdST 

3 ft? . 

=FT (34+1 

HR3 SRnr mm 

kHf faf-HFI firs *ftr 

'ftiX 5tlF'l^4|- r RI . 

182, 53, 11, 000 

396,42,00,000 

578,95,1 1,000 
56,59,28,000 

34,37,50,34,000 

• » 



40,73,04,73,000 

|pT »llf«14|i 


40,73,^4,73,000 


girts: I3*rf, 1970 (f ° ) zfto ttfc inrrm:, 

n^r r 

[ffo trqio 3(3)fto ^ 0 / 70 ] 
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New Delhi, the 15 th May 1970 

S.O. 1900. — In exercise of the powers conferred by section 53 of the Banking 
"Regulation Act, 1949 (10 of 1949), the Central Government, on the recommendation 
-of the Reserve Bank of India, hereby declares that the provisions of section 9 of 
the said Act shall not apply, till the 30th June 1970, to the Derajat Bank Ltd., 
Amritsar, in respect of the agricultural land measuring 128 kanals, 1 maria and 5 
•fields, held by it in village Saktuwal, Tehsil Batala, District Gurdaspur, Punjab. 

[No. F. 15(12)-BC/70.] 

K. YESUiRATN AM , Under Secy. 

15Rf, 1970 

qRo 1900. — tf%R f#PTO tl fafd M R, 1949 ( 1949%SR^) STITT 53% 

•SKI SpUT tlfSTHTl TT STRUT TFUf RTOftR %T fireifw TT, RTTTT, 

■f[Uf3TTr RtfUT TTCTt t f% TU TTfafoTR jpr rnrr 9 % ^<TR?ST fr f TRIE 

sTifUTT fPFrgrpTT rrtr % srftmr *r, or rrr.tpt, tnjHta retri, f%5TT 

RfR fpOcT 128 Rfa, 1^ RT5IT ffa «jfR (UR 5 sfffl % 30 ^T, 1970 (UfT 

•TTFj^R^t i|i>t I 


[R5TT 15(l2)-^to Tfto/70] 

%o SPTRf^R | 


(Department of Revenue and Insurance) 

Income-tax 

New Delhi, the 12 th May 1970 

S.O. 1901.— -In partial modification of the Notification No. 64 (F. No. 16/118/09- 
'ITCC) dated 7th June, 1969 and In exercise of the powers conferred by sub- 
clause (ill) of clause (44) of Section 2 of the Income-tax Act, 1961 (43 of 1961), 
The Central Government hereby authorises: 

1. Shri T. L. Dhlngra, 

2. Shri R. R, Goswami. 

•who are Gazetted Officers of the Central Government to exercise the powers of 
'(Tax Recovery Officers under the said Act. 

2. This Notification shall come into force with effect from 12th May, 1970. 

[No. 67 (F. No. 404/104/70-ITCC).] 
R. D. SAXENA, Dv. Secy. 


(Department of Revenue and Insurance) 

New Delhi, the 16 th May 1970 

S.O. 1902. — In exercise of the powers conferred by Section 4 of the Life 
■Insurance Corporation Act, 1956 (31 of 1956), the Central Government hereby 
rappoints Dr. R. K. Hazari, Deputy Governor of the Reserve Bank of India to be 
.a member of the Life Insurance Corporation of India upto 31st August, 1970, vice 
."Shri B. N. Adarkar resigned. 


[No. KD-INS.II/ 68 .] 
R. K. MAHAJAN, Dy, Secy. 
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CENTRAL BOARD OF DIRECT TAXIS 

Income Tax 

Neiv Delhi, the 14 th May 1970 

S.O. 1903 .— .In exercise of the powers cor.ferrec by Sectlor 126 of the Income-tax Act, 1961 : 
(43 of 1961) the Central Board of Direct Taxes hereby makesthefollowingadditiontotheSched- 
ule annexed to Its Notification No. to [F.No. 55/129/67-IT (All)] dated the 25th Sept ember, 1967 . 

After S.No. 41 (1) in the said Schedule, the following shallbc added. 


r 


2 


3 4 5 6 


4 I (m) All employees of the South Ccn- I-T.O. I.A.C. A.A C. C.l.T. 

tral Riilway rclatirg to the D-Ward, P.R. II, Sholapur Poona 
Secundgrabai and Sholapur Sholapur Poona Range, 

Divisions of South Central Sholapur. 

Railway and comirgunderthe 
audit Control of the Divi- 
sional Accounts Office South 
Central Railway, Sholapur/ 

Sccundarabad who are work- 
ing within the territoiitljuii;- 
diction of the CIT Mysore, 

Bangalore. 


[No. 4 )F. No. 55/371, 69-lT(AI)] 
L. N. Gupta, Under Secy, 


COLLECTOR OF CENTRAL EXCISE: WEST BENGAL 

Central Excises. 

Calcutta, the 21 at March 1970. 

S,0, 1904. — In exercise of the powers vested under Rule 5 of the Central Excise 
Rules, 1944, I empower all officers of and above the rank of Superintendent of 
Central Excise to exercise within their respective jurisdictions the power of the 
Collector under Rule 173-C(4) of the Central Excise, Rules, 1944. 

[No. 4/1970-3 
D. R. KOHLI, Collector. 


OFFICE OF THE COLLECTOR OF CENTRAL EXCISE, SOMAJIGUDA, 

Central Excises 
Hyderabad, the 6th May 1970 

S.O. 1905,— In exercise of the powers conferred upon me under Rule 173(c)(4) 
of the Central Excise Rules, 1944, I, M. L. Routh, Collector of Central Excise, 
Hyderabad having regard to the nature of caustic soda and the frequency of 
its market price fluctuations, allow the assessees of caustic soda to declare the 
price transacted by them (the assessees) for a particular whosesale consignment 
on the gate pass or accompanying challan or advice rate and to determine the 
duty payable on such goods intended to be removed on the basis of the said 
declared price. 

Provided that where the price thus declared on the gate pass or accompanying 
challan or advice note does not represent the value as determined under Section 
4 of the Central Excise and Salt Act, 1944, the proper officer may, after such 
further inquiry, as he may consider necessary, reassess the duty due and there- 
upon the assessee shall pay the deficiency, if any, in his account current or in 
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cases of excess payment take credit of the amount in excess' In the manner pres- 
cribe^, in sub-rule (2) of Rule 173 I of Central Excise, Rules. 1044. 

[No. 2/70 Central Excises.]. 
M. L. ROUTH, Collector. 


MINISTRY OF INDUSTRIAL DEVELOPMENT. INTERNAL TRADE AND 

COMPANY AFFAIRS 

(Department of Industrial Development) 

ORDER 

New Delhi, the 8th May 1970 

S.O. IOOfl/lDRA/6/5, — In exercise of the powers conferred by Section 6 of. 
the Industries (Development and Regulation) Act, 1851 (65 of 1951) read with 
Rules 2, 4 and 3 of the Development Councils (Procedural) Rules, 1952 and in con- 
tinuation of the Order of the Government of India in the Ministry of Industrial. 
Development, Internal Trade' and Company Affairs (Department of Industrial 
Development) No. S.O. 1062/IDRA/6/5 dated the 27th February, 1970, the Central 
Government hereby makes the following change in the composition of the Deve- 
lopment Council for Instruments Industry. 

Shri ABID HUSSAIN, Member Vice 

Joint Secretary Shri K. J. GEORGE 

Ministry of Industrial Development 
Interna] Trade and Company Affairs, 

(Deptt. of Industrial Development). 

Udyog Bhavan, New Delhi. 

[No. LEI(A)-3(5)/66.]' 
C. MALLIKARJUNAN, Under Secy- 

wtorfru phi tijrrcw 

(trWtni+ frupT) 

mist 

Tj fccsft, 8 1970 

IJRo V(o 19 06 /wrf Vt q 6/5 : 3SIH (IWPT fETT fafttUPT ) 

1951 (1951 VI 65 ) RRl 6 % TTU JETrT 4T 5Um TTd gV, f^TTO 4 

Tf' (qnqtfafsr ) fttur, 1952% fatur , 2, 4 t q urn qab go, b«n >ti- d s^iv^ 

wrY^rtfVi^ WRtftqi ?inqiT 3*17 qrrtf qsrmzr faquir favrur) 

oS[>o 10 62/Wl^o ffa o q o e/ 5 fadlT 27W$tt, 1970 q?t ^ifT UgiV 

gq, Rvsfrri siTf ^ a q,«r,q qfr faq.m qf qq qft vqqT Jr faTdfaifad qfWm 
g : — 

>Tt snfip? gjfa, SS^ %0 ^ O afT^f % uqid q^; 

qfqr, trcw i 

sfaftfaqr farro , »iimk 

d«rr RSITtpr 

(sffafrfaqr faqrur fa*rw ) 

3«I>T ?UPT, fawft I 


[tf'o qsio f 0 STTfo (q)3 ( 5) / 66] 
Rfajlfai 44^44, 5TTT I 
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(Department of Industrial Development) 

Indian Standard* Institution 

New Delhi, the 1 2 nd April 1970 

S-0 . 1907 — 'In partial mod ifi cat ion of the then Ministry of Industrial Development and Company 
•Affairs I iiia-1 Standards Institution) Notification No. S.O.4563 dated 5 Decembei 1 , 1967 published 
in the Gizette of 1 idia, Pact II, Section 3, Sub-section (ii), dated 23 December 1967, the Indian 
Standards Institution hereby notifies that the Standard Marks for laundry soaps have been re- 
vised. The revised designs of the Standard Marks together with the title of the relevant Indian 
•Standard and verbal description of the designs are given in the following Schedule. 

These Standard Marks forthepurpose ofthe Indian Standards Institution (Certification Marks) 
Act, 1952 and the Rules and Regulations framed thereunder, Bhall come into force with effect 
from 14 April, 1970. 




Thb Schedule 


.SI. 

No. 

Design of the Product/Class 
Standard Mark of Product. 

J 

No, and Title of the 
Relevant Indian 
Standard- 

Verbal description ofthe 
design of the Standard Mark. 

(I) 

( 2 > ( 3 ) 

( 4 ; 

( 5 ) 


1 ^.-.85 



Pure-tiiaae I 


2 IS: 285 



!285 


[^Laundry soaps j IS : 285-1964 Speci- The monogram of the Indian 
fication for laundry Standards Institution, cor.- 
soaps (revised) sisting of letters ‘ 1 ST, 

drawn in the exact style and 
relative proportions as in- 
licatcd in Col (2) the num- 
ber designation ofthe Indian 
Standard being superscribed 
on the top side and the 
relevant grade designations 
bcjDg subscribed under the 
bottom side of the mono- 
gram as indicated in the 
designs. 


Built-Grade- 1 



Iluitl-Grade2 
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5 IS 1285 



Filled-Gj-ajc x 


6J IS : 28s 



Filled'Grade 21 J [No. CMD/i3:9j 


Nero Delhi, the xi th May 1970 

S O. x«»o8 — In pursuance of Sub-regulation (3) of regulation 7 of the Indian Standards Institution 
(Certification Marks) Regulations, 195?, the Indian Standards Institution hereby notifies that the 
marking fee per unit for student-type microscope, more details of which are given in the Schedule 
here to annexed, has been determined and the fee shall come into foice with effect from 1 May, 
1970. 

The Schedule 

SI. Product/Class of No. and Title of Relevcnt Unit Marking Fee per Unit. 

No. Product Indian Standard. 

(i ) (2) ( 3 ) ~ ( 4 ) ( 5 ) 

1 Student-type IS: 3686-1966 Speci- Onepicce (0 Rs. 5-oo per unitjf for 

microscope. fleation for student- the first 200units (and 

type microscope. (it) Rs, 2-00 per [unit 

for the remaining units 

[No. CMD/i3:io] 


S.O. 1909. — Iu pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution 
(Certification Matks) Rules, 195s the Indian. Standards Institution hereby notifies that the Stand- 
ard Marks, design of which together with the verbal description of the design and the title of 
the relevant Indian Standard is given in the Schedule here to annexed, has been specified. 


This Standard Mark for the 
Marks) Act, 1952 and the Rules an 
effect from 1 May 1970 : 


purpose of the Indian Standards Institution (Certification 
d Regulations framed thereunder, Bhall come into force with 

The Schedule 


SI. Design of the Product/Class of No. and Title of the Verbal description of the 
No, Standard Mark Product Relevant Indian Design of the Standard Mark 

Standard 



Student-type 18:3686-1966 Speci- The monogram of the Indian 
'microscope fleation for stuijut- Standards Institution, con- 
type microscope. sisting of letters ‘ 1 ST, drawn 
in the exact Btyle and relative 
proportions as ihdicated in 
Col. (2), the number desig- 
nation of the Indian Standard 
being superscribed on the top 
side of the monogram as 
indicated in the design, 

[No. CMD/I 3-.91 
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S.O 1910. — In pursuance of sub-regulations (2) and (3) of regulation 3 of tlilf Indian 
Standards Institution (Certification Marks) Regulations, 1955, as amended from time to time 
the Indian Standards Institution hereby notifies that the Indian Standard(s), particulars of which 
are mentioned in the Schedule given hereafter, have been established during the period 1 to 30 
April, 1970 : 


The Schedule 


SI. No, and Title of the Indian No. and Title of the Indian Rnef Particulars 

No. Standard Established Standard if any, super- 
seded by the new Indian 
Standard 


(1) (2) 


(3) 


( 4 ) 


1 


18:139-1969 Specification 
for ready mixed paint, 
marking, quick drying, 
for marking with rubber 
stamps, colour as required 
(First Revision ). 


18:139-1950 Specification This standard prescribes the 
for marking paint requirements and methods of 
rubber stamp. sampling and test for ready 

mixed paint, marking, quick 
drying, for making with rubber 
stamps, colour as required. 
The material is intended for 
distinctive lettering and mark- 
ing, with rubber stamps of 
containers, packages, a d ammu* 
nition and ammunition pack- 
ages, where quick drying is 
(desired. Price Rs. 4-00). 


2 18:200-1969 Method for 

determination of copper 
number of cotton textile 
materials ( First Revision). 

3 18:758-1969 Specification 

for handloom cotton 
game, absorbent (First 
Revision). 


4 IS H233-I969 Recommen- 
dations for modular co- 
ordination of dimensions 
in the building industry 
(First Revision). 


5 18:1238-196^ Specification 
for hurricane lanterns 
(Second Revision). 


6 IS14026-T969 Specification 
for aluminium ingots 
(EC GRADE) (First 
Revision). 


IS .-200-1950 Method for 
determination of copper 
number of cotton tex- 
tile materials. 

IS .-758-1955 Specifica- 
tion for handloom cot- 
ton gauze, absorbent, 
bleached. 


IS :I233-I958 Recom- 
mendations for modular 
co-ordination of dimen- 
sions in the building 
industry. 


18:1238-1964 Specifica- 
tion for hurricane lan- 
terns (revised). 


18:4026-1967 Specifica- 
tion for aluminium 
ingots (EC grade). 


This standard prescribes a method 
for the determination of copper 
number of cotton textile ma- 
terials. (Price Rs. 2-oo), 

This standard specifies the red 
quircmcntB of bleached and 
unmedicated absorbent cotton 
gauze made on handloom 
(Price Rs. 5-00). 

This standard defines the basic 
principles to be adopted for 
dimensional co-ordination in 
the building industry and deals 
with its application in building 
design and manufacture of 
building material and compo- 
nents. (Price Rs. 4-00). 

This standard covers the re- 
quirements for cold-blast , 
stormproof hurricane lanterns 
complete with globe and wick, 
burning kerosine from the 
wick at atmospheric pressure 
(Price Rs. 6-50). 

This standard covers the re- 
quirements for two giades of 
EC grade aluminium ingots. 
(Price Rs. 2 00). 
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(1) 

(2) 

(3) 

(4) 


7 IS 5258-1969 Determina- 
tion of particle size of 
powders by optical micro- 
scope method. 


:8 18:5282-1969 Liquid sedi- 

mentation methods for 
determination of particle 
size of powders. 


'9 18:5330-1969 Criteria for 
design of anchor blocks 
for penstocks with expan- 
sion joints. 

30 18:5337-1969 Specification 
for cot, dropside, baby, 
hospital. 


31 18:5356-1969 Specification 

for isopropyl myristatc 
for cosmetic industry. 


32 18:5367-1969 Specification 

for forceps, eye, strabis- 
mus, for advancement 
(Prince’s and Worth’s 
Patterns). 

33 18:5385-1969 Specification 

for lifeboat accessories. 


T4 18:5413-1969 Specification 
for conical fittings for to. 
and-fro carbon dioxide 
absorber (Waters Type) 
for use with gas anaesthe- 
tic apparatus. 


35 18:5416-1969 Methods (of 
test for general purpose 
wooden chairs. 


This standard prescribes the 
optical microscope method for 
determining the particle size 
of powders which paBS through 
a 75-micron IS sieves, IS 1460- 
1962 as far as the particle shape 
and refractive index will permits. 
(Price Rs. if 00). 

This standard covers three me- 
thods by liquid sedimentation 
for quant natives determination 
of particle size distribution in 
sub-sieve range. The first two 
methods are used for the 
particle size down to about 
3U while the third method is 
applicable to the determina- 
tion of particle size distribution 
in the range 3 to o- 01 micron. 
(Price Rs. 8 '50). 

ThiB standard covers criteria for 
design of anchor blocks for 
penstocks with expansion 
joints. (Price Rs. 3-50). 

This standard specifies the di- 
mensions and requirements of 
dropside baby cots. (Price 
Rs. 5 '00). 

This standard prescribes the 
requirements and the method# 
of sampling and test for 
isopropyl myristate for cos- 
metic industry. (Price Rs, 
2 • 00). 

This standard speifies diemen- 
sional and other requirements 
for Btrabismus forceps for 
advancement, used in eye 
surgery. (Price Rs. 5-00). 

This standard gives the specifica- 
tion for lifeboat accessories, 
such as lifeboat plugs, rubber 
fastening arrangement, mast, 
mast step and sails (Price Rs. 
3-50). 

This standard specifies the se- 
quence and dimensions of 
conical fittings of normal adult 
size, dimensions of conical 
fittings of smaller size for 
paediatric use and other basic 
requirements for conical fitting# 
for to-and fro carbon dioxide 
absorber (Waters type) used 
in gas anaesthesia. (Price 
3 - 50 ). 

This standard gives test methods 
for new general purpose erect 
wooden chairs for evaluation 
of their sturdiness in a quali- 
tative manner. (Price Rs. 
5-oo). 




2440 the GAZETTE OF INDIA: MAY 30, 1970/JYAISTHA 9, 1892 [Paht il — 






y- 

(I) 

(2) 

(3) 

(4) 



16 IS :J420 (Part H-1969 Guido 
on precision of teat me- 
thods Part I principles 
and applications. 


17 IS:5429-t9<59 Dimensions 
for steel tubes for auto- 
motive purposes. 


This standard explains the 
various concepts underlyings 
the precision of test methods. 
It also lays down the pro- 
cedures for determining the 
acceptability of test results 
and comparing test methods 
on the basts Of their precision. 
Fin ally, it recommends pro- 
cedures for writing specifica- 
tion limits taking into account 
the precision of the test me- 
thods. (Price Rs. j-oo). 

This standard specifies dimen 
sions of steel tubes used in 
automotives including scooter 
and motorcycles. (Price Re. 
2'0a). ) 


18 18:5430-1969 Specification 

for ammonia preserved 
concentrated natural 
rubber latex. 


19 18:5452-1969 Specification 
for dehydrated garlic. 


2 o IS 15453-1969 Specification 
for saffron. 


21 18:5454-1969 Methods for 
sampling of clay building 
bricks. 


This standard prescribes the 
requirements and the methods 
of test for concentrated natural 
rubber iatices, preserved main- 
ly with ammonia. (Price Rs. 
2-50). 

This standard prescribes ther 
requirements and the methods 
of sampling and test for de- 
hydrated garlic, that is, garlic 
from which bulk of moisture 
has been removed by dehydra- 
tion under controlled condi- 
tions. It applies to the two 
commercial forms, namely, 
minced garlic and garlic powder 
(Price Rs. 2- 00). 

This standard prescribed ,he 
requirements, methods of 
sampling and the identification 
test for saffron ( Crocus sativt 
linnaeus) (Price Rs. 2-00) 

This standard prescribes the 
methods for sampling and^the 
criteria for ascertaining the 
conformity of clay building 
bricks. (Price Rs. 2-50).^ 


22 IS .'5473-1969 Specification 
for double flanged bob- 
bins used in woollen and 
worsted mills. 


23 IS :5482-i96p Specification 
for autoclaved collular 
concrete blocks. 


This standard prescribes the 
requirements for double-flanged 
bobbins for use on various, 
machines in woollen and wors- 
ted mills. (Price Rs. 2-00). 

This standard covers the require- 
ments for autoclavedl cellulai 
concrete blocks having^density 
up to x 000 kg m3. (Price 
R 1. 3 ' 50). 
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(O (2) 

(3) 

(4) 

> 



24 18:5516-1969 Specification 
for variable flow type 
air-permeability appara- 
tus (Blaine Type). 


This standard covers the require- 
ments of variable flow type 
air-permeability apparatus 

Blaine type and its accessories 
used in the determination of 
specific surface of cements, 
pozzolanas and other powdery 
materials. (Price Rs. 2-jo). 


Copies of these Indian Standards are available for sale with the Indian Standards Institution 
M»nak Bhavan, 9 Bahadur Shah Zafar Marg, New Delhl-I and also its branch offices at (i) 534 
Sardar Vallabhbhal Patel Road, Bombay-7 (11) 5, Chowringhee Approach Road, Calcutta-13 
( iii) 54 General Patters Road, Madras-2'(iv) 1 17/4x8 B, S arvodaya Nagar, Kanpur and (v) 5-9-201/2 
Chirag Ali Lane, Hyderabad-i. 

I No. CMD/1312] 




S.O.rijrc — la pursuance of snb-reguladoQ (i) of Regulation 8 of the Indian Standards Institution (Certification Marks'S, Regulations, 1955, as 
amended from time to time, the Indian Standards Institution hereby notifies that fifteen licences, particulars of which are given in the following 
Sche d u le , have been granted a s rtho riring the licenseesto use the S tand a r d Marks: 

The Schedule 


SI. 

No. 

Licence No. 
(CM/L-) 

Period of Validity 

Name and Address of the Licensee 

Artide/Process coverd by the Licence and 
the Relevant IS: Designation 

From 

To 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


1 CM/L-2303 

1-4-1970 

2 CM/L-2304 

6-4-1970 

3 CM/L-2305 

6-4-1970 


4 CM/L-2306 
16-4-1970 ] 


5 CM/L-2307 

16-4-1970. 

6 CM/L-2308 

23-4-1970. 

7 CM.T.-2309 

23- 4-1970 

8 CM/L-2310 

24- 4-1970. 

9 CM/L-2311 . 

34-4-1970. 


1-4-1970J 


16-4-1970 


1-4-1970! 


31-3-1971 M/s. Fort Gloste Industrial Ltd. (New Mill, New Jute Wool Pack — 18:4856-1968. 
P. O. Fort Gloster, Railway Station 
Batiria, Distt. Howrah. 


15-4-1971 .*? M/s. Prem Electrical Conductors (Madras) 
Private limited, 116/2, Varlarvakkam, 
Atcot Road, Madras-26. 

31-3-1971' M/s-Indian Oxygen limited, P-33, 

Taratala Road, CaIcmta-53 (West | 
Bengal). 


(Hard-drawn Standard Alumini um and Steed 
cord Aluminium Conductors for Overhead 
Power Transmission purposes — IS: 398-1061. 
Valve Fittings for ocsmprmed Ga3 Cylinders 
LPG, Oxygen, Carbon-dioxide, 
Nitrogen and’ Acetylene — IS : 3224-1966 


16-4-19705 


16-4-1970I 


1 -5-1970! 
1-5-1970 


1.-5-1970! 


1 - 5-1973 


15-4-1971^ M/s. MahavirMetal Works Pvt. Ltd., 15/2, (i) Wrought Ahiminivm Utensils, Grade 

Mathura Road, Faridabad (Haryana) (Oil S/C. 

477, Bartan Market, Sadar Bazar, Delhi-6). (ii) Wrought Aluminium Utensils, Grade 

SIC, Anodized — 18:21-1959. 

15-4-1971 ■ M/s. T. T. (Private) Ltd., Duravanjnagar, Domestic Pressure Cookers, Capacity: 9-5, 
Bangalore-16. 7-5, 6-5, 6-0 and 5-0 Litres — IS: 2347- 

1966. 

30-4-1971 * M/s. Champadany Jute Co. Ltd., P.O. Jute Bagging for Wrapping Cotton Bales — 
Rishra, Distt. Hooghly (West Bengal). 18:4436-1967. 

(Off: 2,Netaji SubhasRoad, Cakutta-i). 

30-4-1971 “] M''s- Bally Jute Co. Ltd., 5, Scott-Kerr Road, Jute Bagging for Wrapping Cotton Bates — 
Bally, Howrah (Off : 15, India Exchange} 18:4436-1967. 

Place, Calcutta-i). 

30-4-1971! Mis. The Magna Mills Co. Ltd., Jagatdal, 24 Jute Bagging for Wrapping Cotton Bales — 
Parganas (West Bengal) (Off. 16, Strand 18:4436-1967. 

Road, Calcutta- 1). 

30-4-197 1 M/a. KhardahCo. Ltd., Titaghur,24 Par- Jute Bagging for Wrapping Cotton Safes — 
ganas (West Bengal) (Off: 7, Wellesley 18:4436-1967. 

Place, Calcutta-*), 
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ID CM/L-23I2 

27-4-1970- 

11 CM/L-2313 

29-4-1970. 

12 CM/L-2314 

29- 4-1970. 

13 CM/L-2315 

30- 4-1970. 

14 GMj'L-23i6 

30-4-1970. 

15 CM/L -2317 

30-4-1970. 


[-5-1970 30-4-1971 M/s- U. K. Paint Industries, G. T. Road, Putty for Metal Frames — 13:419-1967. 

Amritsar. 

1-5-1970 .J 30-4-1971 M/s. Laboratory Equipment Traders, 3738/ Student type Microscope — 18:3686-1966, 

42, Timber Market, Am bala Gantt. 

1 -5-1970 | 30-4-1971 M/s. United Pulveri sets, Bodla, Agra-7. BHG Water Dispersible Powder — 

Concentrates — IS: 562-1962 

1-5-1970J 30-4-1971 M s. Sunray Chemical Iniustries,MotiIal BHC Dusting Powders — IS: 561-1962 

NehruRoad, Jamuna Rinaia, Agra. 

1- 5- 1970 1 30-4-1971 ‘ M/s. DELTON Cable Industries Pvt. Ld., PVC Unsheathed Cable with Plain Copper 

17/4, Mathura Road, Faridabad, Conductor, Single Core 250/440 Volis — 

IS: 694 (Parti)- 1964. 

1-5-1970 J 30-4-1971 M/s. Brook Bond India Ltd., Ghatkesar Soluble Coffee — Chicory Powder — IS: 3309- 

Fectory, Ghatkesar (Andhra Pradesh 
(Off : Post Bag No. 6 , Secundrabad). 


[No. CMD/13: 11) 


ii 

II 
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corrigendum 

New Delhi, the lltft May 1970 

8.0. 1912. — In the Indian Standards Institution notification published in the 
Gazette of India, Part II, Section 3, Sub-section (ii) dated 25 April 1970 under 
No. S.O. 1507 dated 3 April 1970, the following correction shall be made: 

The Schedule, SI. No. 2, Col. 4 — Substitute the words ‘One tin’ for the words 
‘One tonne’. 


[No. CMD/13:10_] 
A. K. GUPTA, Dy. Director General. 


MINISTRY OF PETROLEUM AND CHEMICALS AND MINES AND METALS 

(Department of Petroleum) 

New Delhi , the 11 th May 1970 

S.O. 1913. — Whereas (by notification of the Government of India in the Ministry 
of Petroleum and Chemicals and Mines and Metals (Department of Petroleum) 

S.O. No. 874 dated March 4th, 1970 under Sub-Section (I) of Section 3 of the Pet- 
roleum Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1982), 
the Central Government declared Its intention to acquire the right of used in the 
lands specified in the Schedule appended to that notification for the purpose of 
laying pipelines; 

And whereas the Competent Authority has under Sub-Section (1), of Section 6 
of the said Act, submitted report to the Govrenment; 

And whereas the Central Government has, after considering the said report, 
decided to acquire the right of user in the lands specified in the Schedule append- 
ed to this notification; 

Now, therefore, in exercise of the Powers conferred by Sub-Section (1) of 
Section 6 of the said Act, the Central Government hereby declares that the right 
•of user in the said lands specified in the Schedule appended to this notification is 
hereby acquired for laying the pipelines and in exercise of the powers conferred 
by Sub-Section (4) of that Section, the Central Government directs that the right 
■of user in the said lands, shall, instead of vesting in the Central Government,! vest 
on the date of the publication of this declaration in the India Oil Corporation 
Limited (Pipelines), free from all encumbrances. 

SCHBDUIE 

[P.S. — Kanksa. Naphtha Line Dist. Burdwan (West Bengal) 


Name of Mouza 


Plot No. Extent Description of land 
(Area) ’ 


Khantpukur J. L . 





1310 

*005 

South East. 






1312 

*11 

Nonh 






1324 

‘005 







1325 

'01 

■»* 






1326 

•18 







1327 

■OI 

South Ebb 






1330 

■03 

South 






1331 

• 12 

Middle. 






1332 

■OI 

South 






1333 

•03 

Middle. 


[No. 28(7)/08-IOC/Lab. & Legis.J 

M. V, S. FRASADA iRAU, Under Secy. 







Sec. 3(ii)] THE GAZETTE OF INDIA: MAY 30. 1970/JYAISTHA 9, 1892 2445 

qfftffcnm wt TRm tf.T un* ?i«n *rr^ rnrtj 

(q^tPro* Twm fiwm) 

22farnrr 1909 

utro wo 19. — wm ^srfsjfwr, 1955 ( 1955 w 10) qfr bitct 12 -*r 

% SST^H-^T 5f ^F#-T if %H qft TT5T RIFIR 3TTT f^T ^ fajt fTH Wp^rft «PJ- 

ffrTTW^n, 1939 T?f titstri ^ HJtT tffjrer Pr?rt«r %w4l^ %fvnrfa7hTm%nT.% 
*T if cjT^iTtr fafrfc'T thtT $ 1 

[tfoq >0 45( 16)/69-wf «ft tft] 
VTo #0 wrf, tlNT flTfapT I 


VINT CIV 3? tVP3RVIVttaV AND BROADCASTING 

ORDER 

Nets Delhi-i the igth May 1970 

S.0. 1914— In pursuance of the Directions issued under the provisions of the enactments 
Specified in the First Schedule ai iex:i hereto the Ce atral Government after considering the recom- 
mendations of the Film Advisory Board. Bombay hereby approves the films specified in column 
2 of the Second Schedule annexed here to in all its language versions to be ofthe description speci- 
fied against it 1 n column 5 of the said Second Schedule. 

The First Schedule 

(t) Sub-sect ion (4) of the Section 12 and Section 16 ofthe Cinematograph Act, 1952 (Central 
Act XXXVII of 1952). 

(2) Sub-Section (3) of Section 5 and Section 9 of the Bombay Cinemas (Regulation) Act, 
1953 (Bombay Act XI of 1953). 

The Second Schedule 


S. Title of the film Length Name of Name of Whether a Scientific film or 
No. 35 mm theAppii- theProdu- a film intended for educatio- 

cant cer nal purposes or a film deal- 

ing with news and current 
^events or a documentary 
film. 



1 Maharashtra News 239-56 M Director of Publicity, Film dealing with news and 
No. 213 Givt. of Maharashtra, current events (For release 

Film Centre, 68-Tar- in Maharashtra Circuit 
deo, Road, Bombay-34 only). 


[No. F. 28/1/70-FP-App. 1457.] 
K. K. KHAN, Under Secy, 





2l4 6 THE GAZETTE OF INDIA: MAY 30, 1970/JYAISTHA 9, 1892 [Part II— 


^TCT Slk 5TCTm 

WT^T 

Tffeft, 19 Tf, 1970 

H*r° tfto 1914; — TW TFft 5m it fayfRd' 5T?^T 

% KRnfa Tift W ’lif f^ff % SPJttK, TOT, 

f'tir+i o 'H f< Tt$, ^5t ftrfiiRsft tt R'mit <ti vi % wtt, ^tt% ttt*t ti <ft 

fitfW % T TFT 2 it ft nf fWT Tt TT% TTtft ^TFmft % TTFTTC TT%T, ftRT- 

Tr rwr Tn% TTFFt fofta sFj^ft % fiw 6 ir foiT fur $, Rftw $ : — 

sm srjijTt 

(1) Tftlfm, 1952 ( 1952 TT 37 «lfafTim) tft tJTTl 

12 3WG (4) TT«TT «TRT 16 I 

(2) mrif 1¥t*TT (fafwr) TfaftTR-, 1953 ( 1953 TT 11TT ^fif- 
fim) ^ fTRf 5 TORT ( 3) fPTT ?TRT 9 I 

fcffa *Fjg^t 

iwrJFTm 35 «TFter tt tpt (Rd'ttt tt m tit JaiPpp 

WIT fao tfto ferr $ RT 

ftren irmft 

ffiRT $ RT TRT- 
TTT Ilk URT- 

far 

^tt frit'H ^ m 
TH^ft fwr 
I I 


1 3 3 4 5 6 


1, ii '"j Tnrmr 289.56 
RWT 215 *fto 


5DTTT Mw, Rfncrsj TK+K, TFTTTTT *f\X 

iFrr, 68-rrrT^T ftr, Tiwfw rt- 

m 3 4. *ITOt 3?t 

(%m I ^ro^ 
?rf%3- % ftr^) 


fwiTTo 28/l/70-qT>«'fto-trR(w 1457.] 


To To TFT, M3< TtRiT | 
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MINISTRY OF EDUCATION AND YOUTH SERVICES 

New Delhi, the 27 th April 1970 

S.O. 1915. — In exercise of the powers conferred by sub-section (2) of section ft 
of the Provident Funds Act, 1925 (19 of 1926), the Central Government hereby 
directs that the provisions of the said Act shall apply to the Provident Fund 
established for the benefit of the employees of the Indian Council of Social Science 
Research, New Delhi. 

[No. F.9-12/70.Plg.II.] 

S.O. 1916. — In exercise of the powers conferred by sub-section (3) of section ft 
of the Provident Funds Act, 1925 (19 of 1925), the Central Government hereby 
adds to the Schedule to the said Act, the name of the following public institution, 
namely ; — 

"The Indian Council of Social Science Research, New Delhi”. 

[No. F.9-12/70.Plg. 1L1 

Mbs. S- DORAISWAMI, 

Assistant Educational Adviser. 


MINISTRY OF FOREIGN TRADE 
(Office of the Jt. Chief Controller of Imports & Exports) 

ORDER 

Calcutta, the 16 th April 1970 

Order cancelling the Custom Purposes copy and Exchange Control Purposes copy- 
of Import Licence No. G/A/1011150/T/20/30/C/27-28, Barter Deal dated. 
16th January 1909 in connection with the issue of Duplicate copies of the same 
in terms of GLI No. 10/07 dated 23rd March 1967. 

S.O. 1917.— Director, Zoological Gardens, Alipore, Calcutta-27, was granted an 
Import Licence No. G/A/1011150/T/20/30/C/27-28, Barter Deal dated 16th 
January 1909 In duplicate. He has applied for Duplicate copies of both the Custom 
Purposes and Exchange Control Purposes copies of th e licence in question On the 
ground that the original of the same have been misplaced/lost. It is further stated 
that the licence in question was not registered with any Customs Authorities and 
not utilised. 

In support of this contention the applicant has filed an Affidavit to the effect 
that the original Custom purposes and Exchange Control purposes of the licence in 
question have been miaplaned/lost. I am satisfied that the original Custom 
purposes and Exchange Control purposes copies of the licence No. G/A/1011150/T/ 
20/30/C/27-28, Barter Deal dated 10th January 1969 particulars of which are 
given below have been misplaced/ lost and directed that Duplicate copies of both 
the Custom purposes and exchange Control purposes copies of the licence i n question 
should be Issued to the applicant. 

The original Custom purposes and Exchange Control purposes copies of the 
licence In question are cancelled, 

Particulars of the original licence 


Licence No. & dt. with descrip- Category C.I.F. Amount Amount 

tlon of goods, Pt. & SI. No. of origin. Valve. already un-utilised. 

of I.T.C. Schedule utilised. 


1 . G/A/ 1011150 /T/ 20/30 

CI 27 - 28 , Barter Hongkong. Rs. 48 /- Nil Rs. 48 /- 

Deal dt. 16 - 1-69 

1 . 1 Elect us Parrots 

1 . 1 Roulrouls 

1 . 1 Bouk’s 

Parakeet s-Sl. No. i/IV- 


[No. l-TV/6/ 68-69 /AU-III.J 
B. B. MUKHERJEE, 

Dy. Chief Controller of Imports & Exports.. 
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(Office of the Chief Controller of Imports & Exports) 

(Central Licensing Area) 

ORDERS 

New Delhi, the 29 th April 1970 

5.0. 1918. — M/s. Himachal Scientific & Optical Works, Shantl Punj, Solan 
were granted an import licence No. P/S/1575797/C/XX/CD/23/24. dated 7th 
October, 1906 for Rs. 9,43,200 for the import of (1) Prismatic Binocular Hoads and 
(2) Oil Immersions Objectives of 100 X from USSR, Poland, Czechoslovakia, GDR, 
Hungary, Bulgaria, Rumania. They have applied for the issue of duplicate copy 
of the said licence for Customs Purposes only on the ground that the original has 
been lost/ misplaced without having been registered with any Custom Authority 
and utilized at all. 

2. The applicant have filed an affidavit in support of their contention as 
required under para 302 of I.T.C. Hand Book of Rules and Procedure, 1969. I am, 
therefore, satisfied that the original Custom Purposes copy of the licence has 
been lost/misplaced. 

3. In exercise of the powers conferred on me under section 9(cc) Import 
(Control) Order, 1955 dated 7th December, 1955, I order the cancellation of the 
original Custom Purposes Copy of licence No. P/SS/1573797/C/XX/23/CD/23-24 
dated 7th October, 1966. 

4. The applicant Is now being issued a duplicate copy of the aforesaid licence 
tor Custom Purposes copy only in accordance with the provisions of para 302(4) 
of I.T.C. Hand Book of Rules and Procedure, 1969. 

[No. PN No, 84/80/H- 1/HF/AU -HH/CLA/ 4040 . ] 

5.0, 1919— M/s. Globe Metal Industries (P) Ltd., 12/1, Mile, Mathura Road, 
P.O. Amar Nagar, Farldabad were granted an import licence No. P/RP/2447980/C/ 
XX/30/D/27-28 dated 30th January, 1969 for Rs. 9,182/- for the import of Nickel 
from G.C.A. They have applied for issue of duplicate copy of the said licence for 
Exchange Control Purposes only on the ground that the original Exchange Control 
copy has been lost/misplaced without having been utilised at all. 

2. The applicant have filed an affidavit in support of the above statement as 
requried under para 302 of I.T.C. Hand Book of Rules and Procedure, 1969. I 
am satisfied that the original Exchange Conrtol copy of the said licence hag been 
lost/misplaced. 

3. In exercise of the powers conferred on me under Section 9(cc) Import Control 
Order, 1955 dated 7th December, 1955, I order the cancellation of the original 
nCxchange Control copy of Licence No. P/RP/2447980/C/XX/20/D/27-28, dated 
30th January, 1989. 

4. The applicant is now being issued a duplicate copy of Exchange Control 
copy of this licence in accordance with the provisions of para 302 (4) of I.T.C. 
Hand Book of Rules and Procedure, 1969. 

[No. PN. 84/ 66/G-3/PB/AU-HH/CLA/4018-] 
A. L. BHALLA, 

Dy. Chief Controller of Imports & Exports, 
for Jt. Chief Controller of Imports & Exports. 


DEPARTMENT OF COMMUNICATIONS 
(Office of the Director General, Posts and Telegraphs) 

New Delhi, the 19th May 1970 

S.O. 1920. — In exercise of the powers conferred by sub-section (8) of section 3 
of the Indian Telegraphs Act, 1885 (13 of 1885), read with paragraph (a) of Section 
III of rule 434, of the Indian Telegraph Rules, 1951, the Director General Posts 
and Telegraphs being the telegraph authority, hereby empowers the following 
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IT — — — 

Officers to issue orders for the purpose of introduction of Measured rate system 
of charging in the telephone exchange systems. 

(1) The Deputy Director General. 

(2) The Director Telephones. 

(3) The Assistant Director General (Phones). 

[No. 5-23/70-PHB.] 
N. C. SRIVASTAVA, 

Director General of Posts and Telegraphs, 
Telegraph Authority. 


MINISTRY OP SHIPPING AND TRANSPORT 
(Transport Wing) 

New Delhi, the 15 th May 1970 

S.O, 1921. — In exercise of the powers conferred by section 4 of the Merchant. 
Shipping Act 1958 (44 of 1958), read with sub-rule (2) of rule 4 of the National 
Shipping Board Rules, I960, the Central Government hereby appoints Vice-Admiral 
J. Cursetji as a member representing the Central Government in the National 
Shipping Board in place of Vice-Admiral N. Krishnan and makes the following' 
amendment In the notification of the Government of India In the Ministry of 
Shipping and Transport (Transport Wing) No. S.O. 3767, dated the 8th September 
1969, namely: — 

In the said notification, against serial No. 11, for the entry “Vice-Admiral 
N. Krishnan’’, the entry “Vice-Admiral J. Cursetji’ shall be substituted. 

[No. 37-MD(0)/69.], 
JASWANT SINGH, Under Secy. 

WITJrtpf) v'T 4ft.4!TR R41R4 

Rf fFFSft, 15^ Rf, 1970 

1921. — ql 4 qf\q^R sf.iftqR, 1 S 60 % t444-4 % laR- 
fa44 ( 2 ) %R14 4f34 4ifoi*4 414 StfefnTK, 1658 ( 1658 44 4<l) 4ft RiTT 

4 a ill 5RT1 41 S4T1 qifl 17 4UR-t(%f47R t(Ro $.ur;R % 74IR 

9T RT^R-PSfiiTR qit yl'£,R «fiR R R74R 41 

47% 41% R4?4 % 4 4 % ^445171 f4^d 47 (ft | *fiT RUR R74I7: % <3$H71%t iflq 

qf7q|R 45T,R4 (qf74^R 144 ) 4% Rfs^Rl Ro g,r ° 376 7, 410® 8 

19 69 4 fRiRfvf%4 rWISR 47fft :■ — 

4, 44 Ro 1 1 4 : R1RR “Rl^R trsfiRR liRo f.cuiR” qfqfa 
% I41R 44 "4T^R ^fo f 7%4<5ft" qf4fc 4% 414$*% I 

[Ro 37-47T0 ^ 0 lj( 6 )/ 69 J 

[r^ 18^'ST4fi, 1970 

? To fno'761.— 1 4ifl f441R ftf% RftfR (RTRT74T) fR44, 1960 4fR44 3^ 

(flT 7 % RI4 qfZR qiftnq 4lR 4f74?R rMR 44, 1958 (19584T44) 4% OTTt 154ft 
R4«nTT (l) 317T 44WT 4^44)' 4T 44)4 R7R fU,, %Rf.4 RT4TT 4R^PT «H> 
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cTrroijft, agTfaTTEE fr=r aft 2 M 1 9 7 o *f afar a Fri farm fata 

afafa YT WW f<E{TO I *ffc ERT ETOH % TfTT^T *flT TOOT P'TEET (aft- 
■a^r faaTa) (afaa^a p%a) %t afy^aar a° 33 — qao quo (222 ) /sb— II 
?nnfter 17 a^f 1959a * — 

eet aftrqw a aa awr e aR awafai afafcaf % asara faTOfafaT afafe 

ATO.'^lfTT Tfrqifr, srafa : — 

" 7 . «ff STRo !£OTET!jft 

a^ifwra, ata afwa, 2-2-1970” 

^ I 

[ifo 35 -qtio tffo ( 25) / 69 ] 

TTo Wfo 702. — 'TEfT afel^T fwa ftfe afafa (TESTET) fraa, 1960% PEPT 
-3?rk 7% OT afea aTpT^TTtE qfef^ EfaftiPT, 1958 ( 1 9 5 8 ETT 44) %f aTO 

1 5 %t aaam ( 1 ) sirr a^r 5 if%Efr et aafa ana §q, %^ta eepr qa^arn 
^ERofn 3 KTI%, 1 EJW Efaa, TO EWTT ^TfESTTEft sfR af^I^T E 5 TPET, %t ^ETTo 
§tp? Rrraf% RiFr ac 2 qRT^, 1970 a ata afraid famr fafa hM ar m 
fajaa YTrfr| sfk ertt aror< % ^cr^qfRffE sfK etit awra (afrafa faara) 
(afra?a eest) %f *rfv*£*RTij<>[ 33 ,vF° qao ( 222 )/ 58 -II,?rrt%a 17 anf, 1959 
if ftrafafer a>r] VT% EEfSTE *Rtf|-|, aqfcT: — ; 

tet afaqaar if, aa aw 6 aft WR?£ff afafeaf % faq faroMaa afa- 
aarfaa fam ^ 1 q-OT, aaia : — 

“e < «ff arro fawf , 

*pjto afro, amr a<+m 2-2-70” 
a^raToff ah qfrafa a am 1 

[*fo 35 qao ^to ( 25)/ 69 ] 
wro fiiq, wc afar 1 


(afrrsa ?%a) 

Tf fcwff, 26 HP#, 1970 

*rro «to nos. — wft fafra arq^f) (aaa a^r) afafaaa, 1966 ( 1 966 

<pt 24) %f am 8 rf aqam (2) arm am aftaaf arr aara yto gq aft afaqaaraf 
% a;a %, %afra tor qa^gm fafaimj amff 1 1 % awff afafwi, 1956 ( 1 9 56 
*pt 1) 44 f^iFi m TTO'ff fafaJT %f, Pi *-4 P4 Hj 4 aar aaaia % a^aEfta, arq ^f*TT, 

"aafq : — 

awft afafwr %t am 324 a aro f«faa aro^fr %t hfj; a?ff gfar 1 

t?f“ qa:o 32-qa ^f ( 1 ) / 7 o’] 

ar<o aaaa 1 




Sec. 3(ii)j THE GAZETTE OF INDIA: MAY 30. 1970/JYAISTHA 9, 1892 2451 


MINISTRY OF HEALTH, FAMILY PLANNING, WORKS, HOUSING AND 

URBAN DEVELOPMENT 

(Department of Health) 

New Delhi, the 13th May 1970 

S.O. 1922. — Whereas the Central Government have, in pursuance of the provi- 
sions of clause (a) of sub-section (1) of section 3 of the Indian Medical Council Act, 
1956 (102 of 1956), nominated in consultation with the Government of Kerala. 
JDr. T. V. Sundareswaran, Deputy Director of Health Services in-charge, Kerala, to 
be a member of the Medical Council of India with effect from the 1st April, 1970; 

Now, therefore, in pursuance of the provisions of sub-section (1) of section 3 of 
the said Act, the Central Government hereby makes the following further amend- 
ment in the notification of the Government of India in the late Ministry of Health 
No, F.5-13/59-MI, dated the 9th January, 1960, namely: — 

In the said notification under the heading “nominated under clause (a) of sub- 
section (1) of section 3”, for the entry against serial No. 3, the following shall be 
■substituted namely: — 

“Dr. T. V, Sundareswaran, Deputy Director of Health Services in-Charge, 
Kerala, Trivandrum." 

[No. F. 4-26 /69-MI (MPT).] 

New Delhi, the 20 th May 1970 

S.O. 1923. — In exercise of the powers conferred by sub-section (1) of section 
.14 of the Indian Medical Council Act. 1956 (102 of 1956), the Central Government 
after consultation with the Medical Council of India, hereby directs that the 
Medical qualification "M.D,’’ granted by the Loma Linda University, California, 
United States of America, shall be a recognised medical qualification for the 
purposes of this Act. 

[No. F. 19-53 /69-MPT.] 


ORDERS 

New Delhi, the 19 th May 1970 

S.O. 1924. — Whereas by the notification of the Government of India in the late 
Ministry of Health No. 5-10/ 59-MI, dated the 1st April. 1960, the Central Govern- 
ment has directed that the Medical qualification, “M.D.” granted by the North 
Western University, Medical School, Chicago, Illinois, U.S.A., shall be a recognised 
medical qualifications for the purposes of the Indian Medical Council Act, 1956 
(102 of 1956); 

And whereas Dr. Ruth Willard Catton who possesses the said qualification is for 
■Ihe time being attached to the Evangelical Mission Hospital, Family Planning, 
Maternal and Child Welfare Project, Baitalpur, District Bilaspur, Madhya Pradesh 
for the purposes of charitable work; 

Now, therefore, in pursuance of clause (c) of the proviso 1° sub-section (1) of 
■section 14 of the said Act, the Central Government hereby specifies— 

(i) a period ending the 1st July, 1970 or 

(ii) the period during which Dr. Ruth Willard Catton is attached to the said 

Evangelical Mission Hospital, Family Planning, Maternal and Child 
Welfare Project, Baitalpur, District Bilaspur, Madhya Pradesh, which- 
ever Is shorter, as th c period to which the medical practice by the 
aforesaid doctor shall be limited. 

[No. F. 19-10/70-MPT.l 


New Delhi, the 20th May 1970 

S.O. 1925. — Whereas by the notification of the Government qf India in the 
Ministry of Health and Family Planning and Works, Housing and Urban 
Development (Department of Health) No. F.19-53/69-MPT dated the 20th May, 
1970 the Central Government has directed that the Medical qualification “MD” 
granted by the Loma Linda University, California, United States of America shaL 
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be recognised medical qualification for the purposes of the Indian Medical Council 
Act, 1056 (102 of 1958;; 

And whereas Dr. Larry Norman Magnussen who possesses the said qualification 
is for the time being attached to the Schieffelin Leprosy Research Sanatorium, 
Karigari, via Katpadi, North Arcot District, for the purposes of charitable work; 

Now, therefore, in pursuance of clause (c) of the proviso to sub-section (1) of 
section 14 of the said Act, the Central Government hereby specifies — 

(I) a period of two years from the date of publication of this Order in the 
official Gazette or 

(II) the period during which Dr. Larry Norman Magnussen is attached to 
the said Schieffelin Leprosy Research Sanatorium, Karigari, via Katpadi, 
North Arcot District; 

Whichever is shorter, as the period to which the medical practice by the afore- 
said doctor shall be limited. 


[No. F.10-53/09-MPT.] 
R. MURTHI, Under Secy. 


(Deptt. of Works, Housing and Urban Development) 

New Delhi , the 18th Man 1970 

S.O. 1926. — Whereas the Central Government had proposed to make modifica- 
tions in the Master Plan for Delhi as regards the areas mentioned in the Schedule 
hereto annexed, the prposed modifications having been published as notice [No. 
F. 3(175)/69-MP, dated the 27th September, 1069J, as required by sub-section (3) 
of section 11A of the Delhi Development Act, 1957 (61 of 1957) inviting objections 
and suggestions; 

And, whereas, the Central Government, after considering the objections and 
suggestions with regard to the areas mentioned in the aforesaid Schedule, have- 
decided to modify the Master Plan for Delhi; 

Now, therefore, the Central Government, In exercise of the powers conferred 
by sub-section (2) of section 11 A of the said Act, hereby makes the following: 
modifications In the said Master Plan for Delhi; namely:— 

(1) Land use in respect of 13.36 hectares of land located between the- 
railway line to Karnal and G.T. Road, near Azadpur, with land use 
“railway purpose 5,38 hectares”; “extensive manufacturing 5.26 
hectares” and "warehousing, storage depots and mineral siding 2.T 
hectares” to be changed to “whole-sale market for fruits and vege- 
tables;” and 

'2) Land use in respect of 15.54 hectares of land on Inner Ring Road 
[686 metres approx, towards the east from the intersection of 
Mehrauli Road and Inner Ring Road (Lodhi Road) and bounded by 
the 45.75 metres right-of-way Inner Ring Road on the north; 24-40- 
metres right-of-way zonal road on the east; 24,40 metres 
right-of-way zonal road on the south and 18.30 meters right-of-way 
zonal road on the west] to be changed from “Government Offices” to- 
“Institutional”. 

The Schedule 

(1) Approximately 33 acres of land (13.36 hectares) lying between the- 

Railway Line to Karnal and G.T. Road. 

(2) Approximately 15.54 hectares of land on Inner Ring Road (Lodhi 

Road) towards the east from the Intersection of Mehrauli Road and 
Inner Ring Road (Lodhi Road). 

[No. 11-3(2) /69-UD.Jf 
L. M. SUKHWANI, Under Secy, 
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(Department of Work*, Housing and Urban Development) 

New Delhi, l$th May 1970 

S. 0. 1927 —In pursuance of clause (b) of section 2"of the Requisitionir g ard Acquisition 
of Immovable Property Act, 1952 (30 of 1952), the Central Government hereby authorises each of 
the persons mentioned in column 1 of the table hereto annexed to perform the functions of a com- 
petent authority under the said Act for the area specified in the corresponding entry in column 2 
of the said table. 


The Table 



Authority 

Area 


(1) 

(2) 


1. All Joint Collectors in tho State of Andhra The area failirg within their retptuit c juriu- 
Pradesh. ' j diction. 

a. All Laud Acquisition Officers or Collectors, The area falling within their retpective 
Special Lind Acquisition Officers or Collectors, jurisdiction. 

M l itary Land Acquisition Collectors or Officers 
who are functioning as Collectors under Act 1 
of rS9ain thoStates ofHaryana, Uttar Pradesh, 

Rajasthan, Maharashtra (excepting in Districts 
of Nasik and Ahmednagar where Special Land 
Acquisition Officers have been so authorised 
vide S.R.O. 1501 dated the 20th August, 1952 
and S.R.O. No. 510 dated the 2fith February, 

1959 respectively) Goa, Mysore, Tamil Nadu, 

Bihar, Madhya Pradesh and Union territories 
of Himachal Pradesh, NEFA and Manipur. 


[No. F. 19014 CO/69-P0I. IV] 

S. 0 . 1928 — In exercise of the powers conferred by sub-section ( 1 ) of Section 17 of the 
Requisitioning andAcquisltion of Immovable Property Act, 1952 (30 of 1952), the Central Govern- 
ment hereby directs that the powers exerciscable by it by or under the provisions of the said Act 
specified in column (3) of the schedule hereto annexed Bhall also be exercisable by each of tho 
authorities mentioned In the corresponding entry in column (2) of the said Schedule in respect 
of any property situated within its jurisdiction subject to the conditions specified in the corres- 
ponding entry In column (4) thereof. 


Schedule 


S. 

No. 

Authority 

Provision of the Act 

Conditions 

(1) 

(2) 

(3) 

(4) 

I 

All Joint Collectors in the State of 

Sections <5, 7, 8 (except 

No power under section 8 


Andhra Pradesh. 

clause (b) of sub-sec- 
tion (1) and section 13 

in so far as it relates to 
the fixing of the amount 
of compensatlonby agree- 
ment shall be exercise- 


able except with the pre- 
vious approval of tho 
Central Government. 
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( 1 ) 

(3) 

■t ' 

(4) 

2 

All Land Acquisition Officers or 
Collectors, Special Land Acqui- 
sition Officers or Collectors or 




Military Land Acquisition Col- 
lectors or Officers functioning as 
Collectors under Act I of 1894 
in the states of Haryana, Uttar 
Pradesh, Rajasthan, Maharash- 
tra (excepting in Districts of 
Nasik and Ahmednagar where 
Special Land Acquisition Offi- 
cers have been so authorised 
vide S.R.O. 2 J 19 dated the 24 th 
May, 1957 and S.R.O. 511 dated 
the 26 th February, 1959 respec- 
tively) Goa, Mysore, Tamil 
Nadu, Bihar, Madhya Pradesh 
and Union territories of Hima- 
chal Pradesh, NEFA and Mani- 
pur. 


[ No. F. i 9 oi 4 ( 2 )/ 69 -Pol. IV] 
V. P. AGNIHOTRI, Dy. Secy. 


MINISTRY OF IRRIGATION AND POWER 

New Delhi, the 21 st April 1970 

S.O. 1929. — In exercise of the powers conferred by clause (a) of sub-section (2) 
of section 79 of the Punjab Reorganisation Act, I960 (31 of 1966), the Central 
Government hereby appoints Shri K. R. Mehndiratta, an officer of the Government 
of Haryana, at present working as Cheif Engineer in Central Water and Power 
Commission (Water Wing), as a whole-time member of the Bhakra Management 
Board vice Shri B. S, Bansal, with effect from the date Shri K. R. Mehndiratta 
assumes charge of the post and makes the following further amendment in the 
notification of the Government of India in the Ministry of Irrigation and Power, 
No. S.O. 3506, dated the 1st October, 1B07, namely: — 

In the said notification, for the entry against item 2, the following entry shall 
be substituted, namely: — 

“2. Shri K. R. Mehndiratta, 

Chief Engineer, 

Central Water and Power Commission) 

(Water Wing), New Delhi.” 


[No. 6/4/70-B&BJ 
S. L. CHATTERJI, Under Secy. 

fe-ft, 21 srfcr, 1970 

'PTo WT° 1929 — T^TiT STfafasW, 1966 (l966 TT3l) ^VSTF179 

‘tftS'WRT ( 2 ) % 'J'lT (5fT) JUT sr^TT wrf^FTt TT 3FTTT HTspTT 

% vfTTTCf %o 5qTTo rfSTt’iTT , art TW ^ 

*fpfnT (arsr^ET) Affaire % ift t »jft ify 0 tt^ 0 % 

^tFT T7 ttIWr iUFV Ttf % yiT tpifaf % KT F 3TT dTft'T A ft'tW 
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sRcff I fFF^PT %o EfTTo T?TT JpUTFIF FFF FTTF FFFFT % 

F^FfSPJFFT tfo fi7T° FTo 35 06, rTT'O'T 1 1967 *f 

’fVf WT fwrfwfor wfwr FFFffr t WF^I : — 

TW STEFFI if, FF 2 % TIFF Tt Ffafr? % FFTF TF fFcFfrtf%F Ffafle' 
FiFwirfFF Tfr WF'fr, ff'tf : — 

“ 2 . sfV %0 SFF° F^FtFfTI, F5F SlftfFFF, FN3TF FT Sfk fF^r[ ’FTFPT 
(FT FFF) , Ff fcc?ft l” 

{5° 6/4/70 — Tfto ififtTo Fto] 
<JF° qTo TF#, SfFF FpFF I 


MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi , the 14th May 1970 

S.O. 1930. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award qf the 
Industrial Tribunal, Calcutta, in the industrial dispute between the employers 
in relation to the Parradeep Port Trust, Paradeep, and their workmen, which was 
received by the Central Government on the 6th May, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 99 of 1969 


Parties : 

Employers in relation to the Paradeep Port Trust, Paradeep, Cuttack, District 
Orissa. 

IA.Ni> 

Their workmen. 

Present ; 

Mr. B. N. Banerjee, Presiding Officer. 

Appearances : 

On behalf 0 / Employers . — Sri S, K. Das, Asstt. Secretary, Paradeep Port 
Trust. 

On behalf of Workmen , — Sri J. Mall, concerned workman. 

State; Orissa. Industry: Port. 


AWARD 

By Order No. 28(07)/68-LR.lII, dated November 5, 1969, the Government of 
India, in the Ministry of Labour, Employment and Rehabilitation (Department of 
Labour and Employment), referred the following industrial dispute between the 
employers in relation to the Paradeep Port Trust at Paradeep and their workmen, 
to this Tribunal, for adjudication, namely: 

“Whether the action of the management of Paradeep Port Trust in retrench- 
ing Shri J, Mall, Work Sarkar, with effect from 31st August, 1966 was 
justified; if not, to what relief is the workman entitled.” 

2. The concerned workman, J. Mall, joined the Port Trust Organisation, at 
Paradeep. as a Work Sarkar in the Canal Division of the Trust, on November 1, 
1962. This appears from Ext. E, the Service Roll of the concerned workman. The 
Canal Division was subsequently renamed as the Cargo Berth Division and the 
service Of the concerned workman along with others of the Canal division were 
taken over by the Cargo Berth Division. The concerned workman worked In the 
Cargo Berth Division, according to the management, as a Work Sarkar under the 
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work-charged establishment upto January 31, 1965. According to the workman, 
however, although appointed as a Work Sarkar, he was working as a typist in the 
Cargo Berth Division. 

3 Be that as it may, the case made by the workman, in his written statement 
is that he was given to understand that there was a vacancy for appointment 
at a typist In the Water Supply and Drainage Division of the Paradeep Port Trust 
Organisation and he applied for the post, through proper channel- He further 
stated : 

"The Executive Engineer, Cargo Berth Division, relieved me on 31st January 
1905 to join the Water Supply and Drainage Division- While going 
to join this Division I was surprised to see that I have been ordered 
to be put in the same Workcharged post of Worksarkar although I 
shall have to work as a typist. I had no option save joining as such 
and I was assured of the continuance of my service, my case being 
considered as a case of transfer." 

The case made by the management, on this point, in the written statement was 
not different. It was pleaded : 

“That while in service in Cargo Berth_Division Shri J, Mall applied in his 
application dated 15th January 1965 for the post of a Typist in the 
Water Supply and Drainage Division through proper channel. The 
application was forwarded by the Executive Engineer, Water Supply 
and Drainage Division in his letter No. 218 dated 19th January 1965. 
The Executive Engineer Water Supply and Drainage Division approved 
of the appointment of Sri J. Mall as a worksarkar in the workcharged 
establishment and orders of appointment were issued appointing him 
as a worksarkar in the scale of Jls, 60 — 1 — 70, plus usual D.A. and other 
allowances by the Executive Engineer, Water Supply and Drainage 
Division in his Memo No. 306 dated 20th January 1905. These orders 
were received by Sri J. Mall on 21st January 1905. Shri J. Mall was 
relieved of his post in Cargo Berth Division in the afternoon of 31st 
January 1965 and joined as a worksarkar in the workcharged estab- 
lishment In Water Supply and Drainage Division with effect from 1st 
February 1965. This Water Supply and Drainage Division was subse- 
quently redesignated as Camps and Buildings Division and it Is func- 
tioning by this designation till today. Shri J. Mall continued in the 
Camps and Buildings Division." 

The workman further pleaded: 

“But when the question of retrenchment came, I was retrenched, and then 
argument of the management being that my date of joining in the 
Water Supply and Drainage Division should be taken as the date of 
joining as new appointment.” 

The case of the management, on this point, is to be found in paragraphs 3 and 
5 of the written statement which are set out below: 

“3. That due to partial completion of works in the Camps and Buildings 
Division the services of eight worksarkars were to be terminated with 
effect from 31st August 1905. A seniority list of all worksarkars of 
the Camps and Buildings Division was prepared In office order No 1022 
dated 28th July 1986 of the Executive Engineer, Camps and Buildings 
Division. * * * * These 8 worksarkars whose services were to be 
terminated included Shri J. Mall, who was the last person in the 
Seniority list circulated on 28th July 1966. In compliance of the 
provisions of Section 25F of Industrial Disputes Act, 1947 all these 
8 Worksarkars including Sri J. Mall were given one month’s notice 
of retrenchment by the Executive Engineer, Camps and Buildings 
Division in his Memo No, 1019 dated 28th July I960. Shri J. Mall 
received this notice on 29th July 1966. 

5. That for the purpose of appointment, promotion and retrenchment each 
Division was treated as one Unit vide orders issued in Chief Engineer- 
cum -Administrator, Paradeep Port Project’s order No. 569/CEAP dated 
10th January 1960. In accordance with these instructions Shri J. Mall 
who had applied for a post in Water Supply and Drainage Division and 
was appointed as a worksarkar on basis of this application was treated 
as a fresh recruit for the purpose of Seniority in the cadre of work- 
sarkars working under this Division. His seniority was counted with 
effect from the date of his joining in this division i.e. 1st February 
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1965 and being the last person in the seniority Hat of worksarkars his 
services were terminated when the first batch of worksarkars were 
retrenched.” 

This is in short the background of the pleadings with which I am ip proceed to 
make my award. 

4. Employment of workcharged establishment is defined in Chapter 1 Rule 41 
Of the Orissa Public Works Department Code (Ext, 1) from which the relevant 
portions are set out below: 

”41. Work-charged establishment will consist of two categories, i.e., one 
employed on actual execution of the work and the other for general 
supervision of a specific work or of sub-works, of a specific project 
or upon the subordinate supervision of departmental labour, stores 
and machinery in connection with such a work or sub- works. When 
employees borne on regular establishment are employed on work of 
this nature, their pay and allowances should be charged direct to the 
work. If the entertainment of workcharged establishment is contemp- 
lated for supervision in connection with any work, the cost should 
invariably be shown as a separate sub-head of the estimate for that 
work. Pay and allowances of those employed on the actual execution 
of work should be debited to the concerned item of work. 

According to the evidence ®f B. K. Panda, Executive Engineer, that code applied 
to the P.aradeep Port Trust Organisation till May 31, 1966. Thereafter, the Central 
Public Works Department Code was made applicable to the Paradeep Port Trust 
Organisation. A copy of that code was marked Ext. 2. The definition of work- 
charged establishment in the Central Public Works Department code is to be found 
in pages 5 and 6 of the Code from which I quote the relevant portion: 

"10(a) Work-charged establishment includes such establishment as is 
employed uppn the actual execution, as distinct from the general 
supervision, of a specific work or of sub-works of a specific project 
or upon the subordinate supervision of departmental labour, stores 
and machinery in connection with such work or sub-work or sub- 
works, provided that as an exception to the above mistries employed 
in the Interests of Government, on the technical subordinate super- 
vision of construction work done through Contractors will be treated 
as work-charged establishment, If the entertainment of work-charged 
establishment is contemplated in connection with any work, the cost 
should invariably be shown as a separate sub-head of the estimate 
for that work. 

(b) Work-charged establishment does not include non-induslrial employees 
such as clerks, draftsmen, subordinate or extra establishment of any 
kind for the Division or Sub-Divisional offices, such being properly 
chargeable to the regular establishment,” 

5. There is little dispute that the concerned workman belonged to work-charged 
establishment. There is also no dispute that he was a temporary employee and 
his services were liable to be terminated at any time without notice, under the terms 
of his appointment letter, Exts. C & D. The workman, in course of his argument, 
stated that he had applied for the post of a typist in the Water Supply and 
Drainage Division (renamed as Camps and Buildings Division) on tho eve of 
completion of the work of the Cargo Berth Division, meaning thereby that since 
he was a work-charged man, his services were liable to be dispensed with on 
the completion of the work and therefore he aspired to find another berth before 
(he completion of the work in the Cargo Berth Division. What I do not under- 
stand, in this reference, is the performance of the Executive Engineer, Water 
Supply Division when he Issued Orders for appointment of the concerned work- 
man as a Worksarkar even though he had applied for appointment as a typist 
in that Division. The sole witness for the management. B. K. Panda, frankly 
confessed that he did not know whv the Executive Engineer Water Supply and 
Drainage Division had appointed J. Mall as a Worksarkar although the workman 
had applied for the post of typist In the Water Sunply and Drainage Division. 
The concerned workman was serving as a Worksarkar. He did not seek for 
appointment of Worksarkar elsewhere. Notwithstanding all that, the appointment 
Of Worksarkar was clamped unon him, as if by way for conscription, and an 
Office order was issued appointing him as such. However strange this conduct 
may be. the workman joined in the new post. The question for my consideration 
is the effect of his so doing. 
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6. It is contended on behalf of the management that the appointment was 
appointment to a new post and therefore the seniority of the concerned workman 
must count from the date of his appointment in the Water Supply and Drainage 
■{renamed Camps and Buildings) Division and he must not aspire to have the 
advantage of the years served by him since 1962. The management sought 
inspiration for this argument from a circular issued by the Chief Engineer-ci^m- 
Admlnistrator of Paradeep Port Project dated January 10, 1906 (Ext. 3) from 
which I quote the relevant passage: 

'Tt has come to the notice of the undersigned that work-charged stall arc 
being transferred from one Division to another by the Assistant 
Engineers. This is quite irregular. The appointment of a work-charged 
staff is Dlvisionwise and for purposes of appointment, promotion 
or retrenchment, the Division will be taken as the Unit. The proper 
course, in such cases, will be for the first Division to terminate the 
services of the staff after complying with the provisions of the Indus- 
trial Disputes Act and the second Division may take the staff as 
fresh recruits.” 

There are several infirmities in this argument. Paradeep Port Project at the 
relevant time was an establishment of the Central Government. Its different 
divisions did not, as a matter of law T , form separate units,, in the sense that they 
were separate establishment of the Government of India and need not necessarily 
be treated as such. A member of a particular work-charged establishment may 
be recruited for that work only and the remuneration for his services may be 
charged on that work only and on completion of that w'orkj he may toe discharged. 
But this does not necessarily mean, without more, that a member of a work- 
charged establishment cannot, as a matter of law, be transferred from one division 
of an establishment of the Government of India to another 
order of transfer or an order having the effect of transfer. In the next place, 
division in the same establishment. The passage from Ext. 3, as quoted above, 
speaks of irregularity of such transfers from the point of view of propriety 
and policy. That circular has not the effect bf laying down that such transfers 
if made must be nullifies and must be treated as new appointments despite the 
order of transfer or an order having the effect of transfer, In the next place 
»t the point of time when J. Mall’s services were placed in charge of the water 
Supply and Drainage Division, Ext, 3 was not in existence. Then the practice 
was to transfer workcharged employees from one division to another division. 
Nobody knew at that time, that to be placed from one division to another division 
would entail the serious consequence of loss of seniority and one must have again 
to train the top from the beginning. 

7. On consideration of the evidence, my view is that J. Mali’s services were 
never terminated from the Cargo Berth Division and he was never given a new 
appointment in the Water Supplv and Drainage (renamed Camps and Buildings) 
Division, although there was a fresh appointment letter Issued to him (Ext. C). 
My view finds ample support from Ext, E, the Service Roll of the concerned 
workman. The entry at page 4 of that Exhibit shows that on his appointment 
as a: Worksarkar in the Water Supply and Drainage Division the following note 
was made in his Service Roll: 

‘‘Joined as worksirkar in the W/s & Drainage Division vide Executive 
Engineer Order No. 305 dt. 20th January, 1965 and ioined duty on 
1st February, 1965 F. N.” 

The same Service Book continued for the workman, which was most unlikely if 
the appointment was a new appointment under Water Supply and Drainage 
Division. In page 5 of Ext. E there is the following note: 

‘‘Pay fixed at! the rate of Rs. 65 p.m. in the revised scale of Pay of Rs. 65 
to Rs 80 from 1st January, 1065 in accordance with the Finance Deptt. 
letter No, Pay 25/64-9487 dated 10th March, 1905. The next Increment 
falls due on 1st January, 1966 Communicated vide Executive Engineer 
Water Supplv & Drainage Division No. 3281/F.7-1 dated 2nd Septem- 
ber, 1965.” 

The Service Book (Ext. E) indicates continuity of service and neutralises Ext.C. 

8. Holding as I do, the anpointment of the concerned workman under the 
Water Supply and Drainage Division was not a new r appointment but a continuation 
of his old anpointment, his seniority must count from the date of his first appoint- 
ment in 1962. If that is so. the management was wrong in retrenching the work- 
man on the assumed theory that his seniority must count from the date of his 
appointment under the Water Supnly and Drainage Division on January 20, 
1965. If that date goes, then in retrenching the workman the solitary rule of 
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‘last come first go’ might not have been observed. There is no evidence that 
if calculation be made from 1962 and seniortiy be counted from that date, the 
concerned workman still falls within the mischief of last come first go’ rule. 

9. In the view that I take, I hold that the action of the management of Paradeep 
Port Trust in retrenching J. Mall with effect from 31at August, 1866 was not 
jurifled. That being so, the workman is entitled to have the retrenchment order 
against him set aside and to rejoin his service. Whether he may now he discharged 
on a month’s notice as a temporary worker or he may again be retrenched must 
rest In the discretion of the Paradeep Port Trust authorities. 

This is my award. 

(Sd.) B. N. Banerjee, Presiding Officer. 

Dated: April 20, 1970. 

[No. 28/07/08-LR.III/P&D.] 
C. RAMDAS, Dy. Secy. 


(Department of Labour and Employment) 

New Delhi, the 16 th May 1970 

S.O. 1931. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes the following award of the Addi- 
tional Industrial Tribunal Orissa, Bhubaneswar in the Industrial dispute between 
the employers in relation to the management of Messrs Mining and Transporting 
Company, Raising Contractors in the Iron and Manganese Mines of Messrs O.M.D. 
Company Limited, Barbil and their workmen, which was received by the Central 
Government on the 12th May, 1970. 

ADDITIONAL INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
Present : 

Shrl U. N. Misra, B.L., Presiding Officer. Additional Industrial Tribunal, 
Orissa. Bhubaneswar. 

Industrial Dispute Case No. 8 or 1969 

Dated Bhubaneswar the 4th May, 1970 

Between : 

The management of Messrs Mining and Transporting Company, Raising 
Contractors In the Iron and Manganese Mines of Messrs OMD Company 
Limited, Barbil — 1st party. 

And 

Their workmen. — 2nd party. 

Appearances : 

Sri Nlsith Kumar Pal, Partner of Mining and Transporting Company, Barbil — 
For the 1st party. 

Sri H. Beliera, General Secretary, Keonjbar Mines & Forest Workers Union, 
Barbil — For the 2nd party. 

AWARD 

The Ministry of Labour, Employment and Rehabilitation in the Department of 
Labour and Employment of Government of India in its Order No. 36(30)/69-LR-IV, 
dated the 10th September, 1969 referred the following point to the Tribunal for 
adjudication as it considered an Industrial dispute exists between the employers 
In relation to the management of Messrs Mining and Transporting Company, Rais- 
ing Contractors In the Iron and Manganese Mines of Messrs OMD Company Limit- 
ed, Barbil and their workmen. 

"Whether the action of the management of Messrs Mining and Transporting 
Company, Raising Contractors in the Iron and Manganese Mines of Messrs O.M.D. 
Company Limited, Barbil in terminating the services of the following workmen was 
justified. If not, to what relief are these workmen entitled? 

1. Shri Parameswar Uram, 

2. Smt. Mangri TJram. 
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S. Sri Khetl Patra. 

4 . Smt. Sum Naik. 

5. Sri Charu Patra. 

6. Mama Patra. 

7. Smt La xml Uram. 

8. Sri Cbara Singh. 

9. Sri Ladu Munda. 

10. Sri Dulla Munda. 

11. Sri Pravakar Naik. 

12. Sri Sukura Uram. 

13. Sri Ehaiga Gop. 

14. Sri Dasha Patra. 

16. Sri Ribu Uram. 

10. Smt. Sanlcharl Uram. 

17- Sri Pakhu. 

18. Smt. Sanibari Munda. 

19. Sri Gura Naik. 

20. Smt. Saniehari Uram. 

21. Smt. Budhuni Uram. 

22. Narendra Patra. 

23. Sri Kartika Uram. 

£4. Smt. Budhuni Uram. 

25. Shri Madhu Uram. 

20. Smt. Saniehari Uram. 

27. Sri Sahara! Uram. 

28. Sri Raje Uram. 

29- Sri Surja Uram. 

80. Sri Anade Patra. 

31. Sri Kerah Munda. 

32. Sri Dhaneswar. 

33. Sri Bancha Patra. 

34. Sri Banamali Patra.” 

2. Notices were issued to both parties to file their respective written statements: 

3. The workmen through their Union submitted the written statement stating 
that the management Is a leading and profitable concern operating manganese 
mines since long. 

4. The workmen are the members of Keonjhar Mines & Forest Workers Union 
and were agitating for a rise in their wages and the removal of other discrimina- 
tions. They were also agitating for full implementation of the payment under the 
Bonus Act. It Is alleged that the management did not like the activities of the 
Union and to do away with the existence of their Union, it transferred the work* 
men to the Thakurani Iron Ore Mines situated at a distance of 15 to 20 miles, on 
a false pretext that the management is running on a loss. The workmen objected 
to their transfer but the management without giving any opportunity to hear them, 
arbitrarily terminated their services. The said order was Illegal and unjustified 
and therefore, they pray for reinstatement with back wages. 

5. The management in its written statement stated that it has not terminated 
the services of the workers working under it but It has transferred the said 
workers to Thakurani Section of Iron Ore Mines. It stated that the cost of Pro- 
duction has increased and the management sustained a heavy loss. As the workers 
did not join their duties notwithstanding transfer facilities, their action amounted 
to misconduct. It also tantamounts voluntary abandonment of service. 

8- The management has stated that one of the chief reasons for ordering the 
transfer of the workers from ‘P’ Block to the Thakurani Section Iron Ore Mines 
was the abnormal rise in the cost of production in the said mine and the heavy 
loss they sustained while working in manganese ore. 

7. Only one witness (M.W. 1) was examined on behalf of the management to 
depose about the contention of the concern. He stated that the management was 
running in loss continuously and therefore it transferred 34 workers to the Thaku- 
rani Ore Mines. It Is admitted by him that the management has maintained 
balance sheet upto 1968-67. He daes not say however that the management has 
maintained uptodate balance sheets. He stated that he can produce balance sheets 
upto 1988-67. He has not brought any of them to show that the management was 
in fact tunning continuously in loss. No other witness also corroborates him in 
this respect. The management should have produced satisfactory evidence on this 
score particularly when it is alleged by the workers that It Is a profitable concern 
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working since a long time. It Is stated that the management gave notices, marked 
Ext, 1-series to the workmen directing them to move to Thakurani Mines within 
10 days from the date of receipt of the said notices. Ext. 1 series are the copies 
of the said notices. The genuineness of those orders have not been challenged. It 
is stated in the said notices that If they do not comply with the orders, it would 
be taken that they are not interested in the job and it would also be presumed 
that they have left the job voluntarily. Ext. 2 series are the replies given by 
the workmen to the management. It is specifically stated therein that there is 
no abnormal rise in the cost of production nor there was any financial loss as 
stated in Ext. 1. It is also stated that the management has managed to send them 
to a far off place to deprive them of the benefits of the award which was to be 
passed by the High Court of Calcutta. Ext. 3 series are the replies given by the 
management in which they have stated that If the workers do not join their duties, 
action will be taken against them as stated in Notice, Ext. 1 series.' Ext. 1 series 
shows that if the workers do not comply with the orders of transfer, their action 
will amount to their abandonment of job. M.W. 1 stated that the management 
has not actually terminated the services of thos e workers but it only transferred 
them from ‘P’ Block section to Thakurani Section. It is admitted that the manage- 
ment has not issued any termination order and it is further elicited from him 
that the services of those 34 workers were automatically terminated under rule 21 
of the Standing Order and therefore, they did not consider it necessary to issue 
order for termination. M.W, 1 stated that the management did not know that the 
workers were the members of the Union. It is unfortunate that the management 
could not know as yet that the workers are the members of the Union although the 
workers also intimated the management about the position as soon as they got 
the notice. Ext. 1. The evidence of M-W. 1 is tnerefore to be viewed with caution. 
Rule 21 of the standing order lays clown the provisions for automatic termination 
of service. It says that “an employee absenting without information and permission 
for more than 30 days without leave may incur automatic termination of service 
for It would be Implied that the employee has abandoned or left the service of 
his own accord.’’ It has not been shown that the workers absented themselves 
without any Information and permission for more than 30 days. Ext. 2 series 
dearly shows the circumstances under which they had to face the transfer order. 
It ha# not been shown that the employees have abandoned or left the services out of 
their own accord. The workers gave their replies stating that the order of trans 
fer was not proper. Ext. 3 series were issued 01 8th May, I960 and Ext. 1 series 
were given on 30th April 1969. Therefore, it is not proved that the workers re- 
mained absent without permission for more than 30 days as stated i n rule 21 of 
the Standing Order. Rule 22 of the Standing Order lays down procedure for disci- 
plinary action. The management could nave started proceedings against the 
workers for misconduct as they did not comply with the order of transfer at once 
The management did not give them proper opportunities to hear their grievances. 
The action of the management in terminating the services of these workmen with- 
out proper opportunities even is not therefore, legal or justified, 

8 , The workers claim back wages along with their reinstatement as they have 
been deprived of the wages during the long period since their services were termi- 
nated. It is true that none, of the workers have been examined in this case. Not a 
word has however, been said by the sole witness of the management that the 
workers or any of them were serving else-where, during this period, If really 
they would haye been serving elsewhere, there would not have been dearth of 
evidence on this score, Therefore, they are entitled to get their back wages during 
the period. Hence, the action of Management in terminating the services of the 
aforesaid 34 workmen is not justified and they are entitled for reinstatement with 
back wages. 

9. Under the circumstances, I would direct the parties to bear their own costs. 

(Sd.) U. N. Misha, 
Presiding Officer, 
Additional Industrial Tribunal, 
Orissa, Bhubaneswar. 


Dictated and corrected by me. 
(Sd.) U. N, Misha, 

Presiding Officer, 

Additional Industrial Tribunal. 
Orissa, Bhubaneswar, 


[No. 36(30)/69-I(EMV.] 
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S.O. 1932.— In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award Part 
11 of the Central Government Industrial Tribunal, Bombay, in the industrial dispute 
between the employers in relation to the management of Messrs Companhia Mineira 
Dempo and Souza Limited, Pan jam, Goa and their workmen, which was received 
by the Central Government on the 11th May, 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 
Reference No. CGIT-7 of 1966 

Parties : 

Employers in relation to the management of Messrs. Companhia Mineira 
Dempo and Souza Ltd., Panjim, Goa, 

And 

their workmen represented by the Goa Mining Labour Union. 

Present : 

Shri A, T. Zambre, Presiding Officer. 

Appearances : 

For the employers.— Shrl P. K. Rele, Solicitor, Crawford Bayley & Co,, 
instructed by Shri V. J. Nayak, Labour Officer. 

For the workmen. — Shri Madan Phadnis. Advocate, instructed by 
Shri George Vaz, General Secretary, Goa Mining Labour Welfare 
Union. 

State : Union Territory of Goa. Industry : Iron Ore Mining. 

Bombay, 28th April 1970 
AWARD PART II 

The Government of India, Ministry of Labour, Employment and Rehabilitation 
(Department of Labour find Employment) by their Order No. 24/2/66-LR. I dated 
4th March 1966 have referred to this Tribunal for adjudication the Industrial 
dipuute existing between the employers In relation to the management of 
Messrs. Companhia Mineira Dempo and Souza Ltd., and their workmen represented 
by the Goa Mining Labour Welfare Union in respect of the subject matter set forth 
in the following schedule: — 

Schedule 

“Whether the claim of the said Union for bonus for the year 1962 on behalf 
of the workmen employed by the said company at their Iron Ore 
Mines at Bicholim is justified? If so, from what date and to what 
extent?” 

2. The industrial Disputes Act, 1947. was made applicable to the Union Territory 
of Goa about a year after liberation and was brought into force from 19th Decem- 
ber 1962. The present reference relates to the workmen’s demand of bonus for 
the calendar year 1962 and hence the employers had raised technical contentions 
ns to the validity of the reference and the jurisdiction of the Tribunal, The 
workmen had demanded bonus for the year 1959, 1960, 1961, 1902 In June 1062 
and by my award part 1 dated 23rd May 1968 I have held that at the time when 
the Act was brought into force the bonus dispute was in existence and the Tribunal 
had iurlsdiction. In the award I have mentioned the contentions raised by the 
parties and the historical background of the demands. The union had contended 
that the company had made huge profits during the year 1962. The profits were 
not shared and they were entitled to get bonus to the extent of three months’ 
salary. The employers had denied these allegations and had alleged that the trad- 
ing results of the year 1962 did not justify the payment of any bonus and no bonus 
was payable to them according to law, 

3, After the statements of claim and the rejoinders the union had made an 
application for a direction to the company to produce the balance sheet end profit 
and Loss accounts and to give them the information required. But the manage- 
ment had by their application requested the Tribunal first to decide the preliminary 
Issue and accordingly after the decision award Part I they have produced a copy 
of the balance sheet and profit and’ loss account and other statements prepared 
by them. According to the employers there is no available surplus and on the 
contrary there is a deficit of more than Rs. 4.78 lakhs and the workmen are not 
entitled to get any bonus. In annexure 'A' to the balance sheet and profit and loss 
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accounts stui ernent the company has given the following statement about the 


calculation of surplus: — 

1 . Net Profit 7,60,586 

Add: 

(a) Depreciation 21,38,542 

(b) Other Provisions 40,946 

(c) Debit entries 44,350 


3. Adjusted Net profit 29,80,424 

4. Deduct prior charges. 

(a) Income tax as per assessment 2,36,172 

(b) National normal depreciation 26,15,160 

(c) Return at 8 per cent. 1,04,080 

(d) Return at 4 per cent 4,44,000 


34,59,412 

5 . Deficit 4,78,988 


4. The union has also filed a statement of! calculations according to them. They 
have almost accepted the amount of the net profit and other amounts to be added 
and have shown a gross profit of Rs. 29,88.105.09 whereas the gross profit shown by 
the employer is Rs. 29,80,424. Thus there is a difference of only about Rs. 8,000 and 
the gross profit shown by th e employer of Rs. 28.80 lakhs shall be taken by me 
as correct for the purpose of our calculations. However, the union has deducted 
depreciation of Rs. 21.38 lakhs. According to them no reserves were used as 
working capital and the main dispute between the parties Is in respect of the 
amount of depreciation, return on the working capital and the rate of return on 
the share capital. The union has contended that the employers are not entitled 
to any return on reserves as working capital as no such reserves were available 
with the company and I shall discuss what amount should be permitted as prior 
charges in respect of the items of depreciation and return. In support of their 
contentions the employers have relied upon the balance sheet and profit and loss 
statements and the evidence of their witness Sbri Nivaskar and It has been argued 
that the employers are entitled to claim a prior charge of Rs. 26.15 lakhs towards 
depreciation and other amounts as showing In the annexures. 

5- Shrl Madan Phadnis, Advocate, appearing on behalf of the union has argued 
that the company is not entitled to get even one third of the amount as deprecia- 
tion. They have not led any evidence and they are not entitled to claim that such 
amount as prior charge. It has been further argued that the Income-Tax act, the 
Company Law and various other Acts were not applicable to the Goa Territory 
before 1962. The company was not required to keep accounts under the Income 
Tax Act. They were not also getting any rebate over depreciation and they have 
not shown depreciation for the previous years in the accounts. They have become 
conscious about the depreciation because of the workers’ claim for bonus. They 
have shown depreciation of only Rs. 25.56 lakhs for all the years upto 1st January, 
1962 and obviously the amount of iRs. 26 lakhs and odd claimed to be notional 
normal depreciation for the one year is question is wrong and it Is an attepmt 
on the part of the employers to charge the unabsorbed depreciation for the previous 
years 

G. The learned counsel Shri Rele on behalf of the rompany has argued that the 
bonus formula was notional and was to be worked out theoretically. The learned 
counsel has invited my attention to various observations reported in 1959 (l)LLJ- 
644 1967 (2)LLJ-,318 and has contended that even though the Indian Income Tax 
Act and the Companies Act were not applicable to Goa State it should be presumed 
as if these acts were in force and the bonus formula should be worked out- I 
do not find any difficulty in accepting the arguments and in this case also the 
bonus formula will be worked out as if the various Acts were in force and I shall 
determine the prior charges and the available surplus. 

7. The employers have produced a statement showing the summary of the 
depreciation at exhibit E-2. It merely mentions various items of the amounts 
totalling Rs. 26.15 lakhs. There is nothing to show the written down value of 
the various items of the block and it shall have to be held that there is no proper 
proof about the notional normal depreciation claimed, It is not in dispute that 
the company is doing business for the last several years. It Is not the case of 
the Company that the machinery Is new and was purchased last year. The 
company’s witness has on the contrary admitted that the company was working 
prior to 1962 and the machinery was prior to that. It Is also clear that the company 
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ls doing business at least for the last ten years and even if the depreciation can 
be taken, on the straightline method during the period of 10 years about 80 per 
cent of the value of the machinery would have been written down and the 
company’s contention that such a huge amount of Rs. 26 lakhs is the notional 
normal depreciation cannot be accepted. 

8- The company’s witness Shri Nivaskar has stated that they have calculated 
the depreciation to which they would be entitled under the Income-Tax Act- 
According to him the details which he has produced at exhibit E-2 are those 
calculations and the amount of Rs. 26,15 lakhs represents the amount of deprecia- 
tion to which the company is entitled under the Income Tax Act. This evidence 
itself shows that the amount of Rs. 26.15 lakhs is not the national normal 
depreciation but It is the statutory depreciation. Shri Madan Phadnis has invited 
my attention to the following observations of their Lordships tf the Supreme Court 
reported in 1969 II LLJ (Indian Hume Pipe Company Ltd., and their workmen): — 

“It may be noted however that in regard to the depreciation which is a, 
prior charge on the gross profits earned by a concern there is always 
a difference In the method of approach which Is adopted by the income- 
tax authorities and by the industrial tribunals. It was pointed out 
by us in Shri Meenakshi Mills Ltd., V. their workmen (1958 1 LLJ 
239) that the whole of the depreciation admissible under the Income 
Tax Act was not admissible in determining the available surplus. 
The initial depreciation and additional depreciation y.ere abnormal 
additions to the Income-tax depreciation and It would not be fair to 
the workmen if these depreciations were rated as prior charges before 
the available surplu was ascertained. Considerations on which the 
grant of Initial and additional dpredatlons might be justified under 
the Income-Tax Act were different from considerations of social justice 
and fair apportionment of which the Full Bench formula in regard to 
the payment of bonus to workmen was based. This was the reason 
why we held in that case that only normal depreciation including 
multiple shift depreciation but not initial or additional depreciation 
should rank as prlod charge. We approved of the decision of the 
Labour Appellate Tribunal In the tl.P. Electric supply Co. Ltd., V. their 
workmen (1955 II LLJ 431) in arriving at the above conclusion and 
disallowed the claim of the company their to deduct the initial or 
additional depreciation as priod charge in bonus calculations.” 

It is surprising to note that the management itself has shown in the annexure 
to the balance Sheet that the depreciation during the year 1802 was Rs. 21.88 
lakhs. The notional normal depreciation cannot be more than this depredation. 
On the contrary from the above observations It will be clear that the notional 
normal depreciation will be always less than the depreciation to which Company 
is entitled under the Income-Tax Act and it shall have to be held that the 
management has failed to prove that the amount Rs, 26.15 lakhs is the notional 
normal depreciation and they are not entitled to claim the amount as prior charges 
towards depreciation. Though the union has contended that they are not entitled 
to get even one third of the depreciation claimed it is clear that in their calcula- 
tions they have accepted the figure of Rs. 21.38 lakhs as depreciation and in my 
opinion that amount should be allowed to be claimed as prior charges towards 
depreciation while calculating the available surplus. 


9. The employers have claimed an amount of Rs. 4.44 lakhs as return at 4 per 
cent on the working capital. In support of their contention they have produced 
the statement exhibit E-3 showing the amount of reserves such as (1) accrued 
depreciation upto 31st December, 1961 at Rs. 25.50 lakhs, (2) General reserves upto 
31st December. 1901 at Rs. 3.32 lakhs, (3) Profit end loss upto 31st December, 1961 
at Rs. 42.10 lakhs and (4) contributions upto 31st December^ 1961 at Rs. 40 lakhs 
totalling Rs. 110.99 lakhs and 4 per cent return et say Rs. 4.44 lakhs. 

10. The union has contended that the company had no liquid reserves with 
them nor had such reserves been utilised as working capital. The company had 
taken advances and has already paid interest at about Rs, 1 lakh odd and their 
claim for return of Rs. 4.44 lakhs on the alleged reserves employed is not justified. 
It has been further argued that whatever reserves the company had with them 
have been utilised by them in the expansion of the plant. Even a glance at 
the balance sheet will show that they have had no liauid funds at the beginning 
of the year and there is no question of utilising the funds. The learned Counsel 
has Invited my attention to the observations of their Lordships of the Supreme 
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Couft in 1959 II T.T.T page 260 (Tata Oil Mills Co. and its workmen) ip which it 
has been obhserved: — 

“A return ia allowed on the reserves used as working capital on the ground 
that if these reserves are not used lor this purpose the concern would 
have to borrow money and pay interest on that. This being the basis 
on which a return on reserves used as working capital is allowed there 
is no reason why if there is in fact money available in the deprecia- 
tion reserve and if that money is actually used during the year as 
working capital a return should not be allowed on such money also. 

From this ruling it is clear that it Is for the company to establish that they had 
money available in their hands and they were actually utilised as working capital 
and the question is whether the company has proved that they had liquid reserves 
and utlised them as working capital, 

H. The balance Sheet exhibit E-l gives the ilnanclal position of the Company 
at the end of the year but it does not mention the reserves as stated by the 
employers in exhibit E-3 except a general reserve of its. 3.32 lakhs as on 1st Janu- 
ary, 1962. The employer’s witness Shri Nlvaskar has in his deposition merely 
referred to the statement exhibit E-3 and has produced an analysis of the balance 
sheet and has added in his examination in chief that the amounts of working 
capital mentioned in exhibit E-3 were available throughout the year and were 
utilised for the Company. However, from his cross-examinationfl it can be clearly 
inferred that the company had no liquid funds as he has stated that he would 
not be able to say what was the amount of the company in banks, the treasurer 
or cashier. When he was asked about production of the original books cf accounts 
he stated that he did not think it necessary to produce th c original books of 
accounts to show these figures and he merely relied upon the analysis of the balance 
sheet prepared by him. Thus there is no satisfactory proof that the company had 
liquid reserves to the tune of such a big amount 

12. Regarding proof on thc reserves used as working capital it has been observed 
in the ruling reported in 1960 II LLJ page 34 (Taxtile Machinery Corporation and 
their workmen) as follows: — 

"It has been held that before an employer could claim any return on liquid 
reserves by way of interest he must lead evidence to show that the 
reserves in question have been used as working capital during the 
relevant period. In the abselce of any corresponding entries in the 
balance sheet of the previous year the items shown as reserves in 
the balance sheet prepared after the close of the year in question could 
not be relied upon to prove that the same were used as working 
capital during the year in question. Further a mere afRdlvit filed 
by an officer of the company collating the various figures shown as 
reserves and setting them out as deduced from the balance sheet 
could not be taken as proof of the fact that the same were used as 
working capital during the relevant period.” 

It has been also observed in the ruling reported in the same volume viz-, 1900 
II LLJ at page 43 (Cannanore spinning and weaving Mills Ltd., and Cannanore 
spinning and weaving Mills workers Union): — 

“In th c absence of any evidence to show that the statements regarding the 
existence of reserves in the balance sheet of a company for the year 
in question are true, it would not be possible for the industrial 
tribunal to presume the correctness of the same for determing the 
claim of the employer for a return on the amount shown as reserves 
there in on ground that the said amount were utilized as working 
capital in the year in question.” 

13. It. is significant to remember that the total share capital of the company 
was about Rs. 20.51 lakhs while the total gross assets of the company at the 
end of the year 1962 amounted to Rs. 187.72 lakhs and considering the total grow 
assets it shall have to bo presumed that whatever reserves the company had were 
utilised by them in the expansion of the block. The witness of the employers 
Shri Nivaskar in his cross-examination was unable to say as to where from the 
employers had brought the machinery. He has stated: — 

"The total paid up share capital in the year was Rs. 20,51 lakhs. The total 
gross assets of the company at the end of the year 1962 is Rs. 167.72 
lakhs as shown in the accounts. The company was working prior to 
1982. The machine was acquired prior to 1902 and I shall not be ablfr 
to say from what funds the block was purchased. 
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and thus the depreciation reserves and other reserves have been sunk b^k the 
management in their expansion of the block and the contention that the manage- 
ment had utilised the reserves as working capital does not stand to reason. This 
will be corroborated from the evidence of Shri Nicaskar who has stated that he 
■could not say what were the liquid funds available with the company in the year 
1962. When it was specifically put to him that the company had no liquid funds 
as working capital his answer was that beyond the statements in answer to the 
above question he could not say and further added: — 

“It is not correct to say that all the reserves shown are fictitious as in fact 
the amounts were utilised ns in the fixed assets.” 

This itself proves that whatever reserves the company had used were used by 
them in the expansion of the block and there were no liquid reserves. 

14, Shri Rele on behalf of the management has further argued that even if it 
be held that the amounts were utilised in the expansion of the block the employers 
would be still entitled to claim a return on that amount. The learned Counsel 
has relied upon the ruling reported in 1959 II LLJ P.371. (Britannia Biscuit 
-Company, Ltd,, and its workmen) in which it has been observed 

“It is not correct to contend that no return should be allowed for the portion 
of the reserves sunk in fixed assets. If a portion of the reserves has 
been sunk in the block it would be an argument if at all to give It 
a higher return than other reserves used as working capital os it has 
been irretrievably sunk in he block and the amount of reserves sunk 
in the block cannot be considered as more liquid than flyed capital.” 

However in view of the observations of their Lordships of the Supreme Court I do 
not think that the management can claim a return on the amounts sunk in the 
capital assets. It has been observed in ruling reported in 1967 II LLJ P. 18 (Azam 
Jahi Mills Ltd., and their workmen). 

"Where the company had not incurred any fresh loans ior the purposes of 
buying plan and machinery in the year in question the amount of such 
purchase could be presumed to have come out of the reserves only 
and to that extent the quantum of reserves would be reduced and 
would not be available as working capital for the purposes of provid- 
ing return on reserves used as working capital,” This itself shows 
that the amount of reserves spent over the expansion of the block 
will not carry any return and will not be a prior charge in the 
calculation of bonus and it shall have to be held that the management 
have failed to prove that they are entitled, to claim a return on Its, 4.44 
lakhs ulleged to he used as working capital.; 

It is significant to remark that the company has incured big loans and has paid 
big amounts of interest and thus the loans served the purpose of the working 
capital and there is no question of utilising reserves as there were no liquid 
reserves. 

15- The third item which is disputed Is In respect of the return on the share 
capital. The management has claimed interest at the rate of 8 per cent which 
comes to Rs. 1.68 lakhs. However the present claim for bonus is for the year 1962 
and In my opinion 6 per cent would be a reasonable return and on this basis the 
amount of return on the subscribed capital of Rs. 20.51 lakhs would come to about 
Rs. 1,23 lakhs. 

Considering these items the calculations of available surplus will be as follows: — 

—Gross profits : — ■ 

Rs. in lakhs 
29.80 

Deduct pxior Charges, 

(1) Income-tax 2.36 lakhs 

(2) Notional normal depreciation 21-38 lakhs 

(3) Return of 6 per cent 1.24 lakhs 

on share capital 


Rs. 24.98 lakhs. — 
Available surplus 


24.98 

4- 82 lakhs. 
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leTlt is not in dispute that in the available surplus there are three sharers and 
the share of the workmen would be about one-third, Thus the amount available 
tor distribution to the workmen would be about Rb. 1.60 lakhs. It will appear from 
a statement produced by the company that the average month wages of the 
workmen would be about Rs. 48,000 odd, and it shall have to be held that the 
claim of the union for bonus on behalf of the workmen employed by the company 
a statement produced by the company that the average monthly wages of the 
claim of the union for bonus on behalf of the workmen employed by the company 
at their iron ore mines is justified and they are entitled to get bonus for the 
calender year 1962 i.e. from 1st December, 1962 to 31st December, 1962. 

17. Considering all the facts and circumstances of the case I think bonus equal 
to the amount of 1 / 12th of the annual earnings of the worker for the year 1962 
would meet the ends of justice. A workman who has not worked for the whole 
year will be entitled to get proportional amount as bonus. The amount of bonus 
is to be paid with in one month of the publication of the award in the official gazette. 
The case has been pending since 1966. It has beep hotly contested and it will be 
proper to respect the management to pay cost of Rs. 300 to the union. 


Hence my award accordingly. 


Sd./- A. T. Zambre, 
Presiding Officer, 

Central Government Industrial Tribunal, 

Bombay. 

[No. 24/2/00-LR-IV.] 


New Delhi, the 18th Mag 1970 

8.O. 1933. — In pursuance of section 17 of the Industrial Disputes Aci, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
Shri V. P. Ptatapf, Assistant Labour Commissioner (Central) and arbitrator, 
Jabalpur, in the Industrial dispute between the employers in relation to the 
management of Bank! Colliery of Messrs National Coal Development Corporation 
Limited, Post Office Bankimogra, District Bilaspur, Madhya Pradesh and their 
workmen, which was received by the Central Government on the 4th May, 1970, 

ARBITRATION AWARD 

(Under Section 10-A of the Industrial Disputes Act, 1947) 

Lin the matter of an industrial dispute between he management of Banki 
Colliery (N.C.D.C. Ltd.), P.O. Banki Mongra, Dlstt. Bilaspur (M.P.) and their 
workmen represented by M.P. Colliery Workers Federation, Banki Branch, P.O. 
Banki Mongra, Distt. Bilaspur (M.P.).] 

Present. 

Shri Ved Prakash Pratap, Assistant Labour Commissioner (C), Jabalpur, 
Arbitrator. 


Appearances: 

Representing Employers . — Shri Brij Nandan Prasad, Group Personnel Officer, 
Representing Workmen . — Shri Rambilas Sobhanath, Secretary, M.P. Colliery. 
Workers Federation, Bank! Branch. 


(AWARD) 

Under Arbitration Agreement dated the 4th November, 1969 entered into 
between the above parties under Section 10-A of the Industrial Disputes Act, 1947 
and published by Government in the Gazette of India under order No. 8/100/09- 
LRII, dated the 4th December. 1069. the following dispute was referred to me for 
arbitration:-" 

"Whether the action of the management in suspending pending enquiry 
Sri Mahablr S/o. Gohodu with effect from 20th February, 1969 and 
subsequent demotion from Cat. Ill to Cat. I with effect from 4th 
June, 1909 Is justified? If not to what relief is he entitled?’’ 

As per the last para of the arbitration agreement I was required to give my 
award within a period of 3 months from 1st January, 1970 or within such further 
time as Is extended by mutual agreement between the parties In writing. Both 
the parties extended the period in writing upto 30th April, 1970 for giving the 
award. 
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As the period was to reckon w.e.l 1st January, 1970, noticeB were isrtfed to 
the parties on 1st January, 1970 lor submitting statements of their cases and 
rejoinders with copies to opposite parties. The management raised some preliminary 
objections In their written statements, which are reproduced below;— 


(1) No branch of M-P. Colliery Workers Federation has been functioning 
validly at Banki in 1988-69 and the above dispute could not, therefore, be taken 
up by M.P. Colliery Workers Federation, Banki Branch. 


(2) Shrl Rambilas Sobhnath has not been validly elected as Secretary, 
M.P.C.W.F., Banki Branch and as such he has no right to represent the above 
case. 

(3) As election for the term 1968-69 for the office bearers of Banki branch 
of M.P.C.W.F. had taken place put the same was declared irregular by the General 
Secretary, M.P.C.W.F. and as such during this period no valid branch of 
M.P.C.W.F. had functioned at Banki Colliery. Copy of the election results as 
communicated to the management and of the letter received from the General 
Secretary In this behalf are enclosed herewith. 


(4) There is no provision in the Constitution of the M.P.C.W.F. to extend the 
terms of two years particularly when an election had taken place. Just because 
fresh election was Irregular, the old branch Executive cannot be given an auto- 
matic extension by the General Secretary of M.P.C.W.F. Another election should 
have been conducted. Even otherwise, there is no provision in the constitution 
of M.P.C.W.F. for extension by General Secretary of the term beyond two years. 
At the time of raising the dispute and for the dispute under reference, ohri 
Rambilas Sobhnath has not been authorised (and could not be authorised) to raise 
the dispute and to sign agreements on behalf of M.P.C.W.F. as required under 
Section 10-A, Sub-Section (2) of the I.D. Act. 

(5) Shri Rambilas Sobhnath has not been elected as Executive Committee 
member of the Federation as per Rule~ll of the constitution of M.P.C.W.F, and as 
such cannot fbe authorised for raising industrial dispute or for signing settlements. 


(6) Even if, it is considered that he is the Secretary of Banki branch of 
M.P.C.W.F., his function is to help the Officers of the Federation during concilia- 
tion and other legal proceedings as indicated in Rule-8(d) (d) of the Constitution 
of M.P.C.W.F. A branch Secretary has no right to raise an industrial dispute or 
sign arbitration agreement on behalf of workmen. 


On the grounds mentioned above. Shrl Rambilas Sobhnath in particular and 
M.P.C.W.F. Banki in general cannot represent the workman concerned and as 
such no dispute between the management and the workman exists. 


The union in its rejoinder submitted as under: — 

Tf ^0 1 if 0 f?T Wdifd' fT fW 4-11-69 

w qftf R5TT xmr % 5PTC *pt 

5T7R $ 33Tr $ ! 

The following Issue was, therefore, framed in connection with the above:— 

“Whether the management is estopped from challenging the validity of the 
arbitration agreement." 


It was agreed that if the above issue is decided in positive it was to be deter- 
mined whether reference of the dispute through the Instant arbitration agreeme t 
was vald. 


On the basis of the pleadings of the parties, the following issues were also 
framed; — 

(1) Is Shri Mahabir a member of M.P. Colliery Workers Federation. If so, 
since when? 

(2) Was Sri Mahabir permitted/ asked to stay in quarter No. 34/6 alongwith 
Sri Gunur Das, Leader on 20-12-88? 


(3) Was the enquiry fair and just? 

(4) Had Sri Rambilas Sobhnath, the so called Secretary, M.P.C.W. Federation, 
Banki Branch himself intimated on 5-5-1989 that Sri Mahabir had unauthorisedly 
occupied quarter No. 34/6? 
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^hereafter the parties submitted their respective documents. On receipt of 
documents arbitration proceedings were fixed on 25-2-70 but, as none was present 
on behalf of the union, after preliminary enquiry, proceedings were adjourned 
for 20-3-70. On receipt of joint request for postponement, proceedings were 
postponed for 3-4-70 and again on unions’ request for 20-4-70 when proceedings 
were held and closed after recording of evidences and arguments. 

The most important point to be decided in this case is whether the manage- 
ment is estopped from challenging the validity of the arbitration agreement. In 
case the management is not estopped from challenging the validity of the arbi- 
tration agreement, it is to be decided whether the arbitration agreement is valid 
or bad in law. 


My attention was invited to the decision of the Industrial Tribunal, Bombay 
tn the case of East Asiatic Company (India) (P) Ltd. (1960-I-LLd-333). The 
Tribunal had decided that even on a joint reference to the adjudication U/S 10(2) 
of the Industrial Disputes Act, 1247 employer is not estopped from pleading that 
what is referred to is not an industrial dispute. The only difference between 
reference of an industrial dispute U/S (10) (2) and 10-A of the Industrial Disputes 
Act, 1947 is that in the former case the dispute is referred for adjudication where- 
as in the later case for arbitration. In both the cases it is referred on the joint 
request of the parties. In continuity with this decision I hold that the manage- 
ment Is not estopped from challenging the validity of the arbitration agreement. 

A perusal of the arbitration agreement shows that the trade union representing 
the workmen in question in M.P. Colliery Workers Federation, Banki Branch, 
P.O. Bank! Mongra, (Distt. Bilaspur) M.P. As per rule 8(b) of the Industrial 
Dispute (central) Rules, 1957 the arbitration agreement is to be signed ‘in the case 

of a workman, by any officer of a trade union ’ The phrase ‘trade union’ 

has not ibeen defined in the Industrial Disputes Act, 1947. As per Section 2(h) 
of The Trade Unions Act, 1928 "trade Union” means any combination whether 
temporary or permanent, formed primarily for the purpose of regulating the 
relations between workmen and workmen or between employers and employers 
or for Imposing restrictive conditions on the conduct of any trade or business and 
Includes any federation of two or more trade unions. Thus a trade union must 
be a combination for the purpose of regulating the relations etc, It implies that 
it must have its own rules 1 or constitution providing or regulating the combination 
of its members, relations interse and the manner for achievement of its purpose. 
MP. Colliery Workers Federation, Banki Branch, P.O. Banki Mongra does not 
have any of its rule or constitution separate from that of M.P. Colliery Workers 
Federation. Therefore, M.P. Colliery Workers Federation. Bariki Branch cannot 
be said to be a trade union by itself. It is only a (branch of its parent body, 
namely M.P. Colliery Workers Federation. 

The management has taken the plea that Shri Ramibilas Sobhnath had not 
been validly elected as Secretary, M.P. Colliery Workers Federation Bank! 
Branch because the election for the term 1988-69 of the office bearers of Bank! 
Branch of MP Colliery Workers Federation had been declared irregular by the 
General Secretary MP. Colliery Workers Federation and that no other election 
had 'taken place within this period. According to the management there is no 
provision in the constitution of M.P. Colliery Workers Federation to extend the 
term of two years particularly when an election had taken place. further, 
according to the management just because fresh election was irregular, the old 
branch executive cannot be given automatic extension. 

Clause 9(c) of the constitution of M.P. Colliery Workers Federation providing 
for office bearers of the branch reads as under:— 

“All mmbers of the Executive Committee shall be elected for a term of 
two years and shall be eligible for re-election. 

A trade union is a collective body of the members forming it. It is something 
abstract and therefore, it is to be represented by its office (bearers in all proceed- 
ings concerning It and, therefore, there cannot be any vacuum In the office bearers 
S a union or its branch Even Section 28- J of the Indian Trade Union (M.P. 

sgr ww r r .s 

FurthTciause 25 rf* the institution of m!p. Cohi|y WoAers Federa- 
tlon provides the procedure for termination of the membership of the executive 
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committee of the Federation and its branches. It has not been shown that Hhri 
Kambuas Sobhnath had lost membership of the executive committee of this 
ft™ A* 1 terms of this clause. I am, therefore, of the view that Shri Rambilas 
Sobhnath continued to be the lawful Secretary of M.P, Colliery Workers Federa- 
tion Banki Branch on the date the arbitration agreement was signed. I decide 
accordingly. 


As per the constitution of M,P, Colliery Workers Federation a Branch has got 
Only limited functions and duties to perform. Clause 8(d) provides as under:— 

“Help officers of the Federation during conciliation and other legal proceed- 
ings and effectively participate 'in all such proceedings.’’ 

As against this the functions, duties and powers of M.P. Colliery Workers 
Federation are much wide. The relevant provisions of its constitution are repro- 
duced below: — 


Clause 3: OBJECTS 

(c) to negolic c r id settle all disputes arising between members and employ- 
ers on all que. turns jnccrnmg their employment, 

(1) to escaulisn just industrial relations by securing redress of grievances with- 
out stoppage of work by means of negotiations and conciliation and failing which by 
arbitration or adjudication. But where adjudication is not applied and settlement 
or dispute by arbitration is not available, to facilitate recourse on the part of the 
workers to others legitimate methods Including strike or any suitable form of 
eatyagraha. 


Clause 19. Methods of Redress of Grievances. 

(a) Tho Federation shall, as far as possible, seek redress of grievances 

without stoppage of work and by means of negotiations, conciliation, 
arbitraion and adjudication. 

(b) 1 when( all methods specified above have failed the Federation may- 

give a call for strike. But no such call shall bo given unless the Exe- 
cutive Committee called specifically for the purpose by a 2/3 majority 
sp decides and 

(c) All strike notices shall be served by the Federation. 

A perusal of above provisions would indicate that the branch has no power to 
enter into legal proceedings. All powers of resolving the disputes through con- 
ciliation, arbitration, adjudication or strike rest with the Federation. Therefore, 
also the M.P. Colliery Workers Federation, Banki Branch has no authority to 
enter into arbitration agreement. 

In terms of explanation of Rule 8 of the Industrial Disputes (Central), Rulefl, 
1957 “officer” means any of the following officers, namely: — 

(a) The President; 

(b) The Vice-President; 

(c) The Secretary (including the General Secretary): 

(d) The Joint Secretary; and 

(e) Any other officer of the trade union authorised in this behalf by the 

President and Secretary of the union. 

Although Shri Rambilas Solbhnath was one of the members of the Executive 
Committee in terms of Clause 15(b) (ix) of the constitution of the federation, 
being the Secretary of the branch, it has not been proved that he had been autho- 
rised by the President and Secretary of the union to enter into arbitration agree- 
ment, The management has stated in its written statement hat Shri Rambilas 
Sobhanah had not been elected as executive committee member of the federation 
as per Rule 11 of the Constitution of M.P. Colliery Workers Federation. This has 
not been denied by the workman in its rejoinders or at any later stage. How- 
ever, Shri Rambilas Sobhnath has signed the arbitration agreement representing 
workmen as Secretary, M.P, Colliery Workers Federation. During the arbitration 
proceedings it was challenged by the management specifically that Shri Rambilas 
Sobhnath was not the Secretary of M.P, Colliery Workers Federation. This was 
not even denied (by Shri Rambilas Sobhnath who was representing workman 
during the arbitration proceedings. It is, therefore, established that Shri Rambilas 
Sobhnath was not Secretary of M.P. Colliery Workers Federation and, therefore, 
his representation in that capacity in the arbitration agreement is void. 
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Ijflecide that reference of the dispute through instant arbitration agreement 
•dated the 4th November, 1969 is bad in law because of the following reasons:— 


(1) M.P. Colliery Workers Federation, Banki Branch was not competent to 

represent workmen of Bank! Colliery in the Arbitration; and 

(2) Shri Ramhilas Sobhnath, who has represented himself on behalf of the 

workman as Secretary, M.P, Colliery Workers Federation was not the 
Secretary of M.P. Colliery Workers Federation, 


As I have held that reference of this dispute through arbitration agreement Is 
had in law no award is called for. 


(Sd.) V. P. Pratap, 


Jabalpur, 


Assistant Labour Commissioner (Central), Jabalpur and 

Arbitrator. 


'Dated, the 27th April, 1970 

[No. 8/100/09-LR.II.] 

Dated the 27 th April 1970 

S.O. 1931. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of Shri 
B. D. Sharma, Assistant Labour Commissioner (Central) and Arbitrator, Shahdol, 
In the industrial dispute between the employers in relation to the management 
of Johilla Coalfields (Private) Limited. Post Office Birsinqhpuipali District Shah- 
dol and their workmen, which was received by the Central Government on the 
-5th May, 1970. 


Arbitration Award of Dr. B. D. Sharma, Assistant Labour Commissioner (Cen- 
tral), Shahdol in the matter of alleged wrongful termination of services of 
Shri Suresh Chand. Shot Firer of M/s. Johilla Coalfields (P) Ltd., P.O. Bir- 
singhpurpali. 


ALC’g file No. SH/ALC/70-0. M/L&F File No- 8/23/70-LRII. 


'Present: 

Dr. B. D. Sharma, Assistant Labour Commissioner (Central), Arbitrator. 
Representing Employers . — Shri K. C. Jain, General Manager, M/s. Johilla Coal- 
fields (P) Ltd., P.O. Birsinghpurpali, Dist., Shahdol. 

Representing workmen , — Shri Brij Kishor Prasad, General Secretary, Birsingh- 
pur Colliery Mazdoor Sabha, P.O. Birsinghpurpali, Dist. Shahdol. 


Ministry of Labour, Employment and Rehabilitation, Deptt., of Labour and 
'Employment, New Delhi by their notification No. 8/23/70-LRII dated 18th Febru- 
ary, 1970, published an order in the Gazette of India, which included an agree- 
ment dated 31st January, 1070, under Section 10A of the Industrial Disputes Act, 
1947. By this order, the dispute was referred to my arbitration. The following 
is the relevant portion of the Agreement: — 

“It is hereby agreed between the parties to refer the foil ° /f 1 n ^ J ^ V H , 1:r 1 
dispute to the Arbitration of Dr. B. D. Sharma, ALC(C). Shahdol. 

(i) Special matter in dispute,— Whether the dismissal of ®^, Su ^ h 
Chand Shot firer. Token No. 431 by the Management of M/s. Blr- 
slnghpur Colliery is justified and if not to what relief, If any, IS 
he entitled? 

(11) Details of the parties to the dispute including the name and address 
of the establishment or undertaking Involved: — 

(a) The Manager of Messrs Johilla Coalfields (P) _ Ltd., Birsinghpur 
Colliery, Post Office Birsinghpurpali, District Shahdol. 

(b) Shri Brij Kishore Prasad, General Secretary, Birsinghpur Colliery 
1 Mazdoor Sabha, Post-Office, Birsinghpurpali, District Shahdol. 

(ill) Nome of the union, if any representing the workmen In question, 
“Birsinghpur Colliery Mazdoor Sabha”. 

(lv) Total Number of workmen employed In the undertaking affected: 

About 1200. 

<v) Estimated number of workmen affected or likely to be affected by the 
dispute: — 


"Two workmen. 
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We further agree that the decision of the Arbitrator Dr. B. D. Sharma, shall'* 
be binding on us. 

The Arbitrator shall make his award within a period of 3 months, or within* 
such further time as is extended by mutual agreement between us in writing. 
In case the award is not made within the period aforementioned, the reference- 
to arbitration shall stand automatically cancelled and we shall be free to negotiate- 
for fresh arbitration.” 

2. Hearing in this case were fixed on 8th April, 1970 and the parties were 
asked to file their written statements before that date which was filed by them. 
But on 6th April, 1970, the parties entered into a mutual settlement and under 
their letter No. ALC/1009 dated 6th April, 1970, Shri K. C. Jain, General Manager, 
M/s. Johilla Coalfields (P) Ltd., P.O. Birsinghpurpali and Shri Brij Kishore- 
Prasad, General Secretary, Birsmghpur Colliery Mazdoor Sabha, P.O. Birsinghpur- 
pali jointly requested the undersigned to take the settlement arrived at between 
them in consideration before giving my Award. The settlement is annexed as 
Annexure I. 

3. Since as per the terms No. 1 of the Memorandum of Settlement arrived at 
between the parties. Shri Suresh Chand, Shot Firer has been reinstated with- 
effect from 6th April, 1970. I feel that the settlement arrived at between the; 
parties is fair and reasonable I, therefore give my award in terms of settlement, 
dated 6th April, 1970, mentioned above. 

Shahdol, 

Dated the 30 th Aprils 1970. 

Sd./- DR. B. D. Sharma, 
30-4-1970. 

Assistant Labour Commissioner (C), 
Shahdol 
and 

Arbitrator. 


ALC/1009. 


Annexure I. 

JOHILLA COALFIELDS PRIVATE LIMITED 


[Registered Office: 


Birsinghpurpali, Distt., Shahdol 


(MP)1 

April 6, 19707 
Registered Ad,- 


The Assistant Labour Commissioner (C), 

And 


Hon’ble Arbitrator, Shahdol. 


Dear Sir, 

by - by y °" r 


Representing workmen. 

Sd./- B. K. Prasad 

General Secretary. 
Birsinghpur Colliery 
Mazdoor Sabha. 


Representing employer. 

Sd./- K. C. Jain, 

General Manager, 
Johilla Coalfields (P) Ltd., 
lirsinghpur Pali, Distt, Shahdol 
(M.P.) 
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Form H 

Memorandum of Settlement 

.Partus; i 

Representing employer (s) ; Shri K. C. Jain, Central Manager, M/s. Johilla 
Coalfields (P) Limited, P.O. Blrsinghpur Pali, Dltt., Shahdol. 

Representing workmen . — Shri Brij Kishore Prasad, General Secretary, 
Birsingpur Colliery Mazdoor Sabha, P.O. Blrsinghpurpall. DIstt,, 
Shahdol. 


Short Recital of the case 

The General Secretary, Birslnghpur Colliery Mazdoor Sabha, P.O. Blrsinghpur 
Pall, DIstt., Shahdol (M.PJ raised an Industrial dispute regardinlg alleged wrong- 
ful dismissal of Shri Suresh Chand, Shot fiver Token No. 431 by the management 
of M/s. Johilla Coalfields (P) Ltd., P.O. Blrsinghpur Pall, Distt., Shahdol (M.P.) 
The managements contention was that Shri Suresh Chand, shot flrer has been re- 
moved from service for his carelessness and neglect on duty and dellbrate breach 
of provisions of Mines Act which resulted In serious injury to Shri Motilal, Coal 
Miner on 24th June, I960. A proper inquiry was conducted and he wan given 
full opportunity to defend himself and therefore there was no justification in the 
allegation made by the union. Since the union representative insisted that Shri 
Suresh Chand had put In 18 years continuous service in this colliery and that 
■during this period his work was quite satisfactory and he was an obedient worker 
and the fact that he was a large family to support, the union Secretary requested 
■the General Manager to take a lenient view and consider the request of the union 
for reinstatement of Shri Suresh Chand. 

Terms of Settlement 

(1) It was agreed that with a view to maintain harmonious inidustrial re- 

lations In the colliery the General Manager of M/s. Johilla Coal 
Fields (PJ Ltd., agreed to reinstate Shri Suresh Chand with effect 
from 6th April, 1970. 

(2) As regards the unions demand for back wages to Shri Suresh Chand it 

was agreed that he will be granted whatever leave was duo to him 
and the remalninlg period will be treated as leave without pay and 
it will not affect his continuity Of service. The union did not press 
for their demand for wages for this period because they appreciated 
the humanitarian approach of the management. 

f3) It was further agreed that Shri Suresh Chand, shot flrer will be advis- 
ed by the union to behave in a very good way in future and the 
union will cooperate with the management In maintaining industrial 
peace and effeciency. 

<4) The implementation report will be submitted to the Assistant Labour 
Commissioner (Central), Shahdol. A joint request by both the parties, 
who are signatories of this agreement, will be given to Dr. B. D. 
Sharma, who is the Arbitrator in this case to accept the terms of 
settlement as fair and to give a consent award in terms thereof. 


Representing workmen. Representing employer (s) - 

Sd./- Brij Kishore Prasad. Sd./- K. C. Jaw. 

Dated; 6-4-1970. 

"Witnesses: — ■ 

(1) Illegible, 

(2) Sd./- Illegible. 


rNo. 5/6/70-LRTI.l 
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_ — In pursuance of section 17 of the Industrial Disputes Act I3f7 (14 

of 1947), the Central Government hereby publishes the following award ol Shri 
V. P. Pratap, Assistant Labour commissioner and Arbitrator, Jabalpur in the 
industrial dispute between tho employers m relation to the management of Bank!. 
Colliery of Messrs National Coal Development Corporation, Limited, Post Office 
Bankimogra, District Bilaspur, Madhya Pradesh and their workmen, which was 
received by the Central Government on the 4th May, 1970. 


ARBITRATION AWARD 

(Under Section 10-A of the Industrial Disputes Act, 1947) 

[In the matter of an industrial dispute between the management of Bank! 
Colliery (N.C.D.C. Ltd.), P.O. Banki Mongra, Distt. Bilaspur (MP) and their 
workman represented by M.P. Colliery Workers Federation, Bank! Branch P O. 
Banki Mongra, Distt. Bilaspur (MP)J 


Present: 

Shri Ved Prakash Pratap.— Assistant Labour Commission (C), Jabalpur 
Arbitrator. 


Appearances: 

Representing Employers.— Shri Braj Nandan Prasad Group Personel. 
Officer. 

Representing Workmen.— Shri Rmnbilas Sobhnath, Secretary, M.P. Colliery 
Workers Federation, Banki Branch. 


AWARD 


Undei Arbitration Agreement dated the 10th November, 1909, entered into 
between the above parties under Section 10-A of the industrial Disputes Act, 1947 
and published by Government in the Gazette of India under order No. 8/104/69- 
LRII, dated the 4th December, 1969, the Following dispute was referred to me for 
arbitration: — 

“Whether the action of the management in demoting Sri Brlch Das s/o. 

Gasl Das from Cat. V to Cat. Ill with effect from 24/26th September,. 

1969, Is justified?. If not to what relief is he entitled?" 

As per the last para of the arbitration agreement I was required to give my 
award within a period of 3 months from 1st January, 1970, or within such further 
time as it extended by mutual agreement between the parties in writing. Both 
the parties extended the period in writing up to 30th April, 1970. for giving the- 
award. 


A# the period was to reckon w.e.f. 1st January, 1970, notices were Issued to- 
the parties on 1st January, 1970, for submitting statements of their cases and 
rejoinders with copies to opposite parties. The management raised some pre- 
liminary objections in their written statements, which are reproduced below: — 

(1) No branch of M.P. Colliery Workers Federation has been functioning 
validly at Banki in 1968-69 and the above dispute could not, therefore, be taken 
up by M.P. Colliery Workers Federation, Bank! Branch. 

( 2 ) Shri Ttamhilas Sobhnath has not been validly elected as Secretary 
M.P.C.W.F., Banki branch and as such he has no right to represent tne aDove 
case. 

(3) As election for the term 1968-69 for the Office bearers of Banki branch of 
M.P.C.W.F had taken place but the same was declared irregular by the General 
Secretary, M.P C.W.F. and as such during this period no valid branch of 
M.P.C.W.F bad functioned at Bank! Colliery. Copy of the election results as 
communicated to the management and of the letter received from the General 
Secretary In this behalf are enclosed herewith. 

(4) There Is no provision In the Constitution of the M.P.C.W.F, to extend the 
terms of two years particularly when an election had taken place. Just because 
fresh election was Irregular, the old branch Executive cannot be given an auto- 
matic extension by the General Secretary of M.P.C.W.F. Another election should 
have been conducted. Even otherwise, there is no provision in the Constitution 
of M.P.C.W.F, for extension by General Secretary of the term beyond two years. 
At the time of raising the dispute and for the dispute under reference. Shri Ram- 
bilas Sobhnath has not been authorised (and could not be authorised) to raise- 
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th«y dispute and to sign agreements on behalf of M.P.C.W.F. as required under 
Section 10-A, Sub-Section (2; of the f.D. Act, 

(5) Shrl Rambilas Sobhnath has not been elected as Executive Committee 
member of the Federation as per Rule-11 of the Constitution of M.P.C.W.F. and 
as such cannot be authorised for raising industrial dispute or for signing settle- 
ments. 


(6) Even if, it is considered that he is the Secretary of Banki branch of 
M.P.C.W.F, his function is to help the Offlci rs of the Federation during concilia- 
tion and other legal proceedings as indicated in Rule-8 (d) (d) of tlie Constitu- 
tion of M.P.C.W.F, A branch Secretary has no right to raise an industrial dis- 
pute or Nsign arbitration agreement on behalf of workmen. 

On the grounds mentioned above, Shri Rambilas Sobhnath In particular and 
M.P.C.W.F. Banki in general cannot represent tho workman concerned and as such, 
no dispute between the management and the workman exists. 

The union in Its rejoinder submitted as under: — 


To IT 6 T r TV V; 3>TTT 'TIT rTTTT 4-1 T69 Tl sff TV ‘ft 
tfty sn«ff T T T g'T STiTtfvTViT mfiTf T fdT.T Tb fvTT T * \( f TT Tf| 
fdTR TpV fVTi ^ T I 

The following Issue was, therefore, framed in connection with the above:— 
“Whether the management is estopped from challenging the validity of the 
arbitration agreement?" 


It was agreed that if the above issue is decided in positive it was to he deter- 
mined whether reference of the dispute through the instant arbitration agree- 
ment was valid. 


On the basis of the pleadings of the parties, the following issues wore also 
framed:— 


(lj Is Sri Brichdas member of M.P.C.W.F. Banki Branch. If so since when? 

(2) Can the date on which Sri Brichdas is stated to have been reverted 

in the arbitration agrcemcnl be corrected during arbitration proceed- 
ings by the arbitrator? 

(3) Was the chargeshoet issued to Sri Brichdas unspecific? 


(4) Was Colliery Manager competent to issue the chargesheet. 

(5) Did the reply to tho earlier chargesheet, which formed subject matter 

of chargesheet under examination contained abusive language? 

(6) Is the punishment order fulr and reasonable in view of the provisions 

of certified standing orders? 

Thereafter the parties submitted their respective documents, On receipt of 
documents arbitration proceedings were fixed on 25th February, 1970, but, as none 
was present on behalf of the union, proceedings were adjourned for 20th March, 
1970 On receipt of joint request for postponement, proceedings were postponed 
for 3rd April, 1970, and again on unions’ request for 20th April, 1970. P-oceeUtn^ 
were held on 21st April, 1970. Shri Brichdas was actually demoted W.e.i., 

May 1969, and not w.e.f., 24/26th September, 1969. The management was not 
prepared to correct this error, which was apparently, a clerical one- The manage- 
ment had also objected to the right of the arbitrator to treat this date as 25th 
May 1969, According to the management arbitrator had limited right to decide 
the matter in dispute as contained In the arbitration agreement and not to amend 
it at his own. Accordingly no evidence was recorded and proceedings were 
closed. 


The most important point to be decided In this case is -whether the manage- 
ment is estopped from challenging the validity of the arbitration agreement. In 
case the management is not estopped from challenging the validity of the arbitra- 
tion agreement, it is to be decided whether the arbitration agreement is valid or 
bad in law. 


My attention was Invited to the decision of the Industrial Tribunal Bom ay 
in the case of East Asiatic Company (India) (P) Ltd., (1960-I-LLJ-383). The 
Tribunal had decided that even on a joint reference to the adjudication U/S 10(2/1 
of the Industrial Disputes Act, 1947 employer is not estopped from pleading than 
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what la referred to is not an industrial dispute. The only difference bet^feen 
Of an Industrial dispute U/S 10(2; and 10-A of the Industrial Disputes 
Act, 1947 is that in the former case the dispute is referred for adjudication where- 
as in the later case for arbitration. In both the cases it Is referred on the joint 
request of the parties. In conlirmity with this decision I hold that the manage- 
ment is not estopped from challenging the validity of the arbitration agreement. 

A perusal of the arbitration agreement shows that the trade union represent- 
ing the workmen in question is M.P. Colliery Workers Federation, Bunkl Branch, 
P.O. Bank! Mongra, (Distt., Bilaspur) M.P. As per rule 8(b) of the Industrial 
Disputes (Central) Rules, 1957 the arbitration agreement is to bo signed ‘in the 

case of a workman, by any officer of a trade union ' The phrase ‘trade 

union’ has not been defined in the Industrial Disputes Act, 1947, As per Section 
2(h) of the Trade Unions Act, 1926 ‘‘trade union" means any combination whether 
temporary or permanent, formed primarily for the purpose of regulating the re- 
lations between workmen and workmen or between employers and employers or 
for imposing restrictive conditions on the conduct of any trade or business and 
Includes any federation of two or more trade unions. Thus a trade union must 
be a combination for the purpose of regulating the relations etc. It implies that 
it must have its own rules or constitution providing for and regulating the com- 
bination of its members, relations inter se and the manner for achievement of 
Its purpose. M.P. Colliery Workers Federation, Banki Branch, P.O. Banki Mongra 
does not have any of its rule or constitution separate from that of M.P. Colliery 
Workers Federation. Therefore, M.P. Colliery Workers Federation, Bank! Branch 
cannot be said to be a trade union by itself. It is only a branch of its parent 
body, namely M.P. Colliery Workers Federation. 

The management has taken the plea that Shri Bambilas Sobhnath had not 
been validly elected as Secretary, M.P. Colliery Workers Federation, Banki Branch 
because the election for the term 1968-69 of the office bearers of Banki Branch 
of M.P. Colliery Workers Federation had been declared irregular by the General 
Secretary, M.P. Colliery workers Federation and that no other election had taken 
place within this period, According to the management there is no provision in 
the constitution of M.P. Colliery Workers Federation to extend the term of two 
years particularly when an election had taken place. Further, according to the 
management just because fresh election was irregular, the old branch executive 
cannot be given automatic extension. 

Clause 9(c) of the constitution of M.P. Colliery Workers Federation providing 
lor office bearers of the branch reads as under: — 

"All members of the Executive Committee shall be elected for a term of 
two years and shall be eligible for re-election.” 


A trade union Is a collective body of the members forming it. It Is something 
abstract and, therefore, it Is to be represented by Its office bearers in all proceed- 
ings concerning it and, therefore, there cannot be any vacuum in the office bearers 
of a union or Its branch. Even Section 28-J of the Indian Trade Union (M.P. 
Amendment) Act, 1960 provides only the Industrial Court to be the competent 
authority to decide as to who is the lawful officer of a registered trade union. 
This provision is Invoked by an officer or set of persons who claim to be the legal 
office bearers of the union In case of a dispute. The word dispute clearly Implies 
that there must be some other set of persons claiming to be the lawful officer of 
the union arid there Is no decision of the Industrial Court to the contrary. 
Further Clause 25 of the constitution of M.P. Colliery Workers Federation pro- 
vides the procedure for termination of the membership of the executive com- 
mittee of the Federation and its branches. It has not been shown that Shrl 
Bambilas Sobhnath had lost membership of the executive committee of this 
'ranch in terms of this clause. I am, therefore, of the view that Shrl Rambilas 
lobhnath continued to be tho lawful Secretary of M.P. Colliery Workers Fed era- 
Ion Bank! Branch on the date the arbitration agreement was signed. I decide 
ccordlngly. 


As per the constitution of M.P. Colliery Workers Federation a Branch has got 
nly limited functions and duties to perform. Clause 8(d) provides as under:— 

"Help officers of the Federation during conciliation and other legal proceed- 
ings and effectively participate In all such proceedings”. 
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As against this the functions, duties and powers of M.P. Colliery Workers 
Pedefflrtion are much wide. The relevant provisions of its constitution are re- 
produced below:— 

Clause 3: Objects. 


(c) to negotiate and settle all disputes arising between members and employers 
■on all questions concerning tnur e.n, ioyincnt. 


(1) to establish just industrial relations by securing redress of grievances 
without stoppage of work by means of negotiations and conciliation and failing 
which by arbitration or adjudication, But where adjudication is not applied and 
settlement or dispute by arbitration is not available, to facilitate recourse on the 
part of the workers to other legitimate methods including strike or any suitable 
form of satyagraha. 

Clause 19 : Methods of Redness of Grievances. 

(a) The Federation shall, as far as possible, seek redress of grievances without 
stoppage of work and by means of negotiations, conciliation, arbitration and 
adjudication. 

(b) When all methods specified above have failed the Federation may give 
a call for strike. But no such call shall he given unless the Executive Committee 
called specifically for the purpose by a 2/3 majority so decides and 

(c) All strike notices shall be served by the Federation. 

A perusal of above provisions would indicate that the branch has no power to 
enter into legal proceedings. All powers of resolving the disputes through con- 
ciliation, arbitration, adjudication or strike rest with the Federation. Therefore, 
also the M.P. Colliery Workers Federation, Banki Branch has no authority to 
enter into arbitration agreement. 


In terms of explanation of Rule 8 of the Industrial Disputes (Central) Rules, 
A957 "officer” means any of the following officers, namely: — 

(a) The President; 

(b) The Vice-President; 

(c) The Secretary (including the General Secretary); 

(d) The Joint Secretary; and 

(e) Any other officer of the trade union authorised in this behalf by the 

President and Secretary of the union. 

Although Shri Rambilas Sobhnath was one of the members of the Executive 
Committee in terms of Clause 15(b) (ix) of the constitution of the federation, 
being the Secretary of the branch, it has not been proved that he had been autho- 
rised by the President and Secretary of the union to enter into arbitration agrel 
ment. The management has stated In its written statement that Shri Rambilas 
Sobhnath had not been elected as executive committee member of the federation 
as per Rule 11 of the constitution of M.P. Colliery Workers Federation, This has 
not been denied by the workman In its rejoinders or at any later stage. However, 
Shri Rambilas Sobhnath has signed the arbitration agreement representing work- 
men as Secretary, M.P. Colliery Workers Federation. During the arbitration 
proceedings It was challenged by the management specifically that Shri Rambilas 
Sobhnath was not the Secretary of M.P. Colliery Workers Federation. This was 
not even denied by Shri Rambilas Sobhnath who was representing workman 
during the arbitration proceedings. It is, therefore, established that Shri Ram- 
bilas Sobhnath was not Secretary of M.P. Colliery Workers Federation and, there- 
fore, his representation In that capacity in the arbitraiotn agreement Is void. 


T decide that reference of the dispute through instant arbitration agreement 
,dated the 10th November, 1969 is Ibad in law because of the following reasons:— 

(1) M.P. Colliery Workers Federation, Banki Branch was not competent to 

represent workmen of Banki Colliery in the Arbitration, and 

(2) Shri Rambilas Sobhnath, who has represented himself Ipehalf of 

the workmen as Secretary. M.P. Colliery Workers Federation was 
not the Secretary of M.P, Colliery Workers Federation. 
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As I have held that reference of this dispute through arbitration agreement is 
bad law no award is called for. 

Jabalpur, (Sd.) V. P. Pratap, 

Dated the 28 th April, 1970 Assistant Labour Commissioner (Central), 

Jabalpur and Arbitrator. 

[No. 8/104/69-LR. II.] 

S.O. 1936. — In pursuance of section 17 of the Industrial Disputes Act. 1947 (14 
of 1947), the Central Government hereby publishes the following award of Shri 
V. P. Pratap, Assistant Labour Commissioner (Central) and Arbitrator, Jabalpur, 
in the industrial dispute between the employers in relation to the management 
of Banki Colliery of Messrs National Coal Development Corporation Limited, 
Post Office Banki Mogra, District Bilaspur, Madhya Pradesh and their workmen, 
which was received by the Central Government on the 4th May, 1970. 

ARBITRATION AWARD 

(Under Section 10-A of the Industrial Disputes Act, 1947) 

[In the matter of an industrial dispute between the management of Banki 
Colliery (N.C.D.C. Ltd.), P.O, Banki Mongra, Distt. Bilaspur (MP) and their 
workmen represented by M,P. Colliery Workers Federation, Banki Branch, P.O. 
Banki Mongra, Distt. Bilaspur (M.P.)]. 

Present: 

Snri Ved Prakash Pratap, Assistant Labour Commissioner (C). Jabalpur, 
arbitrator. 


Appearances: 

Representing Employers , — Shri Brij Nandan Prasad, Group Tersonnel Officer. 

Representing Workmen .— ~ Shri Rambilas Sobhanath, Secretary, M. P. Colliery 
Workers Federation, Banki Branch. 


AWARD 

Under Arbitration Agreement dated the 4th November, 1969 entered into 
between the above parties under Section 10-A of the Industrial Disputes Act, 
1947 and published by Government in the Gazette of India under order No. 8/103/ 
69-LR.II, dated the 3rd Pecember, 1969. the following dispute was referred to me 
for arbitration: — 

"Whether the action of the management in demoting Sri Seetaram S/o 
Ramsaran from Cat II to Cat. I with effect from 28th August 1968 
is justified? If not to what relief is he entitled?” 

As per the last para of the arbitration agreement I was required to give my 
award within a period of 3 months from 1st January 1970 or within such further 
time as is extended by mutual agreement between the parties in writing. Both 
the parties extended the period in writing upto 30th April, 1970 for giving the 
award. 

As the period was to reckon w.c.f. 1st January 1970, notices were issued to the 
parties on 1st January 1970 for submitting statements of their cases and rejoind- 
ers with copies to opposite parties. The management raised some preliminary 
objections in their written statements, which are reproduced below: — 

(1) No branch of M.P Colliery Workers Federation has been functioning 

Validly at Banki in 1968-69 and the above dispute could not, there- 
fore, be taken up by M.P. Colliery Workers Federation.^ Banki 
Branch. : 

(2) Shri Rambilas Sobhnath has not been validly elected as Secretary 

M.P.C.W.F,, Banki branch and as such he has no right to represent 
the above case. 

(3) As election for the term 1968-69 for the Office bearers of Banki branch 

of M.P.C.W.F. had taken place but the same was declared irregular 
by the General Secretary, M.P.C.W.F and as such during this 
period no valid branch of M.P.C.W.F. had functioned at Banki Col- 
liery Copy of the election results as communicated to the mjmage- 
ment and of the letter received from the General Secretary in this 
behalf are enclosed herewith. 
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(4) There is no provision in the Constitution of the M.P.C.W.F. to extend 

the terms of" two years particularly when an election had taken 
place. Just because fresh election was irregular, the old Ibranch Exe- 
cutive cannot be given an automatic extension by the General Secre- 
tary of M.P.C.W.F. Another election should have been conducted. 
Even otherwise, there is no provision in the constitution of 
M.P.C.W.F, for extension by General Secretary of the term beyond 
two years. At the time of raising the dispute and for the dispute 
under reference, Shri Rambilas Sobhnath has not been authorised 
(and could not be authorised) to raise the dispute ana to sign agree- 
ments on behalf of M.P.C.W.F. as required under Section I0-A, Sub- 
Section (2) of the l.D. Act. 

(5) Shri Rambilas Sobhnath has not been elected as Executive Commit- 

tee member of the Federation as per Rule-11 of the Constitution of 
M.P.C.W.F, and as such cannot be authorised for raising industrial 
dispute or for signing settlements. 

(6) Even if, it is considered that he is the Secretary of Bankl branch of 

M.P.C.W.F., his function is to help the Officers of the Federation 

during conciliation and other legal proceedings as indicated in Rule- 
8(d) (d) of the Constitution of M.P.C.W.F. A branch Secretary haa 

no right to raise an industrial dispute or sign arbitration agreement 

on behalf of workmen. 


On the grounds mentioned above, Shri Rambilas Sobhnath in particular and 
M.P.C.W.F. Bank# in general cannot represent the workman concerned and as 
such no dispute between the management and the workman exists. 

The union In its rejoinder submitted as under; — 

"RI^R Ro 1 R 6 RY ‘|TT Rf TRYl TUT *TSRY 4-11-69 T1 R 
Tftr srraff T RVR 5Y STRICT W?*? R ftRTR T f RRR Rfft f I FT 47 Tlf 
fRRT ferr jf r i 

The following issue was, therefore, framed in connection with the above: — 

‘Whether the management is estopped from challenging the validity of 
the arbitration agreement?” 

It was agreed that if the above issue is decided in positive it was to be de- 
termined whether reference of the dispute through the instant arbitration agree- 
ment was valid. 


On the basis of the pleadings of the parties, the following Issues were also 
framed: — I 

(1) Whether Sri Sitaram is a member of M.P. Colliery Workers Federation, 

If so since when? 

(2) Whether the action of Sri Sitaram, Fitter of the Colliery in the hos- 

pital can be said to be a misconduct under the certified standing 
oraer# of ine esTaolishmeni. 


Thereafter the parties submitted their respective documents. On receipt of 
documents arbitration proceeding were fixed on 25th February 1970 but as none 
was present on behalf of the union, after preliminary enquiry, proceedings were 
adjourned for 20th March 1970. On receipt of joint request for postponment, 
proceedings were postponed for 3rd April 1970 and again on unions’ request for 
20th April 197W when proceedings were held and closed after recording of evi- 
dences and arguments. i 


The most important point, to he decided in this case is whether the manage- 
ment IK estopped from challenging the validity of the arbitration agreement. In 
case the management is not estopped from challenging the validity of the arbitra- 
tion agreement, it is to be decided whether the arbitration agreement is valid 
or bad in law. 


My attention was invited to the decision of the Industrial Tribunal, Bombay 
in the case of East Asiatic Company (India) (P) Ltd. (1960-I-LLJ-383). The 
Tribunal had decided that even on a joint reference to the adjudication U/3- 



2480 THE GAZETTE OF INDIA: MAY 30, 197G|/JYAISTHA 9, 1892 [Part II 


10(2) of the Industrial Disputes Act, 1947 employer is not estopped from p»ad- 
,ing that what is referred to is not an industrial dispute. The only difference 
between reference of an industrial dispute U/S 10(2) and 10- A of the Industrial 
Disputes Act, 1947 is that in the former case the dispute is referred for adjudi- 
cation whereas in the later case for arbitration, In both the cases it is referred 
on the joint request of the parties. In confirmity with this decision I hold that 
the management is not estopped from challenging the validity of the arbitration 
.agreement. 

A perusal of the arbitration agreement shows that the trade union represent- 
ing the workmen in question is M.P. Colliery Workers Federation., Banki Branch, 
P.O. Banki Mongra, (Distt. Bilaspur) M.P. As per rule 8 ((b) of the Industrial 
Disputes (Central) Rules, 1957 the arbitration agreement is to be signed ‘in the 

the case of a workman, by any officer of a trade union ’ The phrase 

■‘trade union’ has not been defined in the Industrial Disputes Act, 1947. As per 
Section 2(h) of The Trade Unions Act, 192)6 “trade union” means any combination 
whether temporary or permanent, formed primarily for the purpose of regulating 
the relations between workman and workmen or between employers and em- 

E loyers or for imposing restrictive conditions on the conduct of any trade or 
usiness and includes any federation of two or more trade unions. Thus a trade 
union must be a combination for the purpose of regulating the relations etc. It 
implies that it must have its own rules or constitution providing for and regu- 
lating the combination of its members, relations interse and the manner for 
achievement of its purpose. M.P. Colliery Workers Federation, Banki Branch, 
P.O. Banki Mongra does not have any of its rule or constitution separate from 
that of M.P. Colliery Workers Federation. Therefore. M.P. Colliery Workers 
Federation, Banki Branch cannot be said to be a trade union by itself. It is only 
a branch of its parent body, namely M.P, Colliery Workers Federation. 

The management has taken the plea that Shri Rambilas Sobhnath had not 
been validity elected as Secretary, M.P. Colliery Workers Federation, Banki 
Branch because the lection for the term 1988-69 of the office bearers of Banki 
Branch of M.P. Colliery Workers Federation had been declared irregular by 
the General Secretary M.P. Colliery Workers Federation and lhat no other 
election had taken place within this period. According to the management 
there is no provision in the constitution of M.P. Colliery Workers Federation 
fo extend the term of two years particularly when an election had taken place. 
Further, according to the management, just because fresh election was irergular 
the old branch executive cannot be given automatic extension. 

Clause 9(c) of the constitution of M.P. Collirey Workers Federation providing 
for office bearers of the branch reads as under: — 

"All members of the Executive Committee shall be elected for a term of two 
years and shall be eligible for re-election,” 

A trade union Is a collective body of the members forming it. It is something 
abstract and, therefore, it is to be represented by its office bearers in all proceed 
ings concerning It and, therefore, there cannot be any vacuum in the office bearers 
of a union or its branch. Even Section 28-J of The Indian Trade Union 
(M- P. Amendment) Act, 1960 provides only the Industrial Court to be the 
-•competent authority to decide as to who is the lawful officer of a registered trade 
union. This provision Is Invoked by an officer or set of persons who claim to be 
the legal office bearers of the union in case of a dispute. The word dispute clearly 
Implies that there must be some other set of persons claiming to be the lawful 
officer of the union. There Is no other set of persons claiming to be lawful 
officers of the union and there is no decision of the Industrial Court to the 
contrary. Further Clause 26 of the constitution of M. P. Colliery Workers 
Federation provides the procedure for termination of the membership of the 
executive committee of the Federation and its branches. It has not been shown 
that Shri Rambilas Sobhnath hed lost membership of the executive committee of 
this branch in terms of this clau.se. I am therefore, of the view that Shri Rambilas 
Sobhnath continued to be the lawful secretary of M. P. Colliery Workers Federa- 
tion, Banki Branch on the date the arbitration agreement was signed. I decide 
accordingly. 

As per the constitution of M. P. Colliery Workers Federation a Branch has got 
, only limited functions and duties to perform. Clause 8(d) provides as under: 

"Help officers of the Federation during conciliation and other legal proceed 
^’sStnpaaoojd tpns \\b uj siudpiUEd P ub 
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Aji against this the functions, duties and Powers of M- P. Colliery Workers 
Federation are much wide. The relevent provisions of its constitution are repro- 
nuced below: — 

Clause 3. — Objects. 

(e) to negotiate and settle all disputes arising between members and employers 
on all ' questions concerning their employment 

(1) to establish just industrial relations by securing redress of grievances.- 
without stoppage of work by means of negotiations and conciliation and failing 
which by arbitration or adjudication. But where adjudication is not applied and 
settlement of dispute by arbitration Is not available, to facilitate recourse on the 
part of the workers to other legitimate methods including strike or any suitable 
form of satyagraha. 

Clause 19 .-— Methods of Redress of Grievances. 

(a) The Federation shall, as far possible, seek redress of grievances with- 
out stoppage of work and by means of negotiations conciliation, arbitration and 
adjudication. 

(b) When all methods specified above have failed the Federation may give a- 
call for strike. But no such call shall be given unless the Executive Committee 
called specifically for the purpose by a 2/3 majority so decides and 

(c) A1 strike notices shal be served by the Federation. 

A perusal of above provisions would indicate that the branch has no power to. 
enter into legal proceedings. All powers of resolving the disputes through con- 
ciliation, arbitration, adjudication or strike rest with the Federation. Therefore, 
also the M. P. Colliery Workers Federation, Bank! Branch has no authority to- 
enter Into arbitration agreement. 

In terms of explanation of Buie 8 of the Industrial Disputes (Central) Rules, 
1957 “officer" means any of the following officers, namely: — 

(.a) The President; 
lb) The Vice-President; 

(c) The Secretary (including the General Secretary); 

(a) The Joint Secretary; and 

(e) Any other officer of the trade union authorised in this behalf by the 
President and Secretary of the union. 


Although Shri Rambilos Sobhnath was one of the members of the Executive 
Committee in terms of Clause 15(b) (ix) of the constitution of the federation, 
being the Secretary of the branch, it has not been proved that he had been 
authorised by the President and Secretary of the union to enter into arbitration 
agreement The management has stated in its written statement that Shrl 
Rambilas Sobhnath had not been elected as executive committee member of the 
federation as per Rule 11 of the Constitution of 3VT- P. Colliery Workers Federation* 
This has not been denied by the workman in its rejoinders or at any later stage. 
However. Shri Rambilas Sobhnath has signed the arbitration agreement repre- 
senting workmen as Secretary, M. P. Colliery Workers Federation. During the 
arbitration proceedings it wais challenged by the management specifically that 
Shri Rambilas Sobhnath was not the Secretary of M. P. Colliery Workers Federa- 
tion. This was not even denied by Shri Rambilas Sobhnath who was representing 
workman during the arbitration proceedings. It Is, therefore, established that 
Shri Rambilas Sobhnath was not Secretary of M. P- Colliery Workers Federation 
and, therefore, his representation in that capacity In the arbitration agreement 
la void. 

I decide that reference of the dispute through instant arbitration agreement 
dated the 4th November, 1969 is had in law because of the following reasons: 

(1) M, P. Colliery Workers Federation, Bankl Branch was not competent to 

represent workmen of Banki Colliery In the Arbitration; and 

(2) Shri Rambilas Sobhnath, who has represented himself on behalf of the 

workmen as Secretary. M. P. Colliery Workers Federation wa s not 
the Secretary of M. P. Colliery Workers Federation 
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As I have held that reference of this dispute through arbitration agreement 
■ Is bad in law no award is called tor- 


i' Sd.) V. P. Pratap, 

.Jabalpur, Assistant Labour Commissioner (Central), 

Jabalpur & Arbitrator. 


.Dated, the 27th April 1970. 


[No. 8/103/69-LRII.] 

S.O. 1937.— In pursuance of section 17 of the Industrial Disputes Act, 1947 
'(14 of 19471, the Central Government hereby publishes the following award of 
'Shri V. P. Pratap, Assistant Labour Commissioner (Central) Jabalpur and Arbi- 
trator, in the industrial dispute between the employers in relation to the manage- 
ment of Bunki Colliery of Messrs. National Coal Development Corporation Limit- 
ed, Post Office Lankimogra. District Bilaspur, Madhya Pradesh and their work- 
men, which was received by the Central Government on the 4th May, 1970. 

(Arbitration Award under Section 10-A of the Industrial Disputes Act, 1947) 

;[In the matter of an industrial dispute between the management of Banki Colliery 
(N-C.D.C, Ltd.), P.O. Bank! Mongra, Distt. Bilaspur (MP) and their workmen 
represented by M.P. Colliery Workers Federation, Banki Branch, P-O, Banki 
Mongra, Distt. Bilaspur (MP)]. 

' Present: 

Shri Ved Prakash Pratap, Assistant Labour Commissioner (C), Jabalpur, 
Arbitrator. 

.Appearances : 

Representing Employers. — Shri Brij Nandan Prasad, Group Personnel Officer. 

Representing Workmen, — Shri Rambilas Sobhnath, Secretary, M.P. Colliery 
Workers Federation, Banki Branch, 

AWARD 

Under Arbitration Agreement dated the 4th November, 1969 entered into 
between the above parties under Section 10-A of the Industrial Disputes Act, 
1947 and published by Government in the Gazette of India under order No. 8/ 
103/69-LR.n, dated the 6th December, 1969, the following dispute was referred 
to me for arbitration : — 

"Whether the action of the management in demoting Sri Kashi Singh S/o 
Ram Sarup, Fitter Helper as Cat. I w.e.f. 1st July, 1969 is justified 7 
If not to what relief is he entitled ?” 

As per the last para of the arbitration agreement I was required to give my 
award within a period of 3 months from 1st July, 1970 or within such further 
time as is extended by mutal agreement between the parties in writing. Both 
the parties extended the period in writing up to 30th April, 1970 for giving the 
award, 

As the period was to reckon w.e.f. 1st January, 1970, notices were issued to 
the parties on 1st January, 1970 for submitting statements of their cases and 
rejoinders with copies to opposite parties. The management raised some pre- 
liminary objections in their written statements, which are reproduced below : — 

(1) No branch of M.P. Colliery Workers Federation has been functioning 

validly at Banki in 1968-69 and the above dispute could not, there- 
fore, be taken up by M.P. Colliery Workers Federation, Bank) 
Branch. 

(2) Shri Rambilas Sobhnath has not validly elected as Secretary, 

M.P.C.W.F., Banki branch and as such he has no right to represent 
the above case, 

(3) As election for the term 1968-69 for the Office bearers of Bank! branch 

of M.P.C.W.F. had taken place but the same was declared Irregular 
by the General Secretary, M.P.C.W.F. and as such during this period 
no valid branch of M.P.C.W.F. had functioned at Banki Colliery. 
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Copy of the election results as communicated to the management and 
of the letter received from the General Secretary in this behalf are 
enclosed herewith. 

(4) There Is no provision in the Constitution of the M.P.C.W.F. to extend 
the terms of two years particularly when an election had taken place. 
Just because fresh election was irregular, the old branch Executive 
cannot be given an automatic extension by the General Secretary 
of M.P.C.W.F. Another election should have been conducted. Even 
otherwise, there is no provision in the Constitution of M.P.C.W.F. 
for extension by General Secretary of the term beyond two years. 
At the time of raising the dispute and for the dispute under reference, 
Shri Rambilas Sobhnath has not been authorised (and could not he 
authorised) to raise the dispute and to sign agreements on behalf 
of M.P.C.W.F. as required under Section 10-A, Sub-Section (2) of 
the I.D. Act. 


(5) Shri Rambilas Sobhnath has not been elected as Executive Committee 
member of the Federation as per Rule-11 of the Constitution of 
M.P.C.W.F. and as such cannot be authorised for raising industrial 
dispute or for signing settlements. 

(0) Even If, it is considered that he Is the Secretary of Banki branch of 

M.P.C.W.F., his function is to help the Officers of the Federation 
during conciliation and other legal proceedings as Indicated in Rule- 
8(d) (d) of the Constitution of M.P.C.W.F. A branch Secretary has 
no right to raise an industrial dispute or sign arbitration agreement 
on behalf of workmen. 

On the grounds mentioned above. Shri Rambl'as Sobhnath in particular and 
M.P.C.W.F. Banki in general cannot represent the workman concerned and as 
■.such no dispute between the management and the workman exists. 

The union In Its rejoinder submitted as under : — 

snrrg ’to .1 *r 6 qr iff q?r sntV ^tht 4-1 i- 6 9 eft 

rfn srr«ff ^ afar f 7 f fN)* tfr i 1 t 

fwr JT?i f.-qr or tr 1 

The following issue was, therefore, framed In connection with the above : 
"Whether the management Is estopped from challenging the validity of the 
arbitration agreement ?” 

It was agreed that if the above issue is decided in positive It was to be deter- 
mined whether reference of the dispute through the instant arbitration agreement 
was valid. 

On the basis of the pleadings of the parties, the following issues were also 
framed — 

(1) Whether Sri Kashi Singh has occupied quarter No. 20/8 on the Instruc- 

tions of and in the presence of the Labour Welfare Officer. Banki. 

(2) Is quarter J4o, 20/8 under the management (ownership of the employer? 

(3) Had Sri Rambilas Sobhnath so called Secretary, M.P.C.W. Federation, 

Bakl Branch himself intimated on 5th May 1900 that Sri Kashi Singh 
and Ram Singh had unnuthorisedly occupied quarter No. 20/8? 

(4) Is Sri Kashi Singh a member of M.P.C.W.F. ? If so, since when ? 


Thereafter the parties submitted their respective documents. On receipt of 
documents arbitration proceedings were fixed on 25th February, 1970 but. as none 
-was present on behalf of the union, proceedings were adjourned for 20th March, 
1970, On receipt of joint, request for postponement, proceedings were postponed 
for 3rd April, 1970 and again on unions’ request for 20th April. 1970. Proceedings 
were held on 21st April, 1970. 22nd April, 1970 and 23rd April, 1970 and dosed 
after recording of evidences and arguments, 


The most important point to he decided in this case is whether the manage- 
ment Is estopped from challenging the validity of the arbitration agreement. In 
■case the management is not estopped from challenging the validity of the arbitration 
agreement, It is to be decided whether the arbitration agreement is valid or 

bad in law 
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My attention was invited to the decision of the Industrial Tribunal, Bombay 
In the case of East Asiatic Company (India) (P) Ltd. (1960-I-LLJ-383). The 
Tribunal had decided that even on a joint reference to the adjudication U/S 10(2) 
of the Industrial Disputes Act, 1947 employer is not estopped fro mpleading that, 
•what is referred to is not an industrial dispute. The only difference between. 
reference of an industrial dispute U/S 10(2) and 10-A of the Industrial Disputes 
Act, 1947 is that in the former case the dispute is referred for adjudication 
whereas in the later case for arbitration. In both the cases it is referred on the 
joint request of the parties. In conflrmlty with this decision I hold that the 
management is not estopped from challenging the validity of the arbitration 
agreement. 

A perusal of the arbitration agreement shows that the trade union represent- 
ing the workmen in question is M.P. Colliery Workers Federation, Banki Branch, 
P.O. Banki Mongra, (District. BUaspur) M.P, As per rule 8(b) of the Industrial 
Disputes (Central) Rules, 1957 the arbitration agreement is to be signed 'in the 

case of a workman, by any officer of a trade union ' The phrase 'trade- 

Unlon' has not been defined in the Industrial Disputes Act, 1947. As per Section 
2(h) of the Trade Unions Act, 1926 "trade union” means any combination whether 
temporary or permanent, formed primarily for the purpose oi regulating the 
relations between workmen and workmen or between employers and employers- 
or for imposting restrictive conditions on the conduct of any trade or business 
and includes any federation of two or more trade union. Thus a trade union 
must be a combination for the purpose of regulating the relations etc. It impues 
that It must have its own rules or constitution providing for and regulating the 
combination of its purpose. M.P. Colliery Workers Federation, Banki Branch, 

P.O. Banki Mongra does not have any of its rule or constitution separate from 

that of M.P. Colliery Workers Federation, Therefore, M.P. Colliery Workers 
Federation, Banki Branch cannot be said to be a trade union by itself. It Is 
only a branch of its parent body, namely M,P. Colliery Workers Federation. 

The management has taken the plea that Shri Rambilas Sobhnath had not 
been validly elected as Secretary, M.P. Colliery Workers Federation Bank! 
Branch because the election for the term 1968-69 of the office bearers of Bank! 
Branch of M.P. Colliery Workers Federation had been declared irregular by the 
General Secretary MP Colliery Workers Federation and that no other election 
Place Within this period. According to the management there is no 
provision in the Constitution of M.P. Colliery Workers iederation to extend the 
term of two years particularly when an election had taken place, r nrmer, 
According to the management fust because fresh election was irregular, the old 
branch executive cannot be given automatic extension. 

Clause 9(c) of the Constitution of M.P. Colliery Workers Federation providing 
for office bearers of the branch reads as under : , 

"All members of the Executive Committee shall be elected for a term of 
two years and shall be eligible for re election. 

proceedings concerning it and, therefore, th ■ m.‘ T n dlan Trade Union 

bearers of a union or its branch. Even Section 28-J c £ ™ tocui an rrau^ ^ 

(M.P. Amendment) Act, 1960 provides on Jy l heln ■ 1 ^ Registered trade 

patent authority to decide as to who is th ^lawful officer ^ clalm to 

union. This provision is Invoked dispute. The word dispute 

be the legal office bearers of the union in case o P sons clalm i ng to be the 

clearly implies that there must ‘ decision of the Industrial Court to the 

lawful officer of the union and there Is no decision i Colliery Workers 

contrary. Further Clause 25 of the Constitutio f membership of the 

Federation provides the procedure for «m hea has not been shown 

executive committee of the federation a ^ Us ^ executive committee 

fhe'dSe the arbitration agreement wa. eigne* I 
decide accordingly. t 

As per the Constitution of ttP Colliety 

only limited functions and duties to perform. Clause p pr0 _ 

" HdP c £ ^£S5S 1 SrfflL ln nC all such proceedings.” 
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As against this the functions, duties and powers of M.P. Colliery Workers 
Federation are much wide. The relevant provisions of Its constitution are 
reproduced below : — 

Clause 3 : Objects. 

(c) To negotiate and settle all disputes arising between members and 
employers on all questions concerning their employment. 

( 1 ) to establish just industrial relations by securing redress oi grievances 
without stoppage of work by means of negotiations and conciliation 
and failing which by arbitration or adjudication. But where adjudi- 
cation is not applied and settlement or dispute by arbitration is not 
available, to facilitate recourse on the part of the workers to other 
legitimate methods including strike or any suitable form of satya- 
graha. 

Clause 19: Methods of Redress of Grievances. 

(a) The Federation shall, as far as possible, seek redress of grievances 

without stoppage of work and by means of negotiations, conciliation, 
arbitration and adjudication. 

(b) When all methods specified above have failed the Federation may give 

a call for strike. But no such call shall be given unless the Executive 
Committee called specifically for the purpose by a 2/3 majority bo 
decides and 

(c) All strike notices shall be served by the Federation. 

A perusal of above provisions would indicate that the branch has no power 
to enter into legal proceedings. All powers of resolving the disputes through 
conciliation, arbitration, adjudication or strike rest with the Feder ation. There- 
fore, also the M.P. Colliery Workers Federation, Bank! Branch ims no authority 
to enter into arbitration agreement. 

In terms of explanation of Rule 8 of the Industrial Disputes (Central) Rules, 
1967 “officer” means any of the following officers, namely: — 

(a) The President; 

(b) The Vice-President; 

(c) The Secretary (including the General Secretary); 

(d) The Joint Secretary; and 

(e) Any other officer of the trade union authorised in this behalf by the 

President and Secretary of the Union. 


Although Shri Rambilas Sobhnath was one of the members of the Executive 

0 . n , m \ ri \ .A An nf tHq fwH OrO T 1 fill 


Aiincmgn emu ixtununtib vv ^ r, * ,, — * A u 

Committee in terms of Clause 15(b)(ix) of the constitution of the federation, 
being the Secretary of the branch, tt has not been proved that he had been 
authorised by the President and Secretary of the union to enter into arbitration 
agreement. The management has stated in its written statement that Shri 
Rambilas Sobhnath had not been elected as executive committee member cf the 
federation as per Rule 11 of the Constitution of M.P. Colliery Workers Federa- 
tion This has not been denied by the workman in its rejoinders or at any later 
Stage. However, Shri Rambilas Sobhnath has signed the arbitration agreement 
representing workmen as Secretary, M.P. Colliery Workers Federation. During 
the arbitration proceedings it was challenged by the managenint specifically 
that Shri Rambilas Sobhnath was not the Secretary of M.P Colliery Workers 
Federation, This was not even denied by Shri Rambilas Sobhnath who was 
representing workman during the arbitration proceedings. It is, th o r « ore - 
established that Shri Rambilas Sobhnath was not Secretary of M.P. . Colliery 
Workers Federation and, therefore, his representation in that capacity in the 
arbitration agreement is void. 


I decide that reference of the dispute through Instant arbitration agreement 
dated the 4th November, 1969 is bad in law because of the following reasons . 

fll M.P. Colliery Workers Federation, Banki Branch was not competent 
to represent workmen of Banki Colliery in the Arbitration; and 
(2) Shri Rambilas Sobhnath, who has represented himself on behalf of the 
workmen as Secretary, M.P. Colliery Workers Federation of the 
workmen as Secretary, M.P, Colliery Workers Federation As I have 
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held that reference of this dispute through arbitration agreement Is 
bad In law no award is called for. 

(Sd.) V. P. Pratap, 

Assistant Labour Commissioner (Central), 

Jabalpur and Arbitrator. 

JABALPUR; 

Jabalpur; 

[No. 8/105/69-LRII.] 


New Delhi x the 19 th May 1970 

S.O. 1938.— In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1047), the Central Government hereby publishes tha following award of the 
Central Government Industrial Tribunal, (No. 3} Dhanbad, in the industrial dis- 
pute between the employers in relation to the management of Albion Colliery of 
Messrs Albion Colliery Company, Post Office Karmatand Via Mahuda, District 
Dhanbad and their workmen, which was received by the Central Government on 
the 12th May, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO, 3) AT DHANBAD 

Reference No. 16 of 1969. 


Present: 

Shri Sachidanand Sinha, M.A.M.L-, Presiding Officer. 

Parti w : 

Employers in relation to the Albion Colliery 
Vs. 

Their workmen. 

Appearances: 

For employers: — S/Sri S. S. Mukerjee & B. Joshi, Advocates- 
For workmen: — S/Sri S- S, Kapoor & J. D. Lall, Advocates 

Industry; Coal. State: Bihar. 


Dhanbad, dated the 29 th of April , 1970, 

AWARD 

1. The Central Government, being of opinion that an Industrial dispute exists 
between the employers in relation to the management of Albion Colliery of 
Messrs Albion Colliery Company, Post Office Karmatand Via Mahuda, District 
Dhanbad and their workmen, by its order No. 2/246/68-LRII, dated the 26th of 
February, 1969, referred to this Tribunal under section 10(1) (d; of the Industrial 
Disputes Act, 1947 for adjudication the dispute in respect of the matters specified 
in the schedule annexed thereto. The Schedule Is extracted below: — 

SCHEDULE 

“Whether the management of Albion Colliery of Messrs Albion Colliery 
Company, Post Office Karmatand via Mahuda, District Dhanbad, was 
justified in denying work to the following workmen with effect from 
the 1st December, 19677 If not, to what relief are these workmen 
entitled?” 


S- No. Name of the workmen, Designation 


1 . 

Shri Data Ram Chandel. 

Miner. 

2 . 

Shrimati Jhai Bai. 

Kamln. 

3. 

Shri Ishwar Lall. 

Miner. 

4- 

Shrimati Shanti Bai, 

Kamln. 

5. 

Shri Nandlal. 

Miner. 

6 . 

Shrimati Sadmati. 

Kamln. 
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7. Shri Gahesh. 

Miner. 

.8. Shri Somenath. 

Miner. 

9. Shrimati Tulsi Bai. 

Kamln. 

10. Shri Babulal. 

Miner. 

11. Shrimatl Ram Bai, 

Kamin. 

12. Shri Jageshwar. 

Miner. 

13. Shrimati Punia Bai. 

Kamln. 


2. A written statement was filed on behalf of the workmen on 14th May, 1909- 
Their case is that the 13 concerned workmen are permanent employees who 
worked in the Albion Colliery continuously from the year 1961. These 13 con- 
cerned workmen proceeded on leave for about 15 days sometime in the middle of 
November, 1067 to go to their respective homes, and when they returned from 
leave and went to the colliery to join the duty on 1st December, 1967 they were not 
allowed to join their duty by the Management on the pretext that the work which 
these workmen were doing had been suspended and so they should seek employ- 
ment somewhere else. 

3. According to the workmen this stoppage and denial of work is unjustified, 
l 1 legal and malaiflde and smacks of victimization for only fault that the concerned 
workmen agitated through the Red Flag Union to have their legitimate demand 
fulfilled. 

4- According to the concerned workmen, the management of this colliery were 
practising unfair labour practices and not paying proper watges and other legiti- 
mate dues to the employees. Most of the workers working in this colliery were 
not even made permanent and were not made the subscriber to Coal Mines Provi- 
dent Fund and there was no security of employment even for those who had been 
working in this colliery for years. Therefore, a large number of workers includ- 
ing the 13 concerned workmen and one Sri Chulu Das, Miner’s Sardar approached 
Shri A. K. Roy, Communist M.L.A. and requested him to help the workers of Ibe 
colliery in getting their legitimate grievances and other demands redressed, and 
Shri A. K. Roy, agreed to hold a meeting at Albion Colliery on 21st November, 
1967 afnd in that meeting a resolution was passed demanding the Implementation 
of Coal Wage Board Recommendation and to redress other legitimate and lawful 
demands of the workers. 

5. The workmen mentioned In the order reference belong to the gang of Shrl 
Chulu Das, who is their Sirdar and who had taken a leading role in the organis- 
ation of the said meeting addressed by Shri A. K. Roy, M.L.A. Therefore, ac- 
cording to the concerned workmen they weTe victimised by the management for 
their trade union activities, and therefore, they have prayed for reinstatement of 
the concerned workmen with ful back wages and cointinuity of service, 

6. The employers filed their written statement on 24th March, 1969 and re- 
joinder on 15th September, 1969. Their case is that except Sri Nandlal and 
Shrimati Shadmali, none of the persons mentioned in the order c,f reference were 
their employees. Shri Nandlal workman mentioned in serial No. 5 was appointed 
on 23rd March, 1967 and left the service on 18lh September, 1967. Similarly 
Shrimati Sadmati. workman mentioned in serial No. 6 was appointed on 23rd 
March, 196 7 and left the service on 31st July, 1907 and that the employment of 
the above two persons was purely on a casual and temporary basis for earth 
and stone cutting in No. 5 quary, and that other remaining 11 workmen mention- 
ed In the order of reference have never been In the employment of the manage- 
ment and therefore, the question of denial of work does not arrise. 

7. According to the management and concerned 13 workmen were never perma- 
nent employees and that the story of the thirteen workmen going on leave for 15 
days is a cock and bull story. 

8- The quarry mines of the employers were closed on 27th November, 1967 
because of dangerous mining conditions and all the workmen engaged in quarry 
works during that period were given alternative jobs. Some of the quarry work- 
men refused to accept the alternative jobs and left their employment and the 
Union took advantage of this situation apd brought several false cases against 
the employer. The management denied that there has been mass victimisation 
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o f the workmen for their participation in the Communist Union activitlea^ancl 
that the management was not aware of any meeting organised by Shri A. KHRoy, 
M.L.A. 


9, Five witnesses, viz., WW-1 to WW-5 were examined on behalf of the work- 
men- They also filed 10 items of documents and they were marked as Ext. W-l to 
W-10. On behalf of the management four witnesses, viz., MW-l to MW-4 were 
examined and six items of documents were filed and they were marked as Ext- 
M-l to M-6. 


10. WW-1 Sri Chulu Das has stated in his evidence that the management was 
not paying proper wages to the miners and that the management was not giving 
leave wages, train fare to workers and that they were also not paying bonus and 
the wages for paid festivals and paid holidays. Therefore he alongwith others, 
approached Shri A. K. Roy for ventilating their grievances and Sri Roy agreed 
to hold a meeting on the 21st November, 1967 and accordingly the meeting was 
held on Lhai date. Wff-4 is Sri J. D. Lai, who is a member of the District Com- 
mittee of the Union also stated in his evidence that a meeting was held on 21st 
November 1967 at 3 P-M. and in that meeting a resolution was passed (vide Ext. 
W-9) and a letter was addressed by Shri A. K. Roy, to the management of the 
Albion Colliery (vide Ext. W-8). WW-5 is Sri Sita Mahato, who is Mukhiya of 
Dugdha Gram Panchayat. He has stated in his evidence that a meeting was held 
at the Albin Colliery and that he was the President of that meeting and in that 
meeting a resolution was passed (vide Ext. W-9). He further stated that the 
resolution (Ext. W-9) bears his signature. The evidence discussed above goes to 
show that a meeting was held on 21st November, 1937 which was addressed by 
Sri A- K. Roy. This fact is not seriously challenged by the management. 

11. The main point for consideration in this reference is whether management 
was justified in denying work to the concerned 13 workmen with effect from the 
1st of December, 1967? 


12. According to the concerned workmen they wore the permanent employees 
working in this colliery since the year 1981. This stand of the workmen is chal- 
lenged by the management. According to the management except Sri Nandla-l 
workman mentioned in serial No. 5 and Shrimati Sadmati workman mentioned in 
serial No. 6, none of the remaining workmen mentioned in the order of reference 
were the employees of the management. According to the management workmen 
mentioned In serial Nos. 1 to 4 and 7\ to 13 were never under the employment of 
the management. In order to support their stand the management have filed the 
form B register for the year 1967 (Ext, M-l series). In these registers we do not 
find the names of the workmen mentioned in serial Nos. 1 to 4 and 7 to 13- 
Similarly the management have also filed the attendance registers (form D) tor 
the year 1967 (Ext- M-2 series) and In those registers also we do not find the names 
of the workmen mentioned in serial Nos. 1 to 4 and 7 to 13. They have also niea 
the wage-sheet (Ext. M-5) lor the year 1967 In order t 0 show that the workmen 
mentioned in serial Nos. 1 to 4 and 7 to 13 were never paid wages They have 
also filed the Provident Fund registers for the year 1907 (Ext. M-6 series). In 
these registers the names of workmen mentioned in serial Nos. 1 to 4 and ' to 
13 are not found because they were not the workmen of the management, m 
these registers also I do not find the names of the workmen mentioned in serial 
Nos. 5 Nandlal and 6 Shrimati Sadmati as according to the management their 
lob was of a temporary and casual nature. No material has been placea before 
me to hold that these registers arc not kept in regular course of business or 
they are suprious documents, manufactured for the purpose of this reference^ 
The aforesaid registers show the absence of the names of the workers aientioned 
In serial Nos 1 to 4 and 7 to 13. The Form B register, serial No. 392 shows 
that the workman Sri Nandlal was appointed on 23rd March, 1967 and Ins service 
was terminated on 13th September, 1967. Serial No 373 of the form B «i.J 
further shows that Shrimati Sadmati was appointed on 23rd March, 1967 and 
Iher service was terminated on 31st July, 196", 


13 In support of their having worked in this colliery the workmen have 
produced form D registers (Ext. W-l to W-7). These Exts. are the sheet anchor 

of the workmen’s case on the point that they were th . e V ^5 the 

morommon) TT-irt w.7 is the form D register (attendance legister) lor me 

Pflfh Tune t 'l967 to 18th September, 1967 and Ext. W-6 is the form D ie- 

ster (attendance register) for the period 20th September, 1967 to 27th Novem- 

these registers will not show the names of the workmen rnen- 
tloned fn serial Nos 7 10 1112 and 13. These registers however, show that the 
other workmen wereW only casual workers. Moreover, these renters Ext 
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W- 6 '%nd W-7 do not inspire confidence. In these registers I find that the names 
of the concerned workmen sometimes appear at the close of the page and they 
are in different ink. It appears that their names have been added in different 
ink. Moreover, I find that the names of the concerned workmen are over-written 
after the original names were erased. It goes to show that the names of the 
concerned workmen are falsely and wrongly incorporated In these attendance 
registers and therefore, I place no reliance on these registers Ext. W-l to W-7. 

14. According to the management the quarry mines of the employers were 
closed from 27th November, 19G7, because of the dangerous condition and all the 
workmen engaged in the quarry during that period were given alternative jobs 
and that some of the workmen refused to accept the alternative jobs and left 
their employment. Ext. W-4 Is the manager’s diary which shows that the work 
of the quarry was closed with effect from 27th November, 1967. Ext. M-3 is the 
notice issued by the manager of the quarry to the effect that the employment of 
the persons in A seam quarry is not safe and is dangerous for human safety 
and that no persons shall be allowed to work in A seam quarry till it is made 
safe. Theieiore, the quarry male workers were asked to work at D seam incline 
and the female quarry workers were asked to report for work at coal depot of the 
colliery. Therefore. Ext. M-3 and M-4 show that the quarry was closed with 
effect from 27tli November, 1967. There is no documentary evidence to the 
effect that these 13 concerned workmen went on leave for 16 days in the middle 
of November, and came to the colliery when they were denied work. 

15. The evidcnco discussed above goes to show that the workmen mentioned 
in serial Nos. 1 to 4 and 7 to 13 were not under the employment of the manage- 
ment. It is significant to note that Sri J. D. Lai, W-4, who is an official of the 
Union cioes not even state on oath that these concerned workmen were under 
the employment of the management. WW-5 Sri Sita Mahato, Mukhiya of the 
Dugadha Fanchayat also does not state on oath that these concerned workmen 
were under the employment of the management. From the evidence it how- 
ever, transpired that the workmen mentioned in serial No. 5 Nan dial was. a 
casual workman and he was appointed on 23rd March, 1967 and his service was 
terminated on 30th September, 1967. Similarly Shrimati Sadmati, workman 
mentioned in serial No. 6 was appointed on 23rd March, 1967 and her service 
was terminated on 31st July, 1967. There is no evidence that these 13 concerned 
workmen went on leave for 15 days from 15th October. 1967. Under the circum- 
stances the question of denial of work to these 13 concerned workmen with effect 
from the 1st of December, 1967 does not arise and I decide the issue in favour 
of the management, and I accordingly hold that the workmen are not entitled 
to any relief. 

16. This is my award. It may now be submitted to the Central Government 
under section 15 of the Industrial Disputes Act, 1947. 

(Sd.) Sachidanand Sinha, 

Presiding Officer. 

[No. F.2/240/68-LR.II.] 


New Delhi, the 20th May 1970 

S.O. 1939. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
<14 of 1947), the Central Government hereby publishes the following award of 
■the Central Government Industrial Tribunal, ' (No. 3) Dhanbad, In the industrial 
dispute between the employers in relation to the management of Ealihari Colliery 
of Messrs. Balihari Colliery Company (Private) Limited. Post Office Kusunda, 
District Dhanbad and their workmen, which was received by the Central Govern- 
ment on the 7th May, 1970. 

THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO 3) 

AT DHANBAD 

Reference No. 54 of 1969 


Present: 

Shri Sachindanand Sinha. M.A.M.L.. Presiding Officer. 

Parties: 

Employers in relation to the management of Balihari Colliery. 

Vs. 


Their workmen. 
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Appearances: 




For employers . — Shri S. S. Mukherjee, Executive Committee member, I.C.C. 

Association and Sri B. Joshi. Advocate. 

For workmen. — Sri S. V. Acharior, Genl. Secretary, 


Industry : Coal. State : Bihar. 

Dhanbad, dated the 27 th of April, 1970 

AWARD 

1. The Central Government, Ibeing of opinion that an industrial dispute exists 
between the employers in relation to the management of Balihari Colliery of 
Messrs. Balihari Colliery Company (Private) Limited, Post Office Kusunda,. 
District Dhanbad and their workmen by, its order No, 2/1 18/69-1. RII dated the 
11th of August, 19(39 referred to this Tribunal under section 10(1) (d) of the 
Industrial Disputes Act, 1947 for adjudication the dispute in respect of the matters, 
specified in the schedule annexed thereto. The Schedule is extracted below: 

Schedule 

"Whether the action of the management of Balihari Colliery of Messrs. 
Balihari Colliery Company (Private) Limited, Post Office Kusunda. 
District Dhanbad in refusing employment to the following 17 tram- 
mers from the dotes shown against their names is justified? If not 
to what relief are the workmen concerned entitled? 


SI. No. Name 


Date of stoppage of work 


I 

Shri Karu Bhuiya. 

i5-6-r968 

2 


Darogi Bhuia. 

-do- 

3 

D 

Foudi Bhuia. 

-do- 

4 

) 3 

Hublal Mahato. 

-do- 

5 

33 

Muhabir Bhuia. 

1 - 6-1968 

6 

93 

Bengali Bhuia. 

-do- 

7 

33 

Ramrup Bhuiya. 

-do- 

8 

») 

Bhola Bhuyia. 

8 - 6 -r 968 

9 

93 

Ramcswar Bhuiya, 

22 - 6-1968 

IO 

3 3 

Mani Bhuiya. 

29 - 6-1968 

n 

39 

Bideshi Bhuia. 

-do- 

12 

33 

Ruplal Bhuiya. 

27-4-1958 

13 

33 

Kireun Bhuiya. 

r8-5-i968 

14 

39 

Chandu Raj war. 

-do- 

15 

39 

Ramsarup Paswan 

25 - 5-1968 

16 

3 » 

Mudgcswar Ram 

zo- 7-1968 

17 

33 

Baldeo Bhuiya. 

13-7-1968 


2. General Secretary, Hindustan Khan Mazdoor Sangh filed written statement 
on behalf of the workmen on 20th December, 1£69 and the employers filed their 
written statement on 21st February, 1,970, But It is unnecessary to state the 
respective cases of the parties because the dispute has been amicably nettled. 
Both the parties have filed a joint petition of compromise. According to the 
terms of compromise out of the 17 workmen mentioned in the schedule of 
reference Sarvashri Karu T3hula (SI. No. 1), Darogi Bhuia (SI. No. 2), Foudi 
Bhuia (SI. No. 3), Bengali Bhuia (SI. No. 6), Bhola Bhuia (SI. No. 8), Mani 

Bhuia (SI. No, 10), Bideshi Bhuia (SI. No. 11), Klshun Bhuia (SI. No. 13), and 

Baldeo Bhuia (SI, No. 17), nine (9) workmen who were retrenched will be 
taken in employment and that the above mentioned nine persons to report for 
their employment within 15 (fifteen) days from the date of this settlement, 
Any workman reporting after the 15 days will not be considered for employ- 
ment. They further agreed that r the nine workmen, whose names have been 
mentioned above will have continuity of service from 11th October, 1967 and the 
period from their stoppage of work as per schedule of reference till their res- 
pective dates of joining will he treated as if they were on leave without wages. 
They will' have no claim whatsoever for wages or any compensation for the 
period of their idleness ' or otherwise till the dates when they actually join 

duty. The rest of the eight Workmen out of 17. workmen mentioned in the 

schedule of reference were temporary/casual workmen and they will have no 
claim for re-employment or any wages or compensation. Both the parties further 
agreed that" the above terms of settlement finally resolved the dispute of reference 
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and Hp'ere remains no dispute Before thi 3 Tribunal which needs any further 
adjudication. 

3. The terms of compromise are fair and reasonable, and are accepted. Accord- 
ingly 1 pass an award in terms of the joint petition of compromise a copy of 
which is annexed with the award. It may now be submitted to the Central 
Government under section 15 of the Industrial Disputes Act. 1947. 

(Sd.) Sachidanand Sinha, 

Presiding Officer, 


ANNEXUKfc ‘A 1 

BEFORE THE PRESIDING OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 3 AT DHANBAD 

Reference No. 54 of 1969 

Employers in relation to Balihari Colliery of Messrs Balihari Colliery Co. 
Private Ltd. 


IAnd 

Their Workmen 


That without prejudice to he contention of the parties contained In their respec- 
tive written statements, the present dispute has been amicably settled between the 
parties on the following terms: — > 

1. That out of the 17 (seventeen) workmen mentioned in the schedule of refe- 
rence Sarvashree Karu Bhuia (SI. No. 11, Darogi Bhuia (SI. No. 2), Foudi Bhula 
(Sl. No. 3), Bengali Bhuia (SI. No. 6 ), Bhola Bhuia (SI. No. 8 ), Manl Bhuia 
(SI. No. 10), Bldeshi Bhuia (SI. No. 11 ), Kishun Bhuia (SI. No. 13) and Baldeo Bhuia 
(SI. No. 17), nine (9) workmen who were retrenched will be taken in employment. 

2. That the abovementioned nine persons to report for their employment within 
15 (fifteen), days from the date of this settlement. Any workman reporting after 
the 15 days will not be considered for employment. 

3. That the nine workmen, who will be employed as mentioned in paragraph 
1 above, will have continuity of service from 11th October 1967 and the period 
from their stoppage of work as per schedule of reference till their respective dates 
of joining will be treated as if they were on leave without ary wages. They will 
have no claim whatsoever for wages or any compensation for the period of their 
idleness or otherwise till the dates when they actually join duty. 


4. That the rest of the eight ( 8 ) workmen out of 17 workmen mentioned in the 
Schedule of Reference were temporary/ casual workmen and they will have no 
claim for re-employment or any wages or compensation. 

5. That the above terms of settlement finally resolves the dispute Of Reference 
and there remains no dispute before this Hon’ble Tribunal which needs any further 
adjudication. 

It is, therefore, humbly prayed that the settlement may kindly be accepted and 
an Award be passed In terms of the above settlement. 

This day, the 27th April 1970. 

For Workmen: For Employers : 

S. V. Aciiarior, S. S. Mukherjee, 

General Secretary, 

Hindustan Khan Mazdoor Sangh. 

Executive Committee Member 
Indian Colliery Owners’ 
Association, 
[No. 2/118/09-LR.n.] 
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New Delhi, the 25 th May 1970 

S.O, 1940.— -In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of Shri K. 
Sharan, Regional Labour Commissioner (Central), and Arbitrator Asansol, in the 
industrial dispute between the employer in relation to the management of 
North Brook Colliery of Shri Bimal Kanti Roy, Post Office Jaykaynagar, District 
Burdwan and their workmen, which was received by the Central Government on 
the 5th May, 1970. 

BEFORE SHRI K, SHARAN, REGIONAL LABOUR COMMISSIONER (CENTRAL), 

ASANSOL 

AND 

ARBITRATOR 


Present : 

Shri K. Sharan, Regional Labour Commissioner (C), Asansol. 

Parties: 

Employers In relation to North Brook Colliery of Shri Bimal Kanti Roy, P.O. 
Jaykaynagar, Dlstt. Burdwan. 

Vrs. 

Their workmen represented by the North Brook Colliery Mazdoor Union 
(Independent), P.O. Jaykaynagar, Dist. Burdwan. 

Appearances ; 

For employers; 

(1) Shri L. S- Ghate, Agent, North Brook Colliery, P.O. Jaykaynagar, 

Dlstt. Burdwan. 

(2) Shri S. D. Fandey, Dy. Chief Personnel Officer. 

For workmen: 

(1) Shri Munner Jaiswara, Vice President, North Brook Colliery Mazdoor 

Union. 

(2) Shri Ramapada Banerjee, General Secretary, North Brook Colliery 

Mazdoor Union, P.O. Jaykaynagar, Dist. Burdwan. 

Industry; Coal Mine. State: West Bengal. 

N°. E. 1/1 (8)/09. Asansol, the 28 th April, 1970. 


AWARD 

The Central Govemmnt having received on the 24th November, 1969 the arbi- 
tration agreement dated 15-11-1969 between the management of North Brook 
Colliery of Shri Bimal Kanti Roy, P.O. Jaykaynagar, Dist. Buidwan (hereinafter 
referred to as the management) and their workmen represented by the North Brook 
Colliery Mazdoor Union (Independent), P.O, Jaykaynagar, Dist. Burdwan (herein- 
after referred to as the union) in pursuance of sub-section (1) of Section 10A of the 
Industrial Disputes Act, 1947 (14 of 1947), referring the industrial dispute between 
them, the specific matters in dispute being as detailed below, to my arbitration, and 
the Central Government being of the opinion that the industrial dispute referred to 
above existed between the management and the union, ordered publication of the 
said arbitration agreement in the Gazette of India, Part II, Section 3, sub-section 
(ii) under its order No. 8/108/69-LKII dated 6-12-1969: — 

“Keeping in view the recommendations of the Central Wage Board for the 
Coal Mining Industry as accepted by the Government under Its Re- 
solution No. WB-15(5)/60 dated 21-7-1967 what should be the basis for 
determining the basic wage of piece-rated workmen for the purpose 
of entitlement to class of travel for going home on leave and from 
which date?” 

2, The General Secretary, North Brook Colliery Mazdoor Union (Independent), 
was requested under my letter No. E.l/l(8)/69 dated 19-11-1969 to submit written 
statement endorsing a copy thereof to the management and simultaneously the 
management was requested to submit rejoinder to the written statement of the 
union. If any, within ten days from the date of receipt of the written statement 
from the union. The Agent, North Brook Colliery was also requested to submit 
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written statement of the management under my letter No. E.l(8)/60 dated 10-11-1969 
endersing a copy thereof to the union and simultaneously the union was requested to 
submit rojoinder to the written statement of the management within ten days from 
the date of receipt of the written statement Irom the management. No written 
statement was received from either party and I had issued notice to the parties 
under my letter No. E. 1/1 (8) /69 dated 17-1-1970 colling upon them to uttend 
hearing at my office on O-2-I970- In the meantime, however, I received the written 
statement of the union dated 20-1-1970 on the same date. On the date of hearing 
on 5-2-1970 while the representatives of the management were present none was 
present on behalf of the union. During the course of preliminary hearing the 
representatives of the management stated that they had received the written state- 
ment of the union referred to above and the management had also submitted their 
written statement dated 22-1-1970. The representatives of the management also 
produced the receipt obtained from the union in token of having leceived the 
writ. ton statement of the management. A s none was present on 5-2-1970 on behalf 
of the union. I considered it reasonable to give one more opportunity to the 
union foi being heard and as such with the consent of the representatives of the 
management the hearing was adjourned to be held in my office on 12-2-1970. On 
12-2-1970 neither the representatives of the management nor the union were present 
and as such the hearing was adjourned to be held in rny office on 10-3-1970. In 
the meantime both the parties entered Into an agreement dated 13-2-1970 wherein 
it was agreed by the parties that I could give my award in the instant industrial 
dispute latest by 30-4-1970. As I was on leave, the hearing fixed for 10-3-1970 
and finally tile hearing was fixed to be held on 16-3-1970 in my office on 
16-3-70. Oil 20-3-1970 Shri L. S. Ghate, Agent and Shri S. D. Pandey, Dy Chief 
Personnel Officer were present on behalf of the management and Shri Munner 
Jaiswara, Vice President and Shri Ramapada Banerjee, General Secretary were 
present on behalf of the workmen. The representatives of the workmen filed ten- 
bonus cards which with the consent of the representatives of the management 
were marked Exts, W.A.t to W.A. 10. On behalf of the management only one 
Witness namely Shri L. S, Ghate (MW. 1) was produced, He was examined and 
cross-examined. The management did not produce any documentary evidence. 
No oral evidence wa s also produced on behalf of the workmen. I heard the ar- 
guments of both the parties. 


3. The case of the workmen in brief, as made out In their written statement 
is that the Wage Board for the Coal Mining Industry (hereinafter referred to as 
the Coal Wage Board) has not precisely Indicated in their recommendations as 
to how the basic wages of a piece-rated workmen are to be determined for the 
purpose of entitlement to the class of travel for going homo while on leave that 
for easy determination of the basic wages the relevant provisions of the Mines 
Act, 1952 as contained in Section 53 of the Act are to be relied upon; that accord- 
ingly the basic wage is to be calculated on the workman’s dally average full time 
earning just prior to leave i.e, average earnings of one month prior to leave; that, 
therefore, the employer be directed to pay second class fare to workmen for going 
home with retrespective effect from 15-8-1967. 

4, The case of the management in brief, is that in accordance with the Award 
Of the All India Industrial Tribunal (Colliery Disputes) (hereinafter referred to 
as the Coal Award read with Labour Appellate Tribunal Decisions ‘the railway fare 
along with other facilities were intended to be fixed not for individuals but for 
"Categories of workmen”; that even in accordance with the recommendations of 
the Coal Wage Board the class of travel for the “workmen" has been fixed accord- 
ing to their basic wage; that the Coal Wage Board has placed the piece-rated 
workmen in different groups and has also recommended basic wage for each such 
group; that notwithstanding this a piece-rated workman may earn more than the 
basic wage fixed for the group to which he belongs and sometimes he may also 
earn lesser amount of basic wage than one fixed for that group that the basic earn- 
ings of 0 particular piece-rated workman varies from the basic earnings of other 
piece-rated workmen of the same group and even the basic earnings of a particular 
piece-rated workman may fluctuate from month to month, year to year; that in the 
circumstances, if the class of travels of a piece-rated workman is allowed to fluc- 
tuate In the basis of hi s earnings it would lead to absurd result; that In accord- 
ance with the relevant recommendations of the Coal Wage Board workmen are 
entitled to different class of travel depending on their basic wage per month which 
obvious meant normal basic wage recommended by the Coal Wage Board, in ac- 
cordance with the recommendations of the Coal Wage Board the class of travel Is to 
be determined on the basis of normal basic wage of a particular group of workmen 
and ‘there Is no scope for finding out basic wages of any particular group of 
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workmen io r the purpose of determination of the class of travel’; that any depart- 
ure from this interpretation may adversely affect the time-rated and monthly rated 
workmen; that in the circumstances, the entitlement to class of travel In respect, 
of piece-rated workmen for going home while on leave should be determined on 
the basis of normal basic wage of the group to which the piece-rated workmen 
concerned belong and that this has been the general practice followed in the coal 
Industry including the colliery under dispute. 


5, The learned representatives of the workmen stressed during the course of 
argument that the Coal Wage Board was silent regarding the basis on which the 
basic wage of piece-rated workmen should be determined for the purpose of 
entitlement to class of travel for going home and as such according to him the 
basic wage of piece-rated workmen for the said purpose should be determined 
on the basis of principles laid down in Section 53 of the Mines Act, 1952 because 
according to him a workman is entitled to railway fare for going home only 
when he proceeds on leave which he had earned under the Mines Act. He urged 
that the leave wages calculated in accordance with Section 53 of the Mines Act 
should be treated as basic wage of a piece-rated workman for entitlement to 
class of travel. When it was pointed out to him that the leave wages excluded 
only overtime wages and bonus but included any dearness allowance and com- 
pensation in cash including such concession, if any, accruing through the free- 
supply of food grains and other articles as persons employed in the mines, may 
for the time being, be entitled to be modified his earlier stand and stated that 
the basic portion of the leave wages should be treated as basic wage of piece- 
rated workman for that purpose. His contention was refuted by the representa- 
tives of the management on the ground that the recommendations of the Coal 
Wage Board were very precise in this regard in as much as it had precisely deter- 
mined and indicated the basic wage in respect of each group of piece-rated work- 
men and secondly, if the basic wage of piece-rated workman was determined ob 
the basis of the average earnings as indicated in Section 53 of the Mines Act, 1952 
it would lead to anomalous position piece-rated workmen of the same group would 
be entitled to different class of travel and the same piece-rated workmen might 
be entitled to different class of travel in different years because the average earn- 
ings would vary from worker to worker and from period to period. It was. 
pointed out by the representative of the management that this anomalous position 
would lead to bickerings and heart burnings and ultimately result in labour un- 
rest The representative of the management invited attention to para 34 of Chapter 
XIII (Vol I) of the Coal Wage Board recommendations wherein it was precisely 
laid down that the class of travel was to be determined on the basis of the basic 
wage of workmen and not on the basis of their average basic earnings. 


8 I have very carefully examined the matter. The relevant recommendations 
of the Coal Wage Board with regard to entitlement to class of travel axe contained 
in paras 34 and 35 of Chapter XIII, Vol. 1 of the recommendations, the extract of 
which reproduced below: — 

“34 There is other matter which we have to deal with, 'pie classes by 
which the workmen are entitled to travel home while on leave is 
determined on their present basic pay which as laid down in the Model 
Standing Orders for the Coal Mining Industry is as follows: — 

(i) If this basic wage is Rs. 70/- P.M. or less. HI Class 

(ii) If his basic wage is more than Rs. 70/- P,M. but less than 

Rs. 150/- P.IVt. 11 t ' lassc 

(hi) if this Ibasic wage is Rs, 150/- P.M, or more. 1 Class 


As has been stated in earlier chapter of this Report we are consolidating 
the wages of the workmen at index No. 166 which has increased basic 
wages of the workmen substantially. Therefore, as necessary conse- 
ciuence we will have to make suitable adjustments in these salary 
slabs. We have carefully considered this matter and recommended 
as follows: — 

(1) If the workmen's basic wage is Rs. 165/- or less per 
month, 

(Ii) If the workmen’s basic wage is above Rs. 165/- and upto „ 

Rs. 265/- P.M. 11 Ulas5 

(iii) If the workmen’s basic wage is above Rs. 265/- per month. I Class 

35 Subject to the modifications recommended above the other conditions 
governing the grant of railway fare shall continue. 
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The perusal ol the same indicates that for the purposes of entitlement to class ot 
travel, the workmen employed in coal industry have been divided in three cate- 
gories. The basis of this division is not monthly basic earnings of a workman, 
on. the contrary it is workmen's basic wage per month. Under Section 53 of the 
Mines Act, 1952 wages during the leave period, is calculated on the basis of daily 
average of total full time earnings of a workman for the days on which he was. 
employed during the month immediately proceeding his leave. This method of 
calculation of leave wages is followed because the same has been precisely indi- 
cated to Hot effect in Sec. 53 of the Mines Act Under the Coal Mines Bonus'. 
Scheme, 1948, it has been precisely mentioned in para 7 (2) of the Scheme that the 
amount of bonus payable to an employee in respect of quarters subsequent to 
quarters ending on the 30th September, 1967 shall be 10 per cent of the basic 
earnings of the employee, for work done in that quarter in “the coal mine wherein, 
he qualifies for bonus. In para ‘2(b) of the Scheme the 'basic earnings’ has 
been precisely defined. Thus for the purposes of Coal Mines Bonus Scheme basic 
earnings are to be determined in the manner indicated in the Scheme. The Coal 
Wage Board has not recommended that for the purpose of determination of class- 
of travel of a piece-rated workman, their basic wage per month is to be determined 
on the basis of his average basic earnings, on the contrary it has precisely indicated 
that the class of travel shall be determined on the basis of basic wage per month 
of the workmen concerned. Now the question is as to how the bj^sic wage of 
piece-rated workmen should be determined. Various categories of piece-rated 
workmen have been classified into five groups under para 35 of Chapter VIII, 
Vol. I. The basic wage in respect of each of the five groups has been very clearly^ 
mentioned in para 36, Section C, Chapter X1II V Vol. I of its recommendations 
which is reproduced below: — 

“36 For these five groups, we are recommending the following wage struc- 
ture with its full-back wage (minimum guaranteed wage) for eadt 
group, as shown below at the cost of living index No, 166: — 



Basik wage 

F->11 back 

Group I 

j.25 

5-00 

Group 11 

5-40 

5 00 

Group III 

5 '90 

5-25 

Group IV 

6-oo 

6 'oo 

Group V 

6‘75 

6" 00 


In para 48 of Section C. Chapter VIII it has been mentioned that we have placed 
the piece-rated trammers in group IV for whom we have recommended the basic 
wage of Rs. 6.00 per day.” Thus the Coal Wage Board recommendations in this 
regard are very clear and precise. The basic wage of a piece-rated workman, 
placed In Group I, Group II, Group III, Group IV and Group V Is Rs. 5,25- Rs. 5.90, 
Rs. 6.00 and Rs. 6.75 respectively. 

7. The representative of the workmen produced bonus cards of certain under- 

ground trammers i.e., Exts. W.A. 1 to W.A. 10. These exhibits indicate that the 
weekly basic wage earned by some of the underground trammers exceeded 
Rs. 36.00 which is the weekly basic wages of the group of which they belong. 
For reasons stated earlier it is not relevant because the Piece- 
rated workmen may earn more and at the same time may also earn lesser than 
their croup wage. Earnings may vary from week to week and from worker to- 
worker. Even these exhibits indicate that the basic earnings vary from week to 
week and from worker to worker. Due to fluctuations in the actual basic earn- 
ings of piece-rated workmen actual basic earnings cannot from the basis or 
determination of their class of travel for going home on leave, specially in view 
of the absence of any recommendation to this effect made by the Coal Wage Hoard. 
It may be argued that the actual basic wage earned by a piece-rated workman on 
the day immediately proceeding the day on which ho proceeds on leave may form 
the basis for determination of class of travel. I am not inclined to accept this 
because it may lead to anomalous position. A piece-rated workman who may be 
a below average worker all along mav try and even succeed m MJatmi ! hwbaslc 
earnings on the day immediately proceeding the day on i 

leave with a view to making himself entitled to .higher class of travel Y^hereas, 
very efficient worker may have a very poor earning on that fateful day became o 
the circumstances beyond his control. Moreover it will be "dicutoua to suggest 
that the status of a workman for the purposes of leave travel concession^ 

wise should be determined on the basis of his performance on one single y. 

8. The management produced one witness namely Shri L.S Ghate, Agent of the 
colliery. He stated that he enquired from a number of coll Series and came t 
know that there had been the general practice m the coal industry that the clas. 
travel for the purpose of payment of train fare was determined on the basis of basic 
wage of the ^category’ (group) to which the piece-rated workmen belonged, 
though the union has not produced any evidence to the contrary, full reliance ca 
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not be placed on the evidence of Shrl Ghate because admittedly his statement was 
based on casual enquiry made by him from the representatives of a very few emp- 
loyers In the coal Industry. It Is, however, not very material because the recom- 
mendations of the Coal Wage Board as contained in para 34 of Chapter XIII read 
with para 36, Section C, Chapter VIII are very precise and leaves no scope for 
controversy. 

9- Para 36 of Section C. Chapter VIII, Vol. I of the Coal Wage Board recommen - 
dations precisely Indicates the basic wage of piece-rated workmen of different 
groups. Thus the basic wage of a piece-rated workman for the group to which he 
belongs, as indicated in para 36 of Chapter VIII multiplied by 26 will give his basic 
wage per month and the class by which he is entitled to travel home will be de- 
termined in accordance with the relevant recommendations of the Coal Wage 
Board as contained In para 34, Chapter XIII, Vol. 1 of the Coal Wage Board re' 
commendations. For example, pick-miners, leaders and piece-rated trammers are 
in group IV and their basic wage Is Rs. 6.09 for one day’s work, Their basic wage 
per month work out to Rs. 6 00v26 t.e., 156' 00. Thus they are entitled to tra- 
vel in third class, Similarly, tho basic wage of a main driver, C.P. Miner, Dyke 
Cutter -who are in group V is Rs. 6.75 per day and their basic wages per month 
work out to Rg, 175/50 and as such they are entitled to travel in second Class. 

10. It has been admitted by both the parties that the relevant recommend- 
ations of the Coal Wage Board was accepted by the Central Government under its 
Resolution No. WB-16(5)/66 dated 21-7-1967 with effect from 15-8-1967. 

11. I, therefore, hold that the basic wage of a piece-rated workman for the 
group to which he belongs as mentioned hi para 36 of Section C, Chapter VIII, 
Vol. I of the Coal Wage Board recommendations multiplied by twenty-six shall 
give his basic wage per month for the purpose of entitlement to the class by 
which a piece- rated workman shall travel home while on leave with retrospec- 
tive effect from the 15th August, 1967. The Arbitration award Is made accord- 
ingly and submitted to the Central Government under Section 10A(4) of the 
Industrial Disputes Act, 1947. 

(Sd.) K. Sharan, 
28/4/70 

Regional Labour Commissioner (C) 
Asansol and Arbitrator. 

[No. 8/108/ 69-LRII.] 


ORDERS 

New Delhi, the 18 th May 1970 

S.O. 1941. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Bhanora 
Colliery of Messrs equitable Coal Company, Limited Post Office Charanpur, Dist. 
Burdwan and their workmen in respect of the matters specified in the Schedule 
hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (dl of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Calcutta, constituted under section 7 A of the 
said Act. 

Schedule 


“Keeping in view the duties performed by Shri Prem Nath Vohra, Tube 
Checker, at Bhanora Colliery of Messrs Equitable Coal Company 
Limited Post Office Charanpur, District Burdwan, whether the 
management of the said Colliery has properly designated him and 
placed him in proper grade in terms of the recommendations of the 
Central Wage Board for Coal Industry? If not, to what relief Is the 
workmen entitled and from what date?” 

[No. 0/14/70-LR.II.] 


S.O. 1942. Whereas the Central Government is of opinion that an industrial 

dispute exists between the employers in relation to the management of Hindustan 
Lalpeth Colliery, Post Office Chandrapur, District Chandrapur and their workmen 
In respect of the matters specified In the Schedule hereto annexed; 
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Aad whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Jabalpur, constituted under section 7A of the 
said Act. 


Schedule 

1. “Whether Shri Zolba Madho an employee of the Hindustan Lalpeth. 

Colliery, Post Office Chandrapur was working as Head Chowkidar in 
the colliery since 1956? If so, to what relief is he entitled and from, 
what date? 

2. Whether the management of Hindustan Lalpeth Colliery Post Office, 

Chandrapur was justified in dismissing the said Shri Zolba Madho, 
with effect from the 18th November, 1969? If not, to what relief is 
he entitled?’’ 

[No. 3/3/70-LR.II.J 


New Delhi, the 19 th May 1970 

S.O. 1912. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Bankola 
Colliery. Post Office Ukhra, District Burdwan, and their workmen in respect of 
the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Calcutta, constituted under section 7 A of the 
said Act. 


Schedule 

“Whether the management of Bankola Colliery, Post Office Ukhra, District 
Burdwan is justified in placing the following workmen in Category III 
a3 laid down in report of the Central Wage Board for Coal Mining 
Industry as accepted by the Government from the dates shown 
against each? If not, to what relief are they entitled?” 


SI. No. 

Name 

Date 

1 . 

Shri Kedar Paswan 

3-4-1909 

2. 

Shri Faggu Mondal 

3-4-1968 

3. 

Shri Raj Kumar Gope 

3-4-1968 


[No. 0/17/70-LR.II.J 


New Delhi, the 20th. May 1970 

S.O. 1944, — Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Singareni Collieries 
Company, Limited, Post Office Kothagudem Collieries (Andhra Pradesh) and their 
workmen In respect of the matters specified in the Schedule hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause (d) 
of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby constitutes an Industrial Tribunal with S h ri 
Mohammad Najmuddin as Presiding Officer with headquarters at Afzal Lodge 
Tllak Road, Ramkote, Hyderabad— 1, and refers the said dispute for adjudication 
to the said Industrial Tribunal. 


Schedule 

“Having regard to the job description of coal cutters given In Mazumdar 
Award whether the management of Singareni Collieries Company 
Limited, Belampalli were justified in suspending coal cutters without 
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paying a wages on different periods during February, 1988 to January, 
1989 on the ground that the said coal cutters refused to quench the 
coal face? If not, to what relief are the workmen entitled?” 

INo. 7/36/68-LR.II.] 
P, C. MISRA, Under Secy- 

(Department of Labour and Employment) 

New Delhi , the 18th. May 1970 

S.O, 1945.- -Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known aa 
Messrs Oriental State Hotel (Bar attached), Opposite to Railway Station, Triehur, 
Kerala have agreed that the provisions of the Employees’ Provident Funds Act, 
1952 (19 of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of section 
1 of the said Act, the Central Government hereby applies the provisions of the 
.said Act to the said establishment with effect from the 31st May, 1970. 

[No. 8/40/70/PF.II.] 


*r*T, fllPTT? WT 

(«pt wlr ftannr fiw«r) 

feft, 18*T$, 1970 

YT°WT° 1945. — Tell u <,TI x 9ft M cTlct ??TtT ^ failed 4 Vll M TFT jflEH 

(STfT RWM ) , (''!•'•} % RPT^, dFW PI FPT RR'g - Tr4'- 

dpr m< 31 srrar tt TnfdTft *rf?rsr fsrfer iiftrftiPT, 1952 

( 19529H 19) ^TtI^tt ; 

Wen, l^OTFl (4) aFT STTH urfwff 9 T 

§0T %fik TTTn. trftrfUPT % TTdPT 39RT Pim TTrft ^ | 

TK ’TfST^RT 1 970 dY Ti 3 1 d fed dY ftft I 

[r° 8/40/70—^0 fro 2] 

8,0. 1946. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Fibre Box Bombay Private Limited, Gamdevi Road, Bhandup, Bombay-78 
have agreed that the provisions of the Employees’ Provident Funds Act, 1952 (19 
of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4), of section 
1 of the said Act, the Central Government hereby applies the provisions of the 
said Act to the said establishment. 

This notification shall be deemed to have come into force on the thirtieth day 
of June, 1968. 

[No. 8/9/70/PF.II.] 

71° WT° 1946. — STT: TOTl dY T? Jpftd FTtdT | ft? 911111?; HW 

Tjrsrf ftrfa??, tut trt tit, T^rf- 7 8 trt? Pirn ^ ipto ftpTftrr? ?rh; 
^TrrtRTf Tfr # dfmi TUT TT | HuPR ftfa STfaftWR 1952 

( 1952 YT 19) % FRPJ WITT dPj; f%TT RT dPT J 

HxE, 5R, 3W ufalWT HTCT 1 dft FTSHTT ( 4) art 5RTT Vlftddf TT YdY 

TOT FTxf Ufafd 7 U % FTTPT PTFPT d?t o d qg RT PT?£ TRxft I 
1 9«8 %’i^T RRlft 3iTTr?ft I 

[R° 8/9/70/^° tnn° 2] 
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j*> 0, 1947. — Whereas it appears to the Central Government that the employer 
ana the majority of the employees in relation to the establishment known as 
Messrs Cine Film Distributors. 40 Sallgramam, Arcot Road. Madras-20 have agreed 
that the provisions of the Employees’ Provident Funds Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, In exercise of the powers conferred by sub-section (4; of section 
1 of the said Act, the Central Government hereby applies the provisions of the 
said Act to the said establishment with effect from the 31st May, 1970. 

[No. 8/47/70/PF/IHD.T 

W o TT o 1947 — Td: TWIT afTt Td Tffar ftdT | fa ^ 

4 0 , TrfanTT^ tiwt Tfa, tktt -2 6 dTw wm % to sflr wfanfatfi 

^d$TWrfTdrdTTTdTdd>Tf |fa wfaTtlTfrofafT wftrfdTT, 1952 (l 952 TT 
I 9) % 7WT PTTTd dfl TT^fatT Tfa 'Tlf^r ; 

iTT:, TT, TIT TfTfddT TTTT 1 FTTR 1 ( 4 ) 37Tf JPTT wfadTt W JWfa TOT 
TTTHT Tdd TfafadT ^ THFtT ddd TTlTd Tit ^JITT yF tftff hi 1 97 0 T 

totV I 1 


[T » 8 / 47 / 70-^0 rrtRo ( 2 ) ([)■] 


S.O. 1948, — In exercise of the powers conferred by first proviso to section 0 of 
the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central Government, 
after making necessary enquiry into the matter, hereby specifies that, with effect 
from the 31st May, 1970 section 0 of the said Act shall m its application to Messrs 
Cine Film Distributors, 40, Sallgramam, Arcot Road, Madras-20 be subject to the 
modification that for the words "six and a quarter per cent’’, the words "eight per 
cent” were substituted. 

[No. 8/ 47/70/-FF.lI(il).] 


TTraWIo 1948. — TifTrft TfdW fdfa TfafadT, 1952 (l952 «PT 19) ‘ft ETRT 
6 % TdT IIU STTfT Tfawf W Tdtd dTcT §TT TWIT W fadT ^ TFPdW 

^Itd ! FT TWRI fTfr^IRT fafdfa^ TTWfV £ fa TTT nftffw spt TTTI 6 

Tfj 1970 T ^?TT (irS;'1 fhcH 40, VI I fc-i'M i*i*[ Vi 1 ‘tiTdr Ttf, TiTIT— 26 *Ft TPJ 

^ % TO if ^T TIT tTW % TTTdfd ffWt fa "ddl W, STfdW" TOT % T*TFT TT "TO 
TfdTd” TO Jff dWlfad fair anxr | 


8 / 47 / 70 -jfro it^o 2 (ii) ] 


S.O. 1940. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Miss M, Rajcswari and others, 40 Arcot Road, Madras-20 have agreed that 
the provisions of the Employees’ Provident Funds Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of section 
1 of the said Act, the Central Government hereby applies the provisions of the 
■said Act to the said establishment with effect from the 31st May, 1970. 

[No. 8/ 48/70-PF.II(i).] 

Wo WTo 1949. — dd: TWIT Iff W spffa ftdT | fa TT# fTT t[T° 

Tl'Jto'<V TO 40, TWfe Ttd, T5TT-2 6 dFW TII4d II TW3[ fdTPW Efa 

ifl d^TW dT TIT IT TjTTT ^ fa wfafat TfdW fafa Tt ft rf h ' O 'T, 
1952 ( 1952 W 19) % TO Wd FTPFT 'Ft TP£ fatT Tlfatj ; 


1 
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«rtr:, wg.gwwfafwg sifVqm lqftgqKim (4) srcisrcw^ifwift' «f.i sfturUfcft 

stwit gw gftrffttrg % gww gw i*nw ftt wwi?! w?ftg 

Ft, 1970 ft HFJ Weft | I 


|ft° 8/48/70 2(i)] 

5.0. 1950. — In exercise of the powers conferred by first proviso to section 6 of 
the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central Government, 
after making necessary enquiry into the matter, hereby specifies that, with effect 
from the 31st May, 1970 section 6 of the said Act shall in its application to Messrs 
Miss M. Rajeswari and Others, 40, Arcot Road, Madras-26 be subject to the modi- 
fication that for the words “six and a quarter per cent”, the words “eight per cent” 
were substituted. 

[No. 8/40/7O-PF.II(iI).] 

W° WT° 19 50 . — WTWft’’ gfftw fftfa gfftfWF, 1952 (1952TT 19) 
ftt mrr e % sm awr gfwfti w sfttg wft |tt ftrjfjir ftiw ft 

whw gig wftft ftTirw^d^ngf wftti^farswgfafwgftttnM e 

swftggf, 1970 ft ftgft fwr irit o 40, wgfeftm, ging-2 6 ftt 
|ift ft tost ft ^gggigtgrft wgtfftt snftrfft "nqt ^ RfcT.ft'wfttftigTgw 
"srissrfftw” gw gfggrrfw fft^ gift i 

[ft® 8/48/7 0-^0 2 (ii)] 

8 .0. 195ft — Whereas it appear to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Quality Plastics, B-54, Thana Industrial Area, Thana have agreed that the 
provisions of the Employees’ Provident Funds Act, 1952 (19 ccf 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of section 
1 of the said Act, the Central Government hereby applies the provisions of the 
said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
July, 1908. 

[No. 8/18/70-PF.II.] 

•pro wio 1951- — w: ftgftg gww ftt g? siftr ?r?rr | fft ftgft wnfftftt 

WlfeW, ftt-54, *TRT iifw, «TRT TIW WTW ft RW3I fftgtWfi ftft Tff- 

wfftftt ftt ftw wrw fttgC f fft twi ft gfwg fftfft gfftfftgg, 1952 

( 1 9 5 2 w 1 9 ) ft gww gw wm ftt gpj; fftcr gift grfftt ; 

wt:, m, gw srfidftgg ftt mn i ftt gqgKr ( 4 ) stt srh gfwftt w wftr 
“fft ftgftg WFR gW wfftfftw ft HWB gW ^TTW ftt 0 ,dft 3 FH "TPT Wfft it I 

1 968 ftt ft sm fw ftt gfg gt ggftt gprgf 1 

[fto 8/ 18/70-Wo fg 0 2 ] 

8.0. 1952. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Maps and Atlases Publications Private Limited, 395/2, G.S-T. Road, Madras- 
14 have agreed that the provisions of the Employees’ Provident Funds Act, 1952 
(19 of 1952), should be made applicable to the said establishment; 

Now, therefore. In exercise of the powers conferred by sub-seclion (4) Of section 
1 of the said Act, the Central Government hereby applies the provisions of the 
said Act to the said establishment. 
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TMs notification shall be deemed to have come into force on the first day of 
January. 1970. 

[No. 8/62/70/PF.II.] 

•Flo WTo 19 32AA: WR At A? SETtA g>AT % fA 4 a 4 4e'T t^PT APT TFT 

fofirj’r, 395/2, 4 to cnro £t 0 t??, tecta— 1 4 ataa reaa 4 aris: 
fAAMA ifjr aATTMT AT A|4WT ?*T ATA AT AfPTA ^ % AJARt AfA^T fAfa 

?rfafAAA, 19 52 ( 1 9 5 2 AT 19) A RERT 3W TATAA At AT*]; fA‘^ Ai 4 'ArfktT ; 

set, tta, aaa srfafTTR- AT art x # ^ptrt ( 4) art art wfAwr at arft at 4 
gp ^?sk tear dm srfbrfmT a ^rest :saa etna at itaaart apt A^fr 1 1 
m srfm^Tr 1970 aaa^ % aaa fcr At ara ft AAsft Tnwrt 1 

[ 4 ° 8/62/70-Tto AAo 2] 

S.O. 1953. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Vijaya Vanhini Studios Private Limited, 213, Areot Road, Vadapalaui, 
Madras-26 have agreed that the provisions of the Employees’ Provident Funds Act, 
1952 (19 of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of section 
1 of the said Act, the Central Government hereby applies the provisions of the 
said Act to the said establishment. 

This notification shall be deemed to have come Into force on the first day of 
April, 1969. 

[No. 8/175/G9-FF.II(i).l 

K To WT° 1 9 l 3TT: R?tA RAR At Ad ATtA AtAT £ fA 4d4 fAAA AffeAt PrpFfET 

aert frfiER, 21 3 wat re, RrrrqTAAt, aata -2 6 aft a 4 ra^i fptnta aIt aa- 
^rrfTrjT te Af fnt apt r aaaa At a£ I % AiATft aFra FaPa mftjfmnT , 1952 

(l 952 ¥r 1 & ) A AREA AAA *ATTA AT AFJ fAT; ATA AT %4 I 

?r=r:, aa, rat AfafAAA At ate 1 At arjrt ( 4) aRr art FrfAAAi at aaFt 

atrrFt |tr RAR ATT AfjfAAA A AREA AAA TAT1A At RAfRT EFT A^ft % I 

AA AftPEETT 1 9 69 4 AAA A TIT flA AT AfA TPRft ATFTt I 

[ 4 o 8/175/69-To fpo 2(i)] 

S.O. 1934, — In exercise of the powers conferred by first proviso to section 6 of 
the Employees' Provident Funds Act. 1952 (19 ol 1952), the Central Government, 
after making necessary enquiry into the matter, hereby specifies that, with eilect 
from the 1st April, 1969 section 6 of the. said Act shall in its application to Messrs 
Vijaya Vanhini Studios Private limited, 213, Arcot Road, Vadapalani, Madras-26 
be subtect to the modification that for the words “six and a quarter per cent”, the 
words "eight per cent” were substituted. 

[No. 8/175/e9-PF.II(ii).l 

' To STR 195 4 A4AR4 AfRA frfsr TTfjfRPT, 19 5 2 ( 195 2 AT 19) T?t STITT 
fi % WTH" A ETA ART ART urfTTTT AT ATPT AR £nr R^Fr RAR RT fRA 4 TTFPETA 
ART Ra A TTAAET ATT fTfdfAR 4Rfr £ % TAT TTfsTpAW At STRT 6 TAT WT 

1 969 4 4^4 fTAT RfRfEr STTTAA f4f4sA, 2 1 3 TTTAt? ?T?, ATATTRdt, EATTT- 

2 6 AT APT 4t4 A # AT ATTALA % ASTlftA dVft f4 ’ 'EAT T5A TrffRPT” AATT A «TPT 

AT "aB AfATET” TEA AfATATpET fA^ I 


[4o 8/l7 5/ 6 9— At° r [A° 2(ii)] 
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S.O. 1955. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in rclatioh to tne establishment known. as 
Messrs Airserco, 4A. iRoyd Street. Calcutta-16 have agreed that, the provisions of 
the Employees' Provident Funds Act, 1952 (19 of 1952), should be mad e applicable 
to the said establishment-. 

Now, therefore, In exercise of the powers conferred by sub-section (4) of section 
1 of the said Act, the Central Government hereby applies the provisions of the 
said Act to the said establishment. 

This notification shall be deemed to have come into force on the iwentyninth 
day of February, 1968. 

[No. 8/ 16/ 68/PF.II.] 

*FTo !TTo 19 5 5. — TT IFTH! TT *1? ITl-T iftfiT | f f7 4 TIT 4 r[, 

TTTT TTTiTT- 1 6 TPTT P1IW % fFTT fTTtTT TTTTfTrfr Tt T^TOTT IT 

TTT TT TT Tf I fo TRTKT frfa TrfkfTIff, 1952 ( 1 9 5 2 TT 19) % 

3W£T TW film TT NPT tTTR 1 RT%i ; 

RT, 5TT, Tf T Rf-TlTIR T?T 3TTT 1 Tt TTSITTi ( 4) 5TTT 5TIT RflTTr Tf STIlT TRt 

'ffl TTVT1T TTT TTfETPTTT % TT?RI TTT ^TITT TT ffTTIPT TTT tT-TT % I 

Tn krftT^TTT 1 968 T?T TFTTfr T TTflRf fed T1 MTrT jjf TETft TTinft I 

[To 8/lo/ti8-fVo Trrfjc 2 ] 


S.O. 1956. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Thadhani Engineering Works Private Limited, B-6, Ambatur Industrial 
Estate, Madras-58, have agreed that the provisions of the Employees’ Provident 
Funds Act, 1952 (19 of 1952), should be made applicaole to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of section 
1 of the said Act, the Central Government hereby applies the provisions of the 
said Act to the said establishment with effect from the 81st May, 1970. 

[No. 8/29/70/PFJI.] 


t T -' WN 19 5 6. — TT: TP-ftT (FTP Tl TT STTtT iflTT £ fr RT# T?Tfft twt- 
fTTf^M ITT TRTT frfffTT, tT- 6, *f3TJT,-5 8 TiRT TTCTT IT 

RFRig; fdTtTT tftT ThTTrlTTl Tt Tf -P5TT IT ITT T T TfTTT TT if £ % T^Tl^l RfT'T 

frfa Rfqiwr, 1952 ( 1 9 5 2 tt 19 ) % ttt^st stt ttttt irr eir^ %i tit 1 

TT , RT, TTT TrfjfTTR TT RTTf 1 TT 7 PUT I ( 4 ) TR1 TT?T tTfTTff TT STTlR 
spr^ $ [ T : f(T TTE T TTT STiJ TIT % TTT f J TIT TINT Tt T[TTaRr IPTT>T 
1970 R | I 

[R° 8/ 2 9/ 7 O-TT 0 fT° 2] 

S.O. 1957. — Whereas It appears to the Central Government that the employer 
and the majority of the employees, in relation to the establishment known as 
Messrs Rajeswari Financiers, A.V.M. Studios Compouxrd, Madras-26 have agreed 
that the provisions of the Employees’ Provident Funds Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore. In exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment with effect from the 31st May, 1970. 

[No. 8(44)/70-PF.II(i)J' 
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^ ^ 0 1957 . — TT : WYt TNTTT tY Tf STcrVcT ^Tm % fa TT^f 

tinttYt ttmtntt^ cr o tY ° tt ° NrfarYN ttttn' 1 ?, tttt-2 6 titn fttit it 

TFTITfTTYNTr StYt TTTTfTTT 4Y T^IRTT TT TIT RF T?TT gY t£ fa TvlfNT^Y TffaT 

fTfsr NfT-fTTT, 1952 ( 1 9 5 2 tt 19) % ntnft ntt ttttt tY nfj; faY nt 3 

■rrffT; 


NT :, NT, NTT NfafTTN TY mi 1 rY TTOKT ( 4) I ITT NTN TrfTTTY tt 
NTYt Tfat f u %^T TFTTF NTT NfafarT % NTTTT ^FT f«rm tY ^T^TT 3 1 
ITT, 1 9 7 0 % *n\ TnYY | | 


[T ° 8/ 44/7 0 -N 0 fa O 2 (i)] 

S.O. 1958. — In exercise of the powers conferred by first proviso to section 0 
mf the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central Govern- 
ment, after making necessary enquiry into the matter, hereby specifies that, with 
effect from the 31st May, 1970, section 6 of the said Act shall in its application 
to Messrs Rajeswari Financiers, A.V.M. Studios Compound, Madras-26 be subject 
"to the modification that for the words “six and a quarter per cent,” the words 
"‘eight per cent” were substituted. 

[No. 8/44/7 0-PF.II ( ii ) . ] 

tt ° Nr 019 58 . — mYthY Nfam fafa Nfafarr, 1952 ( 1 9 5 2 tt 19) tY 

RTTI 6 NTTTTYpfiSFT NTN Nfanfi TT NTTT TF% giT YrsfYr TTTTR TT falT Y 
NTTHTTi NTT NT NY % RNTTN TT^TTFT W fafafaN 'R?ft $ fa NTT NfafaTT YY 

arm fi SNvffa Tf, 1 97 0 Y ttt ftnwY TTfafaf, <f 0 YY 0 atro RfartM tttt- 

TT, T37T-2 6 TT NTT Tfa % TTT if TT NTfafN % NKTsffa jfaY ftp "TTT '3% 

TfaNT 1 ' iptf 47 tir tt "ntt farm” nst NfarTTfar faY ntt i 

[hw 8 / 44 / 70 -^ 0^0 2 (ii)] 

S.O. 1959. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Chipwell Private Limited. A-89, M.I.D.C. Industrial Area, Dombivli, Dis- 
trict. Thana, Maharashtra have agreed that the provisions of the Employees’ Provi- 
dent Funds Act, 1952 (19 of 1952), should be made applicable to the said estab- 
lishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of sec- 
tion i of the said Act. the Central Government hereby applies the provisions of 
the said Act to the said establishment. 

This notification shall bo deemed to have come into force on the first day 
of September, 1969. 

[No. 8/10/70 /FF.IL] 

TT o NT o 1959 — TT : YtYt TTTTF tY Njf NTtT iftTf Y fa TNT fartN TTTTT 
fNfafa, TT- 8 9, TT o Ntf o tY ° YY o TTffairH TpRl, fNNl YYfaNNY, NTTT, TfTTTJ' Tim 
FTTTT T TTTg- faTtNN Nfa TTfarffaY tY TfTW W TTT TT TtjTTT tfkf % 
fa TTTlft TfTR fafa TfaffiTT, 1952 (l952 TT 19) T NTTR NTT ITTTT 
tY NTT far NR 1 TTfar; 

NT. 1 , NT, NTT NfafaTT tY EOT 1 tY NNTT7T ( 4 ) SRI STTN wftTT'f TT>T 
■TTT T7TTT NTT TfTfTTT % NTT^T NTT 4TTTT TT RT^JRJ NI^ «fNTY 

t I 

To NfT^NTT 1 969 % fTTRN % TNT fTT NT TTN |f TTTt N^fiY I 

[To 8/16/7 0-To fTo 2] 
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S.O. 1960, — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Bisleri (India) Private Limited, Plot — C— 23/24, Thana Industrial Estate, 
Thana, have agreed that the provisions of the Employees’ Provident Funds Act, 
1952 (19 of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of sec- 
tion I of the said Act, the Central Government hereby applies the provisions of 
the said Act to the said establishment. 

This notification shall (be deemed to have come into force on the first day of 
January, 1969. 

[No | 8/27/701PF.II(i).l 

TT° WT° I9 60 - — *RT : teftT 4% Tfl T#T fTFlT | f¥ TTT f%FTTf 

(^frgrrr) '7TR-7Tf-23/24, SJT6T TfFjTT rrr^;, «|TTT P4TTT 

% TTHTS' fTTTsrrr tftv TpfTTfrff 4% TfTSTT Tier TT TTfPTT pft Ff 

fafET 5rF#mT, 1952 (l952 TT 19) % TTTPJ T4T ^TFFT 4% 
1+4 ■3TR -4 1 ftp ] 


SET : , TTT 4% ETHT 1 4% TTHTTI ( 4) 3T7T TTfT TTf^'T'ff 

<fTf STTPr 477% ^tT %fjfpr TPTTT T4rf 3rf%f%'TT TWEr ^TFR 4% 

4T7rff % | 

T? 1969 4% % T4T f%T 4% Tf T 

[%° 8/27/70-fI f%° 2(i)J 

S.O, 1961. — In exercise of the powers conferred by first proviso to section 6 of 
the Employees' Provident Funds Act, 1952 (38 of 1952), the Central Government, 
after making necessary enquiry into the matter, hereby specifies that, with effect 
from the 1st January, 1969, section 6 of the said Act shall in its application to M/s 
Bisleri (India) Private Limited, Plot— C— 23/24. Thana Industrial Estate. Thana, 
be subject to the modification that for the words "six and a quarter per cent, 
the words “eight per cent” were substituted. 

[No. 8/27/70-PF.II(ii).I 

<mo <irr° i 96 i. — 4 T%Tr% f%f% srfalWT, 1952(1952 TT 19 ) 4% 

tllTT 6 % TTT TFT TTrT UlfTTTT Tf ST-TPl 477% 4*447 f%W % 

trrrwn ^ri^r tit ; %% %■ fqPitVc 477% % [47 srf%f%T’T 

4% 9T7T 6 JETT 444 0, 1969 % Wl f%7^7t (fP’W) c 7TT?-%f 

23/24 «TPTT qTET 4% FT 1 }; %R % 7TRLT if FT TT 7PT % 

^"Mf f% “HTT 'SZ TfTTFr'’ F4FT T7 “?TR 5TKTtT7T’ J TFT 3'Y%7 r qTf%<T ai4 I 

[%° 8 / 27/7 0-4t° PTo 2 (ii ) ] 


S.O. 1962,— Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known ns 
Messrs Fratap Talkies, Near Sursagar, Baroda, have agreed that the provisions 
of the Employees’ Provident Funds Act, 1952 (19 of 1952), should be made appli- 
cable to the said establishment; 


Now, therefore, in exercise of the powers conferred by sub section (4) of sec- 
tion 1 of the said Act. the Central Government hereby applies the provisions 01 
the said Act to the said establishment. 

This notification shall be deemed to have come Into force on the 30th day ol 
September, 1968. 

[No, 8/83/69/PF.IL] 
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dT° iEHo 1962. — dd: %^td dddR dt df STcftcT ftdT | fd ddd SWT JTdtd, ^ 
dmR % fdd£, d?tdT drdd p-ndd *r dfd£ fddtdd ?flR dddrfddf dt 
dd did <R df dd ft df | % dddldt dfdtd fdfd dfdfddd 1952 ( 1952 dF 19) 
% dTORJ ddd fdFdd d> did fdd did dlff^; 

dd :, dd, ddd dfdfddd dt STRT 1 dt dTdKT ( 4) SRF ddd dfdddl dr ddtd 
dRft f f %;dtd ?RdR to dFdfddd % Tqrog- ddd Fdrdr dt ^er?5RT toe dddt 

df dfsr^ddr 19 68 % fddKR % 3 of fed dt ddd ft daro drq;dt i 

[d 8/83/69-^1° fe° 2 ] 

S.O. 1963. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as The 
Mini Electrical Manufacturing Company, Mettupalayam Road, Coimbatore, have 
agreed that the provisions of the Employees’ Provident Funds Act, 1952 (19 of 
1952). should be made applicable to the said establishment: 

Now, therefore, in exercise of the powers conferred by sub-section (4) of sec- 
tion 1 of the said Act, the Central Government hereby applies the provisions of 
the said Act to the said establishment. 

This notification, shall be deemed to have come into force on the thirty first 
day of May, 1969. 

[No. 8/92;/69/PF-n.J 

dl° dT° 19 63. — dd : %fetd dddR dt iff ddtd ftdT | fd fdfd TOrffedd 
TOTTOdfro dnroft, RTOrrTOTOr dfe, didd Rrm % TOds fddtdd dfe dd- 

dTfddf dt dfffedT w dTd Id dfdd f T df | fd dddRT dfdd fdfd dfdfddd, 
1952 ( 1 952 dT 19) % ddTOd ddd FTTdd dt TOd fdd dd TOfft* ; 

dd : , STd, ddd dfdfddd dt dRF 1 dt ddSTTO ( 4) dRT ddd dfeddt dT ddtd 
ddit f it %fetd TRdR ddd dfdfddd % TdddJ ddd FdTdd dt TOd dddt 

I I 

df dfd^ddr 1969 dt df % dfddTd fed dt ddcd ff dddT dl^dt I 

[do 8/92/69-d° fd° 2] 


S.O. 1964. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Miltan Chempelas Corporation, No. 17/18, Small Scale Industrial Area, 
Rajajinagar, Bangalore, have agreed that the provisions of the Employees’ Provi- 
dent Funds Act, 1952, (19 of 1952), should be made applicable to the said establish- 
ment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of sec- 
tion 1 of the said Act, the Central Government hereby applies the provisions of 
the said Act to the said establishment. 

This notification shall be deemed to have come into force on the thirtieth day 
of April, 1969. 

[No. 8/98/69/PF.IL] 

dT° dT° 1964. — dd : dfetd dddR d> df ddTd ftdT | fd ddd fdcdd dTOdd 
dRdfedd, d° 1 7/ 1 8 FRTd ^Fdd fdflddd ffedT, TTdTdf ddd, dddT dTdd FdTTd % 
TO=d^ fddtdd dR dddTfddf dt dfdddT W did fid dfdd ft df | fd dWdt 
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ufawi Prfsr 1952 ( 1 9 5 2 w 19 )% THFsrTrer FTm ^1 vrpjf^R, srrr 


set. sr, trt 1 «fit 'Figra ( 4 ) stct TTrT Tifwilr *pt 

SHlt 7 ! HTdfiT 3W 5Tft(pRd % d^d PTR*! i^ddsi 'll dTPJ 

Wt | I 

1969 % ?f^r % cftaf fer JTfrr |f wT ^fr 1 

[*T° 8/98/69-Wo fTo 2] 


S.O, 1965. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs. Arphi Incorporated, Frabhadevi Industrial Estate, Cadeli Road, Bombay- 
315, have agreed that the provisions of the Employees’ Provident Funds Act. 1952. 
(19 of 1952), should toe made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred, by sub-section (4) of sec- 
tion 1 of the said Act, the Central Government hereby applies the provisions of 
the said Act to the said establishment. 


This notification shall be deemed to have come into force on the thirty first 


day of March, 1969. 


[No. 8/131/69/PF.II.J 


(pro WT° 1965 . — tffi: irafiT ^FIT | f% IRW Wm# 

TdFhft ij nvfe, TTTtT ftT, ^RTf-25 fiFTT FTITT T IRW 
frpfrspfT srk d4^ i r< m yt sft v * hctt fPif 

fdfff srftrfdTT, 1952 ( 1952 19) % T’BFTFdd- WPl'T “Ft HFJ TT^ 

stt, ?r, wr srfkf^nr ^ trm i qfV ^erro ( 4) nrfr srf*RFff 

spftfi smIT fin; *TFFR TFT ?Tfd1WT % TFFET JjFFT FTm FT (.’d^KT TTT 

'T> 

| I 

SlftfR^FTT 19 6 9 % TFT F ftT “ffl TfrT FTsfT I 

[?To 8/131/69-^0 2] 


New Delhi, the 20 th May 1970 

a.O. 1966. — In exercise of the powers conferred by clause (a) of section 19 
of the Employees' Provident Funds Act, 1952 (19 of 1952), the Central Govern- 
ment hereby directs that the powers exercisable by it under section 8 of the said 
Act to recover as an arrear of land revenue any amount due from an employer 
In relation to an establishment in respect of which it Is the approprnlte Govern- 
ment shall also be exercisable toy the District Collectors in the State of Haryana 
within their respective jurisdictions. ii/26/81-PF.II.l 


f^-evfr, 20 Fl 1970 

«rr° wr° 19 66.— 1952 ( 1952FT 19) ^ SETT 
1 9 % 1515 (f) 3TTT SRvT VIpF Pff FT SHTt^T FFft’ d (H>1 < <^TC5TTT | 

% 3TT FFFFTT % Sff* *1 f^HT% ^ t ^ STFTT $, fdTRpfr ffTFT fcl fF# TFT Ft 

^•.ypir^r urt jpmT % frk ft ftF ^ fft FfaPidfi ^ mTT 8%*rcftFTEF3TTr 

srqfarRJT 5it^Rt ffRFir tpf ^ f^n wisti ittt i *ft, FFft smt wfaFTfrsnsfr % 

[ifo ll/26/61-^o 1^0 III 
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S.CLyl967.— In pursuance of clause (d) of sub-paragraph (1) of paragraph 4 of 
the Employees’ Provident Funds Scheme, 1952, the Central Government hereby 
appoints Shri S. B. Giri, as a member of the Regional Committee for the State of 
Andhra Pradesh and makes the following further amendment in the notification 
of the Government of India in the late Department of Social Security No. S.O. 
1294 dated the 8 th April, 1965, namely:— 

In the said notification, against Serial No. 9, for the existing entry in the 1st 
column, the following entry shall be substituted, namely:— 

"Shri S. B. Giri, President, Hind Mazdoor Sabha, Andhra Pradesh, 
Secunderabad. 

[No. 12(1)68-PF.II.] 
DAUIT SINGH. Under Secy. 

«»ro WTo 1967. — TR’Trfr 'hfsHtr fafet ptIr 1952 ^TU 4lwr ( 1 ) % w 
(w) % R R IPTTT Olft 5CPET % f^Ti 
HfhfFT TT RRfif ffiRRR ^TTcfl I ifk RPR <P + K % RTRlftw B^Pl f^RTR Tt RfsT- 
g^RTRo w.TJ HJO 1294 ' TKW 8 1965R faMfdftgld RUfOlR RPift ^ RRT^- 

RTR RfaiJRRT R, RR W 9 % R 1 R%, PUR R,R R 3RRTR Rfafip % URR RT f^R- 
fafed Rfdfe RfdROTfPT Rt RlRRt, : — 
ttRo sfto ftifr, 

WETSV, R^fT RR1, 

RFW I 


[Ro 12(l)6 8—^1 o quo 2] 
RR'jftR Ftiff, RRT tl CRT 1 


(Department of Labour and Employment) 

New Delhi , the 19 th May 1970 

S O- 1968.— In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Bombay in the industrial dispute 
between the employers in relation to the United Commercial Bank and their 
workmen, which was received by the Central Government on the 14th May, 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 

Reference No. CGIT-25 of 1967 


Parties: 

Employers in relation to the United Commercial Bank, Surat 

And 


Their workmen. 

Present: 

Shri A. T. Zambre, Presiding Officer. 

Appearances: 

For the employers — Shri M. M. Dave, Law Officer with Shri H. H. ShrifT. 
Manager, Surat Branch. 

For the workmen .— Shri V. N. Sekhri, General Secretary A.I.B.E.A with 
Shri N. P. Desai, General Secretary, Surat Bank Employees Union 
with the workman concerned. 
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States ; Gujerat. Industry : Banking. 

Bombay dated 28 th April 1970. 


AWARD 

The Government of India, Ministry of Labour Employment and Rehabilitation, 
Department of Labour and Employment, by their order No, 51/54/67-LRIII dated 
7th September 1967 have referred to this Tribunal for adjudication an industrial 
dispute existing between the employers in relation to the United Commercial 
Bank, Surat and their workmen in. respect of the matters specified in the follow- 
ing schedule: — 


Schedule 

“Whether the action of the management of United Commercial Bank 
Limited, Sprat in discharging Shri S, I. Vimawala, Clerk, from their 
service with effect from 8th June 1967 was justified? If not to what 
relief the workman is entitled?” 

2, The facts leading to the present dispute may be stated in brief as follows: — 
Shri S. I. Vimawala who is the workman involved in this dispute has been 

in the employ of the bank for the last 16 years and was working at 
the foreign exchange counter. He was transferred to the demand 
draft counter with effect from 2nd March 1966 and from that date 
the management started to record the clerical errors committed by 
him in the discharge of his duties. After collecting some data the 
Manager drew up three memos dated 28-3-1966, 22-4-1966 and 20-7- 

1966 and without framing any regular charge-sheet informed the work- 
men by their letter dated 12th October 1966 that a departmental 
enquiry would be held against him on 27th October 1966 at 4 p.m. at 
the bank premises. The workman had raised objections to the ap- 
pointment of the Manager of the brunch as the enquiry oflicer and 
made representations to the head office that the branch Manager was 
personally interested and he was also a party to the complaint. But 
the head ollice rejected the representations and confirmed the ap- 
pointment of the Manager as the enquiry officer. Accordingly the 
Manager of the Surat Branch held the enquiry against the workman 
from 11th January 1967 to 29fh April 1967 during which the manage- 
ment examined only one witness and produced a number of docu- 
ments. Thereafter the enquiry oflicer gave his Endings on 5th May 

1967 and passed an order discharging the workman from the service 
of the Bank with effect from 8th May 1967. After the discharge the 
workman and the union raised a dispute which was pending for con- 
ciliation [before the Assistant Labour Commissioner ( Central) 
Ahmedabad who submitted his failure report ufter which the dispute 
was referred to this Tribunal. 

3, The workman Shri Vimawala is a member of the Surat Bank Employees 
Union which is a registered trade union and which has been affiliated to the All 
India United Commercial Bank Employees Federation, Calcutta as well as the 
Central organisation of the All Indian Bank Employees Federation. The union 
has by its statement of claim challenged the validity of the order of discharge, 
contending that this was a case of a very serious type of victimization, unfair 
labour practice and want of hmut fides. The union has alleged that Shri Vimawala 
was working in the bank with a long and meritorious service record, hut since he 
started taking part in the union and the Federation activities the Manager bore 
a grudge against him. He also invited the displeasure of the officers of the branch 
on account of hl s reporting some irregularities to the head office and hence the 
management decided to victimize him and with a view to materialise the plans 
the workman was transferred from the foreign exchange department to the 
demand draft counter, and the management started keeping a record of his routine 
clerical errors which usually occurcd in the [banking industry. The manager also 
collected some data with sinister and ulterior motives and drew up three memos 
and without specifying the charges or giving the workman an idea about the 
proposed proceedings for the alleged misconduct served the three memos and by 
the subsequent letter dated 12th October 1966 intimated that the explanations 
were net satisfactory and the Bank had appointed him as an enquiry officer to 
hold an enquiry into the misconducts. 

4, It is contended that the workman has protested against the appointment of 
the Manager as the enquiry officer as he himself was the real complainant and a 
necessary witness. The union has alleged that the memos did not constitute 
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proper charges. They were vague and did not express any intention to proceed 
against him and the enquiry was also nothing but a mockery of trial. It has been 
further contended that the enquiry officer did not follow the principles of nature 
justice viz,, “no man should be the judge in his own case and that every man is 
entitled to be heard and present his own case.” and the enquiry was just an empty 
formality in utter disregard of the principles of natural justice. It has been further 
alleged that practically at the end of the enquiry the officer admitted major amend- 
ments in the memos that is in the alleged charge-sheets in spite of the protests 
of the workman’s representative. In spite of the examination of one 
witness there is no evidence worth the name. The enquiry officer allowed 
to go in one complaint as an exhibit in the enquiry, , without proving it by the 
examination of the complainant, and no reasonable man would come to the con- 
clusion about the alleged misconduct. 

5. It has been further alleged that the enquiry was held from 11th January 
19p7 for a couple of hours dally at the convenience of the bank and was declared 
over after the examination of one witness. Though it was adjourned till the 5th 
June 196 7 as the parties were to advance their arguments the same day the 
enquiry officer passed an order duly signed by him stating that Shn Vimawala 
was discharged forthwith from the bank’s service with effect from 5th June 1967 
ancl subsequently when the workman raised an objection the enquiry officer 
changed his mind and stated that the final order would be passed in due course 
and fixing the case on the 7th June 1967, passed the regular order of discharge 
on that day and this procedure showed that the enquiry officer had already pre- 
determined that the -workman should be punished and victimized. The workman 
was charged for the offences of clerical mistakes which ore usually of daily 
occurrence in the discharge of duties of the clerk in the Bank but the manage- 
ment singled out the workman and framed charges against him and it was an 
unfair labour practice. There is no pioper evidence and the findings are pre- 
verse and the order of discharge should be set aside and the workman should be 
reinstated with back wages and other benefits, 

Employer’s Case; 

fl. The management by their written statement dated 13th December 1067 and 
rejoinder dated 29th January 1 96y opposed the reference firstly on the technical 
contention that the reference was V>d hnd illegal ui»d there was no industrial 
dispute. They have further contcnuffi that the delinquent workman was served 
with three different charges dated 26-3-1906, 22-4-1966 and 26-7-1966 for the 

misconduct of gross negligence in the performance of his duties, repeated and 
wilful disobedience of lawful and reasonable orders of the superior and mis- 
behaviour but in his replies he hud not also denied the charges of negligence 
behaviour and insubordination. He was intimated by toe letter dated 12-10-1966 
that the enquiry would be held against him on 27-10-1966. The enquiry officer 
was duly appointed and the workman’s contentions were found to be baseless, 
and the 'mquiry held by the officer from 11-1-1967 to 7-5-1967 was fair and pro- 
per, The workman was given every opportunity to meet the case. The record 
of the enquiry proceedings will clearly show that the Bank's witness was cross- 
examined at great length and this examination went on for days together and it 
ran into nearly 190 typed pages. 

7. The management has denied the allegations about the plan to victimize 
the workman and have contended that the transfer of the workman was just a 
routine transfer. The mistakes committed by the workman were not only not 
trivial but they were gross mistakes and it was necessary for the bank to keep 
a record of the cancelled documents like D D.S.. fixed deposit receipts etc. They 
have denied the allegations that the enquiry officer had placed remarks without 
th knowledge of the workman on certain documents and excluded with a view to 
get desired replies from the Accountant and have further contended that the 
enquiry office had not relied upon his own written remarks and the enquiry 
officer h 83 not become a complainant or a witness. He was not personally inter- 
ested nor was there any bias. Regarding the amendment of the charges it was 
alleged that there were some typographical and clerical mistakes and by correct- 
ing such clerical mistakes no prejudice was caused to the workman. The work- 
man in total disregard of the Instructions given to him by his superiors just to 
cause loss to the Bank intentionally did not charge the commission on mail trans- 
Jer. It was not an accidental error on the part Of the workman but it was a 
deliberate prejudicial act. 

8 They have denied the allegations that on 5th June 1967 the enquiry officer 
passed an order of discharge but hove contended that the parties were heard on 
that day for the proposed punishments and the final order was passed on 7th .Tune 
1967 and there was no question of onv prejudice. The enquiry officer has not 
violated the principles of natural justice and there was no question of want of 



2510 THE GAZETTE OF INDIA; MAY 30, 1970/JYAISTHA 9, 1892 [Past If-. 


bona fides. There was neither any unfair labour practice and their is no Reason 
dismissed & W th the rlndln S s of the enquiry officer and the reference should be 


9 . Production of documents — After the statements the union made an applica- 
tion for directing the management to give inspection and produce certain docu- 
ments, It was contended that all the documents produced by the management 
during the domestic enquiry and other documents which were material 
for the issues involved in the reference and which were disallowed by the 
•enquiry officer should be directed to be produced before tire Tribunal. The union 
has also given a list of all the demand drafts received by the bank during the 
months of January and February to show the routine clerical mistakes. The 
bank agreed to give inspection of the documents in their possession and have 
also produced all the documents which have been agreed to be exhibited in 
these proceedings. In support of their contentions the union has also examined 
Shri N. P. Desai the Secretary of the union and the question is whether there- 
are sufficient grounds to interfere with the order of discharge. 


10. Maintainability .- — The management has challenged the reference on tech- 
nical contentions about jurisdiction and maintainability contending that the dis- 
pu'e involved only one worker and it was not an industrial dispute. There was 
no conciliation as required by law nor was there a legal failure report and this. 
Tribunal had no jurisdiction. I have passed a detailed order with reasons on 
these objections on 18th September, 1909 holding that the individual dispute 
has been converted into an industrial dispute as defined under section 2A of the 
Industrial Disputes Act. There was also conciliation and the reference was main- 
tainable and this Tribunal has jurisdiction, and I shall discuss the other con- 
tentions raised by the parties, 


11 , Legality of the order appointing the manager as enquiry officer . — The 
union has alleged that the domestic enquiry was held from 11th January, 1967 
to 29th May, 1967 during which period the Bi-partite Settlement had come 
into force and the enquiry should have been held in accordance with the 
provisions of the settlement, It has been contended that under the settlement 
the appointment of the enquiry officer has to be made either by the Chief Exe- 
cutive officer or a principal officer in India or an alternative officer at the head 
office or principal office. The appointment of Shri Shroff the Manager of the 
Bank as enquiry officer has been made by Shri Krishna Superintendent and the 
appointment being against the provisions of the settlement is illegal and the en- 
quiry is a b initio void. It is true that, under clause 19.14 of the settlement the 
appointment of the enquiry officer is to be made by certain offlcei’ 3 . The clause 
says of the Chief Executive officer or the principal officer in India of a Bank 
or an alternate officer of the Head office or principal office appointed by him for 
the purpose shall decide which officer shall be empowered to hold enquiry and 
take disciplinary action in the case of each office or establishment.” How- 

ever I do not think that these provisions will affect the legality of the appoint- 
ment of Shri Shroff as enquiry officer in this case in any way. 


12 The alleged charge-sheets were served on the workman on 28th March, 
1986 , 22nd April, 1966 and 20th July, 1966 and thereafter the appointment of 
Shri' Shroff was made and he was directed to hold the enquiry. The first letter 
of the enquiry officer dated 12th October 1966 to the delinquent states that he 
ha« been appointed as enquiry officer to conduct the enquiry and the workman 
should present himself in person before him. Subsequently the workman made 
applications to the head office and also requested the enquiry officer to adjourn 
the proceedings and the actual recording of evidence started from 11 th Januaiy, 
1967 The Bi-partite Settlement came into force from 10th that is after the appoint- 
ment of the enquiry officer and I do not think that he appointment will be 
affected by the provisions of the settlement. The wording of clause 19(14) itself 
shows that the Chief Executive officer shall decide which officer shall be appoint- 
ed This shows that it has no retrospective effect and I do not find any subs- 
tance In the contention that the appointment of Shri Shroff as enquiry officer 
by the superintendent is illegal and the enquiry does not suffer in any wav on 
that account 

13 Validity of the Charge-Sheet . — Shri Sekhri the Secretary of the all India 
Bank' Employees Federation who is representing the workman has challenged 
♦hi. validity of the enquiry on the grounds that the management had not fram- 
ed a proper charge. The allegations were vague and the workman had no rea- 
sonable opportunity to meet the case against him. He was served with some 
memos wiTnct charge-Sheets and the management had not complied with the 
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provisions of the Bank Award. Shri Dave on behalf of the management has. 
argued that the memos served upon the workmen were charge-sheets. They 
contain the necessary particulars and that there is no defect in the enquiry on 
the ground of vagueness. 

14. The management had served the workman with three memos dated 28th. 
March 1966, 22nd April 1966 and 26th July 10.66. Each of these memos contains 
a long list of mistakes alleged to have been committed by the workman, The 
first memo states that he had been working in a very careless and irresponsible 
manner and has committed a number of mistakes some of which were listed. At 
the end it was stated that he was working neligently that it was impossible 
to place him on any important work. He was gjso making uproar and roar etc. 
In these three memos the management has only not specilied that the misconduct 
is under a particular clause of the Bank Award but I do not think that on that 
account the charges would be defective. It is also correct that these letters 
sent to the workman are not styled either as memos or charge-sheets and they 
are given the simple garb of letters. However, it is clear that the management 
has listed the mistakes alleged to have been committed. The workman had alsa 
jfiven replies to these three letters. After these letters the Manager had sent 
intimation to the workman by his letter dated 12th October 1966 stating that 
enquiry proceedings will be conducted by him as per the Dcsai Award. In this 
letter it has been observed:— 

“With reference to the Charge-sheets dated 28th March 1966. 22nd April, 
1966 and 26th July, 1966 served upon you heretofore and your reply 

thereto it is decided by the Bank to hold enquiry against you 

The charges are repeated and wilful disobedience and gross negligence 
in performance of duties, misbehaviour and most undesirable 
employee in the office, etc.” 

In my opinion the three letters which ore styled by the Co. as memos contain 
the mistakes and the particulars and these memos together with the letter dated 
12th October, 1966 specify the requirements of a charge and there is no question 
of the enquiry being defective, 

15. It is true that under the Bank Award or the Tripartite Settlement a mis- 
take has not been declared.. to toe a misconduct. However, the management has 
charged the workman with negligence because of the mistakes and I do not 
think that this part of the charge is vague. In the three letters it has also been 
stated that the workman was also making uproar and roar during banking hours 
shouting irrelevant remarks and harassing the Chief Cashier and these arc the 
particulars about the other charges. 

Paragraph 18:20 of the Desai Award adopts the provisions about disciplinary 
action from the Sastry Award and Paragraph 521 of it states:— 

521. A person against whom disciplinary action is proposed or likely to be 
taken should, in the first Instance, he informed of the particulars of 
the charge against him; he should have a proper opportunity to give 
his explanation as to such particulars. Final orders should be passed 
after due consideration of all the relevant facts and circumstances. 
With this object in view we give the following directions: — 

(1) By the expression “offence” shall he meant any offence involving 

moral turpitude for which an employee is liable to conviction and 
sentence under any provision of law, 

(2) (a) When in the opinion of the management an employee has com- 

mitted an offence, unless he be otherwise prosecuted, the bank may 
take steps to prosecute him or get him prosecuted; and in such a 
case he may also be suspended. 

(b) If he be convicted he may be dismissed with effect from the date of 

his conviction or be given any lesser form of punishment as men- 
tioned in sub paragraph (5) below. 

(c) If he be acquitted, it shall toe open to the management to proceed 

against him under the provisions set out 'below in sub-paragraphs 
(9) and (10) infra relating to discharges. How’ever, in the event of 
the management deciding after enquiry not to continue him in ser- 
vice; he shall be liable only for termination of service with three 
months pay and allowances in lieu of notice. And he shall be deem- 
ed to have been on duty during the period of suspension, if any, 
and shall be entitled to the full pay and allowances minus such 
subsistence allowance as he has drawn and to all other privileges 
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for the period of suspension; provided , that If he be acquitted by 
being given the benefit of douibt he mdy be paid such portiogi of 
suc .h pay and allowances as the management mav deem proper, 
and the period pf his absence shall not be treated as a period spent 
on duty unless the management so direct. 

(d) If he prefers an appeal or revision application against his conviction 
and is acquitted, in case he had already been dealt with as above 
and he applies to the management for reconsideration of his case, 
the management shall review his case and may either reinstate him 
or proceed against him under the provisions set out below in sub- 
paragraphs 9 and 10 infra relating to discharge, and the provisions 
set above as to pay, allowances and the period of suspension will 
apply, the period upto-date for which full pay and allowances have 
not been drawn being treated as one of suspension. In the event 
of the management deciding, after enquiry not to continue him in 
service, the employee shall be liable only for termination with three 
months’ pay and allowances in lieu of notice, as directed above. 

(3) If after steps have been taken to prosecute an employee, or to get 

him prosecuted for an offence he is not put on trial within a year 
of the commission of the offence, the management inay then deal 
with him as if ho had committed an act of “gross misconduct” or 
of “minor misconduct” as defined below; provided that if the 
authority which was to start prosecution proceedings refuses to do 
so or comes to the conclusion that there is no case for prosecution 
it shall bo open to the management to proceed against the employee 
under the provisions sot out below in suib-paragraphs 9 and 10 
infra relating to discharge, but he shall be deemed to have been 
on duty during the period of suspension, if any, and shall be entitl- 
ed to the full wages and allowances and to all other privileges for 
such period. In the event of the management deciding, after enquiry, 
not to continue him m service, h., shall be liable only for termination 
with three months’ pay and allowances in lieu of notice as directed 
in sub-paragraphs (21 supra. If within the pendency of the Pro- 
ceedings thus instituted he is put on trial such proceedings shall be 
stayed pending the completion of the trial, after which the provi- 
sions mentioned in sub-paragraph (2) above shall apply. 

(4) By the experession "gross misconduct” shall be meant any of the 

following acts and omissions on the part of an employee: 

(a) engaging in any trade or business outside the scope of his duties 

except with the permission of the bank; 

(b) unauthorised disclosure of information regarding the affairs of the 

bank or any of its customers or any other person connected with 
the business of the bank which is confidential or the disclosure 
of which is likely to be prejudicial to the Interests of the bank; 

(b) drunkenness or riotous or disorderly or indecent behaviour on the 
premises of the bank; 

(d) wilful damage or attempt to cause damage to the property of the 

Ibank or any of its customers; 

(e) wilful insubordination or disobedience of any lawful and reasonable 

order of the management or of a superior; 

(f) habitual doing of any act which amounts to “minor misconduct” 

as defined below, “habitual” meaning a course of action taken or 
persisted in notwithstanding that at least on three previous occa- 
sions censure or warnings have been administered or an adverse 
remark has been entered against him; 

(g) wilful slowing down in performance of wont: 

(h) gambling or betting on the premises of the bank; 

(i) speculation in stocks, shares, securities or any commodity, whether 

on his account or that of any other persons; 

(i) doing any act prejudicial to the interests of the bank or gross 
negligence or negligence involving or likely to involve the bank m 
serious loss; 

(k) giving or taking a bribe or illegal gratification from a customer or 

an employee of the bank; 

(l) abetment or Instigation of any of the acts or omissions abovemen- 

tioned; 
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if 

(5) An employee found guilty of gross misconduct may: 

(a) be dismissed without notice, or 

(b) be warned Or censured, or have an adverse remark entered against 

him, 

(c) be fined or 

(d) have his increment stopped, or 

(e) have his misconduct condoned and be merely discharged. 


(6) By the expression “minor misconduct” shall be meant any of the fol- 
lowing acts and omission on the part of an employee: 

(a) absence without leave or overstaying sanctioned leave without* 

sufficient grounds; 

(b) unpunctual or irregular attendance; 

(c) neglect of work, negligence in performing duties; 

(d) breach of any rule of business of the bank or instruction for the - 

running of any department; 

(el committing nuisance on the premises of the bank; 

(f) entering or leaving the premises of the bank except by an entrance 

provided for the purpose; 

(g) attempt to collect or collecting monies within Ihe premises of the 

bank without the previous perniiss on o r the management or ex- 
cept as allowed by any rule or law for the time being in force; 

(h) holding or attempting to hold or attending any meeting on the 

premises of the hank without the previous permission of the 
management or except in accordance with the provisions of any 
rule or Law for the time being in force; 

(i) canvassing for union membership or collection of union dues or sub- - 

scriptions within the premises of the bank without the previous 
permission of the management or except in accordance with the 
provisions of any rule or law for the time being in force; 

(j) failing to show proper consideration courtesy or attention towards 

officers, customers or other employees of the bank; unseemly or 
unsatisfactory behaviour while on duty; 

(k) marked disregard of ordinary requirements of decency and clean- 

liness in person or dress; 

(11 incurring debts to an extent considered by the management exces- 
sive; 

(7} An employee found guilty of minor misconduct may; 

(al toe warned or censured; or 

(hi have an adverse remark entered against him, or 

(cl have his increment stopped for a period not longer than six months 

(8) In all cases in which action under paragraphs (3), (5) or (7) may be 
taken, the proceedings held shall be entered in a book kept specially 
for the purpose in which the date on which the proceedings are 
held, the name of the employee proceeded against, the charge or 
charges, the evidence on which they are based, the explanation and 
the evidence, if apy, tendered, by the said employee, the finding 
or findings with the grounds on which they arc based and Ihe 
order passed shall be recorded with sufficient fulness, as clearly 
as possible, and such record of the proceedings shall be signed by 
the olliccr who holds them. 

(91 When it is decided to take anv disciplinary action against an employee 
such decision shall be communicated to him within throe days there- 
of. 


(10) The procedure in such cases shall be as follows: — 

(a) An emplovce against whom disciplinary action is proposed or likely 
to toe taken shall he given a charge-sheet clearly setting forth 
the circumstances appearing against him and a date shall be fixed 
for enquiry, sufficient time being given to him to enable 
him to prepare and give his explanation as ulso to produce any 
evidence that he may wish to tender in his defence. He shall be 
permitted to appear before the officer conducting the enquiry, to 
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cross-examine any witness on whose evidence in his defenfe. He 
shall also be permitted to be defended by a representative of a 
registered union of bank employees, or, with the bank’s permission, 
by lawyer. He shall also be given a hearing as regards the nature 
of the proposed punishment in case any charge is established 
against him. 

(b) Pending such inquiry he may (be suspended, but if on the conclusion 

of the enquiry it is decided to take no action against him he shall 
be deemed to have been on duty and shall be entitled to the full 
wages and allowances and to all other privileges for the period 
of suspension; and if some punishment other than dismissal is 
inflicted the whole or a part of the period of suspension, may, at 
the discretion of the management, be treated as on duty with the 
right to a corresponding portion of the wages, allowances, etc. 

(c) In awarding punishment by wav of disciplinary action the authority 

concerned shall take into account the gravity of the misconduct, 
the previous record, if any, of the employee and any other aggra- 
vating or extenuating circumstances that may exist. Where suffi- 
ciently extenuating circumstances exist the misconduct may be 
condoned and in case such misconduct is of the ‘‘gross type he 
may be merely discharged, with or without notice or on payment 
of a month’s pay and allowances, In lieu of notice such discharge 
may also be given where the evidence is found to be insufficient 
to sustain the charge and where the bank does not. for some rea- 
son or other, think it expedient to retain the employee in question 
any longer in service. Discharge in such cases shall not be deemed 
to amount to disciplinary action. 

(11) Where the directions given above conflict with the procedure or rules 
in force in any bank regarding disciplinary action they shall prevail 
over the latter, There may, in such procedure or rules, exist certain 
provisions outside the scone of the directions given by us above en- 
abling the bank to dismiss, warn, censure, fine an employee or have 
his increment stopped or have an adverse remark entered against him. 
In all such cases also we think that the provisions set out in clauses 
(t!) and (9) should apply, and we direct accordingly. 

(12 ) It also seems to us necessary that a bank should decide which officer 
shall bo empowered to take disciplinary action in the case of each 
office or establishment and that it should also make provision for 
appeals against orders passed in disciplinary matters to an officer or a 
body not lower in status than the manager, who shall if the employee 
concerned so desirous in a case of dismissal hear him or his represen- 
tative (before disposing of the appeal. We direct accordingly and 
further direct that the names of the officers or the body who are em- 
powered to pass the original orders or hear the appeal shall from time 
to time be published on the bank’s notice boards, that an appeal shall 
be disposed of as early as possible, and that the period within which 
an appeal can bo referred shall ba fortv-five days from the date on 
which the original order has been communicated in writing to the 
employee concerned. 

After the three lefers the workmen bad given his replies and considering these 
documents the bonk had decided to fake action against the workmen and the 
Manager has written Ihe letter d^ted 12th October, I960 and I do not think there 
is any defect in the enquiry on the ground of vaguenness of charges. 

1G. Contention chant nrfrti 1, onal charge framed h u the ennuirn officer. — Shri 
Sekhri the representative of the workmen has further argued that not only there 
is vagueness but there is an undue addition of charges by the enquiry officer. It 
Is argued that according to the management there were only three charges but 
the enquiry officer has of his own added fourth choree and the enquiry is defec- 
tive. It wiil anpenr from the proceedings of the enquiry that in the beginning of 
the enauiry the worker’s representative had made a grievance about the charges 
contending that the charges were not specific and were in vague language and 
they should be made specific. Thereupon the bank’s representative had specified 
'the charges as under: — ■ 

(1) Repeated and wilful disobedience 

(2) Gross negligence in performance of duty 

(3) Misbehaviour and most undesirable employee in the office 
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It appears from the findings that the enquiry officer while deciding the case In 
xespecx of the misconduct and framing the issues instead of using the same word- 
ing used different words. Instead of misbehaviour the words wore disorderly 
behaviour. Similarly for the charges of being an undesirable employee it was 
framed as showing disrespect which is nothing but a clarification and I do not 
think that there is any prejudice caused. Moreover even if it is held that there 
rs some difference in the issues framed and the actual charges I do not think that 
*}} a ccount the whole enquiry will be invalid. If the issue is superfluous it 
shall have to be dropped and it will not have any effect on the legality of the 
proceedings. 

17. It was further argued that the mem > served upon the workman did not 
give him any idea that the management hnu owed these memos upon him with 
the intention to consider the question of taking action against him and they can- 
not be called charge-sheets. I have gone through the memos and there is some 
substance in the contentions that the memos do not give any idea to the persons 
to whom they were served that the management had sent the letters for the pur- 
pose of or making any proposal to take action against him. I have already 
observed that the memos give many a list of mainly the mistakes committed by 
him and under the last paragraph of the first memo it has been stated: 

“You have been given other memos in the past for your negligent work and 
wilful disobedience but there is no improvement. You are again 
instructed to work carefully, behave well in the office and not to 
disturb the cash department’’ 

According to this memo it can be said that the management wanted to bring to 
the notice of the workman what ihey were thinking about liis work and behavi- 
our and they are making a suggestion to him to be more careful and it can be 
said that there is no intention of taking any aclion against him. In the other 
two memos at least the management has written the word “explanation” but in 
this memo they have not also asked him to explain. And the workman may 
think that the management was not satisfied and wanted to make cerlain sugges- 
tion and he mav not enter think of giving a reply or a detailed reply as to ~n 
charge. But this circumstance can bo taken into consideration whi'e 'interpret- 
ing the replies given by the workman. The three memos mentioned the blame- 
worthy a As on the part of ihc workmen fnd as he has been made aware before 
the enquiry 1 do not find that the validity of the enquiry can be properly 
challenged on the ground of defective chargesheet. 

Vimavala an active worker of the Union before the memos. 

18. The management had in their written statement alleged that Shri 
Vimavala was not taking part in union activities formerly but he started taking 
part in union activities only after ihe memos were given to him. The union has 
contended that Shri V’mawnlia was working with the Bank for the last 16 years 
with a long and meritorious service. He started taking part in the activities of 
the union and Ihe federation and hence tile management wanted to take revenge 
against him and this is a serious case of victimisation end with a vi Q w to appre- 
ciate these contentions I shall discuss the evidence about the activities and the 
position the workman was holding is the union at about this period. 

19. Tn support of its contention the union has examined Shri N. P. Desai, 
General Secretarv of ihe Sural Bank Emnlnvees Union and has nrod'wed some 
■correspondence and other documents. Shri Desai has stated that Shri Vimnvalla 
is an active officer of the union and was representing the union’s case in the 
disputes and other matters at the local as well as the head office level. Shri 
Vimawalla is also a member of the Central Organisation of the All India United 
Commercial Bank Staff Federation and had conducted negotiations at the head 
office level and was fronted on ?nnn; n i leave with T.A. and D A. The witness 
bun denied the suggestion that Shri Vimawalla started union activities after 
28th March, 1966. 

70. Shri N P, Des^' is fbe Vice-President of the All Tndia Bank Emplovees 
Federation, Kanpur and the President of the All India United Commercial Bank 
S+aff Federation and there is no reason to disbelieve his evidence that Shri 
Vimavala was an active officer of the union. Shri Desai has represented the 
Surat Bank Employees Union as well as the All India Bank Employees Federa- 
tion before the Desai Tribunal He was also a member of the negotiating com- 
mittee of the All Tndia Bank Emplovees’ Federation at the time of the negotia- 
tions resulting in the Bi-partite Settlement. He has stated that these negotia- 
tions lasted for more than a year and a half and during this period of negotiations 
■und also for preparing the case of the All India Bank Employees Federation he 
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was Ireated as on leave and during this period he had deputed Shri Vimavalla 
a u Sence to , rep , reser l t t 4 l ? e Surat Bank Employees Union for the matters of 
s aff. He is a signatory to the Bi-Partile Settlement and as Shri Vimavalla was. 
working as the representative of the workers during this period it shall have to 
be held that he was an active worker of the union ‘ ' ' 


21. It is also clear from the findings of the enquiry officer that Shri Vinia- 
valla was taking active part in the union activities but according to the conclu- 
sion of the enquiry officer he had taken part only after these memos The 
enquiry officer observed that to prove the case of victimization Shri Vimavalla 
started taking part in the union activities and talking against the management 
but it is quite evident from the record that he started such activities only after 
he was charge-sheeted. However, it is not in dispute that the Secretary of the 
union Shri Desai was appearing on behalf of the union before the National Tribu- 
nal of Justice Desai and he was also taking part in the negotiations of the Bi- 
partite Settlement which took place long before the memos and Shri Vimavalla 
must have in the absence of Shri Desai worked for the union. It is clear from 
the settlement dated 25th May, 1965 that Shri Vimavalla was representing the 
workers before the Assistant Labour Commissioner and the Manager of the Bank 
Shri Shroff who is the present enquiry officer was representing the bank and this 
clearly shows that Shri Vimavalla was an active worker even in May 1965. 

22. The union has also producc-d the letter written by Shri Vimavalla on be- 
half of the union to the General Manager of the United Commercial Bank, Head 
Office Calcutta about reporting to the Hoad office certain irregularities com- 
mitted by the officer in the Surat branch of the Bank with a view to safeguard 
the interests of the Assistant Cashiers and other employees. This letter exhibit 
E-13 is dated 13th October, 1965. In this letter Shri Vimavalla has written to 
the head office about the incident of paying the excess amount of Rs, IP which 
had not been properly credited. In this letter Shri Vimavalla has stated: — 

“It is a matter left to the head office to judge as to how the Chief Cashier' 
satisfied the exactness and the correctness of the cash balance with 
excess of Rs. 10 in the Bank's account particularly when the cash 
was checked by the officer on the 5lh, Gth and 7th October 1965”. 


In this Utter Shri Vimavalla has further stated that the matter of excess of 
Rs. 10 must not have been brought to the notice of the Manager and he has 
brought it to the noth e of the head office and lhat excess amount received on the 
bankU counter cannot be retained unaccounted for a number of days and has 
further stated that this information was being passed on to the head office so as 
to safefguard the interests of the Assistant Cashiers in the circumstances in the 
long run, This letter shows that Shri Vimavalla was making rpresntations to 
the head office clearly against the management of the Bank in the interest of the 
employees. From these two documents it is clear that Shri Vimavalla was an 
active worker of the union even in the year 1965 and the suggestion of manage- 
ment that he started taking part in activities of the union after the memos were 
served upon him cannot be accepted. 

23. It is surprising to note that when the bank's witness Shri Parikh who is 
an Accountant of the Bank nnd is supposed to know about the position the work- 
man was holding has given evasive replies and when he was asked about the 
T.A. bill of two days in favour of Shri Vimavalla he had to admit saying yes. 
The Head office has sanctioned his absence as duty lea’ r e and T.A. bill was also 
sanctioned The evidence of the witness Shri Desai and documents clearly prove 
that Shri Vimavalla had been taking - nart. in the union activities since long be- 
fore the memos were served uonn him. II is not unlikely that on account or 
the workman making reports there may be some difference of opinion and 
Strained relations between the management and Shri Vimavalla, 


Qualification and seniority of the workman— 

24 Shri Sekhri the learned representative appearing on behalf of the work- 
man has argued that the various representations made by the Manager and re- 
pre^sivef measures taken indicate the desire oF the bosses nt the office and shows 
tbit the management wanted to force Shri Vimavalla and other emnlovees who 
were members of the union; and as Shri Vimavalla was a member of the execu- 
tive thev hatched a plan to get him involved. I have already discussed the evi- 
dence showing that Shri Vimavalla was taking part in the union activities, It 
appears that he is a well qualified person but was still kept In the clerical grade. 
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When the witness was specifically asked this question in the enquiry proceedings 
he haaf stated: 

Q. “Is it a fact that Shri Vimavalla is the senior most clerk and other 
seniors to him have already been promoted as officers in the bank’s 
scale? 


A. Yes, Mr. Vimavala is the senior most employee among the clerical staff. 
Promotion to officer's post is given not only on account of seniority 
but the work, behaviour etc., are considered before promoting him in 
officer's post. 

Thereafter Shri Sekhri raised objections about voluntering by the witness and 
asked him whether in fact all senior employees to Shri Vimavalla have since been 
promoted or not for whatever merits or demerits and the witness has replied: — 

“All senior members as well as one junior one to Shri S.I. Vimavala have 
been promoted to officer's Post’ 1 . 

25. It would appear from the evidence of this witness that Shri Vimawala is 
LL.B. while other non-matriculate clerk have been promoted. He was asked and 
stated: — 

Q. “Yesterday, while replying to a question you stated that all others 
except one junior man were promoted, Will you please confirm 
that that junior man was Mr. K. ,J. Joshi the Present B. R. who at 
that time superseded Mr. R. S. Shukla (Matric) A. R. Choksy 
(Matric) and Shri Vimavalla (Inter LL.B.) 


A. Yes. 

Q, Is it also a fact that Shri J. N. Parekh (non-matric) was also promoted 
as officer in the bank’s scale but not Shri Vimawala who Is Inter 
LL.B. 


A. Mr. J. N. Parekh was promoted to supervisor’s post as his work was 
found satisfactory and at that time senior most member among the 
staff.” 


It appears that Shri A. R. Choksy who was the joint secretary of the Surat Bank 
Employees Union was_not also promoted and the witness has stated: — 

Q. “Will you please confirm that Shri A. R. Choksy who was the Joint 
Secretary of Surat Bank Employees Union when superseded by 
Mr. Joshi and Shri R. S. Shukla his case was taken up by the union 
and according to the assurance given by the bank in the cociliation 
proceedings he has since been promoted as Supervisor in the 
Bank's scale? 


W. Reply. It is true that he has since been promoted to supervisor’s post 
and that assurance was already given to him before he had gone for 
conciliation proceedings.” 

The evidence about the subsequent events clearly shows that the union had 
raised the dispute and the matter was in conciliation before the Assistant Labour 
Commissioner and on account of an assurance given the dispute was settled and 
this circumstance clearly shows that Shri Vimawala and other who were the 
members of the union could not get favour of the management regarding pro- 
motions and It indicates that there was some grudge in the mind of the manage- 
ment about the employees who were taking part in the union activities. 


Contentions regarding a plan 

26 But the further question is whether there are circumstances that the 
management had hatched out a plan to involve Shri Vimavala and whether the 
evidence is supporting the contention. 

27. It is not in dispute that Shri Vimvala was working at the table of the 
foreign exchange department and was transferred from that table to the D.D 
counter. It cannot be disputed that there are periodical rotations about duties 
and transfers end inter-transfer. But it appears that about this time 
1966 it was only Shri Vimawala who was transferred. The union has contended 
that this transfer was effected deliberately to bring Shri Vimawala mto their 
clutches as there is more likelihood of routine clerical errorsat the D^D. counter 
The mere transfer from foreign exchange ta h!e to the Demand Draft Counte 
will not in any way indicate that there is a plan to involve the workman. How 
ever the further circumstance that the management started keeping a record of 
the routine clerical mistakes committed by Shri Vimavala from the first day 
gives rise to strong suspicions about the motives behind the transter. 
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28. Though the management has in their written statement contended that it 
was a transfer in the usual routine and have further contended that there was a 
practice of keeping mistaken documents, the evidence of the witness i» cross- 
examination shows otherwise and that the management had deliberately effected 
the transfer. The accountant has stated: 

Q. “Is there a mistake register maintaining in your branch in which mistakes 
of the clerks including of the D.D. counter where Shri Vimawala 
was working as well as his predecessors and successors mentioned 
to by you as well as the officer in charge of the D.D. counter. If so 
please produce and point out the mistakes as for as Mr. Vimawala 
is concerned in case the answer is in affirmative. 

A. No Mistake register is kept in the branch. 

Q. Is there any record or register of cancelled vouchers and documents 
handled by the D.D. counter. 


A. No.” 

It is not in dispute that the management started keeping a record about the 
errors of Shri Vimavala since the day he was transferred to the demand draft 
table and this clearly shows that the transfer was intentional and the manage- 
ment had determined to take action on those errors. Shri Vimavala took charge 
of the D.D. counter table on 2nd March, 1966 and it will appear from the memo 
dated 28th March, 1966 that the first mistake alleged was on 2nd March, 1966 in 
respect of Draft No. 38 on Baroda for Rs. 372.19 prepared by the workman for 
Rs. 392.10 and subsequently the figure was over written to read as Rs. 372. The 
Demand Draft in respect of this amount is Exhibit 7 AB. When the accountant 
was cross-examined on this point he has stated: — 

Q. When you were fully aware that the Demand drafts although having 
corrections but duly signed or initialled bv the two officers of 'the 
bank, what inspired you to cancel Ex. 7 A and retained as an exhibit 
or an evidence. 

A. Since there is an overwriting in the figures, it was decided by me to 
write a fresh draft. 

The management during the enquiry have produced the various drafts and 
vouchers and other documents on which there were the errors such as overwrit- 
ings, mistakes in writing name or figures totals etc., and thus it is clear that from 
the vary first day they started keeping these documents without giving any idea 
to the workman. 

29. It is significant to remember that when the witness was further cross- 
examined about this keeping the vouchers he has stated: — 

Q. Will it be correct to say that at thg time you retained the cancelled 
vouchers or advices prepared by the workman you had no idea that 
enquiry will be conducted against the workman. — 

After the discussion about objections witness has given the reply. 

A Since we were giving charge-sheets for the mistakes committed by the 
workman I thought it necessary to keep such cancelled advices and 
vouchers for the sake of evidence if at all the management instruct 
to conduct the enquiry.” 

This clearly reveals the intention of the management and further shows that the 
management had determined to bring Shri Vimawala into troubles and tile cir- 
cumstance further supports the contention of the union about a plan hatched 
by the executives. 

Mala fides 

30. Shri Sekhri has further alleged that the enquiry first started with mala 
fide intention as they wanted to victimise the worker. It is contended t at 
manager of the branch Shri Shroff should not have been appointed as enquiry 
officer and is fairness he himself should not have also acted as enquiry off! 

M MS position was that of a complainant 6 "“»LU to to 

mv attention to the ruling reported m 1963 II LLB 396 and 19b3 II /dz. i 

the first ruling it has been observed: — (Associated Cement Companies Ltd., and 
their workmen and another): . 

“Tf an officer himself sees the misconduct of a workman it is desirable that 
30 the enquiry should be left to be held by some other person who 
dope: not claim to be an eyewitness of the imagined incident Domes- 
tic enquiries must be conducted honestly and bona fide with a view 



to determine whether the charge framed against a particular em- 
ployee is proved or not and so care must be taken to see that these 
enquiries do not become empty formalities. If an officer claims that 
he had himself seen the misconduct, alleged against an employee 
in fairness steps should be taken to see that the task of holding an 
enquiry is assigned to some other officer.” 

In the second ruling (Anglo-American Direct Tea Trading Company Ltd., and its 
workmen) (Estates Staff Union of South India, and others.) it has been observed;. — • 

“There was sufficient material on record to justify the arbitrator to come 
to the conclusion that the domestic enquiry, had not been properly 
held and was even mala fide in the sence that the conduct of the 
enquiry was entrusted to an officer who even before the enquiry 
started displayed a prejudicial view of the case against the employee 
it would certainly be open to the Arbitrator to enter into the merits 
of the case.” 

31. It is not in dispute now that Shri Vimavalla who was working at the D.D. 
counter in the United Commercial Bank at Surat and was the executive member 
of the union, and the enquiry officer was the Manager of the branch. It is also 
clear from the memos which are charge-sheets that they have been issued by 
the manager and they are also signed by him. It is not the case of the management 
that some officer from the management made any complaint against Shri Vima- 
vala where by the Manager had served the workman with the three charge- 
sheets, but these memos originated from him. The first charge-sheet is dated 
28th March 1966 and mentions the list of mistakes by Shri Vimavalla from 
2nd March, 1966 to 25th March, 1966. It is significant to remember that even be- 
fore getting any reply explanation from Shri Vimavalla the Manager immediately 
after two days has written to the head office to take action against Shri 
Vimavala by his letter dated 30th March, 1966 recommending action against Shri 
Vimavalla. In this letter which has been produced as exhibit (15) it is observ- 
ed: — 

“We enclose copy of memo No. 475/66 of 28th instant given to the above 
employee for his most negligent and careless work. In the past 
also he has been given several memos in this respect. We find that 
he is going from bad to worse. His behaviour in the office is highly 
objectionable as he is making uproar and disturbing the cash depart- 
ment every now and then for the matters with which he is l®? s t 

concerned He never carries out instructions given by the 

officers concerned and he is doing his job according to his will. We 
strongly urge that strict disciplinary action , should be taken against 
him according to provision of Desai Award.” 

32 The manager had served on Shri Vimavalla the third memo dated 26th 
July, 1966 but even before the reply to this memo also the Manager had written 
to the Superintendent at the head office on 1st August, 1966 for action against 
Shri Vimawala. In this letter dated 1st August, 1966 exhibit 15(2) he has 
observed: — 

“I enclose a copy of a memo No. 1198/66 of 26th ultimo given to Mr. S. I. 
Vimawala for his very negligent work and bad behaviour in the 
office. We have given several memos to him previously also. In, 
this connection please refer to your letter No. S/31/66 of 30th April, 
1966. I strongly urge that action must be taken against him as 
provided in the award. You will find from the memos that he is 
committing very serious mistakes of issuing drafts before cash is 

received or relative cheque is paid At present he is granted 

leave for one month and he is due on 1st September, 1966. T suggest 
that he should be suspended from Bank’s service as soon as he reports 
for duty and then start enquiry proceedings, as per award as we 
cannot allow such thing to continue any long.” 


He has also further written to the Superintendent on the 4th August 1966. I do 
not think it necessary to quote the contents of the several letters but this 
correspondence, this clearly shows that the Manager had made up his mum i * n ( 


had emphatic and superlativ 
come to the conclusion that 
negligent and was further - . - ■ 

dience. The manager is making complaint to the head office to take action 
and clearly he is the complainant. 


e urgency and seriousness, already 
las committed the errors and was 
disorderly behaviour and disobe- 
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33. Leaving aside this question, about forming an opinion about the guilt of 
Shri Vimavalla it is clear from the memos that in respect of many errors alleged 
to have been committed by Shri Vimavalla the manager is a witness as a 'super- 
visory authority and the concerned instruments had gone to his table and he 
has corrected them. 

34. It is not necessary to state all the mistakes here in. But it is clear from 
the memos that they are routine clerical mistakes, and they are mistakes in 
preparing the draft M.T.S. chequo in writing amounts or writing names; entering 
in wrong folios and giving wrong serial Nos. not applying the cheque protectograph, 
preparing the draft even though the voucher was not authenticated or before cash 
was actually received, preparing wrong reversing vouchers, taking wrong totals, in 
one case not charging commission and putting account payee crossing rubber 
stamp without having instructions. 

35. Reading through the memos one is likely to think that by committing errors 
the workman has put the bank to heavy losses and he has committed serious lapses 
and offences as the wording used is that he has committed these errors in issuing 
the cheques etc. However in the cross examination, of the witness it has been 
made clear that the word issuing is not correctly used. No instrument in respect 
of which an error has been alleged has been issued and the alleged mistakes have 
been committed in the preparation stage at that table. The witness In the cross- 
examination gives the procedure and has slated : — 

“Whenever a party wants a Manager’s cheque he comes to the D.D, issued 
counter where Manager’s cheques are also prepared. If he is literate 
he completes the voucher otherwise the counter clerk assists him in 
preparing the voucher wherein the amount and in whose favour the 
manager’s cheque is to be prepared is written Suppose the party 
wants to pay cash the voucher is prepared in cash scroll register and 
passed on to the receiving cashier where he will accept the amount 
and release the voucher for signature of the chief cashier. Such 
authenticated voucher is sent to the clerk preparing Manager’s cheques. 
He has to prepare Manager’s cheques duly verifying that it is authen- 
ticated. Then he has to prepare the Manager’s cheque and send it for 
signature of the officers for signing the manager's cheques along with 
the relative voucher.” 

When he was asked about the issue of instruments he has stated: — 

Q. "What do you exactly understand or mean by issue of drafts? 

A. Whether the word issue appears in the Charge-sheets in the enquiry 
proceedings I mean Draft or any other instrument prepared by 
Shri Vimavala.” 

Q. Is it a facl or not that, drafts having corrections and duly signed by the 
two authorised officers have been a valid instrument or payment to the 
party at the other and or to the order? 

A. Yes, it is valid for payment. 

36. The workman has been charged for different mistakes in respect of the 
demand draft and T. Ds. and other instruments prepared by him on 14th March 
I960, 19th March, 1906, 22nd March, 1966 30th March, 1906 and 9th April, 1966. 
Many of these instruments had been sent to the Manager for checking and 
authentication and it would be also clear from the evidence of the witness that 
the mistakes alleged to have been committed in respect of exhibit 24, 25, 30, 31, 39, 
40, 41, 53, 25A, 31A, 53, 57, 58, 59, 20, to 23, 60, 22A 33A have been corrected by 
the Manager himself who is working as enquiry officer and it shall have to be held 
that the Manager had already witnessed these mistakes and corrected them. 

Remarks made by the Manager and his Interest 

37. Thus though the workman has been charged for committing mistakes while 
issuing the instruments it is clear that the alleged mistakes are merely clerical and 
have occurred during the course of the preparation stage. It is also clear that 
after writing the Instruments they are sent to the two supervisory officers for 
checking. It has come In evidence that the Manager was one the officers to check 
the demand drafts cheques and many instruments regarding which the workman 
has been charged have passed through the examination of the Manager. He has 
corrected them and there is much substance in the contentions of the union that 
the position of the Manager in these proceedings was either of complainant or 
witness in respect of those charges. 
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SftS" The union has contended that the present enquiry officer had not only 
formed an opinion about the alleged misconduct of the workman but he was 
interested and had unlawfully taken part in the prosecution by entering the remarks 
in the demand draft register subsequently. The workman who was charged for 
committing the errors of not applying the cheque protectograph had alleged that 
the Manager after the enquiry was started subsequently put stamp remarks in the 
demand register for creating evidence. The demand draft register ha$ been 
produced at exhibit 33. It Is clear from the examination In chief of the witness 
Shri Mehta that he had given evidence about the alleged mistake from the remark 
in the register. He has given about 25 Instruments of which the workman was 
alleged to have not put protectograph, It is clear from the cross-examination of 
the witness that In some of these instruments he was not also one of the signatories 
as the checking officer when he was asked he has stated: — 

Q. Is it a fact that you had answered the question by B. R, on page 41 
although you were not one of the signatories on about 14 DD s? 

A- I may not be one of the signatories of the DDs listed on page 41 of the 
certified copy of tile proceedings. Volunteered: I have replied that 
question by referring to the register Ex. 33 where remarks to that effect 
are put. 

39. The union has also examined the Secretary of the union Shrl N- P. Desai 
who has stated: — 

I see exhibit 33 of the enquiry proceedings at page 80. These remarks are 
placed by the Manager who is the enquiry officer and there Is different 
in Ink between the ink with which he has initialled and the ink with 
which he has made the remark and these remarks must have been 
put subsequently at the back of the workman. 

witness has also pointed out the difference in the ink of the remark and the ink 

in th e original checking initials. A mere look at page 80 and other in my opinion 

will support the witness that there is a difference in ink and It shall have to be 
presumed that the officer has not written the remark at the time when he initialled 

the entry and there appears to be much substance in the contention that the 

remarks have been put in by the manager subsequently. 

Prejudice against the loorkman. 

40. The workman had prepared the draft of Rs. 1000 and it was alleged that he 
had not put the protectograph on this instrument. This document was sent for 
checking to the two officers the Accountant Shri Mehta and the Chief Cashier 
Shri Gandhi but surprisingly the alleged remark in the register is in the hand- 
writing of the Manager to whom the voucher is not sent at all. Shri Desai In his 
■deposition has stated: — 

"On page 139 the remark "cheque protectograph not used’’ is In the hand- 
writing of the Manager Shri ShrofI but he is not a signatory of the 
relevant draft of Rs. 1,000 out of the two officers. The initials in 
respect of this draft are of Shri Mehta and Shri Gandhi.” 

These circumstances in my opinion strongly suggest that the Manager had taken 
an undue interest in the proceedings. He was a representative of the Branch and 
should not have been appointed as the enquiry officer. It is significant to note 
that in the register there is no remark against the entries made by any other clerk 
except the workman involved In the proceedings and Shri Dasai has in his 
deposition stated: — 

“In this whole register of 200 pages there is not single remark in respect 
of any such mistakes committed by others and the only remarks in 
this book are against the draft of Shri Vimavalla mentioned in B-l 
B-2, B-3. The book contains entries regarding the drafts made by 
other clerks.” 

This circumstance also suggests that the management was bent upon involving 
the workman in the proceedings, and had discriminated him from others. 

Attitude of a biased person. 

41. Leaving aside these circumstances about the Manager being interested in 
these proceedings I do not think his appointment as enquiry officer was otherwise 
justifiable. It cannot be ignored that Shri Shrolf in his capacity as Manager issued 
various memos to Shri Vimavalla before the present charge-sheet members and 
must have been already prejudiced. The bank’s representative has produced these 
memos during the enquiry proceedings as evidence against Shri Vimavalla. The 
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union had raised serious objection lor the production of these documents at that 
stage but in spite of the protests they were allowed to be produced. They are at 
exhibits 70, 71, 72, 7,11, 74, and 70, and have beeu issued during the period 11th 
May 1903 to 15th December 1964, These memos will show that Shri Vimavalia 
was charged for careless and indillerent work committing mistakes in posting in 
the ledger. All these charges have been made by the Manager himself. However, 
no enquiry has been held and considering the allegations I do not think it possible 
for any person to take an objective and unbiassed view of the mistakes committed 
by the same person. Leaving aside the question whether the Manager has taken 
these memos into consideration which I shall discuss later on as the Manuger had 
issued these memos In fact it would have been in the ItLness of things that when 
he was appointed as the enquiry officer he himself would have refused to accept 
the appointment and act as an enquiry officer. 

42. Shri Sekhri has contended that during the enquiry proceedings the Manager 
had exhibited his attitude of hostility towards the workman and his determination 
to punish him in all possible ways, He was not an impartial judge and the enquiry 
was unfair. It has been contended that the Manager has permitted the Bank’s 
representative to ask a number of hinting and leading questions while the 
legitimate objections raised by the workmen and most relevant question asked were 
disallowed. Though the union requested the enquiry officer to direct the bank 
representative to put himself in the witness box for examination, qs he produced 
arbitrarily a number of documents in the enquiry their request was not granted. 
The enquiry officer has exhibited documents and introduced them in evidence 
without any proof. There is no proper evidence also to show that tho alleged 
mistakes are mistakes and are committed by the workman. The workman was 
carrying out duties as per head office circulars. But the enquiry officer has 
presented many facts and has also relied upon his own remarks without entering 
the box and the findings are perverse. They were not also given the Chief Cashier 
for cross-examination and the enquiry was a mere farce. I do not think it necessary 
to discuss all these allegations at this stage in detail but considering some of the 
rulings given by the enquiry officer It shall have to be said that when the 
matter in question concerned about the management the enquiry officer disallowed 
the questions though relevant to support the allegations about a plot on behalf of 
the executives to involve the workman. 

43. Shri Dave the learned Counsel on behalf of the management has argued that 
the Manager Shri Shroff was not authorized to take disciplinary action against 
employees and hence he had to make reports to the headquarters and his corres- 
pondence with the head office will not necessarily show that he was prejudice. 
It has been further argued that though some of the mistakes for which the workman 
had been charged have been corrected by the Manager it will not necessarily make 
him a witness or the complainant and the enquiry does not suffer on that account. 
The learned counsel has invited my attention to the ruling reported in 1963 1 LLJ 
page 792 (Rameshwar Singh and Union of India) In which case a railway servant 
refused to do the work of coupling and uncoupling wagons on ground that it was 
not part of his duties as a traffic pointsman. He refused to do such work in the pre- 
sence of the superior officer who suspended him and directed a departmental enquiry 
to be conducted. After the report of the enquiry committee the superior officer 
came to the conclusion that the misconduct alleged against the railway servant 
was made out and ultimately furnished him by removal from service and it had 
been argued that though the Manager who is the enquiry officer had seen the 
errors or corrected them it will not invalidate the enquiry. 

44. Shri Sekhri for the union has argued that because of the union activities 
of the employees the relations between the top management and the union were 
strained for the last four years, and they planned to involve the workman and the 
Manager was biased and should not have been appointed as the enquiry officer. 
He has relied upon the ruling reported in 1958 1 LLJ page 206 (Subba Rao Dr. K.) 
and State of Andhra Pradesh in which It has been observed: — 

“Doubtless the government he, the authority entitled to punish a civil servant 
could ordinarily delegate the holding of an enquiry to Its subordinate 
officers before taking final action against him. But it is a fundamen- 
tal principle of natural justice that the officer selected to make an 
enquiry should be a person with an open mind and not one who is 
either biassed against the person against whom action Is sought to be 
taken or one who has prejudged the Issue.” 

X have already referred to the correspondence mode by the Manager with the 
Head Office strongly urging the head office to take action against the workman 
and there appears to ibe much substance in the contention that the manager had 
formed an opinion that the workman was guilty of the misconducts. 
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Relation with the Chief Executives 

45. It is clear from the three memos that besides the clerical mistakes for 
which the workman was charged there were other allegations In respect of his 
x'ude behaviour towards the Chief Cashier. In the first memo it was alleged 
that the workman was behaving in a disorderly manner and disturbing and 
harassing the Chief Cashier deliberately. In the second memo the same thing 
was repeated and it was alleged that he was still disturbing and harassing the 
Chief Cashier by interfering in the working of his department and in the third 
memo it was alleged that in spite of repeated instructions given to him not to 
interfere with the work of the cash department he was continuing to harass 
the Chief Cashier knowingly and deliberately. In the memo it has been stated: — 

“Even when he (Chief Cashier) is talking to some clients you interfere 
in the talk deliberately with a view to humiliate the Chief Cashier 
and pass "unwarranted remarks by shouting from your table.’’ 

48. These allegations about intention to humiliate show that the relations 
between the workman and the Chief Cashier who is one of the top executives 
were strained. I have already referred to the previous memos issued to the 
workman exhibits 70 to 76 in which the workman was charged for negligence, 
committing mistakes in posting, not writing passbooks, overwriting figures, not 
maintaining a register of etc.. In addition to committing such clerical mistakes 
and negligence he was further charged for behaving in a rude manner with the 
Accountant in the Memo dated it has been stated:— 

“It is also found that you are not showing proper courtesy and respect to 
these officers.” 

In another memo it is stated:— 

“Your behaviour with the Accountant is rude and insolent. Whenever he 
gives instructions you flatly refuse ” 

It is not in dispute that in a branch office of the bank there are only three top 
officers the Branch Manager, The Chief Cashier and the Accountant and from 
these memos it can be said that the relations between the chief Accountant and 
the workman were strained'. 

47. It appears from his replies to the previous memos that the workman had 
made some allegations against the Manager himself and it Is significant to note that 
in his memo dated 16th October 1963 the Manager has written to the workman; — 

"In your reply of 14th instant to our memo No. 2011/63 of 25th ultimo you 
have made totally false, baseless and irrelevant statements in para 3 
and 4 of the reply. The undersigned has never talked to you in any 
such connections as stated by you. Your reply should be coflned to 
the charges made.” 

This also shows that the Manager has been annoyed with the reply given by 
the workman and It shall have to be accepted that the relations between these 
three top executives and the workman were strained and it is quite natural that 
the workman had been rightly disturbed by the appointment of the Manager to 
act as the enquiry officer against him In respect of these charges. 

Objections raised by the workman for the appointment of the Manager as enquiry 

( f fleer . 

48. I have already observed that the Bank had appointed the Manager as the 
enquiry officer in the proceedings against Shri Vimavalla and the Manager had 
sent a written intimation to him by letter dated 12th October, 1966 that the enquiry 
would be held on the 28th October 1966, Immediately after this letter Shri 
Vimavalla has raised objections to the Manager’s appointment and made represen- 
tations to the head office. In his representation dated 18th October, 1966 he has 
stated : — 

“It is on record that the relations between the union i.e, the Surat Bank 
Employees Union and the Manager at Surat is strained since last four 
years and as such many irregularities and or grievances had been 
taken up at the Head Office. Hence it is but natural that the Manager 
and or the enquiry officer is distinctly having a biassed mind and has 
predetermined the issues as evident from the correspondence.” 

Further the enquiry officer is directly connected with certain routine and 
in the circumstances he is subject to for examination by defence, 

I am therefore positively raising my protest that he cannot and must not 
be allowed to exercise dual position at one and the same time or in 
view of bis sticking to the dual position it would tantamount to 
denial of proper and adequate scope to me to lead, evidence for 
establishment my innocence.” 



3524 THE GAZETTE OF INDIA: MAY 30, 1970/JYAISTHA 9, 1892 [Part II— 


This representation ol the workman was turned down and the Superintendent 
had written to the workman that as Shri Shroff was not directly or Indirectly 
concerned he was duly and validly appointed. 

49. Shrl Vimavalla had again written to the head office by his letter dated 
30th October, I960 requesting them to review their decision regarding the appoint- 
ment of the enquiry officer. In this letter he has stated: — 

"I am really shocked to learn the affirmation of the fact that Shri 
H. H. Shroff has been duly and validly appointed as enquiry officer 
into the case arising out of the above stated charge-sheets .... in spite 
of my request to reconsider the appointment of Mr. H. H. Shroff as 
enquiry officer against whom I have positively raised by protest as 
Shri Shroff the Manager is directly concerned with certain routine 
work of the branch as well as certain incidents of the branch and 
further we had bitter and strained relations due to our union activities. 

I have also expressed my reasonable apprehension that by the said appoint- 
ment of Mr, H. H. Shroff the Manager of the Surat Branch as enquiry 
officer I would not be availed of an adequate fair opportunity to 
present my defenme... It will not be possible for him to take an 
impartial, unbiassed and judicious view of the charge-sheets proceed- 
ings of the enquiry and the findings since human nature by itself is 
such and he would be inclined to justify his own allegations by 
substantiating them from the chair of enquiry officer." 

From these letters it is clear that the workman, had Informed the head office 
that he would not get justice from the hands of the Manager and it is not known 
why the Head Office was not inclined to consider his request. 

Rulings 

50. Shri Sekhrl appearing on behalf of the workman has invited my attention 
to the various rulings of the Manager during the enquiry and has argued that the 
whole enquiry was a farce and the workman has not been given a reasonable 
•opportunity; and the Manager had has pre-determined the issues and was biassed. 

I do not think it necessary to deal with all the rulings and the circumstances. But 
It appears from the proceedings that the Manager was unable to take an objective 
view of the whole situation. I have already referred to the allegations of the 
union that Shri Vimavalla had intimated the head office about the irregularities 
committed in the branch office and the top bosses were prejudiced against him. 
The union has produced a copy of the representation of Shri Vimavalla dated 
13th October, 1965 in respect of an excess of Rs. 10 which amount was kept un- 
accounted for some days. The representative of the workman wanted to cross- 
examine the witness in respect of this representation made by Shri Vimavalla and 
though made clear to the enquiry officer the question was disallowed. 

Q. “Do you remember any incident of excess amount of Rs. 10 received by 
the Chief Cashier and complaint made by ihe union for not crediting 

such amount to the Sundry creditors account. If so, can you not give 

date, month or year of the incident in question.” 

This question was objected to and the enquiry officer ordered that the objection 

sustained. Even though Shri Sekhri representing the workman told the enquiry 
officer that the question was to be followed by documentary evidence it was not 
allowed. 

51. It Is significant to remember that when the Bank witness Shri Mehta pro- 
duced in his examination in chief the past memos exhibits 70 to 76 issued to the 
-workman at that stage an objection was raised by tho workman’s representative but 
that the stage on objection was over ruled and the memos were allowed to be 
produced, and the enquiry officer has given the ruling: — 

“In view of the W.R. being unable to show from the award that past record 
has not to be considered and B.R. showing para iD(12-C) from Bi- 
partite settlement that past record has to be considered the objection 
ie overruled.” 

52. It is clear from the record that the union had raised an objection for pro- 
ducing the record at the stage when it was produced. All these memos have 
issued by the Manager and they are signed by him, and though the Manager allowed 
those documents to be produced before the findings surprisingly these documents 
have influenced him. He took them into consideration and has observed: — 

“Re: ex. 70, 71, 72, 73, 74, and 76, They are put as exhibits by the bank to 
show the past record representatives that these are abandoned matters 
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and should not be produced as exhibits during this enquiry. The 
workman's representative has tailed to show that according to the 
provision of the Award these exhibits cannot be produced and cannot 
be taken into consideration as past record. This clearly shows how 
negligently the workman has discharged his duties disobeyed instruc- 
tions given to him by his superiors and behaved in disorderly manner 
in the office. Because no action is taken or inclement is not stopped 
it connot be said that the workman had a clear record in the past but 
It clearly shows leniency of the Bank. The Bank has given ample 
opportunities to improve himself.” 

68. I have already observed that these memos have been issued by the Manager 
and he was the proper person to prove them. Without any proof they have been 
admitted and taken into consideration. Leaving aside these irregularities it is 
very slgniiicant to note that the enquiry officer had though allowed these documents 
to be produced he had denied an opportunity to the workman to rebut the allega- 
tions made in these memos by disallowing the request of the workman to direct 
the management to produce the replies given by the workman to these memos. 
When the witness was asked he has stated in cross-examination. 

W.R. Please refer to the necessary record and say whether the workman had 
submitted the explanations to Ex. 70, 71, 72, 73, 74, 75 & 70 (although 
extraneous at this stage). 

B.R, Question on these exhibits may not be put as there Is no inquiry on 
these memos. They are produced only for reference. 

W.R. Workman's replies to these exhibits had been on record of the Bank 
and in view of the submitted explanation at the time by the work- 
man the abondoned matter may kindly be not referred to in the 
interest of justice or alternatively although extraneous from defence 
view, the replies may also please be taken on record. 

B.R. Question overruled. 

W.R. Ruling protested. 

54. The union had alleged that the three officers had planned to involve the 
workman. Though there was no periodical routine transfer they transferred him 
to the D.D. counter and started keeping a record of the mistakes. Shri Dave 
on behalf of the management has argued that the transfesr was a routine one 
depending on the exigency of the office and there was no question of any plan 
or design on the part of the management. I have already discussed the circum- 
stances about the transfer. The suggestion that the Manager had no idea about 
keeping the record cannot at all be accepted. So many Instruments which were 
nearly completed have been kept back without the knowledge of the workman 
and I do not think that such keeping of the record would be possible without 
the knowledge of the manager. When Shri Sekhari cross-examined the accoun- 
tant in respect of keeping of the record surprisingly the Manager disallowed 
the question. It will appear from the cross examination that the witness has 
stated:— 

W.R. Is it a fact for none of the employees except Mr. S. I. Vtmavala 
you have retained cancelled vouchers as an evidence? 

B.R. Question objected as it is irrelevant. 

W.R. Question of fact. 

E.O. Question overruled. 

These instances in my opinion clearly indicate that the manager working as 
enquiry officer could not take a detached view of things placed before him. He 
knew all the facts he knew the allegations and the various incidents alleged and 
there is much substance in the contention of the union that it was humanly 
impossible for the enquiry officer to take a detached view. 

55. I do not think that the ruling quoted by the management will be appli- 
cable to the facts of this case, It will appear from the ruling that th e railway 
servant had refused to do the work of coupling and uncoupling of the wagons In 
the presence of the superior officers. However, it is clear from the judgment 
that the departmental enquiry was held by some other officer who had made a 
report to the superior officer. Moreover the delinquent workman had not raised 
any objection against the superior' officer. In the judgment it has been observ- 
ed: — 

“In all departmental enquiries it is the punishing authority which orders 
suspension and issues notice of enquiry though he may delegate the 
holding of the departmental enquiry to his subordinates or other 
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persona. That is why the principle that a prosecutor cannot be a 
judge js without more not applicable to departmental enquiries. If 
however allegations are made showing that the punishing authority 
is personally interested in the matter the position may be different. 
As the concerned railway servant did not object to the punishing 
authority dealing with his matter on the alleged disqualification 
stated suprs it must be taken that he waived nis objection.” 

I have already referred to the objections raised by the workman and this ruling 
will therefore not be applicable and it shall have to be held that the appoint- 
ment of the Manager as the enquiry officer was not proper. When the work- 
man was informed about the enquiry and the appointment immediately had 
raised objections specifically alleging that the Manager was biased and had been 
prejudiced. The head office ought to have considered his request. It must be 
remembered that justice should not only be done but should appear to have been 
done and it shall have to be held that the workman has not been given a reason- 
able opportunity. The enquiry was not fair and there are mala fides on the 
part of the management. 


Past Record. 

50. Shri Sekhri the representative of the workman has argued that the 
management have charged a workman with a long service of 16 years with a 
clean record. They have charged him with routine mistakes of a clerical nature. 
No such charge has been framed against any clerk up to this time and this 
circumstance clearly indicates mala fides, discrimination and unfair labour 
practice. The mangement have denied these allefatlons and have alleged that 
Shri Vimavalls did not have a clean record of service and there was no question 
of mala fldcs. 

57. According to the provisions of the Sastry Award and circulars issued by 
the head office the bank was required to maintain service books of all the em- 
ployees. Para 516 of the Sastry Award makes it clear that the employers are 
required to make entries In the service book about the particulars such as name, 
date of birth, permanent appointment, promotion, disciplinary action if any 
taken, any remarks about efficiency or character made by his supervisors, etc., and 
this clause further states: 

“When adverse remarks are made against an employee a gist thereof should 
Ibe communicated to him in writing with the least possible delay”. 

It is further clear from paragraph 521 (7) and (8) that an employee if found 
guilty of a minor misconduct he can be either warned or censured or have an 
adverse remark entered against him and it is not in dispute that no adverse re- 
marks can be entered in the service record of a disciplinary action unless the 
employee is given an opportunity to explain the allegations. 

68. The management hqye maintained the service book in respect of the 
present workman which has been produced at exhibit 79 and it is clear from the 
evidence of the Bank’s witness that there are no adverse remarks against the 
workman in the service book, Shri Mehta has stated:— 

W.R. “Please see ex-79 service folder and confirm the following. There is 
no remark on the pages ‘remarks and observations’ on 79|3 except 
the leave record. 

Wit. Yes. 

W.R. Please refer to para 85 of the Sastry Award, para 5:117 of the Desai 
Award sub-paragraph 2 and admit the fact that no increment was 
stooped of Shri S. I. Vimawala for proved misconduct or gross in- 
efficiency. Further the paragraph will speak itself. 

Wit. I have already told you that upto now no increment has been stopped 
of Mr, Vimawala. 

W.R. Will you please confirm that exhibit 79 contains page No. 3 is a 
stationery form G. 28 sent from the H.Q. for the maintenance Of 
Service Record of Shri S. I. Vimawala and there are no adverse re- 
marks on page 3 and this is the position till this date. 

Wit. I have already replied to the question previously. I find no adverse 
remarks on this exhibit page No. 3. 

From these replies it is clear that there are no adverse remarks entered in the 
service book pertaining to the workman. 

59. It is also clear from the evidence that the workman has been awarded his 
annual increments every year. Paragraph 85 of the Sastry Award deals with 
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tliB question of increments and states that as a working rule if in the previous 
year there are three adverse remarks in the service register of the workman 
entered against him as result of the management’s enquiry into his conduct and 
after consideratio nof any explanation given by him it may be taken as a primo 
facie case lor stopping the increment at. the next stage and for the next year. 
No increment of the workman was stopped and this also supports the union’s 
contention that the workman has a clean record. 

60. The workman has entered service of the bank in the year 1951 and the 
management has relied upon certain remarks of the previous Manager attached 
in a folder to the service book. It appears from the findings of the enquiry 
officer that these remarks are dated 17th June, 1953, 24th June, 1953 and 5th 
July, 1957. In fact the question of taking the previous recorfi of the delinquent 
had not come up for consideration before the enauiry officer. However he has 
considered these remarks and it appears he has been influenced by them. He 
has observed that there are adverse remarks in the folder made by the then 
Manager Shri R. T. Parikh and has further observed “this clearly shows that the 
workman had not a clean record from the 'beginning 1 ’ and this shows that he 
has been influenced by the previous record. Shri Sekhrl on behalf of the work- 
man has contended that he had taken objection for the consideration of this 
record. The adverse remarks were not intimated to the workman nor was 
there any enquiry and these remarks are mere confidential reports which should 
not have been considered at all. 

61. It is clear from the evidence of Shri Mehta that there was no enquiry 
at any time against the workman. Shri Mehta the bank’s witness has stated: — 

W.R. "Can you definitely say that the inquiry proceedings were held at 
that time against Shri S. I. Vimawala? 

Wit. No enquiry proceedings were held at that time. I do not know whe- 
ther it was necessary to make inquiry proceedings for misconduct at 
that time.” 

In view of this evidence such reports I do not think should have been considered. 
It has been observed in the ruling reported in 19B& II LLJ page 221 (Karuna- 
karan K.K.) and Director Bureau of Economics and Statistics and others in which 
adverse remarks against the petitioner were not communicated to him and no 
opportunity was given to make his representation.. In this ruling it was held: — 

"It cannot T>e said that the departmental promotion committee was acting 
in a judicial capacity if they looked into the confidential reports 
against the petitioner when the petitioner had no opportunity to 
make his representations against the adverse remarks. 

Moreover these remarks have been made after the Saslry Award was brought 
Into force and in view of the mandatory provisions of the Sastry Award I do not 
think that the remarks should have been considered and that too after a lapse of 
so many years. Shri Vimavala had been granted increment every year and it 
shall have to be held that he has got a '’lean record. However, the question of 
starting proceedings against any delinquent will not depend upon the question 
whether he has got a clean record or an unclean record. If he has committed a 
misconduct his record will both come in the way of the management to start pro- 
ceedings against him. 


Clerical mistakes of a routine nature 

62. It is alleged that the workman was charged for routine clerical mistakes. 
This was the first case in the banking industry where a clerk is charged for such 
mistakes and the management was indulging in discrimination and unfair labour 
practice. I have already quoted the types of mistake alleged to have been com- 
mitted which are listed in the memos. On the face of them all except one thev 
appear to be clerical mistakes. This will be made clear even from the evidence 01 
the witness who has reluctantly admitted that fact. He has stated: 

WJt. "How would you differentiate between a clerical mistake to any other 
mistake committed in the Bank’s routine. 

Wit. The mistakes committed by clerks in doing their work I take it as a 
clerical mistake. 

Then the witness was further asked; — 

WR. “Is it or is It not a fact that such mistakes are inherent In the work 
of different counters including the D.D. counter of the like committed 
by Shri Vimawala as alleged in the charge-sheets." 

The witness had given an evasive reply. He said 
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Wit. “In respect of D.D. counter, junior persons who worked on thaibcounter 
did not commit so many mistakes and of the serious nature 

after this reply there were objections and discussions and finally he has given the 
reply: — 

“Yes it is inherent in case of who are not experienced in routine work and 
not inherent in case of who are seniors and who have worked for a 
very long time.” 

63. Shri N, F, Desai who has been examined on behalf of the union has also 
supported the contention that the mistakes were of a routine clerical nature. Shri 
Desai is in the service of the bank for the last 18 years and haB worked at almost 
all tables such as cash receiving counter, payment counter, receiving counter clear- 
ing counter, outward bills collections, D.D. payable counter, inward bills for 
collection etc. He has stated: — 

"I am well acquainted with the type of mistakes referred to in this case and 
three memos against Shri Vimawalla. I had found similar mistakes 
in the D.D.s received by the Surat Bank or issued by other bunks or 
branches of UCO bank Such drafts with mistakes corrected were 
paid by Surat branch without any objection or reference to the issuing 
branch of the Bank AfLer these memos were Issued and en- 

quiries were held against the clerks In other blanches for such routine 
clerical mistakes and there was no enquiry. Such mistakes occur at 
the D.D. counter and other counters including current savings etc.” 

The union has also produced all the demand drafts received by the Surat branch 
from other branches in the months of January and February 1967. They are in 
all 132, and have been produced at exhibit B-20 1 to 132. The union has also made 
a chart about the various mistakes committed in each branch and this chart Is at 
exhibit B-21, and it shows that in each of these documents either there is a mis- 
take in writing the name for date or the serial number or amount in words, the 
application of protectograph etc., and this evidence also corroborates the union's 
contentions that the mistakes are routine, clerical errors committed without any in- 
tention and ordinarily the clerk will not be charged for such errors. 

64. It is significant to note that the various Tribunals appointed in the disputes 
in the banking industry have taken into consideration this aspect of the industry 
and have made provisions in the awards. The various instruments the clerks are 
required to be checked by the higher officers who are paid supervisory allowance 
and these employees in addition to their routine duties have to carry out this 
checking etc. In the Bi-Parti tc Settlement it has been mentioned under the head- 
ing Head Clerk that their duties involved passing independently cash, clearing 
and transfer cheques, vouchers etc. It has been further made clear that passing 
will Include verification of signatures and scrutiny as to the correctness of endorse- 
ments and other particulars of such instruments. It will also include checking and 
initialling the relative enterics in the respective books of accounts etc. It is clear 
from the evidence of Shri Mehta that after the D.D. and other instruments are 
prepared by the clerks they are submitted to the Accountant or to the Cashier or 
the Manager for checking. He has stated: — 

W.R. “Is It a fart or not that it is a duty of the Supervisor, Head Clerks, 
Departmenial-in-Charge to check all the vouchers and/or instruments 
as to its correctness and that is why either they are paid some special 
allowance or they opt for Bank’s scale in lieu thereof. 

Wit. Yes It is the duty of the supervisor to check the work and the instru- 
ment forwarded to them, officers and supervisors are paid higher 
emoluments for the responsible work they are doing. 

Witness volunteered : —It does not mean that the clerk gets a licence to 
commit mistake and accept improper instruments because officers are 
to check later on." 

Thus It is clear that provision has been made In the award for checking the Instru- 
ments and correcting the mistakes and it shall have to he held that the mistakes 
alleged are of a routine clerical nature. 

63, This will be further corroborated 'rom the circumstance that in the three 
memos which are styled by the management as charge-sheets and which are of a 
formal nature the management had committed various mistakes and after the 
enquiry had proceeded and was at the end they had corrected the charge-sheets. 
The mistakes were of writing wrong dates, figures etc., and the charge-sheets were 
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allowed to be amended. This will be clear from a reference to the enquiry proceed- 
ings Qit page 234 when the workmans representatives had taken objections. It i 3 
mentioned : — 

W.R. To E.O. “On this date the learned E.O, has handed over a letter dated 
22nd May, 1067 to the workmen containing the corrections six in all. 
At this stage such letter signed by E.O. and its introduction is protest- 
ed as it is against the rules of natural justice. Therefore as protested 
before the corrections referred to in his letter the letter is accepted 
under protest lest the workman may not be accused of insubordina- 
tion. 

E.O. These are the typographical mistakes found during the course of 
enquiry and already pointed out by B.R. and also recorded in the 
inquiry. There is no tresh charge and there is no question of denial, 
of natural justice. 

It is significant to note that such clerical mistakes occur not only in the writing, 
by the clerks but even by the supervisors while correting the instruments and. 
taking all these circumstance in to consideration the bank maintains some accounts 
to adjust the mistakes and considering the evidence it shall have to be held that 
the workman is charged mostly for routine clerical mistakes. 

Percentage of mistakes 

66. Moreover if we see the number of mistakes committed and the volume oi 
work done by him during the period in question the clerical mistakes are of negli- 
gible percentage, I have gone through the evidence and have found that during 
the period the workman has written about 3000 demand drafts 400 to 450 voucher 
transfers 000 advices similar number of contra vouchers. The mistakes proved 
are about 0 regarding figures and words in D.D.s, 9 in payees names, 0 in serial 
numbers, 1 in rubber stamp thus about 20 in Damand Drafts, 2 in Manager’s 
cheques, 2 in, mail transfer and 2 in advices and thus if we see the total number 
of mistakes it comes below 1 per cent. It cannot be ignored that the management 
was particular from the very first day to maintain a record of the mistakes com- 
mitted by the workman and considering this circumstance it shall have to be 
held that the percentage is negligible and ordinarily no management would take 
proceedings against a clerk for such mistakes. 

67. I have already quoted the evidence of Shri N. P. Desai who has stated that 
he has made enquiries and found that no clerk was charged for such mistakes. It 
is further significant to note that whenever questions were put to the witness to 
show discrimination those questions were disallowed. It has come in evidence that 
even the clerks who were doing work at the D.D. counter had committed similar 
mistakes but no proceedings were taken and such questions were not allowed as 
the enquiry had nothing to do with the mistakes committed by others and this 
circumstance shows that there is much substance in the contention raised by the 
union that the management had started the proceedings with mala fides from the 
beginning. 

68. The evidence shows that therelations between the workman and the three 
top executives at the branch were strained. The manager served various memos 
to the workman and had been prejudiced against him. Even after serving the 
present memos the manager made reports against him to the head office before 
receiving his reply and suggested to the head office to suspend him immediately 
he resumed after his leave and considering the evidence it is virtually impossible 
for such a person to act as an impartial judge against the workman. The position 
of the Manager in this case is clearly that of a complainant and witness. The 
workman had brought this fact to the notice of the management to the head office 
and they should not have appointed him as the enquiry officer. He had acted both 
as a prosecutor and as a judge and the enquiry is against the principles of natural 
justice. The circumstances also clearly indicate mala fides on th e part of the 
management. Under the circumstances this is a fit case for interfering with the 
findings and it shall have to be held that the action of the management of the- 
Uniled Commercial Bank In discharging Shri S. I. Vimavala from service with 
effect from 8th June 1967 is not at all justiiled and the further question Is the 
relief to which he Is entitled. 


Relief 

69- Shri Sekhri on behalf of the workman has argued that as the proceedings 
have been started with mala fide intentions and the enquiry was unfair the work- 
man is entitled to be reinstated with full back wages and other benefits. He hast 
further brought to my notice the special circumstances about the enquiry in this- 




case and has submitted that the Manager was holding the enquiry piecemeal only 
for two hours every day. It was going on tor five months from 11th January, 1967 
to 8th June, 1967. He had to come from Kanpur for the enquiry. Though he 
several times requested the Manager to hold the enquiry continuously and; finish 
it up no attention was paid to his requests and considering the circumstances the 
union should be granted full costs as provided in the bank award with a direction 
that Shri N. P. Desai who was attending to the case should be treated as on duty. 

70. It will appear from the record of the conciliation proceedings that the 
management was ready to reinstate the workman but they had put certain condi- 
tions which were not acceptable to the union. I have found that the enquiry was 
started with a mala fide intention. The manager who was the enquiry officer was 
acted both as a prosecutor and as judge. It was not a fair and proper enquiry and 
the order of discharge is illegal. It is not justified and the proper relief order 
will be to reinstate the workman. It appears that during Ihe period in question 
the workman was doing some part time service. In the circumstances I hold that 
he is entitled to be reinstated to his former post with half back wages including 
all allowances. It further appears that during the period of the proceedings there 
was a question about his increments. As he has been reinstated he will be entitled 
to claim all the benefits including the increments as and when they became due. 

71. As regards costs, it is clear from the enquiry proceedings that the enquiry 
was a long drawn out affair. Before me also evidence was recorded and the argu- 
ments were heard for days together and it will be proper to grant to the union 
costs of Rs. One thousand. Shri N. P. Desai who is a bank employee and who 

.attended to the enquiy and was helping the workman will be treated as on duty. 

Hence my award accordingly. 


(Sd.) A. T. Zambre, 
Presiding Officer, 

Central Government Industrial Tribunal, 
Bombay. 

[No. 51/54/67/LRIII.] 


ORDERS 

New Delhi, the 15th May 1970 

S.O. 1969. — Whereas the Central Government is of opinion that an industrial 
■dispute exists between the employers in relation to the Premier Insurance Company 
Limited, Mysore and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And whereas the Central Government consider it desirable to refer the said 
•dispute for adjudication; 

Now. therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby constitutes an Industrial Tribunal of which Shri 
B. M. Jayamahadeva Prasad, shall be the Presiding Officer with headquarters at 
Bangalore and refers the said dispute for adjudication to the said Tribunal. 

Schedule 

“Whether the management of the Premier Insurance Company Limited, 
Mysore-2, ate justified in retrneching four wrokmen, namely Miss. N. 
Kasuma, Miss Annapurna Devi. Miss Vijayamma and Mr. B. J. Manju- 
nath, with effect from 17th October. 1969? If not, what relief are 
they entitled to?” 

[No. 40/15/70-LRL] 

S.O. 1970. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Bank of Baroda and their 
workmen in respect of the matter specified in the Schedule hereto annexed; 

And. whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7 A, and clause 
•‘(d) of sub-section (1) of section 10, of the Industrial Disputes Act, 1947 (14 of 1947), 
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the Central Government hereby constitutes an Industrial Tribunal of which Shri 
K. P. Gupta shall be the Presiding Officer, with headquarters at Allahabad and 
refers the said dispute for adjudication to the said Tribunal. 

* Schedule 

Whether the action of the management of the Bank of Baroda was justified 
in terminating the services of Shri Raman Lai Agarwal, Accounts 
Clerk-cum-Typist, Civil Lines Branch, Allahabad? If not, to what 
relief is he entitled? 

[No. 23/2/70/LRIII.] 


New Delhi, the 18th May 1970 

S.O. 1971. — Whereas the Central Government is of opinion that an industrial 
■dispute exists between the employers in relation to the Punjab National Bank and 
their workmen in respect of the matter specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby refers the said dispute for adjudication to the Central Govern- 

ment Industrial Tribunal, No. 1, Bombay constituted under section 7A of the said 

Act. 

Schedule 

Whether the action of the management of Punjab National Bank was justi- 
fied in reverting Shri C. KT Patel working at Kadi Pav Office of 

the Bank to the post of Clerk-cum-Cashier with effect from the 

1st December, 1966 after having allowed him to work as Supervisor 
with effect from the 17th September, 1960. If not, to what relief 
is he entitled? 

[No. 23/7 /70-LRIII.] 


New Delhi t the 20 th May 1970 

S.O. 1972.— -Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the All India General 
Insurance Company Limited, New Delhi and their workmen in respect of the 
matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
■dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Delhi, constituted under section 7A of the said Act. 

Schedule 

“Whether the management of the All India General Insurance Company 
Limited, New Delhi, was justified in terminating the services of Shri 
Nand Kishore. Peon, with effect from 30th November, 1969. If not, 
to what relief is the workman entitled?” 

[No. 40/6/70-LRI-] 
S. S. SAHASRANAMAN, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 20th May 1970 

S.O. 1973. — In pursuance of section 7 of the Iron Ore Mines Labour Welfare 
Cess Act, 1961 (58 of 1961), the Central Government hereby publishes the follow- 
ing report of the Fund’s activities financed under the said Act. during the year 
ended the 31st March, 1969, together with a Statement of Accounts for that year. 

Part I 

General. — The Iron Ore Mines Labour Welfare Fund has been constituted 
under the Iron Ore Mines Labour Welfare Cess Act, 1961 (58 of 1961), which 
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provides for the levy and collection of a cess on the production of iron ore for 
the financing of activities to promote the welfare of labour employed in this, iron 
ore mining industry. The Act provides for the levy of a cess at a rate not exceed- 
ing 50 paisa per metric tonne of iron ore produced. The present rate of levy is 
25 paise per metric tonne. The Act is applicable to the whole of India except 
the Stale of Jammu & Kashmir, The Act was enforced with effect from the 1st 
October, 1963, except in the Union Territory of Goa, Daman & Diu where it came 
into force from the 1st October, 1964. 

2. To advise the Central Government on matters connected with the adminis- 
tration of the Act. the Central Government had constituted five Advisory Com- 
mittees representing Government, the owners of iron ore mines and workmen, 
employed in the iron ore mining industry, i.e., one each for the States of Andhra 
Pradesh and Mysore, Bihar, Orissa, Madhya Pradesh and Maharashtra, and the 
Union Territory of Goa. Daman & Diu. The Co-ordinating Committee, which in- 
cluded officials only and was hitherto only co-ordinating the activities of these 
Advisory Committee was replaced by a tripartite Central Advisory Board in 
November, 1967, At its First Meeting held on the 19th January, 1968, the Board 
recommended that each State should have a separate Advisorv Committee with 
the Labour Minister of the State as its Chairman. The Central Government ac- 
cepted this recommendation and amended the Iron Ore Mines Labour Welfare 
Cess Rules, 1963 to give effect to this decision. Accordingly, Advisory Committee 
were set up during the year, one each for the States of Andhra Pradesh, Bihar, 
Madhya Pradesh, Maharashtra, Mysore, Orissa, and for the Union Territory of 
Goa. Daman & Diu, with the respective Labour Minister as itsi Chairman. The 
Central Advisory Board for Iron Ore Mines Labour Welfare Fund was also re- 
constituted on the 20th December, 1968. 

3. The Welfare activities for which the proceeds of cess are to be utilised 
under the Act relate to improvement of public health and sanitation, the preven- 
tion of disease and the provision and improvement of medical facilities, water 
supply and facilities for washing, provision and improvement of educational faci- 
lities, improvement Of standards of living including housing and nutrition, ame- 
lioration of social conditions, provision of recreational^ facilities and the provision 
of transport to and from work. 

4. The following welfare measures have so far been undertaken in the State 
of Andhra Pradesh, Bihar, Madhya Pradesh, Maharashtra, Mysore, Orissa and 
the Union Territory of Goa, Daman and Diu. 

(i) Medical facilities . — The medical facilities provided include a 10 bedded 

Emergency Hospital at Barajamda in the Bihar State, two Primary 
Health Centres at Joda and Joruri in the State of Orissa, two mobile 
medical units in the State of Madhya Pradesh, two mobile dispensa- 
ries in the State of Mysore and one mobile dispensary in the Union 
territory of Goa, Daman and Diu. T.B. beds ai’e reserved for the use 
of iron ore miners and their families in various regions. The num- 
ber of beds reserved in T, B. Sanatorium. Ranchi, has been raised 
from 25 to 30- Financing assistance to the iron ore mine worked and 
their families suffering from T.B, Is given by the Fund. Arrange- 
ments have also hecn made for the treatment of leprosy patients in 
the mission hospital at Purulia. The Scheme for specialised eye treat- 
ment for iron ore workers was continued in the States of Madhya 
Pradesh and Maharashtra. An X-Ray machine of 100 M.A, capa- 
city was installed at the Rajhara Mines Hospital. An amount of 
Rs. 34,060 was spent for this purpose by the Fund. Grants-in-aid 
were also given to mine owners who maintain dispensaries and mater- 
nity homes for the benefit of iron ore mine workers and their fami- 
lies. Arrangements were also made for the treatment of Iron ore 
mine workers suffering from mental diseases. 

(ii) Educational facilities . — Scholarships have been continuously granted to 

the children of Iron Ore Miners studying in various classes. A total 
amount of about Rs. 1,01,475 was spent for this purpose In various 
regions. In the Union territory of Goa, Daman and Diu, an expendi- 
ture of Rs. 800 was incurred Lor providing mid-day meals to the 
children of Iron Ore Miners studying in schools. In the State of 
Orissa, a sum of Rs, 13,094, was spent for providing uniforms for the 
primary school-going children. An' expenditure of Rs. 4,000 was also 
incurred for this purpose in the State of Mysore, In the State of 
Madhya Pradesh, an amount of Rs. 7,065 was paid to two primary 
schools of Rajhara mines for the purchase of furniture and educa- 
tional equipment. In Orissa also, a sum of Rs. 1.847 was paid to 3 
Primary Schools for purchase of furniture etc. 



Sec. 3 (li) ] THE GAZETTE OF INDIA: MAY 30, J970/JYAISTHA 9, 1892 2533 


^Jii) Recreational facilities. — (a) Twenty eight nut of thirty Multipurose 
Institutes sanctioned in Orissa region continued to function for pro- 
moting recreational, educational and cultural activities for iron ore 
mine workers. Of these, four Institutes have been developed as full- 
fledged Multi-purpose Institutes. Three Multipurpose Institutes were 
sanctioned for the Goa region. Such Multipurpose Institutes were 
also functioning in the States of Madhya Pradesh and Maharashtra. 
In the State of Bihar, while a women-cum-chi ldren's section under 
the Multipurpose Institute was already functioning at Barajamda, 
four more such sections were sanctioned one each for Noamundi, 
Gua, Chiria and Kiriburu. In the State of Mysore, about 35 radios 
were purchased and distributed to mine owners for the benefit of Iron 
ore mine workers. In the Union territory of Goa,, Daman and Diu 
also, radio sets with loud speakers were provided to 26 mine owners 
for the use of the mine workers at a cost of Rs. 16,120. In Madhya 
Pradesh, ten Radio Centres were set up for providing recreational 
facilities to the iron ore miners. An expenditure of Rs. 20,662 was 
incurred for this purpose. 

(b) Excursion-cwn-study tours for iron ore miners were also arranged in 

the States of Bihar, Madhya Pradesh and Orissa and in the Union 
territory of Goa, Daman and Diu, 

(c) A sum of Rs. 338 was spent on the Holiday-Home at Bhubaneshwar. 

(d) A sum of Rs. 12,716 was spent on the Scheme for Exhibition of films 

to iron ore miners in the State of Orissa. In the Union territory of 
Goa, Daman and Diu, a mobile cinema van for the purpose of exhibi- 
tion films to iron ore miners was sanctioned. In the State of Madhya 
Pradesh a 35 mm film projector was provided in Raihara mining 
area for regular exhibition of educational, cultural and social films. 
Similarly a 16 mm film projector was provided in the Redi and 
Bailadila mines area. A sum of Rs. 30,600 was spent for this purpose. 

Civ) Drinking water facilities- — Steps have been taken to sink wells in vari- 
ous regions under Schemes similar to those already approved for the 
coal miners. In the State of Mysore, the digging of two wells was 
sanctioned in Bellary District to provide drinking water to the iron 
ore mine workers. 

(v) Housing facilities. — In the State of Orissa a sum of Rs. * lakhs was 
spent on construction of houses under various Housing Schemes. In 
the State of Bihar. 168 houses under the New Housing Scheme and 
30 houses under the low Cost Housing Scheme were completed. In 
the State of Madhya Pradesh, a sum of Rs. 4 lakhs was sanctioned 
for construction of 100 tubular houses in the Bailadila mining area. 
In the State of Mysore 208 houses under the New Housing Scheme 
were sanctioned for construction. 

(vi) Co-operative Stores .— A Central Co-operative Store and 13 primary co- 

operative stores have been set up in the State of Orissa. Besides 
there is a Central Consumers’ Store in Bihar, 

(vii) Iron Ore Mines Ratal and Serious Aecident Benefit Scheme. — -Financial 

assistance of Rs. 1.095 under the Scheme was given in the Union 
territory of Goa. Daman and Din. In the State of Orissa also a sum 
of Rs. 2,000 was spent on the said scheme. 

5. The following steps have been taken in order to activise the welfare activi- 
ties for the benefit of iron ore mine workers, namely:— 

0) Priorities— For the 4th Plan period, beginning with 1009-70, the follow- 
ing three priorities have been laid down: 
fi) Water supply facilities. 

Oil Housing facility, and 
Gil) Health facilities. 

n welfare Complex . — It has been deckled to bring an integration of ton 
level posts so that not onlv the Iron Ore Mines Labour Welfare Fund 
but also the Coal Mines Labour Welfare Fund and the Mica Mines 
Labour Welfare Fund— which are the other two statutory Funds for 
miners are serviced adequately and efficiently with minimum cost. 
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3. Common Welfare Strategy.— It has been decided to follow a common 

Welfare Strategy fo rthe three Funds. A Scheme of priorities for 
the three Funds has been established. 

4. Combined Meeting of Central Advisory Boards of the Three Funds — • 

It is proposed to hold from time to time combined meetings of the 
two Central Advisory Boards, for the Iron and the Mica Funds and 
the Central Advisory Committee for the Coal Fund, 

5. Committee lor Development of Prototypes. — A Committee for the Deve- 

lopment of Prototype Schemes was appointed on the recommends- 
tion of Central Advisory Board at its second meeting held’ on the 16th 
January, 1969 so that once a Scheme had been prepared and approv- 
ed it could be implemented without delay. The Committee has since 
submitted its report. 

6. Guidance, supervision and control-— For better guidance, supervision and 

control of the activities of the three Funds, the following posts have 
been created: — - 
(1) Director (Iron and Mica) 

(2) Director (Health Services), 

7. Stability for Central Advisory Boards ■■ — As against the Boards being re- 

constituted everv year, the Boards have now been set up for three 
years. 

8 . Full-time Chairman. — A full time Welfare Commissioner has been ap- 

oointed in the Union territory of Goa. Daman and Diu so as to have 


rapid progress in welfare work in 

Part II 

that territory. 


Statement of Accounts for the 

year 1968-69 



Receipts 

Expenditure 


Rs. 

Rs. 

Opening balance as on 1st April, T968 

T, 99, 12,016- OO 


Receipts during the year .... 

, 77,l6,l65'00 


Expenditure during the year .... 


28,92,223 ■ 00 

Closing balance on 31st March, 1969 


2,47,35-958 -00 


2,76,28,l8l-00 

2,76,28,181-00 


Part III 

Estimates of Receipts and Expenditure for the year 1969-70 

Estimated Receipts Rs. 72,00,000-00 

Estimated Expenditure ......... Rs, 65,64,000- 00 

[No. 9/3/69-MIII] 

C. R. NAIR, Under Secy. 


(«nr fTJprr* firmn) 

df feft 20, R#, 1970 

TTotno 19 73 ■— <Tt£ ’SET STF WcTVT BTTR 'itfRfBRR, 1 961 ( 1961 iFT 

59) RTTT 7 % SEJHTir R RV + |< tr^Nd RtfR RfafRRR % TH^R, 31 RUT 

1 969 UUUfr % sklR, fw RffarT fdftT % fWU RHTRT W?T [dHE-ifad fuft#, 

^ RR % fair %^a r Iwuf % rtr srtIw RTfft £ i 
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'*TT T T 1 

w«rm — mf wp uft m fptf kfg, kt^swtF ^ f^ftf » 
Stfefwt, 1961 ( 196 1 FT 58) % ?fek kkt FT Jit I, fcw4 4t? 5PTTF *IFT j3FTk 

n (44tfed «pt % F?m FjtfTt % feo; fkrTFTrkr ft kTktkrT Fk f fair k? jnrEpc^r 
^TOTFFTT^TFT 4^11^1 Sk4im i T%kTTTT'mTt I StftrfkW 4 5 0 44 Stk 4kftF 
k ^qr Ik *0? spt tf % sptItjf kt ft tt itf ttft % tfttbf % fair ^q«f?sr 1 1 
ktskTHTT 25 441*% 4kf* + PT ft I 44fkk gTJJ-FSFTT TT^T % f4FPT 
'*11 Id Ft *11*^ ?? I 4kT, F*Hy 4k 4k % *f *T 7 1 J'-i F% % ftTFRT F^T srfyfkaT 1 ^PITF 7 , 
1964 4lTf<T *11, k4%PT 1 5PRFT 1963% 5T*d%cf fwWIl I 

2 . srftrfkF % jw wt 4 ttpts fwi or Fkk tof ft mr$ 44 % fk Fknr 
TTTFTT % H^FTT, 4% 5PTTF Ukt % *Slf44l 4k 5ft? SIFTF ST "FT Wk it fktffeT f 4- 
FlTT “FT TflOlftTcT Ft 4 qikl Mk k?TT?FTT Ttkfkt llftcl Ft 4f mk FFVl 5fkr 4k 

4^, %?tt, iftin, FPraki 4k tthtt ct«tt 4m, Fm 4k Fk f 4f mo tk 
% Rl** T^F l^F I Tk^FFTtt H 14 fa, n»rem FF5T TFUITt 4 4k 4t FF 6F pT Tld l?Fi 7 
*rf4%4r % fww'ff ft * kf«k Fkt 4t ft wth ftm< i967 4ttf kqkk fsk 

httf^ftt offs 4 4 fkT w i 4k 4 i 9 F-ktt 1968 grr wk stFst^^ft 4 kFilki 

4t «ft % jJT TPF if OF f^F 4WI?!+K TrfrrfcT ft4t W%0, few JTFf FT S5PT 

49ft $t i kak tttfp 4 s? fFFrfkT ki+n JTPft 4k ^tt kfkrsF Ft 5on4t ^kt 
% ffef 4t? ^FTFfT JSR- >TJT ‘FPTFT 1J«PFT ffem, 19 6 3 kt felftfel FT fferr I cHTHnSTT 
tww srkr, fe?p, JTRmkr, f^ 7 , Trfet 4k mw, am 4k F 4*r tpht m 
4 4 ?kfl % ffecr i^F tTF WtSTFI T «fekk «Trfkt Ft »rt fklFT FK^iST g^FT ?M 
frt «pt 44t qr i 4i? thttf jjfi ftp ftfft kftr % fair %kk FWFrr 4ti 4t 

20 koWIT, 1 968 Ft JFFfetT feUT FFT W I 

3. Fsqpt fFFrFFPT, ffel% ferr ^TFT F 5TFl4t FT SlfitfaFtT F STSfk ^FfeT 

fw WW %, 4tF TFTrat 4tT W“«ldl, TFT kFTTW 4k Mf? 4W ijtwk Ft 
4k ^htt , ^titm 4k ^Ftt Fkk 5km4f Ft 5FP«n 4k ^htt, wf 

4tT 4m »t%i FkHoi'H f pkf ft mrr, mTfkFi ^t4t % ^gp, F4twt tr^kt 

Ft siraptr tT'TTFFTTT^kt 4k ^%4te%%fkqFfk^r Ft srput 4 Ararat i 

4. swEt skrr, fkrr, f-kt skn, JttrtTp^, 4fr, gFfer Trkt 4k okr, gm 4k 

4kr % 4g ttft fik if w4t wf 14 *-*1 fe 14 ci ftfif ^p^kt (** fkf ^ i 

(i) f4fF54t<r ^finn4 : — kpf fekfep ffFtmf Ft Ft gt t pif 
SFrPfg fa?TT TFFt 4 F3T F1T?T 4 tfF 1 0 tnmtft tlF mFRt WldF-1, 
ktw tiw 4 km 4k kkk 4 ft sngfeF tfttw *tef itkt 7 .m 
4 Ft m4 fFk fefFcktg itff, 4^ Tim 4 ft m4 fak 4WgF?w 
4k 4m, 5Fi 4k 4k f kr tpf 4s 4 j^f swr fkxrr kkarFF 1 1 
kkm skft 4 4r? sfff 4ki 4k jekt f ffe 7 4t<> 4t° (fft- 
4k) Tkrrt fftTfett | i 4k 4to kdlRiw , kkt 4 wrfsitcr 5kn4f 
kt TOT 25 4 FTT FT 30 FT Ft Ft | I W TtF 4 4tks 4tf *kTF 
m^Ff 4k fff frkt Ft kkk h^whi f4ftt cttt 4t srat | i 
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ftfTOT 4?T fkET fWT HHrMdM if MaTOT ^ vft Tgj^rPT 

fron tot % 1 kte toff TOfTOrf % frr>; frorq to kfroriT Fkrr >w 
STTO *fk TORE^ ^TS-qt E TOTf 77^f qt I TTTTfTPT TOT 5FWFT if 10 0 
Ttqo rTo TITO TO TO qqr ETO-T> WEl Sjfd'-ilfTO TO qf I fqfa gTTT 
W TOETO % fsrrr 34, 0 60 qff TTOf TOO 47f qf I TO <IET TORf TO? 
TOTT iTET TR^lTO «rk 3q% fTOTO % TOTO % fiTO TOWfTOT TOt 

5rgf?rw TO TOTOTO T^TT I ^ H^TTOT 5EJ5ET TO fTO TO *f I JTFTfTIRT 

TOff n 'ftff q TO^ to: to^t tottoo TO fTOTOro % fan TO ^totr fTO; 
W if | 

( 1 1 ) fttWT *T«-^<-TO tjIqRiqf : — TOfTOr TStTfTO if Tf TO n q ta gPiTO % qTFFPT 

TO sraffTOt ffrTOT TO ^iTcfr TOf | i fTOTOq TOTO if tot sTOr % 

fqpTTTOiq 1,01,475 TO fSTTTOT7q4 TO TO I TOT, TOT TOt TOq 

% TR TT^T if 800 F° TT TOT FFTO if 7^; TO? TfW TOtTO % 

*i mTO TO q'mfi < qr ^tett fTOrr qqi i TOTOn ttr if 1 3, 0 9 4 

7> 0 TO 'nfir Tiq fi AT T^FT if 5fR TOFT TIEPTT 4f fTOr TO5TTO TO °q4WT 
qTO %■ TO? sTO TO TO TO I TOTOq % TO? 4000 «FT tot 
tjr if *ff fTOlT W «?T I JTEJTSFtTJTTTOT if 7,06 5 TO TTO TTSI^RT 

qrRT % TO TOrfiR? ffTO TO qTOTOT; TOr ftiw *treTO toftt: qrffTO 
? TO? TO TO TO i if, »rV, 1 , 847 TO nkr dkr Tirnfro ffTO 
TO Tvffar *nTO »rTOTOf % TO? art TO TO i 

(ill) TOftsTT qui-TO gfipsn^ : — (tt) TOfR qTOtf if TO]? fTOj F? TOtt q<J- 

TOTOr TTFTFff if ir 5RT&T TT^TO *FTW ^TET WRlff % 1%^ 

TOT^TT TOTETf, qfWTT ?fk OiT^fdTT kqi+ell'lf % % fflTT 

sf.w i ^qif ir to *TT*)Ri ^ totetT 

% TO if fq°FRT feTT TOT *T I cfk qj-d?iiiEl TTTOET qkT ST^RI % f fi 0 
*f^T fror ipr if I 3ir q^-^|!ffUrqTOET SI^RT tfk TTOff 

if ^ qro to «r i kfTT tto if totrIt % toto ^ 

Orff-ET qm ?EjqTq «<«! «TTTOT if *pl4 TOT T^T *TT; 

TORT TO Wk ?E|TTET Tft TOJT qqr if — 4fVI*{si, q^TT, 
fqrfror sfk 1 a 0^5 % Rm ^a i <, ttto* if fTronr 3 5 ^.r*4i 
gT^ TO «f ?ff7 ^ gqq +4 aii O' % tto% % gpr TOir^qf 

qff frofkr kk to[ 1 ntar, tot «fk if 1 e, 1 20 toft 

% ^N^t 41TO I TTffrygqf ^TOT 4>4A>l<f ^ TdTqlq % fair 26TOT- 

TOriroi qif ftt( ^ 1 fto srtqr if, ^ft? tttot ^froff qff TOtkET 
TErok gfrorq' toet to^t % to 7fefr aest ^qrfTO f%E ipr 1 
TO TOkET % Ret 20,662 TO TO TOF I 

(tj) fq^TT, FTO H^T «k TTfRTT TTTOf if !!fk EfTT, TTOT ?fk ^fq % 

TITO WsT if Wk TOTOi <4 faTO % fTO, WTOT 03 ^tqtET 4fff TO Tff ^TOTHT 
ferr TOT qi < 
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(il) 338 *0 Tf rrfiq fETO (SFPPRT *\j) 87! OH? 

Tf j Tt I 

( q j 1 2, 7 1 6 TO Tt TOfOT TflflT 7TTO if TOTT ifTOT TI fqiTO 

TTO Tf RTO TO *TT TT TO I TO5T, TO°T tfk 5TTT T EN TTTO tHT 

if wee srfroif Tt faro a^f%n tor % ttttot % to rtot 

fTTEETT ffr^ET TTfFT W^ J fw TOT I TOR Sf^i 7TTO £f 7TRRRT *TOR 
STT E flfTO, HTEf.fTT S»k EmfTO fNvFTT % fTOfTOT TRIE TfET 
itt 3 5 fJTTmrrT fTOE TORTOR qff ERTO7 TO TO I TOff TOR Tgf 

srk TTTf'Frr ue wrt if 1 o froftEteT faro ettokr to Error 

qff Ef I ?E STEER % fair 30,600 TO # Tlftr SET qff tt$ »Tf I 

( iv) TO am gftreT? : — TtEET gfETO T fw* EfTE ?ff WJPftfer RfifET 
% eeee ttoet % sRpfcr fatEE atwf ir ftf totr % fan ree tee 

EE I TOJ 7 TTTO if EETO BTH TETOTf ^ far* to EE to WT TOE 

% far t^nto ftor if to ftof to toto to tojto to to i 

(v) worm gfaEm :— ■ tofar tre if 4 eee Eto to ^rfa Wee tor 
TtoEt % tree etoet t eWert <r isfa to to i fa?K tfe ir 163 

ETOE to ETETTOT TOtE % EEEE iffc 30 ETOE TOT ETEcT ETETEE WfE 
%■ TOfto ftof 7TTT I t^E toET TRE if 4 EPJ Wf to Tlftv #74T#fvrr 
1SFTT WE if 100 EETTOT ETOEf % EfEEto |f^4 EFE TOE to TTfa 

ifsfT to to to i 4gr tre ir wram FtfR % gfirtiW t 

fatT 208 TO fqnT jet % I 

(Vl) TEmTt 7 |t*T 7 : — TTTO TTR if FT %>Tfq WF ?ffr 13 

qrwfiEF h^pttV , »r^K Fnfw fer’if | i hetto if 
%^afq- gqvfHiii wr | i 

(vn) wcRT *?tr smfmT w't qnffr 'K tott — -W % 

*E5r% ’rfn, sfh; ^ % ^fq TRq if 1 , 095 15° qff ftrffT 
^T^ITOT Tf qf «ff I TffET TIW if tft TOT FlffR TT 2000 7° fT^ 

qijr % | 

5. vft^ qETTRi ^ 951^ ^ VFTRT fqFIT^Tff "Ft TOTf 

^ ^lET if fHHf^nacl qr^r 3OTJ qq |, «P?f^ : — 

1. : — 1969-70 % WRTW ^Fft W? ^RTT ^TWHlftr % fiff 

^frof.ciTR ffnjfff^r # qf | i 

(I) qRT SRET ffqmff, 

(II) 5TTTRT gftw, w'k 

(ill) E^TTR^Hr I 

2. TRTTH : — EfR % q?f *FT L»qCl<+><«| TT fw 

TOT | f^Tlir % ^ %3|ET 75^ TOW 'TO T7 T RT ffrftj VtTOIT ^R 

■to ttort ffrftr «ffr «tw aro *to ttort fHftr fff-Rf gfroif %■ Irtt ?f 
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SET TTFJjft frftFTt ft REEE TTEE 17 TTfe % sftT ESTET'Jjfo 'gJTf 
TT E% I 

3. EFEET Etfa : — 77 cflE frfERT % ffe ET ETERI WT Etfa *Tf 

spjert er% Yi fafeRE fen eet ft 1 sn <ftn fnfaqt % fan ^Tfnsft 
%t rf fen qmf *rf ft 1 

4 . Wfc.T f-rfaiflr % e w iittt t »Wf m firop n wfeniH : — ?|V 

*WY faftfe % far, Tt %^k Eft! sfR %feTT ftfa % ffe 

%^tT E'TIf YR Hirftr % ERT ERT IT fE% 3J% srfa%FR ERt %t ERTIRTT 

ft I 

5 . wrOt^tr tqftnf v (brie % faq Efafa : — ETfer EtftEt %ffeE %fer 

ot eWe %E fm eet?tr sfr? %t 1 e ^tRrfr, i969%T ^ ee% fs^fUf 
*rfa%RT e %t qf fErrfer tt fejm %t e£ «ft f%EE f% fe"t fen 
% rp tr w eYt RRfrfer St et% <r e% fen fwE fenfera fen 
TT E% I EE Y RTEt feftE Ye TT *1 ft 1 

6 . Eferfe, <nHfw<T fenmT : — #rt fa t ort % fenwm % sfTr tfcR 

ET*f *fer, 'feteRrsfl < fanawi %ferfTRfnfer irf %t^E%tnf ft: — 

( 1) faifep (eY$ nY? ewe) 

(2) ftferc; (ettre E*mj) i 

7. %nfb ewtptc «Wt <t.t wrfaw:— ?TYf %t jE rt yntfsE irfar % r*te 

ee ee srtrf %t #t Rf % fej Enfer ferr eet ft 1 

8 . ’JR vrfefl wv^rf : — -^P RTfep EEERT EFJW Efe, EW Efe % 

EE TEST $«TT ^Efesfn^RTfeTTEETftfenrfe EE TFT % +WE 
•frpf t ?R Enfn ftt 1 


ETE 2 



r? 1968-69 % fer Iran ferr 




STfert 

SIR 


Eo 

Eo 

1. E$<T, 1 968 %t TREE EfeW 

1,99, 12, 016. 00 


R? % eYtR 

77,16,165.00 


Rf %EYmT s RT 


28,92,223. 00 

31 ETE, 1969 %tsnTTEr«Mie( 


2,47,35,938. 00 


2,76,28,181. 00 

2,76,28,181. 00 
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m 1969-70 % fair Rif'Rhi wV: ^ tt jttw^r- 

HTWfRRT Trf'TTT 72,00,000 

SEWfad WRT 65,64,000 

[flo 9/3/69-OT-III.] 

jfto ?rpfo RPR , SOT tfpra I 


(Department of Rehabilitation) 

(Office of the Chief Settlement Commissioner) 

New Delhi , the 13th May 1970 

S-.O. 1974. — In exercise of the powers conferred by sub-section (1) of Section 
3 of the Displaced Persons (Compensation and Rehabilitation) Act, 1954 (44 of 
J954) the Central Government hereby appoints for the States of Maharashtra, 
Gujarat. Andhra Pradesh, Mysore, Kerala and Tamil Nadu, the under-mentioned 
officers under the Regional Settlement Commissioner, Bombay as Managing Officer 
for the purpose of performing the functions assigned to such officers by or under 
the said Act with immediate effect: — 

(1) Shri M. B. Bhalla, Asstt. Settlement Officer. 

(2) Shri T. R. Chona, Asstt. Settlement Officer. 

(3) Shri R. S. Dhuri, Asstt, Settlement Officer. 

[No. 8/53/ARG/64-1 

S.O. 1975.— In exercise of the powers conferred by clause (a) of sub-section (2) 
of Section 16 of the Administration of Evacuee Ptoperty Act, I960, (XXXI of 1950), 
the Central Government hereby appoints for I he. States of Maharashtra, Gujarat, 
Andhra Pradesh, Mysore, Kerala and Tamil Nadu, the under-mentioned officers in 
the office of the Regional Settlement Commissioner, Bombay, as Assistant Custodian 
of Evacuee Property for the purpose of discharging the duty assigned to the 
Custodian by or under the said Act with Immediate effect: - - 

(1) Shri M. B. Bhalla, Asstt. Settlement Offl r vr. 

(2) Shri T. R. Chona, Asstt. Settlement Officer. 

(3) Shri R. S. Dhuri, Asstt. Settlem.ent. Officer. 

fNo. 8/53/ARG/64.] 


New Delhi, the 1 6th May 1970 

8,0. 1976. — In exercise of the powers conferred by sub-section (1) of section 
8 of the Administration of Evacuee Property Act, 1950 (XXXI of I960), the 
Central Government hereby appoints for the States of Punjab & Haryana, Shri 
S. N. Bahl, Astt. Settlement Commissioner Incharge in the office of the Regional 
Settlement Commissioner, Jullundur. as Custodian for the purpose of discharg- 
ing the duties Imposed on custodian by or under the said Act with immediate 
effect. 


[No. 6(7)/ARG/02.] 
JANKI NATH, 

Settlement Commissioner (C) & 
’Ex-Officio Under Secy. 
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